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AHHOTaNUA padoyeil NporpaMMbl TUCHUILIMHBI

JlucuumiiHa WHOCTPAaHHBIA S3bIK «VHOCTpaHHBIN S3bIK B MPO(PECCHOHAIBHOU
chepe» BXoIUT B 0a30BYI0 4yacTh 00pa3oBaTEILHON MporpaMMbl OakaigaBpuara 1o
Hamnpabiiennto (crnenuanbHocTH) 38.03.04 T'ocymapcTBeHHOE W MYHHIMIIAIBHOE
yIpaBJieHUE.

JlucuuiiiHa peanusyetrcs Ha (akyiabTeTe yrpaBiieHHus Kadeapoil MHOCTPaHHBIX
SI3BIKOB DO,

CopepxaHue NUCHMIUIMHBI CBA3aHO C OBJIAJICHUEM CTYACHTAMH HEOOXOJUMBIM M
JOCTaTOYHBIM YPOBHEM HMHOSI3IYHOM KOMMYHUKAaTUBHOM KOMIETEHLUHUH IS
pELIeHHs] COLMaTbHO-KOMMYHUKATUBHBIX 337la4 B Pa3IMYHBIX 001acTsIX OBITOBOMH,
KyJbTYPHOU, IpoheccCuOHaNbHONW U HAy4YHOU cep NeaTeabHOCTH, PU OOIIEHHUH C
3apyOeKHBIMU TapTHEpaAMU, a TaKXe JJi JaldbHeiero camooopa3oBaHusl.

JucuuiianHa  HaleleHa Ha  (OpMHUPOBAaHHE  CIEAYIOLIEH  KOMIETECHIUH
BBIMYCKHUKA: 001IeKynIbTypHOU — YK-4.

HpeHO}IaBaHI/Ie AUCHUIUIMHBI IMMPEAYCMATPUBACT IMPOBCACHUC CIICAYIOIINX BHUIOB
y‘{€6HLIX 3aHSITHUM: npakmudeckue 3anAaAmusl, CaAmocmoAamelbHasl pa60ma.

PabGouass mporpamMma JUCHUIUIMHBI BKJIIOYAET MPOBEJCHUE CIICIYIOMIUX BHUIOB
KOHTPOJISI yCTeBaeMOCTH B (hOpMe YCIeBAEMOCTH: TEKYIIUM KOHTPOJIb B (opme
orpoca, TECTOB, 3CCE, KOHTPOJIBHBIX PAOOT M MPOMEKYTOUHBIN KOHTPOIb B (hopme
3auera u AuQhepeHIIMPOBAHHOTO 3aUeTa.

O0BeM JAUCHUITIINHBI _3_3aLI€THBIX CANHUIL, B TOM YHCJIC B aKaJCMHNYCCKHUX YacCaX
I10 BUJaM y‘l€6HBIX 3aHSTHUI.

Tabmuma 1 (ounas dhopma oOydeHus)

Cemec Y4eOHbIe 3aHITHS, B TOM YHCIIC ®dopma
TP KonTakTHas pabora oOydaronmxcs ¢ mpenogaBaTeaeM CPC, MIPOMEKYTOYHOU
Bceer W3 HUX B TOM | aTTecTaluu (3a4er,
0 Jlexn | JIabopatopn | IIpaktuue | KCP | Koncympra | 49ucie nuddepen-
un ble 3aHITHS CKHe JIN70%1 9K3aM LUPOBAHHBIN
3aHITHS eH 3a4eT, 9K3aMeH
3 34 34 38+36 OK3AMEH
Tabnuua 2 (ouHo-3a04Has popma 00ydeHHs)
Cemec Y4eOHbIE 3aHATHUS, B TOM YHUCIIC ®opma
P MPOMEKYTOYHOU
aTTecTaluu (3aJer,
KonTtaktHas pabora o0yyaromuxcs ¢ MpernojaBaTeneM CPC, madbepen-
Bcer U3 HUX B TOM HHPOBAHHBIH
o Jlexn | JlabopatopH | IIpaktuue | KCP | Koncymera | 4ucnie 3auer, IK3AMeH
un ble 3aHITHS CKHe 085051 9K3aM
3aHITHS €H
9 28 28 44+36 OK3AMEH

1. Ileau ocBOEeHMSI TUCHTUTIUHBI




OCHOBHOH LIENIBIO KypcCa SABIIAECTCS

- MPaKTHYECKOE (POPMHUPOBAHUE SA3BIKOBOM KOMIIETEHLIMH BBITYCKHUKOB, T.€.
o0OecrieyeHue YypOBHS 3HAHUW M YMEHHM, KOTOPBIM TMO3BOJIUT MOJIb30BATHCS
MHOCTPAHHBIM SI3bIKOM B Pa3jIMYHbIX 00JACTAX NPodhecCUOHANBHON EATEIbHOCTH,
HAay4YHOH M MpaKTHYEeCKO paboTte, B OOIIEHUH C 3apyOE€KHBIMU NApTHEPAMHU, IS
caMm000pa30BaTENbHBIX U IPYTUX LENEH;

- JajbHeilllee OBIaJeHUE HHOCTPAHHBIM SI3BIKOM Kak CpPEACTBOM KpOCC-
KyJIbTYpHOTO OOUIEHUS, T.€. B TIOBBIIIEHWH YPOBHEH KOMMYHHKAaTUBHOW U
MEXKYJIbTYPHOM KOMIETEHIIMI, B KOHTEKCTE IJIAHUPYEMOH CHEelUalbHOCTU —
Oynymieit mpodeccroHaaIbHON /UK aKaJeMUYECKOU JIeSITeTbHOCTH,;

- BOCIHMTaHME Yy CTYJACHTOB YYyBCTBA OTBETCTBEHHOCTH, 3aKJaJiKa
HPABCTBEHHBIX, ATUYECKUX HOPM TMOBEJEHUS B OOIIECTBE U KOJUJIEKTHBE,
(dopMHpoBaHUE MATPUOTUUYECKUX B3IJISIIOB, MOTUBOB COLIMAJIBHOTO MOBEACHUS U
NeNCTBUM,  (UHAHCOBO-KOHOMUYECKOTO  MHUPOBO33PEHMs,  CIIOCOOHOCTEH
NPUJIEPKUBATHCS 3aKOHOB M HOPM TOBEACHUS, MPUHATHIX B OOIIECTBE U B CBOEH
npodeccruoHaIbHOM cpeie.

Takum o00pa3oM, Hapsay C TMPAKTUYECKOW LETbI0, Kypc peaau3yeT
oOpa3oBaTeIbHbIE U BOCIUTATEIbHBIC 1EJIH, CTIOCOOCTBYS PACHIMPEHUIO KPYro30pa
CTYJIEHTOB, MOBBIIICHUIO UX OOIIEH KyIbTypbl U 00pa30BaHus, a TAKKE KyJIbTYphl
MBILUIEHNUS. U TIOBCEJHEBHOIO M MPO(ECCHOHANBHOIO OOIIEHUS, BOCHUTAHUIO
TEPIMMOCTH U YBaXXCHUS K JyXOBHBIM LIEHHOCTSM HAPOAOB IPYIMX CTPaH.

2.Mecto nucuuminabl B cTtpykrype OIIOII 6akanaBpuara

WNuocTpanHblil 536K B MpodeccruoHaNbHOU chepe BXOIUT B 0A30BYIO YacTh
OUKJIa TYMAaHUTapHBIX M COLHMAIbHO-3KOHOMHUYEeCKHX aucuumiine PI'OC mno
HanpaBieHuIo «['0Ccy1apCcTBEHHOE U MYHHUIIUTIAIBHOE YIIPABICHUE)» W» U SBISETCS
o0s3aTeNnbHBIM ISl M3ydeHus. CriennanbHble TpeOOBaHUSA K BXOJHBIM 3HAHUSM,
YMEHHUSIM M KOMIIETEHIIMSM CTYJEHTOB HE NpPeIycMaTpUBAIOTCS, OJHAKO [IJIS
OTIpEJICIICHHS] YPOBHS M3Y4YECHHs TUCIMILTMHBI (OCHOBHOTO WJIM TMOBBIIICHHOTO) Ha
dakynbpTeTe B IIEJIOM W B OTIECIBHBIX aKaJEMUYECKUX TPYINIAX PEKOMEHAYETCS
MPOBOJUTh BXOJHOE TECTUPOBAHWUE WIM coOeceloBaHUE IS OIpENeNeHUs
HCXOJTHOTO YPOBHSI KOMMYHUKATHBHOW KOMIIETECHITUN 00 yJarOIIHXCA.

3.Komnerenuun oOyuyawmerocs, ¢opmupyeMble B pe3yJbTaTe OCBOCHUS
AUCHMILUIAHBI (MepeYyeHb IIAHNPYEMbIX Pe3yJIbTATOB 00yUeHHUs).

Tab6auna 4

Kon u Kon n ILlnanupyemsie IIpouenypa
HAMMEHOBaHWe | HAMMEHOBaHMe pPe3yJabTaThl 00y4eHusl OCBOEHUS
KOMIIETEeHIIHH U3 | HHIUKATOPA
o1oI1 AOCTHKEHUS

KOMIeTeHI Ui (8

COOmBemcmeuu ¢

OI10I1
YK-4 Cnoco6en | b-YK-4.1. Bener 3HaeT: COBPEMEHHBIE YcTHBIN ompoc,
OCYIIECTBIISTH JICTIOBYIO cpezacTBa HHPOPMAIIMOHHO- | MTUCHMEHHBIN OIPOC,
JEJOBYIO MIEPENUCKY Ha KOMMYHHKAIIHOHHBIX Npe3eHTAIHS,




KOMMYHHUKAIIHIO B | HHOCTPAaHHOM TEXHOJIOTUii; Jcee,
YCTHOM U | SI3BIKE C y4ETOM YMeer: noanepKuBarTh YCTHBIN oI1poc,
IIACbMEHHOU ocoOeHHOCTeH KOHTaKTBI [IPU ITIOMOIIYU JUCKyCCHs,
bopmax Ha | CTUJIMCTUKU AIIEKTPOHHOM TOYTHI, NUCbMEHHAs
TOCYJapCTBEHHOM | O(HIIMATBHBIX Brnaneer: npakTuuecKUMH KOHTpOJIbHAsA paboTa,
S3BIKE ICEeM U HaBBIKAMU HCIIOJIb30BAHMS | TECTUPOBAHUE
Poccniickoit COLMOKYJIBTYPHBIX | COBPEMEHHBIX
denepanuu U | pa3nuuuit KOMMYHHKATHBHBIX
WHOCTPaHHOM(BIX) TEXHOJIOT Ui
s13bIKe(ax) Bb-YK-4.2. Bunaneer:
Bemonaser s rpaMMaTHYECKIMH
JMYHBIX LeTen KaTeropusiMu U3y4aemMoro
IIepEBOJ (BIX) HHOCTPAHHOTO (BIX)
OpUIMATIBHBIX 1 A3bIKa (OB)
poheccHnoHaTBHBIX
TEKCTOB C
WHOCTPAHHOTO
A3BIKA HA PYCCKH,
C PYCCKOTO SI3bIKa
Ha WHOCTPAaHHBIN;
B-VK-4.3. YctHO VYMeeT: BECTH JUAJIOT,
MIpe/ICTaBIsIeT co0roast HOPMBbI PEYEBOTO
pe3ynbTaThl CBOEH | 3TUKETA, UCTOJIb3Y
NeSATeIbHOCTH Ha pa3UYHbIe CTPATETHH;
MHOCTPAHHOM BBICTPaMBATh MOHOJIOT;
A3BIKE, MOXKET BECTH 3allUCh OCHOBHBIX
MO JIIePKATh MBICIIeH U PakToB (U3
pasroBOp B XOJI€ UX | AyAUOTEKCTOB M TEKCTOB
00CYXIeHHS JUTSl 9T€HHUSI ), 3aITUCh
TE3UCOB YCTHOTO
BBICTYIUICHUSA/TTUCbMEHHOTO
JIOKJIa/1a TI0 U3y4aeMoi
npobieme
4. O0beM, CTPYKTYpPAa U COAepPKAHHUE TUCHUTLINHBI.
4.1. OObeM [UCHUUIUIUHBI CcOCTaBiusieT 3 3adeTHbiXx eaunun, 108

aKaJeMUYECKUX YaCOB.
4.2. CTpyKTypa JUCUUILIAHBIL.
4.2.1.CtpyKkTypa JUCIUILIMHBI B OYHOUN hopmMe 00ydeHHUs
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Management as a MHChbMEHHAsT
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6.1. Definition of 6 6
management
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6.3 Functions of 4 8
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The art of TECTUPOBAHME, ICCE,
managing JUCKYCCHSI, TUCbMEHHAs
7.1. The managerial 6 6 KOHTpOJIbHAs paboTa
job and skills
7.2. Leadership 6 6
7.3. The role of 6 6
government
3 IMoaroroBka K i 36 DK3aMeH
IK3aMEHY
Hroro 34 36 38

4.2.2.CTpyKTypa JUCHUILIAHBI B 0YHO-3a09HOU hopMe 00ydeHUs
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1. | Moayas 6. IX | 1-8 14 22 | Jluckycews, T0Knaz,
Management as a HHChbMEHHAsI
science KOHTpOJIbHAas paboTa
6.1. Definition of 4 8
management 4 8
6.2 Levels and areas 6 6
6.3 Functions of
managers
2 Monyas 7. IX | 9-17 14 22 | YcrHblii ompoc,
The art of TECTUPOBAHUE, ICCE,




managing JUCKYCCHS, TTHChMEHHAsI
7.4. The managerial 6 6 | KoHTpombHas pabora
job and skills
7.5. Leadership
7.6. The role of
government

EEE
0o o

3 IMoaroroBka K IX 36 DK3aMeH
IK3aMeHy

HUroro 28 36 44

4.3. Conepxxanue TUCUMILIMHBI, CTPYKTYPHUPOBAHHOE 10 TeMaM (pa3aesiam).

Monayas 1. Management as a science
Tema 1. Definition of management/Levels and areas/Functions of managers

@onemuka: TPEHUPOBKA TPYAHOINPOU3HOCUMBIX CJIOB IO CHEUUAJIBbHOCTH
«MEHEIPKMEHT); UHTOHAIIUSI BOIPOCUTEIbHBIX MPEII0KEHUN U KPATKUX OTBETOB B
MaJIorax.

Jlexcuxa: pedeBblie (pOopMyITbl TPUBETCTBUS M 3HAKOMCTBA, BEKJIUBBIE (POPMYJIBI
pockOBl M OOpaIeHus, pa3roBOpHbIC KIUIIE IS JCJIOBBIX BCTpEY; JajbHeiiiee
pacirpeHre MOoTeHIMAIBHOIO CJIOBAps; y3KOcHelralbHas mpodeccuoHanbHas U
Hay4Has JIEKCHKa.

I'pammamuxa: Passive voice; Subjunctive mood; Sequences of Tenses.

l'o6openue (MOHOJIOT, NOHAJIOT); YMEHHE 3aJaBaTh BOIPOCHI, HCIOJIb30BAHUE
PEYEBBIX KITUIIIE 3HAKOMCTBA ¥ IPUBETCTBUSA, YCTHBIA 00OMEH MH(pOpMAIIieii, B TOM
YHUCJI€ YCTHBIM KOHTAKT B IPOILIECCE JEJIOBBIX BCTpeY; AUCKyccHus mo teme «Kto
Bamu ympaBnser u kem ynparisieTe BbI?», «B kakoil chepe MEeHEIKMEHTa s Obl
XO0TeJ paboTaTh

Ilucomo: TMCBMEHHBIE JIEKCUKO-TPAMMATHYECKUE YIPaXKHEHUS, HAIlMCaHHE
nokmana «Kmaccuyeckue/coBpeMeHHbIE MeHEKephl. VX Bkiagm B HayKy»;

Hanucanme scce «KakuM s BHIXY HMACAJIBHOI'O MCHCIKCPA»
CcvlLika na yuebrno-memoouyeckyto aumepamypy, ykasanuyio 6 n.8 (3,5,9,11)

Monyas 2. The art of managing

Tema 2. The managerial job and skills / Leadership / The role of government
@onemuka: pa3BUTUE CIYXOIMPOU3HOCUTEIbHBIX HABBIKOB HA HOBOM MaTepuase
Jlexcuka: pedeBbie (HOPMYIBI MMPUBETCTBUSI W 3HAKOMCTBA; BEKJIUBBIC (HOPMYITBI
MPOCHOBI U 0OpaleHus; pa3rOBOPHBIE KIWIIE JJIs JACIOBBIX BCTPEY; JMajbHEHIIee
pacuiMpeHue MOTEHIHAIBHOTO CI0Baps; y3KOclelnnalibHas npodecCuoHalbHAs U
Hay4Has JEKCHKa:

I'pavmmamuka: wenuyHsle (opMbl riarona (FepyHAMHM U TPUYACTUE); THUIIBI
MPUAATOYHBIX MPEAJIOKEHUN; MOIAJIbHBIE TJIarOJIbl.

l'osopenue (MOHOJIOT, IWANIOT): YCTHBIM OOMeH wuHbOpMalHMeid, B TOM YHCIE
YCTHBII KOHTAKT B XOJI€ JICJIOBBIX BCTPEY, BBISIBICHHWE CBOMX CUJIBHBIX U CIA0bIX




CTOpOH, nokjan mo TeMe «CTWim pPYKOBOACTBA»;, AMCKyccus mo Tteme «Kakue
KayecTBa JeNaloT ueloBeka JuaepoM?», «UTto oriamdaer TpeOoBaTEIbHOTO
MEHEKepa OT NPUAUPUYUBOTO?», «CIOCOOBI CTUMYIUPOBAHUS W MOTHBAIUH
COTPYJIHUKOB pabOTaTh € MOJTHOM oTHauei», cobecejoBaHre M0 IpUeMy Ha padboTy
Ilucvmo: coctaBieHne paboyero IUTaHa MEHEIKepa; HamucaHue pedepaTos,
COCTaBJICHHE aHKET MO mpuemy Ha pabdory; scce «llouemy mromm pabotarot?y,

«XOopomIo i OBITh TPYIOTOTUKOM ?»
Ceblnka Ha yuebHo-memoouueckyio aumepamypy, ykazaunyio 6 n.8 (3,5,9,11)

KoncynpTaumm mno IUCUUINIMHE HE 3alJIaHUPOBAHBI M TPOBOASATCA IO MEpe
HeoOxoaumMocTu. MHauBUAYyalbHbIE KOHCYJbTAIIMU MPOBOJATCS MPHU MOJITOTOBKE
JOKJIAJIOB TIO BBHIOPAHHBIM CTyJeHTaMu TeMaMm. OHU MPOBOASTCSA B ayJIUTOPHOU U
BHEAYJIUTOPHOM (110 3JIeKTpoHHOU TouTe) popme. KosnekTuBHas KOHCyIbTalUs B
ayIUTOpHOM (hopMe MPOBOAUTCS MPU MOATOTOBKE K ciaue nuddepeHImpOBaHHOTO
3a4era.

5. Odpa3oBaTejibHbIe TEXHOJOTUHU

[IpyHuM ~ KOMMYHMKAaTUBHOM  HampaBJIeHHOCTM B oOyuenun U
npeanoiaraeT npeodiagaHue MpoOJIeMHO-PEUEBBIX, TBOPUYECKUX YIPaKHEHUU U
3aJaHU  HaJl YUCTO JIMHTBUCTUYECKHWMH, PENPOIYKTUBHO-TPECHUPOBOYHBIMH,
UCIIOJIb30BaHUE  QyTEHTUYHBIX CHUTyallud  OOIEHMs, pa3BUTHE  yMEHH
CIIOHTAaHHOTO pearupoBaHUs B TMPOIECCE KOMMYHHUKAIUU, (QopMUpOBaHHE
NICUXOJOTHYECKONM TOTOBHOCTH K pPEAIbHOMY HWHOS3BIYHOMY OOIICHUIO B
pa3IMYHBIX CUTyaluusX. B 3TOH CBS3M pPEKOMEHAYETCS IIHUPE MCIOIb30BAThH
IPYIIOBbIE, MPOEKTHBIE 3aJaHUsl B YCTHOW W IHUCbMEHHOM pEYM, IHCIYTHI,
KPYTJble CTOJIbI, MUHU-KOH(MEPEHIIUH, JUCKYCCHUU, MO3TOBOM IITYpM U ApYrHe
WHHOBaIlMOHHBIC (OpMBI 00ydeHms, a Takxke BHeaApaATh MKT u coBpeMeHHBIC
UG POBBIE PECYPCHI B CUCTEMY ayAUTOPHOMN M CAMOCTOSATEIBHOM PaOOTHI.

6. YueOHO-MeTOAMYECKOE O0ecriedyeHHe CAMOCTOATEILHOM Pa0OThI CTY/I€HTOB.
PaGoueii mporpammoit nucuurmuHbl «AHOCTpaHHBIN S3bIK B MPoGhecCHOHATBHON
chepe» MpeaycMOTpeHa caMmoCTosTeNbHas paboTa cTyaeHToB. CaMoCTOsITeNbHAS
paboTa IPOBOAMUTCS C LEJIbI0 YrayOJeHUsT M paCUIUPEHHs 3HAHUH 1O JAUCIUILINHE
U MIpeyCcMaTpUBAET CIAEAYIOUIME BUIbl BHEAYIUTOPHON PabOTHI CTYAEHTOB:

- paboTa ¢ peKOMEH0BAaHHON JTUTEPATYPO HA PYCCKOM M HHOCTPAHHOM SI3BIKE U C
NHTepHEeT-UCTOYHUKAMU C 1EJNbI0 YCBOEHUS TEOPETHUYECKOTO MaTrepuana
JTUCUUTUIAHBL;

- IOATOTOBKA K MPAKTHUUYECKUM 3aHSTHUSIM (BBIMOJHEHHE 3aIaHUI MO JIOMAaIllHEMY
YTEHUIO);

- IOJIFOTOBKA K 3CCE, AOKJIaaaM, IPEe3eHTALMIM;

— MOJATrOTOBKA K KOHTPOJILHBIM paboTaM;

— MOATOTOBKA K 3a4eTy/3K3aMEHY .

Jlns  pacuiupeHusi 3HAHUW 1O JUCHUUIUIMHE PEKOMEHIYETCS HCIOJIb30BaTh
NuTtepHeT-pecypchl: MPOBOAUTH MOUCK B PA3JIMYHBIX MMOMCKOBBIX CUCTEMAX, TAKUX
kaK www.rambler.ru, www.yandex.ru, www.google.ru, www.yahoo.com.



http://www.yahoo.com/

CamocmosmenvHas paboma (186 uacos) npedycmampusaem:

Paspean, KoL | = 2 Bup padorsl HopMma Bpemenu Ha
KOMIIETEHIIMH = BBINIOJIHEHH €
= (B yacax)
Monyns 1 W3yYCHHE pa3AeiiOB JUCIUIUIMHBI IO 8
yueOHOUM nuTepaType, B TOM 4YHCIIE
BOIIPOCOB, HE  OCBEIIAEMBIX  Ha
MPAKTUYECKHUX 3aHATHS;
MOJIrOTOBKA K MPAKTUYECKUM 6
3aHSTHSIM;
MOJIrOTOBKA K KOHTPOJIIO TEKYIIUX 6
3HAHUU MO AUCIUILIMHE
Moyns2 W3Yy4YeHUE pa3/IeNIOB JUCIMIUIMHBI T10 6
yueOHOM nuTepaType, B TOM 4HCIE
BOIPOCOB, HE  OCBEIIAEMBIX  Ha
MPAKTUYECKUX 3aHATHS;
MOATOTOBKA K MPAKTUYECKUM 6
3aHTHSIM;
MOJATOTOBKA K KOHTPOIIIO TEKYIIUX 6
3HAHWUH IO JUCIUAIIIINHE
Monyns 3 MOJITOTOBKA K 3K3aMEHY 36
Hroro 74
Temuwr ()MCL}MI’UZMHbl OJI51 CAMOCMOAMENbHO2O u3yquuﬂ:
Paznen, kox Ne | Comep:kanue TeMbl UI  caMoCTosiTelbHOTO | Kon- | @opma
KOMIETEHIIMH | me | U3y4YeHUs U CCHUIKHM Ha JUTEPATypy 60 KOHmpons
Mbl uaco
8
Mopnyns 1. 12- | Human behavior 6 YcrHslit ompoc,
13 | lomamiHee uyTeHue TECTUPOBAHHUE,
acee,
Jluteparypa: JIACKYyCCHS,
Ccoviika  Ha  y4eOHO-MemOOUYeCcKYIo — JUMepamypy, OHUCbMEHHAas
ykazannyio ¢ n.8 (71,10,11,12) KOHTPOJIBHAS
pabota
Monynsb 2 Risk management. 8 Y CTHBIH ompoc,
IT Management TECTUPOBAHUE,
Jlureparypa: JIUCKYCCHS,
Ccoviika  Ha  y4eOHO-MemOOUYECKVIO — JUMepamypy, COUMHEHUE,
ykazannyio ¢ n.8 (71,10,11,12) MHMCEMEHHAs
KOHTPOJIbHAS
pabora




7. ®OHA OLECHOYHBIX CPeICTB /s IMPOBEIACHUS TEKYyLIero KOHTPOJIs

ycIeBaeMoCTH,
JTUCIMILIMHBI.

MPOMEKY TOUHOM

aTrecranmm o

HTOTraM

0CBOCHMSA

7.1. Ilepeyenb KOMMETEHIIMNA C yKa3aHUEM 3TaroB UX (HOPMUPOBAHUS B Mpoliecce
OCBOEHHUS 00pa30BaTEIbHON MTPOTrPAMMEBI.

Kox u Kox u Ilnanupyembie IMpoueaypa
HAHMMEHOBaHUe HAMMEHOBaHUe pe3yabTaThbl 00y4eHust OCBOEHUS
KOMIIETEeHIIUN U3 | MHAUKATOpa
onoIt JOCTUKEHM S

KOMIIeTeHIIUii (8

coomeemcmeuu ¢

OIl10I1
VYK-4 Cnocoben | b-YK-4.1. Bener 3HaeT: COBPEeMEHHbBIE YcerHbii otpoc,
OCYIIECTBIIST JIEJIOBYIO cpenctBa HHGOPMAIIMOHHO- | MUCBbMEHHBIM  OTPOC;
JIEJIOBYIO MEepPEnucKy Ha KOMMYHHUKAITMOHHBIX MpEe3eHTaINs,
KOMMYHHUKAITUIO B | HHOCTPAHHOM TEXHOJIOTH; acce,
YCTHOU U | A3BIKE C YUETOM YMeeT: noaaepKuBaTh JOKJIaI,
MUCbMEHHOM ocoOeHHOCTEeH KOHTAKTBI TIPU TIOMOIITH JTIUCKYCCHS,
dhopmax Ha | CTHJINCTUKH AJIEKTPOHHOM MOYTHI; MACbMEHHAs
rOCyJIapCTBEHHOM | O(HITHATBHBIX Bnaneer: mpaktuueckumu KOHTpOJIbHAsI paboTa,
SI3BIKE MHCEM U HaBBIKAMU MCIIOJIb30BaHUSI | TECTUPOBAHUE
Poccuiickoit COLMOKYJBTYPHBIX | COBPEMEHHBIX
denepanun U | pa3nuuui KOMMYHUKATHUBHBIX
WHOCTPaHHOM(BIX) TEXHOJIOTHI1
SI3BIKE(aX) b-YK-4.2. Brnaneer:

Bemmonnser ais rpaMMaTUYECKUMH

JINYHBIX IIEJIEH
nepeBo
0(UIIHATIBHBIX U
poeCCHOHATBHBIX
TEKCTOB C
WHOCTPAHHOTO
sI3bIKA Ha PYCCKHH,
C PYCCKOTO sI3bIKa
Ha WHOCTPAHHBIN;

KaTerOpUsSIMHU H3y4aeMOTO
(BIX) HTHOCTPAHHOTO (BIX)
s3bIKa (OB)

b-YK-4.3. YctHO
IPEICTABIISICT
pe3yNbTaThl CBOCH
JEATEIHLHOCTH Ha
UHOCTPaHHOM
SI3BIKE, MOYKET
TIOJIIePIKATh
pa3roBOp B XOJIE X
o0cyx1eHus

YMeeT: BeCTH JHajor,
co0JTI0/1a51 HOPMBI PEYEBOTO
STHUKETA, UCTIOJIB3YS
pa3IMYHbIE CTPATETHH;
BBICTPaMBaTh MOHOJIOT;
BECTH 3alliCh OCHOBHBIX
MbICieN U GakToB (U3
ayJJMOTEKCTOB U TEKCTOB
JUIsl YTE€HUS ), 3aIUCh
TE3UCOB YCTHOTO
BBICTYIUICHUS/TTMCbMEHHOTO
JIOKJIa/1a TI0 U3y4aeMoi
npobieme

7.2. TunoBblie KOHTPOJBHBIC 3aJaHUA




Kounrpouabnas padora 1
1. a) Translate the text in writing.
The right skills
For a long time, hard skills, for example skills in technical subjects, were

considered the most important thing in business. But more and more, people are
realizing the importance of soft skills — the skills you need to work with people,
and in the case of manager, to manage people in tactful and non-authoritarian, non-
dictatorial ways.

b) Write a description of the soft skills required for your job or one you

would like.

2. Match the words in the left column with the correct definitions in the right
hand column:

1) achieve v a) the control or organization of people, a business, a
department of a firm, a project, or a process.

2) executive n b)a person who defines issues, shapes ideas and leads the
action.

3) employ v c) very good at doing something that involves special ability
or training.

4) management n | d) to succeed in doing or having what you
planned or intended, usually after a lot of effort.

5) skillful adj e) to pay someone regularly to do a job for you or to work as
a member of your organization.

6) interview n f) a senior manager in a business or other organization.

7) shaper n g) a formal meeting in which someone asks you questions to

findout ifyou are suitable for a job, course of study etc.

3. Complete each sentence with a word/word combination from the box:

summary carryout keytasks contributions first-line background
common purpose  attitudes  responsibilities  middle  arise
followership  teams

1) There are three general levels of management: top managers,

managers and managers.

2) Managers are charged with of taking actions that will make it
possible for individuals to make their to group objectives.

3) Most important problems from people, their desires and

4) Tasks can be achieved more easily by with a :

5) A resume is a short of the candidate's and qualifications.

6) Managers planning, organizing, staffing, leading and controlling.

7) Leadership implies because people tend to follow those who can

satisfy their needs.
8) The of managers can be organized into five functions.
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http://www.macmillandictionary.com/search/british/direct/?q=you
http://www.macmillandictionary.com/search/british/direct/?q=or
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http://www.macmillandictionary.com/search/british/direct/?q=as
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http://www.macmillandictionary.com/search/british/direct/?q=your
http://www.macmillandictionary.com/search/british/direct/?q=organization
http://www.macmillandictionary.com/search/british/direct/?q=a
http://www.macmillandictionary.com/search/british/direct/?q=senior
http://www.macmillandictionary.com/search/british/direct/?q=manager
http://www.macmillandictionary.com/search/british/direct/?q=in
http://www.macmillandictionary.com/search/british/direct/?q=a
http://www.macmillandictionary.com/search/british/direct/?q=business
http://www.macmillandictionary.com/search/british/direct/?q=or
http://www.macmillandictionary.com/search/british/direct/?q=a
http://www.macmillandictionary.com/search/british/direct/?q=formal
http://www.macmillandictionary.com/search/british/direct/?q=meeting
http://www.macmillandictionary.com/search/british/direct/?q=in
http://www.macmillandictionary.com/search/british/direct/?q=which
http://www.macmillandictionary.com/search/british/direct/?q=someone
http://www.macmillandictionary.com/search/british/direct/?q=asks
http://www.macmillandictionary.com/search/british/direct/?q=you
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http://www.macmillandictionary.com/search/british/direct/?q=if
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http://www.macmillandictionary.com/search/british/direct/?q=for
http://www.macmillandictionary.com/search/british/direct/?q=a
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http://www.macmillandictionary.com/search/british/direct/?q=course
http://www.macmillandictionary.com/search/british/direct/?q=of
http://www.macmillandictionary.com/search/british/direct/?q=study
http://www.macmillandictionary.com/search/british/direct/?q=etc

4. An employee negotiates with his manager over compensation for working at
the weekend. Complete the dialogue with phrases from the left.

a) It sounds Manager We’d like you to go to Dubai to meet our
reasonable, but... agents there.
b) 1 see. Well, I can Employee (agrees) !
understand that. Manager You’ll need to travel on Friday so you
¢) Do you mean... can meet the agents on Saturday and
d) Let me think. Sunday.
e) OK — that’s great! Employee (clarifies) 2’1l have to work over
f) Here’s another idea. the weekend?

Manager Yes. In Muslim countries, Friday is the
weekend and Saturday and Sunday are
normal working days.

Employee (makes a neutral response) 3 Can
| take some days off to compensate?
Manager (takes time to think) 4 We're

too busy to spare you at the moment, but
we could give you 2 days’ extra pay.
Employee (agrees in principle) ° I'm
doing an MBA and | have to study at the
weekend. | really need some extra time
for that.
Manager (makes an alternative  suggestion)
® How about taking one day off
for study when you get back from Dubai.
Then we’ll add an extra day to your

holiday.

5. Translate the following sentences into English.

1. YmopaBrnenue — 3TO MPOIECC IAHUPOBAHUS, OPTaHU3AIUH, [TOA00pa KaIpOB U
KOHTpOJIs. 2. CaMbIMU OOBIYHBIMU C(hepaMu yIpaBIICHUS SIBISIOTCS (PUHAHCHI,
IPOU3BOJCTBEHHBIE  ONEpallM¥, MApPKETUHI,  JIIOJCKHE  pecypchl U
aAMUHUCTpUpoBaHue. 3. 3a7a4a MEHeIKepa 3aKII09aeTcs B TOM, YTOOBI JaBaTh
PYKOBOJSIINE YKa3aHUs, HEOOXOAMMBIC IJIA BBHIMIOJHEHUS OOMMX 3aaad. 4.
PaGora menemkepa oueHb ciloXHa W MHororpaHHa. OHa ToOJpa3ymeBaeT
JUAEPCTBO, BIACTh W BIUSHUE, KOTOPBIE JOJIKHBI OCHOBBIBATHCS B TEPBYIO
ouepe/lb Ha YBAXKCHUHU MOJYMHEHHBIX. 5. 3a Xopolyko padoTy paOOTHHKHU
NOJIy4alOT ~ BO3HArpaKIEHWs, HaAlpuUMep, T[OBBIICHHE  3apIjaThl U
IPOJIBIXKEHUE TI0 CITyXOe.

6. a) Use the required tense aspect forms in the following sentences, observing
the rules of the Sequence of Tenses.

1. He considered that this problem (to solve) in the near future.

2. | asked how long it (to take) him to make that plan.



3. The president (to want) to convince people that the energy crisis was real.
b) Read a sentence and write another sentence with the same meaning,
observing the rules of Passive Voice.

Example: We can solve the problem. — The problem can be solved.

1. They had to postpone the meeting because of illness.

2. They are going to hold next year’s congress in San Francisco.

3. People should send their complaints to the head office.
¢) Translate the verbs in brackets. Don’t forget that there exist mixed types
of Conditional sentences.

1. If (te1 Ob1 mpuiren) ten minutes earlier you would have got a seat.

2. If (morona Oynmer xoporias) we’ll go out.

3. (Eciu 6n1 oHa ObL1a 31¢Ch), She would help us.

4. (Be1 Ob1 He omanu/get) into trouble if you had obeyed my instructions.

7.Give the terms to the following definitions:
= money paid to people without asking for a service in return
= money paid to people when they stop working
= money paid to people Who have no work
= money owed by the government of a country
= money received by governments from taxation
= money a worker keeps after paying taxes

8. Over to you. Make a list of things that are important when choosing a job, e.g.
earning a lot of money, working for a big company, helping other people ....

IIpumepHbie 3a1aHusl A IPOMEKYTOUHOT0 KOHTPOJIS

I. Match each of the words in the list with its definition:

a. cancel 1. arrange a meeting
b. postpone 2. find another time for the meeting
c. bring forward 3. hold the meeting later
d. cut short 4. hold the meeting sooner
e. fixup 5. hold a longer meeting
f. extend 6. finish the meeting earlier
g. reschedule 7. not hold the meeting at all
8.

I1. Choose the request which is more appropriate for each situation.

1. Ask a close colleague to give you the phone number of a hotel he knows.
a) Can you give me the phone number?
b) I wonder if you could give me the phone number?



2. Ask your manager to read a report you wrote before you send it to a client.
a) Would you mind reading this report before | send it?
b) Can you read this report before | send it?

3. Ask the sales representative from the supplier to send you a brochure.
a) Could you send me a brochure?
b) Would you mind sending me a brochure?

4. Ask a client to return a document to you — unfortunately there is a mistake in
it.
a) Please return the document to us as soon as possible.
b) Could you please return the document to us so that we can correct it?
Many thanks.

5. You are going to visit a new client; ask them to send you directions to their
office.
a) | wonder if you could send me some directions to your office?
b) Can you send me the directions to your office?

6. You want to attend a conference in the US. Ask a senior manager to
authorize the expenditure.
a) Would you please authorize the expenditure?
b) I’d really appreciate it if you could authorize this expenditure.

I11. A brilliant design engineer wants to leave the company. How could you
persuade her to stay? Complete the suggestions using phrases from the
right column.

1. How about ... a) really should find out why she wants to leave.
2. Why don’t ... b) offered her some share options?

3. What if we ... C) just raise her salary?

4. 1think we ... d) giving her longer holydays?

5. Couldn’t we ... e) that we have a meeting with her to talk about it.
6. Isuggest... f) we increase her productivity bonus.

IV. Look at the nouns below. Choose one verb which can’t be used in
collocation with each noun.

1) asuggestion

a) put forward b) make C) reject d) do
2) a proposal

a) accept b) agree c) consider d) make
3) an idea

a) deny b) have c) put forward  d) suggest
4) a problem

a) face b) deal with Cc) make d) sort out

5) a decision



a) come to b) do C) reach d) take
6) a solution
a) put forward b) look for c) work out d) deal with

V. Read the list of steps in a negotiation below. Match the verbs on the left
with nouns on the right to form verb-noun partnerships.

a Take 1 rapport

b Reach 2 an offer

¢ Make 3 the benefits
d Sign 4 an agreement
e Build 5 an alternative
f Propose 6 abreak

g Stress 7 the contract

1) Develop a good relationship with your negotiating partner:
2) Propose something:
3) Emphasis the advantages to your partner:
4) Suggest something different:
5) Pause during the negotiation to give yourself time to think:
6) Success! You strike a deal!
7) Now commit yourself to paper:

V1. Match the phrases on the right with the actions of the person leading a

meeting.
a) Tell a speaker to keep to 1) Can you take notes please?
the topic 2) OK — we’ve only 20 minutes left. Can
b) Encourage someone to say we move on?
more 3) Sorry what do you mean exactly?
c) Summarize 4) You’re a technical expert — what’s your
d) Ask someone to contribute opinion of the new system?
e) Remind people about time 5) Right — let me summarize the main
f) Ask someone to do points again.
something 6) Could you tell us a bit more about that?
g) Stop one speaker so that 7) Sorry to interrupt, Jan, but I’d like to
another person can speak hear what the others think.
h) Clarify the meaning 8) Let’s stick to the main point.

VI1I. Complete the following chart with different parts of speech:

| verb | noun | verb | noun




1)aim (at) — 6)Improve —
2)promote — 7)— impact
§1 — Range 8)Benefit —
5)F0ssess exploration 9)solve —

VIIIl. Match the words in A with definitions in B

A B

Promote a) the ability to do something
Scope b) effect, influence

Range C) giving a sense of being return
Possess d) to get an advantage of

Skill e) having a strong charm or
Impact f) the field within which a place
Benefit g) to own, to have as one’s
Challenging h) to help something to develop
Fascinating 1) var _W|tfh|n defmli[e Hcm'tts
Rewarding %gﬁ:a![ri]gn or special effort or

I X. Suggest the Russian equivalents

to obey safety requirements; governments take a larger/smaller share; to the
economy inefficient; measures of government spending; interest on the natra debt;
total spending; to allocate resources between competing demands

X. Replace the parts in italics by synonyms.

it's generally declared; managers of factories must obey the requirement
Government directly influence what is produced; to bring up a question; t< collect
taxes; Government’s expenditure is financed by imposing taxes.

Hmozoewvtiit Konmpob no oucyuniune
(ax3amen):
WToroBeIil yCTHBIN 3a4eT C OIICHKOW BKJIIOUYACT CIISIYIONIHUE TPCOOBAHNS
- MUCbMEHHBIN MePEeBO/JT TEKCTa Ha MPOPECCHOHATIBHYIO TEMY,
- MoJep KaHue Oece bl C IK3aMEHATOPOM 110 H3yYCHHBIM TeMaM

IIpumepHble 3aJaHus IS IK3aMeHa

1. Read and translate the text in writing.
When product is king

Lucy Kellaway

Mr James Dyson was wearing purple boots, red socks, elastic-waisted trousers and a
white shirt on which every button was a different colour. The message was clear: the wearer of
these clothes does not consider himself to be an ordinary businessman. In fact Mr Dyson does
not consider himself a businessman at all. Never mind the fact that he has sold more than £1
billion ($1.65 billion) worth of vacuum cleaners. Never mind the fact that his company is the
market leader in the UK and is one of the few UK manufacturers which exports to Japan. Instead
he sees himself as a designer, an inventor and a champion of British manufacturing. He has just



written a book about his ten-year struggle to sell his bagless machine. During that time he was
laughed at, exploited and ripped off by big business and ended up making and marketing the
vacuum cleaner himself.

You can start discussing any aspect of the company you like, but all conversations
quickly lead back to one subject: the product. ‘I am totally product-orientated. If our product is
wonderful and if we look after people, including our retailers and our customers, the business
looks after itself.’

It is all very well for a small company to think this way. Indeed the whole structure of the
Dyson operation seems ideally suited to a family firm focused around one product.

Everyone is encouraged to be creative, just like their boss. Memos are banned, e-mail is
discouraged. Face-to-face is in. New employees, whatever their level, spend their first day
making a vacuum cleaner, which they can then buy for £20.

Nearly all employees are hired directly from college - Mr Dyson says he does not want
anyone in his company who has already been contaminated by business. And as a final
concession to creativity, everyone wears their own clothes. Suits are the uniform of the enemy.
But do these practices really make a difference? Surely what you wear is unimportant: it must be
possible to be creative in a suit. Mr Dyson smiles and shakes his head. ‘Wearing a suit
straitjackets you. Allowing people to wear shorts and a T-shirt means they are more natural. It’s
a statement of freedom and liberation.” When the company grows even larger and diversifies into
other areas, surely then it will be forced to become a business a bit more like all the others. Mr
Dyson insists that what the company is doing now can simply be extended when there are more
people.

From the Financial Times

2. Speak on the topic.

1) Definition of Management. Its Nature and Purpose.

2) Levels and Areas of Management.

3) The Functions of Managers.

4) The Managerial Job and Skills.

5) Leadership

6) The Role of Government.

7.3. MeTroauyeckne MaTepuaJibl, ONpeae/siiOle NPOUEAYPY OIEeHUBAHUSA
3HAHUI, YMEHU i, HABBIKOB M (MJIM) ONBITA JeATEJIbHOCTH, XapPaAKTeP U3YIOIINX
Tanbl GopMUPOBAHUSA KOMIIETCHIIU M.

OOmmii pe3ynbTaT BHIBOAWTCS KaK HWHTErpajbHas OIICHKA, CKJIAJbIBAIOIIAS U3
TeKymero KoHTpoJst - 50 % u mpoMexxyTrouroro koHTpois - 50 %.

Tekymuii KOHTPOJIb M0 TUCUUILIMHE BKIIOYAET:

- mocenieHue 3ausaTuil - 10 Gamios,

- ydacTHe Ha MPaKTUUYECKUX 3aHATHIX - 50  0amios,

- BBITIOJIHEHHE JIOMAITHUX (ayTUTOPHBIX ) KOHTPOJIBHBIX padboT - 40 6anos.
[TpomexyTOUHBIN KOHTPOJIb MO AUCIUIUIMHE BKIIOYAET:

- yCTHBIN omnpoc - 40 6amos,

- MIUCbMEHHAsI KOHTPOJIbHAs padoTa (3cce, anHoTauus) - 30  0asios,

- rectupoBanue - 30 Oanios.

Texkymuii KOHTPOJIb (Y4aCTHE HA MPAKTHYECKUX 3aHATHIX) !
- Oeceapl ¢ mapTHepaMM B 3aJJaHHOM  CHUTyalldd  JI€JIOBOTO U
npoecCUOHaNbHOrO  OOIEHMS; BEACHUE MEPEroBOPOB B  3aJlaHHOU
CUTyalluu; MPOBEJICHUE MPE3EHTAIINH;



- HamWcaHue O(MHIHMAIBHBIX W HEO(DUIHANTBHBIX IHUCEM M 3ICKTPOHHBIX

COOOIIICHUH,

OuenuBaercs:

B ycTHBIX 3agaHusix: (QoHETHYECKass W IpaMMaTH4YeCKas MPaBUIBHOCTH
pedn, ee JCKCHYECKash COCTaBJISAIOIIasi, COOJIOAEHHE HOPM PEYEBOTO ITHKETA,
MIOJTHOTA PEIICHHsI KOMMYHUKATHBHON 3a/a4u;

B nHCbMEHHBIX 3aJaHMSAX: TpaMMaThdyeckas MPaBUIBHOCTh PEYH,
COOTBETCTBHE €€ JICKCHUECKOTO HamoJHeHHs ypoBHIO elementary/pre-intermediate,
MOJTHOTA PEIICHIs] KOMMYHUKATUBHOU 3a/a4u.

8. IlepeyeHb OCHOBHO W [JONOJHUTEJbHOM Y4YeOHOH JIUTEpPaATypHhl,
HEe00X0AMMOi1 11l OCBOCHM S JUCHMILIUHBI.

a) Azpec caiita Kypca
http://cathedra.dgu.ru/?id=109

6) OcHoBHas TUTEpaTypa:

1. Jposmgoa T.FO. English Grammar: Reference and Practice. Version 2.0.
[Onextponnsiii pecypc]/ Jpo3mosa T.HO., Maumnosa B.I'., bepecroa A.l1.—
OnekTpoH. TekcTtoBble AaHHble.— CII6.: Antonorus, 2014.— 424 c.— Pexum
noctyma: http://www.iprbookshop.ru/42432 . html.— 3bC «IPRbooks»

2. Kapnosa E.JI. Easy English for Beginners. Cauxt Ilerepoypr, 2015. Pexum
nocryma: http://ibooks.ru/reading.php?productid=345105

3. KapmoBa T.A. Anrnuiickuii s3Ik : ydeO.mocoome / KapmoBa, TaTesHa
AnaronbseBHa, A. C. BockoBckasi. - 5-¢ u3z., nepepad. u gom. - M. : KuoPyc, 2013.
4. Ky3pmenkoBa F0.b.AHTuiickuii 361K : y4€0.d MPAKTHKYM ISl TPUKIATHOTO
OakanaBpuara / Ky3pmenkoBa, FOmus bopucosna ; Ham. uccnen. ya-T, Beic. mik.
3KOH. - M. : FOpaiiTt, 2016.

5. MepkynoBa H.B. Anrmwmiickmii s3pIk B cdepe ynpasiacHus / English for
Management [OnekTpoHHBIM pecypc]: ydebHOe mocobue/ Mepkynoa H.B.—
DJIEKTPOH. TEKCTOBBIC AaHHBIC.— BopoHex: BopoHEXCKHI ToCyIapCTBEHHBIM
apXUTEKTYypHO-cTpouTeabHbIl yHHBepcuTeT, DbC ACB, 2016.— 124 c.— Pexum
noctyma: http://www.iprbookshop.ru/59141.html.— 3BC «IPRbooks»

6. SxoemeBa ILII. Market Leader Elementary [DnekTpoHHBI pecypc]:
MeToaudeckue pekoMmenpanwu/ SAxoneBa ILIL.— DIEKTpOH. TEKCTOBBIC
naHHbie.— M.: MOCKOBCKasi rOCyJapCTBEHHAsi aKaJeMHsi BOJHOTO TPAHCIIOPTa,
2017.— 88 ¢.— Pexxum nmoctyma: http://www.iprbookshop.ru/76703.html.— 3bC
«IPRbooks»

B) JIOTIOJTHUTEIIbHAS IUTEpPATypa

7. boukapeBa T.C. Professional English for economists [DmekTpoHHBIH pecypc]:
yaebHoe mocobue/ boukapeBa T.C., I'epacumenko E.Ml.— DaeKTpoOH. TEKCTOBBIC
nanubie.— OpenOypr: OpeHOyprckuii rocyaapcTBeHHbIM yHuBepcutreT, IbC
ACB, 2016.— 110 c— Pexum JIOCTyTa:
http://www.iprbookshop.ru/69884.html.— 5BC «IPRbooks»


http://cathedra.dgu.ru/?id=109
http://ibooks.ru/reading.php?productid=345105

8. Epemmna H.B. Cross-cultural interaction and communication. English for
Aerospace engineers [DIeKTpOHHBIA pecypc]: yuebHnoe nmocodue/ Epemuna H.B.,
Tomun B.B.— DOnekTpoH. TekcToBble aaHHble.— OpeHOypr: OpeHOyprckuit
rocyaapctBeHHbli yHuBepcuter, ObC ACB, 2015.— 139 ¢.— Pexum gocrtyna:
http://www.iprbookshop.ru/54104.html.— DBC «IPRbooks»

9. Urnatkuna W.B. The base of english skills development [DnexTpoHHBII
pecypc]: yuebnoe mocobme/ Hrmatkmna W.B., AbpamoB B.E.— Dmextpon.
TeKCTOBbIe JaHHble.— (Camapa: I[IOBOJDKCKHMII TOCyAapCTBEHHBIM YHUBEPCUTET
TeleKoOMMyHuKamii u wuHbopmatuku, 2017.— 183 c.— Pexum npocryna:
http://www.iprbookshop.ru/75409.html.— DBC «IPRbooks»

10. MHoCTpaHHBIN S3bIK TPOQPECCUOHATBHOIO OOIICHUS (AHTIUUCKUN SI3BIK)
[OnexTpoHHBIM pecypc]: ydeOHoe mocoome/ WM.b. Komesapoa [u ap.].—
DJIEKTPOH. TEKCTOBbIE AaHHble.— BopoHex: BopoHEXCKHI TrocyaapCTBEHHBIN
YHUBEPCUTET WHXXEHEpHbIX TexHojoruir, 2018.— 140 c.— Pexum npocryna:
http://www.iprbookshop.ru/76428.html.— DBC «IPRbooks»

11. Ucmamnoa 3.A., AOaynkanasipoBa A.b. COOpHHUK KOHTPOJBHBIX
pabor k yuebHOMy mocoomio «English for Management Studies». —
Maxaukaia, 2014.

12. MatBeeBa H.B. Anrnmiickuii si3bik. MEHEIKMEHT TOCTHHUYHO-PECTOPAHHBIX
npeanpusaTUi [ DIeKTpOoHHBIM pecypc]: ydeOHoe mocoome/ MarBeea H.B.—
DIIeKTpOH. TeKCTOoBbIe AaHHbIe.— CapartoB: Al [Im Op Menua, 2018.— 152 ¢c.—
Pexxum moctyma: http://www.iprbookshop.ru/72797.html.— 9BbC «IPRbooks»

13. Xopenr P.B. IlpakTnueckas rpamMMaTHKa aHTIIHMCKOro si3plka = English
Grammar Practice [DnekTpoHHBEIN pecypc]: ydueOHOe mocobme/ XopeHb P.B.,
Kprokosckas U.B., Ctamb6akno E.M.— DneKkTpoH. TeKCTOBBIE JaHHbIe.— MMHHCK:
PecnyOnukanckuit nHCTUTYT npodeccuonanbHoro oopaszoBanus (PUIIO), 2016.—
568 c.— Pexum pocryma: http://www.iprbookshop.ru/67719.html.— 3BC
«IPRbooks»

9. Ilepeyenr pecypcoB HHPOPMANUOHHO-TEIEKOMMYHHUKALMOHHOM CeTH
«/HTepHeT», HEOOXOAUMBIX IJISI OCBOCHHS TUCIUIINHBI.

1. Dnextponnsnii katamor Hb JAI'Y [Onextponnsiii pecypc]: 6a3a maHHBIX
COJIEPKHUT CBEICHMS O BCEX BUAAX JUTEpaTyphl, moctynatomux B ¢doua Hb
JI'Y/Jlarecranckmii roc. yH-T. — Maxaukana, 2018. — URL.: http:/elib.dgu.ru
(mara oopamenus 21.03.2018).

2. eLIBRARY.RU[DnekTpoHHsbIil pecypc]|: anmekrporHas Oubnmoreka / Haywy.
anekTpoH. 0-ka. — MockBa. — URL: http://elibrary.ru/defaultx.asp  (mata
obpamenus 05.02.2018).

3. Moodle [DnekTpoHHbIi pecypc]: cucTeMa BUPTyaIbHOIO 00yueHus: [0a3a
naHHbIX | / Jlar. roc. yH-T. — T. Maxadkana. — Jloctyn u3 cetu AI'Y wnm,
MOCJI€ PEeTUCTPalluM U3 CETU YH-TA, U3 JIF0OOU TOYKU, UMEIOIIEH JOCTYI B
unrepHet. — URL: http://moodle.dgu.ru/ (nata oopamenust 21.03.2018).



http://elib.dgu.ru/
http://elibrary.ru/defaultx.asp
http://moodle.dgu.ru/

4. O6paszoBatenbHblii callT Pycckoit cinyx6b1 BBC [DnexkTponnsiil pecypc]:
URL: www.bbclearningenglish/com (section “Business English”). (mara
obpamenus 05.03.2018)

5. OdunmaneHeiii caiit razetsl The Economist [Dnexkrponnsiit pecype]: URL:
https://www.economist.com (nata obpamenus 02.02.2018)

6. OdunmaneHblii calT rasersl The Times [Onektponnsii pecypc]: URL:
https://thetimes.co.uk (mata obpamenust 25.04.2018)

7. Obpa3oBarenbHbII oJor [DneKTpOHHBIN pecypcl: URL:
https://gszarema.blogspot.com (zata oopamenus 25.04.2018)

8. O6pazoBaTenbHbIN oJor [DneKTpOHHBIN pecypcl: URL:
https://soullessdianal?.blogspot.ru (mara obpamenus 25.04.2018)

9. Obpa3oBarenbHbIi oJor [DneKTpOHHBIN pecypcl: URL:
https://talifasacademia.blogspot.ru (gaTa obpamenus 25.04.2018)

10.06pa3zoBaTenbHbIN oJor [DneKTpOHHBIN pecypcl: URL:
https://dzhakaeva.blogspot.com (1aTta oOparmienus 25.04.2018)

11.06pa3zoBaTenbHbIN oJor [DneKTpOHHBIN pecypcl: URL:
https://abdulasia.blogspot.com (;aTa obpamenus 25.04.2018)

12.06pa3zoBaTenbHbIN oJor [DneKTpOHHBIN pecypcl: URL:

https://bilaloff.blogspot.com (naTa obpamenus 25.04.2018)

10. MeToanuyeckue yKazaHus JJs 00y4AOIMXCS M0 OCBOCHUIO TUCIHUTIAHBI:
a) ouHasi gopma o0y4eHus:

IIpu orGope yueOHOro Marepuaja W B OpraHu3alud OOyUYEHHS BO TJaBy yria
CJIeQyeT TOCTaBUTh TMPUHIIMII KOMMYHMKATUBHOW  HANpaBIEHHOCTH, T.€.
obecrnieunTh mMpeodIagaHue MPOOJEMHO-PEUYEBBIX, TBOPYECKUX YIPaKHEHUH U
3aJJaHU  HaJl YUCTO JIMHTBUCTUYECKHMH, PENPOTYKTUBHO-TPECHUPOBOYHBIMH,
UCITOJIH30BaTh AyTCHTUYHBIC CUTYallUH OOIIESHUsI, Pa3BUBATh YMEHHS CIIOHTAHHOTO
pearupoBaHuss B IIpollecC€ KOMMYHHMKAIUMU, (HOPMHUPOBATH IICHXOJIOTHUECKYIO
TOTOBHOCTH K PEaIbHOMY MHOSI3BIYHOMY OOIIEHHIO B PA3JIMUHBIX CUTYyAITUSIX.

DopMHUPOBAHNE KOMMYHUKATUBHBIX U COIMOKYJbTYPHBIX YMEHHUH CIEAYET
OCYIIIECTBIATh B COOTBETCTBHUU C IPUHATHIMU B CTpaHaX M3y4yaeMoro s3blKa
HOpPMaMH COITMAJIBLHO mpHemieMoro oomenus. Ocoboe BHUMaHUE PEKOMEHIYSTCS
YAEISATh OCO3HAHUIO UMEIOIIUXCS JIOKHBIX MPEACTABICHUN KaK O APYTUX CTpaHax,
TaK U O CBOEH CTpaHe.

Hapsiny ¢ cobcTBeHHO KOMMYHUKATUBHBIMM CJIEAyE€T pa3BuUBaTh U
mpo¢eCCHOHATbHO-KOMMYHUKATUBHBIC, HH(OPMAIMOHHBIC, aKaJeMHYCCKUe U
COIMAJIbHBIE YMEHUS.

B xome oOydeHuss pekoMeHAyeTcs OOCCIIeUHMTh HE IOCICAOBATEIBHOE, a
OJTHOBPEMEHHOE HMCITIOJIb30BAHKE PA3TUIHBIX UCTOYHUKOB MH(GOPMAIIUH, POTAIUIO
M3yYeHHONW WH(OpMamWu W3 Pa3IMYHBIX MOJYJICH Kypca NpH PEIICHHH HOBBIX
3aga4. Takoll MOAXO0J TO3BOJISIET MOJICJMPOBATH KYpC C Y4E€TOM peajbHbIX
SI3BIKOBBIX BO3MOKHOCTEM CTYJICHTOB.

Bcs unbopMmammss o0 CTPyKType Kypca, TpeOOBaHUSIX K BBIMOJHEHUIO
3a7JaHUM, COACPKAaHUM KOHTPOJS M KPUTEPHUAX OLICHWBAHHUSA PA3IUYHBIX BHUIOB


http://www.bbclearningenglish/com
https://www.economist.com/
https://thetimes.co.uk/
https://gszarema.blogspot.com/
https://soullessdiana17.blogspot.ru/
https://talifasacademia.blogspot.ru/
https://dzhakaeva.blogspot.com/
https://abdulasia.blogspot.com/
https://bilaloff.blogspot.com/

YCTHOM W THUCHbMEHHOM paboOThl, a TaKXke O BO3MOXKHOCTAX KOPPEKTHUPOBKHU
WHJMBUIYabHOU TPAEKTOPUU O0YUEHHS JOJIKHA ObITh OTKPBITA ISl CTY/ICHTOB.

Ha ayauTopHBIX 3aHATHUSAX PEKOMEHAYETCS YICHATh PAaBHOEC BHHMAaHUE
GbopMUPOBaHUIO W Pa3BUTUIO BCEX  KOMIIOHEHTOB  KOMMYHUKATHBHOM
KOMIIETEHIIUU: PEUEBOM (ayIMPOBaHUSI, YTCHUS, TOBOPEHMUS, TUChMA), I3BIKOBOM (B
TpeX acheKTax f3blKa: TrpaMMaTHKe, JIeKCUKe, (OHETUKE), COLMOKYJIbTYpHOU
(TOTOBHOCTH W yMEHUS MPEACTABISATh POJAHYIO KYJIbTypY Ha MHOCTPAHHOM SI3BIKE,
CpaBHUBATh U  COINOCTaBJISITh KYJbTYPYy pa3HbIX CTpaH U  HapoOB),
KOMIICHCATOPHOU (YMEHUIO BOCIOJHATH MPOOEThl KOMMYHUKAIIMU PA3TUYHBIMU
BepOaIbHBIMU U HEBEPOAJTbHBIMU CPEJICTBAMH).

JIns TOBBIMICHWST MOTHBAllUM U AaKTUBHOCTU CTYACHTOB Ha 3aHATHUSAX
pEKOMEHayeTCsl BapbUpOBaTh (POPMBI U METOJABI PabOThI, IIUPE HCMIOIB30BATh
IPYIIOBBIC, MPOCKTHBIC 3aJaHUsl B YCTHOW W THUCHbMEHHOW pEYH, IUCIYTHI,
KpYTJIbIE CTOJIbI, MUHU-KOH(epeHIuu, auckyccun, a Takke BHeapsaTh UKT u
COBpPEMEHHbIE IU(GPOBBIE PECYPChl B CUCTEMY ayIUTOPHOM U CaMOCTOSITCIBHOM
paboTHI.

Oco6oe BHUMaHUE CIEAYET YACIATh CaMOCTOSITEIbHON paboTe CTYIECHTOB.
JIns OCO3HAaHHOM M CHUCTEMAaTHYEeCKOW OTpaOOTKH SI3BIKOBOTO W PEUEBOTO
y4eOHOr0 MaTepuaia PEeKOMEHAYeTCs TMpeasaratb CTYJAeHTaM pas3HbIe THIIbI
SI3bIKOBBIX W PEYEBBIX 3aJaHUM, TECThl M TMPOBEPATh HX BBIMOJHCHUE Ha
NPaKTUYECKUX 3aHATHUSIX.

Jist  BBIpaOOTKM  HAaBBIKOB BOCHPHUSITHUS W aHalIM3a AyTEHTUYHBIX
MHOSI3IYHBIX TEKCTOB M OTPAa0OTKYy CTpaTeruid paboThl ¢ HUMHU Kak Ha YpOBHE
peLeniyy, TAK ¥ Ha YPOBHE MPOAYKUHUHU PEKOMEHIYETCS HIMPOKO HMCHIOJb30BaTh
yuyeOHble U AyTEHTHYHBIC TeYaTHbIe, ayAuO0 U BUIEO TEKCTbl PA3HBIX THUIOB H
XKAHPOB, a TaKXKe MAMATKU-UHCTPYKLUHUH, HAMPABICHHBIE Ha aJIrOpUTMHU3ALUN
neicTBuil. CBS3aHHBIX C TIOHUMAHUEM TEKCTOBOW MH(POpPMAILIUU B HY>)KHOM 00bEMe
IUIs1 pellIeHUs KOMMYHHKAaTUBHOM 3a/1auu.

Jist popMupoBaHUS HABBHIKOB KPUTUYECKOT'O MBIIIUICHUS, apTyMEHTAllUH,
MIOMCKA ITYT€M CaMOCTOSTEIBHOTO PENICHUSA ITOCTABICHHOW KOMMYHUKATUBHOU
W/WIM  WCCIIEIOBATENIbCKOW 3a7aud, IS Pa3BUTHS M COBEPIICHCTBOBAHMS
TBOPYECKUX CHOCOOHOCTEM TMpU CAMOCTOSATEIBHOM W3YyYEHHMH U PEIICHUU
KOMMYHUKAaTHBHOW 3a/1aud HEOOXOJMMO PETYJISPHO HCIOJIB30BATh MPOCKTHBIE U
uccienoBareabckue  (GopmMbl  paboOTHI, CBsA3aHHBIE C  HEOOXOIUMOCTHIO
CaMOCTOSAITETILHOTO TIOMCKa M CHCTeMaTu3alnuu WH)OpMaIuu, OIpeaeeHUH
CTETICHU €€ JIOCTOBEPHOCTH, BHIOOpA IMyTEH PEIICHUs MOCTaBICHHOW MPOOIEMBI
apryMeHTalii COOCTBEHHOW TO3WIMKM 1O cuTyarnuu/mpodneme. [IpoBepka
BBITIOJIHEHUS MOJIOOHBIX 3aJaHUN OCYIIECTBIISAETCS HA 3aHATHUSIX B XOJI€ YCTHBIX
BBICTYIUICHUW/TIPE3CHTAIINA CTYACHTOB M WX KOJUIGKTUBHOTO OOCYXICHHS, a
TaK)K€ C MOMOIIBIO CaMOCTOSITEIbHBIX MUCHbMEHHBIX (KOHTPOJIBHBIX, TBOPUECKHUX,
HCCNIeIOBATENbCKUX) paboT. PekomeHayeTcss W BBeleHHE MNOPTHONHO KaK
HaKOMUTENbHOM CHUCTEMBl B paMKaX MOHUTOPMHIa M KOHTPOJISI KadecTBa
oOpazoBanus. [lpu olieHKe TBOpUECKONW MUCHMEHHOW pabOThl CIEAyeT UMETh B
BHUJlYy, YTO OHa He sBisieTcss pedepaToM U HE JOJKHA HOCHUTh ONMHUCATEIbHBIN
xapaktep. bonbiioe MecTo B HE AOMKHO OBITh YAECICHO KPUTUYECKOW OIICHKE



paccMaTpuBaEMOro MaTepuana M apryMEHTHPOBAHHOMY IPEICTABICHUIO CBOEH
TOUkHM 3peHusa. OdopmiieHne Takoil padoThl JTOJKHO COOTBETCTBOBATH HOpPMaM,
IIPUHATHIM B KYJIbTYpE U3y4aeMoro s3bIKa.

0) 3a0uHas popma oOyUeHUsI:

MeTtonndeckue yKazaHus MO aHIJIMKACKOMY SI3bIKY MpeIHA3HAYEHBI JIsl CTYIEHTOB
3a04YHOT0 OTAEJIEHUS] YKOHOMUYECKUX CIICIIMATIbHOCTEN U ynpaBieHeB. OCHOBHOM
IEeJbI0 OOyYEHHsS CTYJIEHTOB 3a0YHOT0 OTJEJCHUS HWHOCTPAHHOMY SI3BIKY B
SKOHOMHUYECKOM BY3€ CIIENYET CUATATh CUCTEMATU3ALNIO MTOTYYEHHBIX UMHU paHEe
3HAHUW MO AHTJIMHCKOMY SI3bIKY U (DOPMUPOBAHUE HABBIKOB CaMOCTOSTEIBHOTO
YTEHUS JICTIOBOM JIUTEPATYPHI C 1EIbI0 U3BIIeUEHU UHPOPMAITUH.

OCOOEHHOCTBIO OBJIAJICHUSI WHOCTPAHHBIM SI3BIKOM TPU 3a0YHOM OOYYCHHU
SBJISIETCS TO, 4YTO OOBEM CaMOCTOSITEIbHOM paldOThl CTyACHTAa 3HAYUTEIHHO
MPEBBINIAIOT 00bEM MPAKTUUECKUX ayJTUTOPHBIX 3aHATHI C mpenojaBatenem. s
TOTO 4TOOBI TOOUTKCS ycCIeXa, HEOOXOUMO MPUCTYNUTH K pab0OTe HaJ SA3BIKOM C
NEPBBIX JIHEW 00y4YCHUS B By3€ U 3aHUMAThCSI CAMOCTOSITEIBHO.

IIpennaraembie METOJIMUYECKUE pEKOMEH1aluu OPUEHTHUPOBAHBI Ha
CaMOCTOSITEILHYIO pa0OTy CTYJICHTOB, KOTOpasi KOHTPOJIUPYETCS HA TPAKTUUECKUX
3aHATHUSX BO BPEMSI CECCUM, KOHCYJIbTAIMAX, & TAKKE HA 3a4eTe.

3a Bech Kypc OOydYeHHS JaHHOW JUCHMIUIMHE CTYJEHT BBITIOJHSIET OJIHY
KOHTPOJIbHYIO paboTy, claer ydeOHble MaTepHuabl MO YTCHHIO (JIBa TEKCTa IIO
AKOHOMHUYECKON TeMaTUKE), TBOPUYECKOE MMCbMEHHOE 3a/IaHUE U 3a4eT.

B TedeHue ceccuu CTYIEHT BBITIOJIHIET KOHTPOJBHYIO pabOTy, CaMOCTOSITEIHHO
YUTAET U MEPEBOJAUT HA PYCCKUU S3BIK TEKCT YKOHOMHYECKOW M yIpPaBICHYECKOU
TEMAaTUKH C TTOCIETYIOINM KOHTPOJIEM B ayJIUTOPUM U CIAET 3aYeT.

JI1s1 momydeHus 3a4eTa CTYACHT JOJDKEH MOCEaTh MPaKTUYECKUEe 3aHATHS, CIaTh
y4eOHBIH MaTepuall M0 YTCHHUIO (YTEHHWE M IEePEeBOJI TEKCTa SKOHOMHYECKOW M
YIPaBJICHUYECKONH TEMATHUKH), 3allUTHTh KOHTPOJIbHYIO pPabOTy U BBINOJIHHUTH
MMCHbMEHHOE TBOPUYECKOE 3a/IaHUE.

KonTtponbHas paboTa BKIHOYAIOT CIASAYIONTNAEC 3aaHNs:

- YTEHUE U MEPEBOJI TEKCTA MO0 SKOHOMHUYECKOHN U YIPABICHYECKON TEMATHKE,

- YIIpOKHEHUS, HAIIPABJICHHbIE HA KOHTPOJIb IOHUMAaHMS TEKCTa,

- TpaMMaTUYECKUE YIIPAKHEHHUS,

- IGKCUYECKHE YITPAKHEHHS Ha TIPEIIOKEHHBINA BOKAOYJIIAP.

PaGora wam Texcrom. IlockombKy OCHOBHOM II€JIEBOM YCTAaHOBKOW OOyYEHHS
WHOCTPAaHHOMY SI3BIKY SBIIACTCS IIONydeHHE HWHOOPMAUM M3 HHOSI3BITYHOTO
HWCTOYHHMKA, 0cO00€ BHUMAHHUE CIeyeT YJIENSITh YTCHUIO TEKCTOB. l[loHmManue
TEKCTa JOCTUTAETCS MPU OCYIIECTBICHUM JIBYX BHJIOB UTEHMS: 1) M3ydaromiero
YTEHUS; 2) YTEHUS C OOIIMM OXBATOM COJIEPIKAHUS.

ToyHOE W TMOJHOE MOHMMAHWE TEKCTa OCYIIECTBISAETCS IMYTEM H3Yy4Yarollero
YTECHUS, KOTOPOE MPEANOJaracT yMEHHE CaMOCTOSTEIbHO IMPOBOJUTH JIEKCHUKO-
rpaMMaTU4eCKUid aHaJIM3 TeKcTa. KTOroM wu3ydaromero 4YTEHHS SIBIISIETCS
aJICKBaTHBIN MEPEBOJI TEKCTA HA POJHOM SI3bIK C MOMOIIBIO CJIOBaps. UuTas TEKCT C
1IeJIbI0 MTOHUMAaHUs OOIIEeTo CoAep)KaHus, HeO0X0AMMO, He 00paIasch K CI0Bapio,
MOHATh OCHOBHOW CMBICIT IPOYUTAHHOTO.



O6a BuAa yYTeHWS MNPEIINOJAralT CIEAYIOIMe HaBbIKA: 1) JgoraapiBaThCs O
3HAYEHUU HE3HAKOMBIX CJIOB Ha OCHOBE CJIOBOOOpA30BATEIbHBIX MPU3HAKOB U
KOHTEKCTa, 2) y3HaBaTh MHTEPHALMOHAIBHBIE CIOBA M ONPENEIATh UX 3HAUYEHHUE;
3) HaXOaUTh 3HAKOMBIE FpaMMaTH4YeCcKue (POPMbI U KOHCTPYKIIMU U YCTaHABIIMBATh
X OSKBUBAJIEHTHI B PYCCKOM f3bIKE, 4) HCIOJIb30BaTh HMEIOLIUNCA B TEKCTE
WUTIOCTPATUBHBINA MaTepHall, CXeMbl, (POPMYJIBI.

11. TIlepeyeHb WH(OPMALMOHHBLIX TEXHOJIOIHH, MCHOJIb3YyeMbIX MPH
OCYLIeCTBJIEHMH O00pPa30BaTeJbLHOr0 Mpolecca Mo JAUCUHHUILINHE, BKJIKYAs
nepeyeHb MPOrPAMMHOrO odecrevyeHs: M MHPOPMANMOHHBIX CIHPABOYHBIX
CHCTEM

B mponecce npenoaaBanuvsd JUCHUIUIMHBI IIPCAIIOIAracTCA MCIIOJIB30BAHUC
COBPCMCHHBIX TEXHOJIOTHUH BU3YyaJIN3allun yqe6H0171 I/IH(l)OpMaHI/II/I (CO3IIaHI/Ie n
JNEMOHCTpalsi Mpe3eHTalui), VICIIOJIB30BAHUE PECYPCOB  DIIEKTPOHHOM
nH(GOpPMAIMOHHO-00pa30BaTEIBLHON Cpeibl YHUBEPCUTETA, B TOM YHCIIE y4eOHOTO
kypca «Mcnonb3oBaHue TeceH B OOYYEeHMHM  HMHOCTPAHHOMY  SI3BIKYY,
pasmeriienHoro Ha Iiargopme Moodle JAI'Y http://moodle.dgu.ru/  (aBTOp-
paspadotunk Airyoosa C.C.), a Takke MarepuajoB, pPa3MEIICHHBIX Ha
o0pa3zoBaTeIbHBIX OJI0TaX:

Aonynkaneiposoii A.b. https://abdulasia.blogspot.com,

bunanosoii X.A. https://bilaloff.blogspot.com,

JlxaxaeBoit A.A. https://dzhakaeva.blogspot.com;

I'ycetixanosoii 3.C. https://justsobusiness.blogspot.com,

Atiryoosoii C.C. https://soullessdianal?.blogspot.ru,

Aonymraesoit M. . https://talifasacademia.blogspot.ru

Hcmammosoit D.A. https://englforeconomists.blogspot.com

[IpoBeneHne AaHHOW JUCUMIUIMHBI HE TMPEAIONAracT HCIOJIb30BAHUE
CIIEIMAILHOTO  MPOrpaMMHOTO  obOecriedueHus. Mcmomb3yercss — cieayroiiee
JUICH3MOHHOE  MporpaMMHoOe  oOecreueHre  OOImero  Ha3HAYCHHUS u
WH(OPMAITMOHHBIE CIIPABOYHBIE CHUCTEMBI: MPUKIAIHBIE TPOTPaMMbl MaKeTa
OfficeStd 2016 RUS OLP NL Acdmc (Microsoft Office Word; Microsoft Office
Excel; Microsoft Office PowerPoint.

12. Onmncanue MaTepuaJbHO-TEeXHUYECKOW 0a3bl, HeOOXOAMMOW JJIs
ocyuiecTBJIeHHs 00pa30BaTeIbHOI0 NMPoLecca Mo JUCIUIINHE

Jlnst  mpoBenmeHWs 3aHATHH MO JAWCIHUIUIMHE HEOOXOAMMBI  y4eOHbIE
ayIUTOPUU  JJIsl  TPOBEJCHHUS  MPAKTHUYECKUX  3aHATUN, TPYNNOBBIX H
WHJVMBUAYaIbHBIX KOHCYJIbTAllUM, TEKYIIEro KOHTPOJS U MPOMEKYTOUHOU
aTTecTaliMil C JIOCTATOYHBIM KOJMYECTBOM TIOCAIOYHBIX MECT. YUeOHBIC
ayIUTOPUU IS TPOBEACHUS 3aHITUN JIEKIIMOHHOTO THUIA JOJIKHBI OBITh
OCHAIICHBI COBPEMEHHBIM JIEMOHCTPAIMOHHBIM (MyIbTUMEIUNHBIM )
000pyI0BaHUEM JIs1 TTOKa3a MPE3CHTALIUI.

[Tomemenust Ajisi caMOCTOSITEBLHON pabOThl 00YUYaIOIIUXCSl JOJKHBI OBITh
OCHAIIEHbl KOMIBIOTEPHOW TEXHUKOW C BO3MOXKHOCTBHIO MOJKIIOYEHUS K CETH


http://moodle.dgu.ru/
https://abdulasia.blogspot.com/
https://bilaloff.blogspot.com/
https://dzhakaeva.blogspot.com/
https://justsobusiness.blogspot.com/
https://soullessdiana17.blogspot.ru/
https://talifasacademia.blogspot.ru/
https://englforeconomists.blogspot.com/

"Untepuer" wu oOecrneuyeHHEM JOCTynma B D3JIEKTPOHHYIO UH(OPMaIMOHHO-
00pa3oBaTeIbHYIO CPEly YHUBEPCUTETA.
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