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AHHOTANMA padoyeil MPOrpaMMbl AUCHUILIAHBI

Hucuuruinna «HOCTpaHHBIN s3BIK B cepe TOCYAapCTBEHHOTO W MYHHIUMAIBHOTO
yIIpaBJICHUS» BXOJUT B BapUATHBHYIO 4acTh 0OPa30BaTENbHONW MPOTPaMMBI MarucTpaTypsl 1O
Hanpasienuto 38.04.04 'ocynapcTBEeHHOE M MyHUIIMTIAIEHOE YIIPABIICHHE.

JucuuiuinHa peanu3yeTcst Ha (akynbreTe ynpaBieHus: KaQeapoil HHOCTPAHHBIX S3BIKOB
SKOHOMHYECKOTO (haKyJIbTeTa.

CopnepxaHue AUCUMILIMHBI HApPaBICHO Ha MPaKTHUUYECKOE BIIaZIeHHE OOLIepa3roOBOPHOM
TEMaTUKOM JUIsl AaKTUBHOTO INPUMEHEHHUSI MHOCTPAHHOIO s3blKa B IIOBCEJHEBHOM U
npodeccnoHaTbHOM 00meHNH. Byaymue MarucTpsl MpHOOpETaroT YMEHHSI M HAaBBIKH BO BCEX
BHUJIaX pEYEBOM JEATETbHOCTH — TOBOpPEHHE, MHUChMO, ayaupoBanue. [lapamnensHo ¢
(GbopMHUpOBaHMEM U 3aKpPEIUICHMEM YMEHMH M HaBBIKOB MPOUCXOJUT H3YYEHUE CHUCTEMHBIX
3aKOHOMEPHOCTEH SA3BIKA.

JucuuninuHa HaueneHa Ha (opMHpOBaHUE CIEAYIOUIMX KOMIIETEHIUI BBITYCKHHKA!
obuenpogeccronanbubix — OIIK2, npogeccunonanbubix — [1K20.

[IpenogaBanue JUCHUIUIMHBI [PEAyCMAaTPUBAET TMPOBEACHUE CIEAYIOUIUX BUIOB
YUeOHBIX 3aHATHI: npakmuueckue 3aHAmus, CamocmosmenbHas paboma.

PaGouass mporpamMma JUCHUIUIMHBI NpPEAYCMaTpUBAeT IMPOBEIEHUE CIEAYIOUIUX BHUIOB
KOHTPOJISl YCIIEBAEMOCTH: TEKYIIUH KOHTpOJb B (popme ompoca, TECTOB, 3CCE, KOHTPOJIbHBIX
paboT U MPOMEKYTOUHBIN KOHTPOJIb B (popme 3aueTa.

OO0BeM MUCHUTUTMHBI_2_3a4€THBIX CIUHHIIBI, B TOM YHCJIE B aKaJIEMHUYECKUX Yacax Mo
BHJIaM Y4EOHBIX 3aHITHH
Tabmuma 1 (ounast hopma 0OydIeHHS)

Cemec | YueOHbIE 3aHATUS dopma

Tp B TOM YHCJIE MIPOMEXKYTOUHOU
KonraktHas paboTa oOyuaroniuxcs ¢ npernojaBaTeaem CPC | arrecranuu
Bce | U3 Hux (3auer,
ro Jlexy | Jlabopatop | IIpaktnu | KCP | xoncynbsTa nuddepeHupos

uu HbIC ecKue MU aHHbIH 3aYer,
3aHSATHUS 3aHSTUS AK3aMEH
10 36 - - 36 - - 36 3auer

Tabnuma 2 (ouHo-3a049Has popma 00ydeHUs)

Cemec | YueOHble 3aHATUS dopma
P B TOM UHCJIE MIPOMEXKYTOUHOMN
KonraktHas paboTa oOyyaroniuxcs ¢ npernojaBaTeaem CPC | arrecrauuu
Bce | u3 Hux (3auer,
ro Jlexny | Jlabopartop | [Ipaktuu | KCP | koHcynbTa nuddepeHmpos
17044 HbIE €CKue 187051 aHHbIH 3a4€T,
3aHATUS 3aHSTUS JK3aMEH
10 24 - - 24 - - 48 3auer
Tabnuua 3 (3a04Has popma oOydeHus)
Cemec | YueOHble 3aHATUSA ®opma
TP B TOM 4HCJIe IIPOMEKYTOUHOM
KonTakTHas paboTta oOyyaromuxcs ¢ npenogaBareneM CPC, | arrecrauuu
Bce | u3 Hux BKIIIOY | (3a4er,
ro | Jlexu | Jla6opatop | Ilpaktuu | KCP | koHcynbra | s nuppepenunpos
uu HBIC ecKue uu KOHTD | aHHBIH 3ayer,
3aHSITUS 3aHSITUS 0JIb 9K3aMEH
9 22 - - 22 - 44+6 | 3auer




1. Ileau ocBOeHMSI AUCIUILINHDBI

OcHoBHOM  wenpt0  aucuuIiuHbl  «MHOCTpaHHBIA  s3BIK B cdepe
rOCYJApCTBEHHOTO W MYHMIMIIAJBHOIO YINPABICHUSA» SBISIETCS  Pa3BUTHE
CIIOCOOHOCTH K CaMOOpraHW3aluH, ACJIOBOMY U MEXKYJIbTYPHOMY OOILIECHUIO
[Ipennaraemeiii Kypc HampaBjieH Ha OBJaJCHUE CTYACHTAMU HEOOXOIUMBIM
YPOBHEM  HHOSI3bIYHOW KOMMYHUKATHUBHOW  KOMIETEHIMM JUISI  PELICHUS
COIMATbHO-KOMMYHHUKATUBHBIX U TPO(ECCHOHATLHO-OPUCHTUPOBAHHBIX 3a7a4 B
o0JlacTu akaJeMUYeCcKor U TPYJA0BOI caMOpean3aliii.

AHIIUNCKUM  SI3bIK B MArucTpaType M3ydaeTcsi KakK IMpUKIaaHas
mucuuiinaa. OO0ydeHue s3bIKY MPOBOJUTCS B CBS3U C U3YYAa€MBIMU CTYACHTaMU
OCHOBHBIMU M CHEHIHAIBHBIMM JUCHUIUIMHAMHU, a TakKe C y4eToM Oymymien
npodeccuoHaIbHON JesTenbHOCTH. JlaHHas CBA3b HalIa OTpPaKeHUE, Kak B
CTPYKTYpe IpOrpaMMbl, Tak U Mojoope yueOHoro marepuana. Y 4eOHbIN MaTepual
COOTBETCTBYET TEMAaTHUKE OCHOBHBIX M CIHEHHAIbHBIX KYpPCOB MPOTrPaMMBbI
MOJIFCOTOBKM MAarucTpoB. DTO MPHU3BAHO 0O0eCcneduTh OO0JNbIIYI0 3()PEKTUBHOCTD
dbopMupoBaHUs U Pa3BUTHS OCHOBHBIX KOMIIETEHIIUN BBIMTYCKHUKA MaruCTePCKOM
mporpaMMbl B paMKaxX BCEX OCHOBHBIX M CHEIUMAIbHBIX AuUCHUIUIMH. OO0ydeHue
npodeccuoHaIbHOMY TEPEeBOJy CTPOMTCS Ha JOKyMEHTaX M HCTOYHHUKAX,
U3Y4YaeMbIX B paMKaX NapajuieJIbHO MPENOAaBAEMBbIX TPABOBBIX JUCIUILINH.

Kypc B nepByto ouepenb OpueHTHPOBaH HA (POPMUPOBAHUE Y MATUCTPAHTOB
CUCTEMHBIX (CIIOCOOHOCTh MCIOIB30BATh TEOPETHUUECKUI SI3bIK 3HAHUM K aHATU3Y
KOHKPETHBIX CUTYyalluil; yMEHUE OpTraHU30BBIBATH O€ce/bl, BKIIIOUas MEPEroBOphI B
MHOTOSI3bIYHON Cpefie; CIOCOOHOCTh K padoTe B MEXIYHApOIHBIX OpTraHHU3aIus);
U KOMMYHUKAIMOHHBIX KOMIIETCHIHMH (IIOJy4YeHHE, IOHMMaHUE U aHaJIHu3
uHpopManuu TPOPECCHOHATIBHOTO  XapakTepa; CIOCOOHOCTh OCYIIECTBIATH
NEPEBO/I JICIOBOM Oeceqpl ¢ MCIOJIb30BaHUEM MOHSATUIMHOIO afmapara); MepeBoj
CHEIUANTBHBIX TEKCTOB MPO(eCCHOHATHHOM HAMTPABICHHOCTH C PYCCKOTO SI3bIKa Ha
AHTJIMICKUM; WCIOJB30BAHUE WHOCTPAHHOIO $3bIKA KAK HWHCTPYMEHTA IS
po(eCcCHOHATBFHOTO Pa3BUTHS; MyOIMYHBIC BRICTYIJICHUE HA TPO(ECCHOHATBHBIC
TEMBL.

[enpro mporpaMMbl TakKe€ SIBIETCS BOCHUTAHUE y CTYAECHTOB YYBCTBA
OTBETCTBEHHOCTH, 3aKJIaJKa HPABCTBEHHBIX, AITUYECKUX HOPM IIOBEACHHUS B
oOIIecTBE M KOJUICKTHBE, (POPMUPOBAHUE MATPUOTUYECKHUX B3IJISIIOB, MOTHBOB
COLIMAIBHOT O IIOBEACHUSA 51 JICVCTBUM, (bHHAHCOBO-3KOHOMUYECKOTO
MHUPOBO33pEHUS, CIMOCOOHOCTEH MPUICPKUBATHCS 3aKOHOB U HOPM IOBEICHMUS,
NPUHATHIX B OOIIECTBE U B CBOEH MPOQECCHOHANBHOMN cpejie.

2. Mecto nucuuninnsl B cTpyktype OIIOII marucTpatypsbl
JlucuuiuiiHa BXOAWT B BapUATHBHYIO 4acTh 00pa30BaTEIbHON MpPOrpaMMbl

MarucTparypsl 1o HampasieHuro 38.04.04 — ['ocyaapCTBEHHOE U MYHUIIMIIAIBHOE
yrpasieHue/



N3yuenune nucuurinibl «IHOCTpaHHBIN S3bIK B c(pepe rocy1lapCTBEHHOTO U
MYHULHANIAIBHOTO  YIPABJIEHUS» OCHOBBIBAETCS HAa 3HAHUAX, HOJYYEHHBIX
CIIyIIATENIMU NPU U3Y4eHUH Kypca « ITHOCTpaHHBIN S3bIK» OakadaBpHuaTa.

3HaHusl, TPUOOPETEHHbIE HABBIKU U YMEHHUSI, CIIOCOOHOCTH U KOMIIETEHIUH,
chopmupoBaHHble B Kypce «MHOCTpaHHBIN $3bIK B cdepe roCyAapCTBEHHOIO U
MYHHUIMIAIBHOTO YIIPaBIEHUs» OYIyT UCIOIb30BAHbI IPH HATUCAHUU BBIITYCKHOMN
MarucTepcko  paboTel, Tpu paboTe C AaYTEHTUYHBIMH  HCTOUYHHUKAMHU
npodeccuoHanbHON HaNPaBIEHHOCTH.

3. Komnerenuun o0yuarmierocsi, popMmupyembie B pe3yJbTaTe 0CBOCHHUS
AUCHMILVIMHBI (epeYyeHb MIAHNPYEMbIX Pe3yJIbTATOB 00yYeHHUs).

Kon u naumenoBanue | Kog u HaumenoBanue | [lnanupyemsblie IMpouenypa
KOMIIETEHIINH U3 HHAMKATOPA pe3yabTaThl 00y4eHusl OCBOEHHUS
OIIOoII MOCTHKEHHUS

KOMIIEeTeHIIU (8
coomeemcmeu ¢

orion
YK-4. Cnocoben | YK-4.1-1. CocraBnsier | 3HaeT: OCHOBHBIE YcTHbIi onpoc,
MPUMEHSITD B COOTBETCTBUHU C COBPEMEHHBIE
COBPEMEHHBIE HOpMaMu TEXHOJIOTUU MUCHbMEHHBIN
KOMMYHHUKAaTHBHbBIE roCy/IapCTBEHHOTO KOMMYHHUKAIIUH 0TIpOC;
TEXHOJIOTMHA, B TOM | s3b1ka PO u Pa3JIMYHOTO THIIA;
qucle Ha | MHOCTPAHHOTO fA3bIKa METO/Ibl U CLIOCOOBI npe3eHTalusl,
WHOCTPaHHOM(BIX) JOKYMEHTHI (MH1ChMa, MIPUMEHEHUS acce,
s3bIKe(ax), utst | acce, pedepaTsl v 1p.) | HHPOPMAIIMOHHO-
aKaJeMHYeCcKOro U | 175 aKaJeMHUYECKOTO U | KOMMYHHKAIIMOHHBIX YCTHBIN OIpoC,
podeccruoHaIbHOTO npodeccuoHanbsHOro TEXHOJOoTruil 111 cOopa, JTUCIIYT,
B3aUMO/ICHCTBUS B3aMMOJICHCTBHS XpaHeHus1, 00paboTKH, KOHTPOJIbHAS

NPEeCTaBJICHUS U
nepenauu naopmanuu B | padbora, TeCT
CUTYaIUsAX
aKaJIEMUYECKOTO U
npo(eCCHOHATLHOTO
B3aUMO/ICHCTBUSI,
COBPEMEHHBIE TOJIXOJIbI K
aBTOMATH3aIHU
UH(POPMAIMOHHBIX
IPOILIECCOB U3YUYEHUS
WHOCTPAHHOTO sI3bIKa
npodeccnoHanTbHOTO
o0IICHNS;

OCHOBHBIE 3TaIbl paboThI
C pa3NIUYHBIMU
UH(POPMAIMOHHBIMH
UCTOYHUKAMU;
pa3INYHbIE HOCUTENN
UHpOpMaIINH, KaK
TPaIUIIMOHHBIE, TAK U




HOBeMIIHe 0a3bl JaHHBIX
0 BO3MOXKHOCTSIX
NOJTy4eHust HHPOpMauu
B TJI00AIIBHEIX
KOMITBIOTEPHBIX CETSX.

YMeeT: COCTaBIATD,
pEeAaKTHPOBATH HA
TOCY/IapCTBCHHOM SI3BIKE
P® w/unm uHOCTpaHHOM
SI3BIKE, BBITIOJTHSATH
KOPPEKTHBIN NIEPEBOJ €
WHOCTPAHHOTO sI3bIKA Ha
TOCYIapCTBEHHBIN SI3bIK
PO uc
TOCY/IapCTBEHHOTO SI3BIKA
P® Ha nHOCTpaHHBIN
SI3BIK PA3ITAIHBIX
aKaJeMHYCCKUX U
poeCCUOHATBHBIX
TEKCTOB B TOM YHCJIIE H C
MIPUMCHCHHEM
CHeIHaIbHBIX
KOMITBIOTEPHBIX
POrpaMmM;

paborats ¢ 10,
npeHa3HaYeHHBIM IS
M0JIb30BAHUS
npodeccuoHanbHOI
JIEKCUKOM, BKJITIOYArOIIeH
SKOHOMHYECKYIO
TEPMHUHOJIOTHIO;
MPUMEHSTHh HU(POBBIE
TEXHOJIOTUH B 00ILIEHNUH,
BEJICHUH IUajora u Jyis
YCIIELTHOTO Mpoliecca
KOMMYHHKAIIIH C
KOJIJIETaMH;
KOJUJIEKTUBHO OCBaUBAaTh
HOBBIE METO/IBI
HCCIIEIOBAHUN C
MPUMEHEHHEM
COBPEMEHHBIX ITU(POBBIX
WHCTPYMEHTOB;
MPUMEHSTH U(POBHIE
TEXHOJIOTHH B paboTe ¢
pelIeHreM HOBBIX
MPAKTHYECKUX 3a/1a4 U B
pabote ¢ uHpopmanmei,
0a3amMu JTaHHBIX U UHBIMU
uH(HOPMAITMOHHBIMU
CUCTEMaMH TPU




OCYILECTBIICHUH
npodeccrnoHanbHO M

NS TeTBHOCTH.
M0JIb30BAThCS
AIIEKTPOHHBIMU
CJI0BapsIMH, CIIPaBOYHOMN
JTUTEpaTypoi as coopa
WH(OPMAIIIH TI0 YaCTSIM
U3 Pa3HBIX HCTOYHHUKOB
JUTSl YCTHOTO COOOIIEHUS
WIIA HATIMCAHUS TOKIIA/a;
YMETh UCIIOJIH30BATh
HnTepHeTr-Opay3epsl
(Google, Yandex, Firefox,
Netscape Navigator,
Opera) st IpocMoOTpa,
MOMCKa, PUIbTpalLHH,
OpTraHHu3aIuH, XpaHEHUS,
W3BJICUCHUS U aHAIIN3a
JAHHBIX, HHOOpPMAITHH 1
M (ppoBOTO KOHTEHTA;
OTCJIC)KUBATH U
aHAIU3UPOBATH
pe3yabTaThl MOTY4YEHUs
3HAHUH 00yJarOIIHNXCS
(Moodle, Miro, Trello,
Online Test Pad)

Brnaneer: HaBbIKamMu
CaMOCTOSTEIIEHOTO
MoMcKa 1 00paboTKH
nHpopmarumy,
HEeoOXOIUMOM I
Ka4eCTBEHHOTO
BBITIOJTHCHHSI
aKaJIEMUYECKUX U
po(heCCUOHATILHBIX
3a71a4 ¥ JOCTHXKCHUS
po(eCCUOHATILHO
3HAYMMBIX IIEJICH, B T.4.
HA HHOCTPAHHOM SI3bIKE

YK-4.1-2.
IIpencrasnser
pe3yabTaThl
aKaJeMHYECKON U
npodeccuoHanbHOM
JESTENIBHOCTH Ha
MEPOTPHUATHSIIX
paznuuHoro gopmara,
BKJIIOUast
MEX1yHApOIHbIE

3HaeT: OCHOBHBIE
KOHIIETILIUU OpraHu3alun
MEXIIMYHOCTHOTO
B3aUMO/ICHCTBYS B
UH(POPMALIMOHHOM cpefe

Brnaneer: HaBbpIKamMu u
YMCHUSAMHU YCTAaHOBJICHUA
" pa3BUTHA
AKaICMHUYCCKUX U




npodeccnoHamTbHBIX
KOHTaKTOB B
COOTBETCTBUU C LEISIMHU,
3a/1a4aMU U YCIOBUSIMU
COBMECTHOM
JIeSITeTbHOCTH, BKITFOYAS
oOMeH nHpopMmarmen u
BbIPA0OTKY €MHOMN
cTpaTeruu
B3aHMOJICHCTBUS;
MpaBUIaMU JIEKTPOHHOTO
STHKETA, MOJeIIeH
0O01IIeHMs], TPUHATHIMU B
WHOSI3BIYHOM KYJIBTYPE;
HaBBIKAMU TIEPEBO/IA
TEKCTOB, CJIOB,
CJIOBOCOYETaHUH C
MTOMOIIIHIO TTPOTPaAMM-
MePEBOTINKOB
(PROMTXT) u
3JIEKTPOHHBIX CIIOBapen
(AbbyLingvo7.0,
multitran.com);
HaBbIKAMU
WCIIOJIb30BAHUS CIOBapei
Y IIPOBEPOYHBIX CEPBUCOB
JUISl peLIEH3UPOBaHUs
tekcToB (Online
Correction.com, online-
spellcheck.com); Bianers
HaBbIKAMU BBIPAXKEHUS
CBOUX MBICJIEH U MHEHUS
B MEXJINYHOCTHOM
0oOIeHny Ha
WHOCTPaHHOM SI3bIKE B
COOTBETCTBUU C
CUTYyallMeH, ayIUTOPUEN U

KHOepIpoCTpaHCTBOM

4. O0beM, CTPYKTYpPa U coiep:KaHHue IMCUUNINHBI.

4.1. O0beM IHCHHUILIMHBI

AKaJCMHNYCCKHUX Yaca.

COCTaBJIAICT

_ 2 3a4YeTHBIC CIUHHIIBI,

_12_




4.2. CTpyKTypa IUCHUILTHHBI

Tabnuua 4 (ounast popma o0yqeHus)

Buambl Dopmbl
Pa3nennl u TeMbl yueOHou TEKyLIero
Ne | TucHUNIMHBI pa6oThl, KOHTPOJIS
n/ BKJIIOYAS ~ | YcmeBaeMocTu
n caMocTosiTeNb | 5 | (no Heoenam
HYI0O padory 'S cemecmpa)
CTYJIEHTOB | ? dDopma
S | TPYAOEMKOCTD i:: NPOMEKYTOYHOMI
& | (B yacax) = | aTTecTanMu (no
S 5 a2l 2| & | cemecmpam)
a| S T 5 3|8
=l = | S| =E| & & 2
o | = | = BB &2
| @ = 2| 2| = | 2
AEREIREELE
olx =l =[*¥*]©
1. | Moayas 1. People and |10 | 1-7 [TucrmeHHast
Companies KOHTPOJIbHAS
1.Company Structure. 4 4 | paboTta, YCTHBIU
2.Company Results. 6 4 | ompoc, acce,
3.Health and Safety. 4 4 | pedepar,
4.Recruitment and 4 6 | rectupoBaHue
Training.
Htoro mo moayaio 1: 18 18
2. |Moaya» 2. People, |10 | 8-11 [TucemenHas
Management and KOHTpPOJIbHAs
Government. paboTa, YCTHBIU
1.Key Management 6 6 | ompoc, acce,
Skills. 6 6 | pedepar,
2.The Administrative 6 6 | TectupoBaHue
Process.
3.The Role of
Government.
Hroro mo moay.iio 2: 18 18
Hroro: 36 36 | 3auer

10




Tabauua 5 (04HO-32049Has (popMa 00ydeHHs )

Buambl Dopmbl
Pa3nennl u TeMbl yueOHou TEKyLIero
Ne | IucUnIMHBI padoThl, KOHTPOJIst
n/ BKJIIOYAS ~ | YcmeBaeMocTH
n caMocTosiTeNb | 5 | (no Heoenam
HYI0O padory 'S cemecmpa)
CTYJIEHTOB | ? dDopma
S | TPYAOEMKOCTD i:: NPOMEXKYTOYHOMI
& | (B yacax) = | aTTecTanuu (no
S 5 a2l 2| & | cemecmpam)
a| S T 5 3|8
=l = | S =28 &| ¢
o | = | =l BB &2
| @ = 2| 2| = | 2
1ERE IR
olx sl = *¥*]©
1. | Moayas 1. People and |10 | 1-7 [TucrmenHast
Companies KOHTPOJIbHAS
1.Company Structure. 2 6 | pabGorta, yCTHBI
2.Company Results. 2 6 | ompoc, acce,
3.Health and Safety. 4 6 | pedepar,
4.Recruitment and 4 6 | rectupoBaHue
Training.
HToro nmo moayJio 1: 12 24
2. |Moaya» 2. People, |10 | 8-11 [TucemenHas
Management and KOHTpPOJIbHAs
Government. paboTa, YCTHBIU
1. Key Management 4 8 | ompoc, acce,
Skills. 4 8 | pedepar,
2. The Administrative 4 8 | TectupoBaHue
Process.
3.The Role of
Government.
HToro mo moayJo 2: 12 24
Hroro: 24 48 | 3auet

Tabnuna 6 (3a0unasi popma o0yueHus)
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Buambl Dopmbl
Pa3nennl u TeMbl yueOHou TEKyLIero
Ne |IucuunivHbI padoThl, KOHTPOJIA
n/ BKJIIOYAs «~ | YCIeBaeMocTH
n caMocTosiTeNb | 5 | (no Heoenam
HYI0O padory 'S cemecmpa)
CTYJIEHTOB | ? dopma
S | TPYAOEMKOCTD % NPOMEXKYTOYHOMI
& | (B 4yacax) = | aTTecTanMu (no
S 2| .| a| & | cemecmpam)
a| o < £ |8 s | S
== S = & &8
S| 3 |5/ 2|l | =
53 |88 gl S|
ol= [sl=[%*]|C
1. | Moayas 1. People and |9 |1-7 [TucrmeHHast
Companies KOHTPOJIbHAS
1.Company  Structure. 4 6 |paborta, YCTHBIU
Company Results. 6 | ompoc, acce,
2.Health and Safety. 4 4 | pedepar,
3.  Recruitment and 4 6 | rectupoBaHue
Training.
Hroro mo moay.aro 1: 12 2 |22
2. |Moaya» 2. People, |9 |8-11 [TucemenHas
Management and KOHTpPOJIbHAs
Government. paboTa, YCTHBIU
1. Key Management 4 6 | ompoc, acce,
Skills. 6 | pedepar,
2. The Administrative 4 6 | TectupoBaHue
Process.
3.The Role of 2 4
Government.
HToro nmo moayJio 2: 10 4 |22
Hroro: 22 6 |44 |3auer

4.3. Conep:xkaHue TUCIHUIIMHBI, CTPYKTYPHUPOBAaHHOE MO TeMaM (pa3jejiam).
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MOJYJb 1. People and Companies

Tema 1. Company Structure. CTpyKkTypa KOMIIAHHUH.

Pa3HOBHIHOCTH KOMMAaHUM, OpraHu3alnus padOThl W MOJPA3IACICHUN KOMIIAHUHU,
npaBa U 00s3aHHOCTU COTPYIHUKOB. OnucaHue poyik U 00SI3aHHOCTEH paOOTHUKOB
Pa3JINYHBIX OTIEIIOB.

BBenenue u akTMBH3aLKAsS TEPMUHOJOTHYECKON JIEKCUKH: KOMIIAHUS-YUPEAUTEIND,
JIOJKHOCTb,  JOJDKHOCTHBIE  OOSI3aHHOCTH,  LIEHTpPalbHBIA ~ OpuUC,  OBITH
OTBETCTBEHHBIM 3a YTO-1M0O, 4HMCTas NPUObUIb, KypcoBas CTOMMOCThH aKIIMM,

nouepHssi  ¢upma,  TOBapooOOpoT, pabouas  cuia, MOAYUHEHHBIH,
aKKpeIWTOBAaHHAs KOMIIAHWs, THOKHH OW3HEC, KOPIIOpPaTHUBHBIN OW3HEC, IUIaH
B3aMIMOJICHCTBHIA  «OW3HEC-KJIIMCHT»,  pa3dyTas  KOMIAHHUS,  KOMIIAHUS,

o0cy>)kKuBaroIIas CBOMX KJIMEHTOB B oducax (00 opraHuzaluu — B OTJIMYHUE OT
KOMITaHUH, OKa3bIBAIOIINX YCIyTrH depe3 MHTepHeT U T.1.), 0KUBICHHBIM OU3HEC
U T.J.

I'pammaruka: Present Simple and Present Continuous. Question Forms.

®oneruka: OTpaboTka yMEHHS CTaBUTh HOPMATUBHOE YJapeHHE B CJIOBE
(OTHOCJIOKHBIC, JIBYCIIOKHBIE W MHOTOCJIOXHBIE cioBa). OTpaboTka YMEHHS
PUTMUYECKH HOPMATHUBHO O(POPMIIATH CIOBOCOUETAHHE; OTpabOTKa HOPMATUBHOU
uHTOHaIMu. PaboTa Ha/l TEXHUKOUN YTCHHUS.

AynupoBanue —People talking about working in different departments: nuanoru u
MOHOJI0TH 10 TeMe «CTpykTypa KoMmanum». O1eHKa IpoCciIylIaHHOTO, Y4acTHE B
JTUCKYCCHH, 3aMEUYaHusl.

Pa3BuTHe HaBBHIKOB JAMATIOTMYECKOW M MOHOJOTHYECKOM peuM: KaK IPeJICTaBUThH
CBOIO KOMITaHHUIO (IIOJIrOTOBKA MTPE3CHTAIHH).

Urenue u obcyxnenne cratbi ‘India: Tata’s search for a new CEO’Is John Lewis
the best company in Britain to work for? Opening and closing phrases for different
types of correspondence. Memo giving information.

ITucemo: Hammcanue scce o0 ycremHol komranuu B mupe, Poccun, Jlarecrane;
HaIlMCaHUE COYMHEHHS O KOMIIAHWU, B KOTOPOM BBl XOTenu OBl paboTaTh u
BBITIOJTHSIEMBIX BaMU 00SI3aHHOCTSIX.

Ccviika  Ha  yyebOHO-MemoOudecKylo — aumepamypy,  VKazawHylo 6 n.8
(1,2,3,6,7,9,11,14)

Tema 2. Company Results. Kak mocTpouth ycneunsblii 0u3nec.

BBenenue u akTUBHU3alMs TEPMUHOJOTMYECKON JIEKCUKHU: TPEHABI U PE3yJIbTATHI,
yIIy4IIaTh Pe3yiabTaThl, YBEIUUNBATh OOBEMBI MPOU3BOACTBA, CTOUMOCTH TOBApOB
U YCIIYT, YBEJIMYHBATh OOBEMBI MPOJAXK, MPUObLUIb, KOHKYPEHTHI, rio0anu3anus,
O0onee BBICOKOE KA4eCTBO TOBAapOB, MOJHBIA JIOM, WHTEPHET-Mara3uHbl, CETh
Mara3uHOB >KEHCKOH OJEXJbl, )K€CTKasi KOHKYpPEHIHsl, 00aHKPOTUTHCS, KaTajor,
OTO/KeT, BBICOKAs MPHOBUTH, TINETHO, MHOTO WHBECTHPOBATH, MaKOPUTAPHBIN
aKIIMOHEP, TOBAPOOOOPOT.

[loBTOpenue rpammaruueckoro marepuana: Comparatives and Superlatives. Past
Simple. Present Perfect.

®onetuka: OTpaboTKa yMEHHUSI CTaBUTh HOPMATUBHOE YJapeHUE B CJIOBE
(OJTHOCJIOKHBIE, BYCIIOKHBIE U MHOTOCJIOXHBIE clioBa). OTpaboTka yMeHUs
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PUTMUYECKU HOPMATUBHO O(DOPMIISATH CIIOBOCOYETaHUE; OTPAOOTKa HOPMATUBHOM
MHTOHAIMK. PaboTa HaJ TEXHUKON YTEHUSI.

AyaupoBaHue: TUalor U MOHOJOTU 1o TeMe «Pe3ynbTaThl paboThl KOMIaHUNY,
«Radio debate about Internet retailer boo.com.». Ouenka mnpocayIaHHOTO,
y4acTHe B JUCKYCCHH, 3aMEUYAHMUSI.

Pa3zBuTHe HaBBIKOB AMAIOTMYECKOM M MOHOJOTMYECKOW PEUYU: KaK IPEICTABUTH
NEATeNIbHOCTh U PEe3yJbTaThl paOOThl KOMIAHUM (IIPE3CHTAIUS — OTYET KOMITAHUU
3a KBaprtaja, mnoayroaue, rox) — Information Exchange about company
performance.

Yrenue u oocyxaenue crareii: «A Swedish success story», «Article about fashion
retailer H&M».

Case Study: CocTaBUTh IPEIJIOKEHUS O TOM, KaK CHU3UTb U3JEPKKU U YBEIUYUTD
npUObLIb.

IMucemo: E-mail making a request. Report explaining findings; cocraBienue
Ou3Hec-JIaHa KOMITAaHWH; Hamucath 3cce Ha TeMy «10 mraroB 4toObl HauaTh
HOBBII OM3HECY.

Ccviika  Ha  yyebHO-MemoOudecKylo — aumepamypy,  VKazawHyro 6 n.8
(1,2,3,6,7,9,11,14).

Tema 3. Health and Safety. Oxpana Tpyna.

BBenenne u  akTUBM3aAlMs TEPMUHOJOTHMYECKOM JIEKCHMKH: TMPOOJIEMBI  CO
3I0pOBbEM, HECYACTHBIA Ciydail Ha pabodyeM MecTe, IUIOXO€ OCBEIIEHUE,
OperpakJeHue  MpOXOoJa, HEAOCTaTOYHAs  BEHTWISLUSA, MOKpBIA  TOJ,
HENoAXo/s11ast MeOesb, OKa3aThCs 3alepThiM B 0rce, UCTIBITHIBATH 00JIb B CIIMHE,
HANpPsDKEHUE 3pEHUs, MPOOJIEMbI CO 3J0POBbEM, CHEIHAIUCT IO OXpaHe Tpy.a,
HECUYACTHBI  cily4yail, mpoOiieMbl CO 370pOBbEM, CTpecc Ha pabore,
3aKOHO/IATEJIbHBIC M MPABOBBIC TPeOOBaHUS 1O 0€30MaCHOCTH.

@®onetuka: OtpaboTka yMEHUS  PUTMUYECKM HOPMATHBHO  O(QOPMIIATH
CJIIOBOCOYETAaHHE;, OTpPabOTKa HOPMATUBHOW HHTOHAIMU. PaboTa Hax TEXHHMKOMN
YTEHUS.

AyaupoBaHue: aHaIOTM U MOHoJIorM 1o Teme «Oxpana Tpyna». OleHka
MPOCIIYIIAHHOT O, Y4acTHE B IUCKYCCUU, 3aMEUYaHUs.

Pa3zBuTre HaBBIKOB JMAJOTMYECKOM M MOHOJIOTHYECKOW peuu: 0oOCyXKIeHHUE
HOPMAaTHUBOB OXpaHBI TPyJa, OOCYKJIEHHUE CIIydaeB HAPYIICHUS YCIOBHI OXpaHbI
Tpyna.

[Tucemo:  Hammcamme wmemo: Memo  reminding staff about safety
procedures.CoctaBieHrie MUCEMEHHOTO OQGOpMIIEHHUS O  MPOU3BOICTBEHHOMN
TpaBMe.

Urenne u oocyxaenue tekcta «Health and safety leaflety u crareu «HCTpyKIHS
[0 OXpaHe TPyJa U TEXHUKE O€30MaCHOCTH: IIpaBa U 00SI3aHHOCTH.

[ToBTOpenue rpammarraeckoro matepuana: Countables and Uncountables. Modal
Verbs (Mcnonp30Banre MOAAIbHBIX TJIATOJIOB JJIsi 0003HAYEHUS O0S3aTENIbCTB U
pexomenaanuii), Phrasal Verbs.

Case Study: CocTaBuUTh OTYET HHCIEKIIMH O COOJIFOJICHUW TPaBUI TCXHUKH
0e30macHOCTU Ha paboTe B KOMIAHUM; OOCYKIeHUE Au3aitHa oduca.
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Ccoiika Ha  yyebOHO-MemoOudecKylo — aumepamypy,  yKazawuylo 6 n.8
(1,2,3,6,7,9,11,14).

Tema 4. Recruitment and Training. Ilon6op mnepconana W TOATOTOBKA
KaJIPOB.

BBenenue u akTHBHU3AIUS TEPMUHOJIOTUYECKOW JIEKCUKU: MOWCKH pabOTHI yepes
are’HTCcTBO, Habop (paclIMpeHue) 1TaTa, IPoBeJIeHUe coOece0BaHus, 3asBICHUE,
KaHIUAaT TpU TpueMe Ha paboThl, BakaHCHUs, pabdoTomarenb, MPOUTH
cobeceoBaHUE, CTaXep, 3aMOJHATH pe3loMe, MoAoOpaTh MOAXOASIIUX JIOJCH,
yIIOBJIETBOPATh YbUM-INO0 TpeOoBaHUsAM, OymaxkHas paboTa, UMETh JOCTYN K
0azaM JTaHHBIX, SKCIEPTHI MO MOAOOPY KaJIpOB, PEHTAOCIbHBIN, BHICOKAN YPOBECHb
MOJITOTOBKM  KaJpOB, OTrPAHWYCHHBIC 3HAHUA O JICSITCIBHOCTH KOMIIAHUH,
OTCJIE)KMBATh 3aTPAThl HA MEPETIOATOTOBKY KaJIpOB, 00ydJaromne METOIUKH.
donHeTHKa: paboTa HaJ TEXHUKOW YTCHUSI.

AynupoBanue: nuanorn W MoHonorm Ha Temy «llogbop mepconamay,
«PaccMoTpenue pe3romMe W MpoBeleHue cobecemoBanus», «OOCyKIeHHE BbIOOpa
MOJIXO/ISIIIEr0 KaHauaaTa Ha JODKHOCTHY. OIeHKa MpOCITyIMIaHHOTO, y4acThe B
TUCKYCCHH, 3aMEYaHHUS.

PasBuTHe HaBBIKOB JIHAIOTMYECKOM W MOHOJIOTMYECKOW peun: Oecema ¢
KaHIAUIaTOM TIpU TMpHeMe Ha paboTy, OOCYXKIEHHUs OOBSBICHUH O TpueMe Ha
paboty, oocyxkaenue ouorpaduu, onbiTa pabOTHI U JTUYHBIX KAYECTB KaHIW1aTa Ha
JOJIKHOCTh, 00CYXKEHHUE TUIFOCOB 1 MUHYCOB IpeANnoIaraeMon padoThl.
[ToBrOopenue rpammarhdeckoro wmarepuana: Passive Voice (ucmosib3oBaHuUEe
CTpaJaTelbHOr0 3ajora B CIENHUATU3UPOBAHHBIX TekcTax). Mcmonas3oBaHue
CBA3yROIUX (pa3, OTpaKaIOIIUX KOHTPACT U JomosHeHue, (connectors of contrast
and addition), rakux kaxk: also, although, not only, in contrast, ...but also...what’s
more, while.

Yrenue u odcyxaenue cratbu: «Finding the Right People».

Case Study: oOcykaeHue 3a ¥ IPOTHB BBIOOpA KaHAMIATa Ha IPEAIOIaracMyro
JIOJDKHOCTD CIIEIIHAIMCTA TI0 paboTe ¢ kireHTamu. O00cHOBaHWE BBIOODA.

[TuceMo: HamucaTh OOBSABICHHE O MpHUEME Ha pabdoTy, COCTaBUTh PE3lOME U
’KU3HEOIHCaHHE.

Ccviika  Ha  yu4eOHO-MemooudecKyr — aumepamypy, YKa3auuyro 6 n.8

(1,2,3,6,7,9,11,14).

MOAYJIb 2. People, Management and Government.

Tema 1. Key Management Skills.

BBGI[GHI/IG U aKTuBHU3allUuA TGpMPIHOJ'IOFPI‘—IGCKOfI JICKCUKHM. BHOCHTL BKJaZ,
COZICIICTBOBAaTh; B IOKMCKAaX, B IMOroHe (3a...); JenaTh YCHEeXH, Pa3BUBATHCH;
CHOCOGHOCTE; COCTaBHaA 4aCTb, OTYCTIMBO IIPCACTABIIATH 0666; HUMETH OTHOILICHUC
K 4eMy-1n00; o0I1iee mpeICTaBIeHUE U T.J.

Urenue u o0cyxaenue tekcra «Key Management Skills».

Aynupoanune — Talking about Managerial skills.

I'pammatuka — Participle 1. Participial constructions.

I'oBopenue — Oecena o paboTe MeHEKEpa, KAKUMHU Ka4eCTBaAaMU U CITIOCOOHOCTSMHU
OH OJOJI?KECH O6J'IaI[aTb A1 JOCTHUXKCHHUA ITOCTABJICHHBIX ueneﬁ.
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[Tucemo — Hammcath 3cce«A Portrait of an Ideal Manager».

Ccolika Ha yueono-memoouyeckyto aumepamypy, ykazaunyw 6 n.8 (1,2,3,4,7,8,9,
11,12).

Tema 2. The Administrative Process

BBenenne W aKTHBU3ANMS TEPMHUHOJOTHYECKON JIEKCHKHW: IPABHTEIBCTBO;
MIPaBUTEIBCTBEHHBIC IIOCTBI, TPWHUMATh PEIICHUS; WCIIOTHUTCIBHBIA OpraH
BJIACTH; TOCCITYXKAIllMi, YNHOBHUK, OTPAaHMYCHHBIC CPOKM IOJHOMOYHA, Ha4YaTh
MIPOBEICHUE TTOJTMTHKH; BRIOUPATh, H30UPATh JCIYTAaTOB, N30UPATENh, TOJIOCOBATH;
MIPOBOIUTH 3aKOHBI B )KU3Hb U T.]I.

Aynuposanue — Talking about Administrators' skills.

I'pammaruka — Participle I1. Participial constructions.

Yrenue u o0cyxaenue Tekcra «The Administrative Process».

['oBopeHme — Oecea 0 TOM, KAKHMH KauyeCTBAMU M CIIOCOOHOCTSIMH JIOJIKHBI
o0JaaTh rocCiyXariue.

ITuceMo — Hamucathb 3cce «The Role of Administrators in Modern Life».

Ceviika Ha yuebno-memoouueckyio aumepamypy, ykasanunyio ¢ n.8 (1,2,3,4,7,8,9,
11,12).

Tema 3. The Role of Government.

BBeneHre W aKTHBU3AIMS TEPMHUHOJIOTHYCCKON JIGKCUKHU: MPABUTEIbCTBCHHBIC

3aiiMBI; HAJIOTOBas MOJIMTHKA MPAaBUTEIIbCTBA; paclpeielicHue TI0X00B; B3UMATh
HAJIOTH; COOUpaTh HAJIOTOBBIE MTOCTYIUICHUS;, TTocoOue o 6e3pabortuiie; odiarath
HAJIOTOM; 11€JIe€BOH (TUTAHOBBIN) YHUCTHIM JOXOJ MOCIIC YIIaThl HAJIOTOB; CHUXKATh
3G ()EKTUBHOCT 3KOHOMHMKH, JCJIaTh SKOHOMHUKY HEI(P(HEKTHUBHON; CTUMYII,
MOTHBAIUsl K pabore; 3apabaTbiBaTh (JIEHBIH); 3apadaThiBaTh Ha JKHU3Hb;
roCcyIapCTBeHHBIC T0Co0us (Hanp., no bespabomuye, no CMmpaxo8anuio).

becena o pomu u cTeneHM ydacTHsi TOCYyHapCTBa B JIENax SKOHOMHUKH.
OO6cyxIeHre apryMEHTOB 32 U MPOTUB BBICOKMX HAJOTOB, OCHOBHBIE IMPOOJIEMBI
C KOTOPBIMHU CTAJIKUBAKOTCSA MCCTHBIC OpraHbl BJIACTH.

AynupoBanue — Tax system in your country.

I'pammaruka — Passive Voice. Indirect Speech.

Urenue u o0cyxaenue Tekcta —I he Role of Government.

I'oBopenne — Oecena O TOCYJApCTBEHHOW ITOJMTHUKE HAa TEMBI: MOXET JIH
MpaBWIbHAS TOCYJAPCTBEHHAS MOJUTHKA OOJICTYUTh U YIYUYIIUTh KU3HD TPaXKIaH;
CUUTACTC JIM Bbl HAJIOT'OBYIO IIOJIMTUKY B BamIeu CTpaHC CHpaBe,Z[JIHBOfI.

[Tucwrmo — An essay about government revenue and spending.

Ccvuika Ha yuebHO-Memoouueckyio aumepamypy, ykazanuywo 6 n.8 (1,2,3,4,7,8,9,
11,12,13, 14).

5. O0pa3oBaTe/ibHbIE TEXHOJIOT UM

[Ipu peanuzanuu pa3auyHBIX BHUJIOB y4€OHOW pabOTHl MO AUCHHUIUIMHE W
peanu3aiu KOMIETEHTHOCTHOTO MOJIX0/1a B Y4EOHOM IMPOIIECCE B COOTBETCTBUU C
tpedoBanusamMu GI'OC BO mno HanpaBieHUIO NOATOTOBKH OaKajgaBpa C IEJIbI0
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dbopMupoBaHusi W pa3BUTUS NPO(ECCHOHATBHBIX HABBIKOB, O00YYarOIIUXCS
HCIIOJIB3YIOTCS ClEeYIoLe 00pa30BaTeIbHbIE TEXHOIOTUU:

* aKTHBHBIE (DOPMBI IPOBEJCHUSA MPAKTUYECKUX 3aHATUNA (paboTa B mapax,
CUMYJISILMOHHBIE U POJIEBBIE UIPBI, Pa300p KOHKPETHBIX CUTYaLM 1O MpoQuto,
JEKCUKO-TPaMMaTHUYE€CKUE U UHbIE TPEHUHTH, U JIp.);

* UHTEpPaKTUBHbBIE (POPMBI MPOBEACHUS 3aHATUN (KOMIIbIOTEPHBIE CUMYJISLIUH,
pabota ¢ MyJIbTUMEIUUHBIMU IPOrPAMMaMU B KOMITbIOTEPHBIX KJIaccax M JIp.);

* IPOBE/ICHUE OJIMMIINA/, KPYTJIbIX CTOJIOB, KOH(PEPEHIIHIA;

* BCTpEYM C TMPEACTABUTEISIMU POCCUUCKUX U 3apyOEKHBIX KOMIAHUMH,
BBIMYCKHUKaMH (aKyJbTeTa, HCIOJB3YIOIIMMUA HHOCTPAHHBIM S3bIK B CBOEH
npodeccuu;

* HHTEHCUBHAs BHEAYJUTOpHas paboTa (TBOpUYECKOE HCCIIeIOBAHUE, IPOCKT U
pedepar mo mpo@wiro ¢ MOUCKOM B TI00AIbHBIX WH(GOPMAIIMOHHBIX CETAX C
3a4€TOM Pe3yJIbTaTOB B PEUTUHIOBOM CUCTEME aTTECTALUU CTYACHTOB).

[Tpu BeneHUM MPAKTUYECKUX 3aHATUHN 110 JaHHOW TUCHUIUIMHE UCTIONIb3YIOTCS

TaKWe CTaHJAAPTHBIC METOJbI OOYUYCHUS, KaK TECTUPOBaHMUE, (DPOHTAIBHBIN OIPOC,
WHAVMBUAYATLHBIN OIPOC, pEIICHUE Kekca 3a/1a4u, METOJT MaJIbIX Tpymil U T.11. [Tpu
NIPOBEJICHUN TPAKTUYCCKUX 3aHATHH B MHTCPAKTHBHOW (OpME HCITOIB3YIOTCS
CJICIYIOIIME METOJbI: aHAJU3 KOHKPETHBIX CUTYaIlMi, TeMaTHYecKas TpYIIoBas
JTUCKYCCHS, JICJIOBast UTPa, OJHII-OMPOC, MPOOJIECMHBIA CEMHHAD, HAYYHBIH KPYXKOK.
YaenpHBIH BeC 3aHATHH, TPOBOAUMBIX B HMHTEPAKTHBHBIX (hopmax,
ompeneNsieTcs  TJIAaBHOW  Ielblo  (MHCCHEH)  TporpaMMbl, OCOOCHHOCTBHIO
KOHTHHTCHTA O0YYArOIIMXCS M COJepKaHUEM JUCITUILUIMHBI, U B IIEJIOM B y4eOHOM
IPOIIECCE OHM JIOJKHBI COCTaBIIATH HE MeHee 20% ayTUTOPHBIX 3aHATHH.

6. YueOHo-MeTOAMUYECKOE 0O0ecneueHre CAMOCTOSITeIbHOM PadoThI CTY/IEHTOB.

JIJIsT TEOPETHYECKOTO M TMPAKTUYECKOTO YCBOCHHS TUCHUILIMHBI OOJIBIIOE
3HAYCHUE HMEET CaMOCTOsITeNIbHas  paboTa  CTYACHTOB, OHa  JIOJDKHA
OCYIIECTBIIATBCA  CTyJACHTAaMH  HWHAWUBUAYAJbHO M  IOJ  PYKOBOJCTBOM
npenogaBatens. JIsI cHCTEMaTHYECKOW OTPaOOTKH SI3BIKOBOTO M PEUYEBOTO
y4eOHOro MaTepuana CTyJASHTaM IMpeJjIaraloTcsl COOTBETCTBYIOIIME 3aJaHUS W
TECThI, BBINOJHECHHE KOTOPHIX IPOBEPSAETCA W OOCYXKIAeTCs Ha IPAKTHYCCKUX
3aHATUAX. J[J19 BEIpaOOTKM HABBIKOB BOCIIPUSATHS M aHAJIN3a WHOS3BIYHBIX TCKCTOB
1 0TpabOTKy cTpaTeruii padoThl ¢ HUMHU HCIIOIB3YIOTCS YYeOHBIC M ayTCHTHYHBIC
MeYaTHbIC, ayJM0 M BHJICOTEKCTHI PAa3HBIX THUIIOB M >KaHPOB, a TaKXe IMaMSTKH-
WHCTPYKIIMM, HAIpPABICHHBIC HA aJITOPUTMHU3AIMNIO JCHCTBHM, CBSI3aHHBIX C
MMOHUMAaHHEM TEKCTOBOM WH(MOpMamuK B HYXHOM O00BeMe IS PEIICHUS
KOMMYHMKAaTHBHON 3agaud. Jluss (oOpMHpOBaHHMS HABBIKOB KPHUTHYCCKOTO
MBIIIUICHUS, apryMEHTAaIluHd, TIOMCKa IyTed CaMOCTOSTEIIBHOTO  PEIICHUS
KOMMYHUKATHBHONH WM HCCIEIOBATESIBCKON 3aJaud, pa3BUTHS TBOPUYCCKUX
CIIOCOOHOCTEM, OOYYAIOIIUXCA MPUMEHSIOTCS MPOEKTHBIE M HCCIIEI0BATEILCKHE
dopmbl paboTel. IIpoBepka BBIMOJHEHUS TaKMX 3aJaHUN OCYIIECTBISCTCS KaK Ha
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MPAKTUYECKUX 3AHATUAX TOCPEACTBOM YCTHBIX BBICTYIUICHUN/TIPE3EHTALINM
CTYJ€HTOB U MX KOJUIEKTUBHOI'O OOCYXXJI€HHUSA, TaK U C MOMOIIbIO MUCbMEHHBIX
CaMOCTOSITEIbHBIX PadOT.

OuenuBaercs:
B ycTHBIX 3aaHusX: poHEeTHYECKAass U TpaMMAaTH4YeCKasl MPaBUIBHOCTh peYH, €e
JIEKCUYECKasl COCTaBIISIIONIAs, COOJIIOJICHHE HOPM pEYEBOr0 STUKETA, MOJIHOTA
peneHnss KOMMYHUKAaTUBHOW 3a7a4H;
B nucbMeHHBIX 3aJaHUSIX: TPAMMATUYECKasl MPABUIBHOCTh PEYU, COOTBETCTBUE
ee JIEKCMYECKOro HamoJIHeHHus ypoBHIO Al — A2+, ajexkBaTHOCTh O(OPMIICHHS
NUCbMEHHBIX ITPOU3BEACHUM, TOJIHOTA PEIIEHNUS] KOMMYHUKATUBHOW 3aa4H.
KoHCcynpTanmy no AUCUUIIMHE HE 3aIUIAHUPOBAHBI M MPOBOAATCA IO MEPE
HeoOXoauMocTu. MHauBUAYyanbHble KOHCYJbTAlUKA MPOBOJSATCSA MPHU MOJATOTOBKE
JIOKJIaJIOB MO BBIOpaHHBIM CTyZeHTaMu TeMaM. OHU MPOBOISATCS B ayAUTOPHOU U
BHEAYAUTOPHOM (TI0 3JIeKTpOHHOU mouTe) hopme. KomekTuBHAs KOHCYJIbTALMS B
ayIUTOpHOM (hopmMe POBOIUTCS MPHU MOATOTOBKE K ciaue qudpepeHnnpoBaHHOTO
3a4era.

CamocrosiTenbHas pabota npeaycMmarpuBaet 50 4acoB JUist OUHOTO 00yueHus u 56
4acoB JIJIS OYHO-3a0YHOT'0 00YUYEHUS:

Pa3zneu, Kol | = 2 Bua padorsl Hopma Bpemenn
KOMIIeTEeHI[UH = Ha BbINOJIHEHUE
= HAa O4YHOIi/0uHO-
3a04HOM (popmax
o0yuenus (B
qacax)
Momynb 1 1-7 U3yUYCHUEC pasnenos | 10/10
JUCHUIUIMHBL 10  y4eOHOMH
JAUTEpaType, B TOM YHCIE
BOIIPOCOB, HE OCBEIIACMBIX Ha
NPaKTHYECKUX 3aHATHUS;
MOJATOTOBKa K mpakTtuyeckum | 8/10
3aHATHUSM;
NOJATOTOBKa K KoHTpoio | 8/10
TEKYIIUX 3HAHUU o
JUCTIMILTAHE
Monyns 2 8-11 | uzyuenue paszzeinos | 8/8
JTUCHUIUIMHBL 10  y4eOHOM
JaWTEepaType, B TOM  UHCIC
BOIPOCOB, HE OCBENIACMbBIX Ha
NPAaKTHYECKUX 3aHITHUS;
MOJArOTOBKAa K MpaKkTUYeCKuM | 8/8
3aHATHSAM;
[IOJITOTOBKA K KOHTpOJIIO | 8/8
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TEKYLIUX 3HAHUU o
JTUCUUTUIAHE
Hroro 11 50/56
Tembvt Oucyuniaunvl 014 CAMOCHOAMENbHO20 U3YUEHUA (0YHO20
00yuenus):
Pasznen, kox | Ne | Cogep:xxanue TeMbI nas | Ko | ®@opma
KOMIIETEHIl | T€ | CAMOCTOSITeJIbHOTO HM3YYeHHS] MW |J- | KOHTPOJsA
uu M | CCBUIKM HA JINTEPATYPy BO
bl yac
OB
Monayns 1. | 1 | Business Sectors. 4 [TucsMeHHBIE
2 | Types of Company. 6 KOHTPOJIbHBIC
3 Business Travel. 8 paboTHI,
4 | Communication at Work. 8 YCTHBIN ompoc,
Bompocsl  as1 caMOCTOATENHHOTO COUYHMHEHHE,
PacCMOTpEHUS: MOJIFOTOBKA U3JI0OKEHUE,
BBICTYIIJIECHUH K  y4yacTUIO B TECTUPOBAHHE
TEMATUYECKUX JUCKYCCUSX, POJIEBOM
urpe, paborta ¢ TeCTaMy U BOIIPOCAMH,
HaIMcaHue acce, MOJIFOTOBKA
pe3eHTAaIIH, KOHTPOJIbHOE
TECTUPOBAHUE, MUCHMO,
aKaJIEMUYECKUH TIEPEBOI.
Ccolika Ha Y4eOHO-MemoOUUecKyio
qumepamypy,  YKazauHyro 6 n.8
(1,2,3,4,6,7,8,9, 13,14)
Hroro no 4 26
MOaYJII0 1:
Monyne 2. |1 | The Organization’s Environment. 8 [TucemenHbIE
2 | Recruitment. Selection and | 8 KOHTPOJIbHBIC
3 | Promotion. 8 paboTHI,
Municipalities. YCTHBIH OTIPOC,
Bompocel  a5is caMOCTOSITENBHOTO COUYHMHEHHUE,
paccMOTpEHUS: MOATOTOBKA U3JI0KEHUE,
BBICTYIUIEHUH K  y4acTHIO B TECTUPOBAHUE
TEMAaTHUYECKUX JUCKYCCHUSX, POJIEBOU
urpe, pabora ¢ TecTaMu U BOIIPOCAMHU,
HaIMCaHUE Jcce, MOATOTOBKA
MpE3CeHTAIlUH, KOHTPOJIbHOE
TECTUPOBAHMUE, MUCHMO,

19




aKaJIEeMUYECKUH TIEPEBOL.

Ccoviika Ha  y4ebHO-MemoouyecKkyo

aumepamypy,  yKasauuyro 6 n.8
(1,2,3,4,6,7,8,9, 13,14)
Hroro mo 7 24
MOIYJII0 2:
Hroro: 50

Temobt ()ucuunﬂuubt Ol CamMoCmoAmeIbHO20 U3yueHus (0‘"-!0-3(10‘[H020

00yuenus):
Pasneu, Ne | Copepikanue TeMbl nasa | Kon- | @opma
KO/I Te | CAMOCTOSITEJIbHOTO H3yYeHHsl W | BO KOHTPOJIS
KOMIIETEH | M | CCBLJIKH HA JUTEPATYPY 4acoB
UM bl
Monayns 1. |1 | Business Sectors. 6 [TucsMeHHBIE
2 | Types of Company. 6 KOHTPOJIbHBIC
3 | Business Travel. 8 paboTHI,
4 | Communication at Work. 10 YCTHBIN ompoc,
Bonpocel 1t caMOCTOSITENTEHOTO COYMHCHHE,
pPaccMOTPEHUS MIOJITOTOBKA U3JI0KEHHE,
BBICTYIUIGCHUH K  Y4acTHIO B TECTHPOBAHUE
TEMATHYECKUX TUCKYCCHSIX, POJTICBOM
urpe, pabora ¢ TectaMH W
BOIIPOCAMH, HalMCaHue  9cCce,
IIOJITOTOBKA Ipe3CHTAINH,
KOHTPOJIbHOE TECTHPOBAHHE,
UCHMO, aKaJCMHUSCKUN TIEPEBO/I.
Ccolika Ha y4eOHO-MemoOoulecKyio
aumepamypy,  YKazawuyro 6 n.8
(1,2,3,4,6,7,8,9, 13,14)
Hroromo |4 30
MoayJamo 1:
Monynbe 2. |1 | The Organization’s Environment. 10 [TuceMeHHbIE
2 | Recruitment. Selection and KOHTPOJIbHBIC
Promotion. 8 paboTHI,
3 | Municipalities. 8 YCTHBIH OTIPOC,
Bompockl  mnsi  caMOCTOSITETBHOTO COYHMHEHHUE,
pPacCMOTPEHHS : HOJIrOTOBKA U3JI0KEHHE,
BBICTYIUICHUH K  YYacTHIO B TECTHPOBAHUE

TEMATUYCCKUX JUCKYCCHUAX, poneBoﬁ

urpe, pabota ¢ TecTaMH U
BOIIPOCAMU, HaIMCaHUE Jcce,
MOATOTOBKA MpE3CHTAIlUH,
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KOHTPOJIBHOE
IMACHMO, aKaJEMUYECKHUM TTEPEBOL.

Ccolika Ha y4ebHO-MemooudecKyro

TECTUPOBAHUE,

aumepamypy, VKazauuwyro 8 n.8
(1,2,3,4,6,7,8,9, 13,14)
Hroro mo 26
MOIYJII0 2:
Hroro: 56

/. MOHI OUEHOYHBIX CPeICTB /AJsi TMPOBeJAeHHUs] TEKYIIero KOHTPOJs

ycneBaeMocCTH,
AUCUMILTHHBI.

NMPOMEKYTOYHOH

aTrecranmm

nmo

HTOraM

O0CBOCHHUA

7.1. TlepeyeHb KOMNEeTEeHUMI ¢ yKa3aHWeM 3JTanoB HUX (opMHpPOBaHHUA B
npouecce 0CBOCHHS 00pa3oBaTeJbHOM IPOrPaMMBblI.

Kon u naumenoBanue | Kog u HaumenoBanue | [lnanupyemblie IMpouenypa
KOMIIeTEeHI[UH U3 HHAUKATOpA pe3yabTaThl 00y4eHusl OCBOEHUS
OIIOII MOCTHKEHHUS

KOMIIeTeHIIHii (8

COOmeemcmeauu ¢

OI10I1
YK-4. Cnocoben | YK-4.1-1. CocraBiser | 3HacT: OCHOBHBIC YcrHbli onpoc,
MIPUMEHSATH B COOTBETCTBHH C COBpPEMEHHBIE
COBpPEMEHHBIC HOPMaMH TEXHOJIOTHH MACbMEHHBIN
KOMMYHUKATHUBHBIE rOCyJIapCTBEHHOTO KOMMYHUKAIH OIIpoc;
TEXHOJIOTUH, B TOM | si3bika PO u Pa3IMYHOTO THIIA;
qHUCIIe Ha | MHOCTPAHHOTO S3bIKA METO/IbI U CLIOCOOBI MIpE3CHTAIIHS,
WHOCTPaHHOM(BIX) JOKYMEHTHI (IHUChMa, MIPUMEHCHUS acce,
s3bIKe(ax), uist | acce, pedepaTsl v 1p.) | HHPOPMAIIMOHHO-
aKaJIEMUYECKOTO U | J7s aKaJeMHUYECKOTO U | KOMMYHHKAIIMOHHBIX YCTHBIN OIpoC,
poheCCUOHAITBHOTO poeCCUOHAITBHOTO TEXHOJIOTHH 17151 cOopa, JUCTYT,
B3aUMOJICHCTBUS B3aUMOJICHCTBUS XpaHeHHs, 00paboOTKH, KOHTPOJIbHAS

HpPE/ICTaBICHUS U
nepeaayr vHGOpMaIK B
CUTYaIHUsX
aKaJIEMUYECKOTO U
npodeccnoHanTbHOTO
B3aMMO/ICHCTBYSI,
COBPEMEHHBIE TIOJIXOJIbI K
aBTOMATH3al1U
UH(POPMAIMOHHBIX
IPOLIECCOB M3YUCHHUS
WHOCTPAHHOTO S3bIKa
podeccHoHaTBEHOTO

paborta, TecT
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OO0IICHUS,

OCHOBHBIE 3Tanbl pabOTHI
C pa3IMYHBIMU
UH(POPMALMOHHBIMH
UCTOYHUKAMU;
pa3uyHbIe HOCHTEIH
uHpOpMaLNH, KaK
TpaaUIMOHHBIE, TAK U
HOBeiIMe 0a3bl JaHHBIX
0 BO3MOXHOCTSX
noJiydyeHus: uHpopMaluu
B IV100aJIbHBIX
KOMIIBIOTEPHBIX CETSX.

YMeeT: COCTaBIATD,
penaKkTupoBaTh Ha
TOCYJapCTBEHHOM SI3BIKE
P® w/vnu nHOCTpaHHOM
SI3BIKE, BHITIOJHSATH
KOPPEKTHBIN NIEPEBOJI €
WHOCTPAHHOTO SI3bIKA Ha
TOCYIapCTBEHHBIN SI3bIK
Pduc
rOCY/IapCTBEHHOTO SI3bIKa
P® na nHOCTpaHHBIN
A3BIK Pa3IUYHBIX
aKaJeMHYeCcKUX U
poeCCUOHATBHBIX
TEKCTOB B TOM YHCIIE U C
MPUMEHEHHEM
CHEIHAIbHBIX
KOMITBIOTEPHBIX
IPOrpaMmM;

paborats ¢ 10,
npeIHa3HaYCHHBIM IS
M0JIb30BAHUS
npodeccrnoHanbHO I
JIEKCUKOM, BKJIIOYarOIIei
SKOHOMHYECKYIO
TEPMHUHOJIOTHIO;
MPUMEHSTH U(POBHIE
TEXHOJIOTUH B 00IIIEHNUH,
BEJICHUH IUaora U Jyis
YCHENIHOTO IpoLecca
KOMMYHHKAITHH C
KOJIJIETaMU;
KOJUJIEKTUBHO OCBauBAaTh
HOBBIE METO/IbI
HCCIIEIOBAHUN C
MpUMEHEHHUEM
COBPEMEHHBIX IIU(PPOBBIX
WHCTPYMEHTOB;
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OPUMEHSTH HU(POBBIC
TEXHOJIOTUH B paboTe ¢
pelIeHreM HOBBIX
NPaKTUYECKUX 337249 U B
pabote ¢ nHGOpMALIHEH,
0a3amMu JJaHHBIX U UHBIMU
UH(POPMAMOHHBIMH
cUCTeMaMU Tpu
OCYIIECTBIICHUH
npodeccrnoHaIbHO M
JeSITeITbHOCTH.
MI0JTb30BATHCS
AIIEKTPOHHBIMHU
CJIIOBapsIMH, CIIPaBOYHOMN
TuTEpaTypoi as coopa
WH(pOpMaIUU 10 YacTIM
U3 Pa3HBIX UCTOYHUKOB
JUTSI yCTHOTO COOOIIEHUS
WIIA HATIMCAHUS TOKIIA/a;
YMETh UCTIOJIh30BATh
HuTepHeTr-Opay3epsl
(Google, Yandex, Firefox,
Netscape Navigator,
Opera) st IpocMoTpa,
MoucKa, (pubTpanuu,
OpraHu3auM, XpaHEeHus,
W3BJICYCHUS] U aHAIM3a
JTaHHBIX, UH)OpPMALIUK U
u(pPOBOro KOHTEHTA,
OTCIICKHUBATh U
aHAIU3UPOBATH
pe3yabTaThl MOTY4EHUs
3HaHUU 00yYaIOUTUXCS
(Moodle, Miro, Trello,
Online Test Pad)

Brnaneer: HaBbIKamMu
CaMOCTOSTEIILHOTO
MOMCKa U 00pabOTKH
nHpopmarumy,
HEO0OXO0TUMOM s
Ka4eCTBEHHOTO
BBITIOJTHCHHSI
aKaJIEMUYECKUX U
npodeccnoHambHBIX
3a7a4 ¥ TIOCTHKCHUS
npo¢eccuoHaIbLHO
3HAYMMBIX I[EJICH, B T.4.
Ha UHOCTPAHHOM SI3BIKE

VK-4.1-2.
[Ipencrasnsier
pe3yJIbTaTh

3HaeT: OCHOBHBIE
KOHIIEMIINHN OpraHu3aIuu
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aKaJIeMUYECKOMN U
npodeccroHanbHOM
JCATCIIBHOCTHU HaA
MEPOIPUATUAX
pasznuuHoro gopmara,
BKJIFO4Yas
MCKIAYHApPOAHBIC

MEKJIUYHOCTHOTO
B3aHMMOJICHCTBHUS B
UH(POPMALIMOHHOM cpefie

Bnaneer: HaBpikamMu u
YMEHUSIMH YCTaHOBJICHUS
U pa3BUTHS
aKaJIEeMUYECKUX U
npodeccHoHaTBHBIX
KOHTaKTOB B
COOTBETCTBHUU C LETISIMH,
3a/1a4aMU U YCIIOBHSIMU
COBMECTHOM
JeSITeTbHOCTH, BKITIOUAst
00MeH uHpopManuen u
BBIPAOOTKY €AMHOMN
CTpaTeruu
B3aHMOJICHCTBUS;
MpaBUIaMU JIEKTPOHHOTO
J3THUKETAa, MOJIeIEH
0O1IeHus], MPUHATHIMU B
WHOS3bIYHOU KYJIBTYPE;
HaBbIKaMU TepeBoia
TEKCTOB, CJIOB,
CJI0OBOCOYETaHUM C
MOMOIUIBIO IPOTPaMM-
MEPEBOTYMKOB
(PROMTXT) u
AIEKTPOHHBIX clloBapei
(AbbyLingvo7.0,
multitran.com);
HaBbIKaMU
UCIIOJIb30BaHUS CIOBapeit
Y IPOBEPOYHBIX CEPBUCOB
JUIS pElICH3UPOBAHUS
TekcToB (Online
Correction.com, online-
spellcheck.com); BnaneTs
HABBIKAMU BBIPKECHUS
CBOUX MBICJIEH U MHEHUS
B MEXJINYHOCTHOM
oO1IeHnn Ha
WHOCTPAHHOM SI3bIKE B
COOTBETCTBUU C
CUTYyalMeH, ayAUTOpUEH U
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‘ ‘ KHOEpIIpOCTPaHCTBOM

7.2. TunoBbIe KOHTPOJIbHbIE 3 JAHUS

Mopyasb 1
Kontpoabnas padora 1
1. a) Translate the text in writing.
The right skills
For a long time, hard skills, for example skills in technical subjects, were

considered the most important thing in business. But more and more, people are
realizing the importance of soft skills — the skills you need to work with people,
and in the case of manager, to manage people in tactful and non-authoritarian, non-
dictatorial ways.

b) Write a description of the soft skills required for your job or one you

would like.

2. Match the words in the left column with the correct definitions in the right
hand column:

1) achieve v a) the control or organization of people, a business, a
department of a firm, a project, or a process.

2) executive n b) a person who defines issues, shapes ideas and leads the
action.

3) employ v c) very good at doing something that involves special ability
or training.

4) management n | d) to succeed in doing or having what you
planned or intended, usually after a lot of effort.

5) skillful adj e) to pay someone regularly to do a job for you or to work as
a member of your organization.

6) interview n ) a senior manager in a business or other organization.

7) shaper n g) a formal meeting in which someone asks you questions to

findout ifyou are suitable for a job, course of study etc.

3. Complete each sentence with a word/word combination from the box:

summary carryout keytasks contributions  first-line  background
common purpose  attitudes  responsibilities  middle  arise
followership  teams

1) There are three general levels of management: top managers,

managers and managers.

2) Managers are charged with of taking actions that will make it
possible for individuals to make their to group objectives.

3) Most important problems from people, their desires and

4) Tasks can be achieved more easily by with a :

5) Aresume is a short of the candidate's and qualifications.
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http://www.macmillandictionary.com/search/british/direct/?q=very
http://www.macmillandictionary.com/search/british/direct/?q=very
http://www.macmillandictionary.com/search/british/direct/?q=at
http://www.macmillandictionary.com/search/british/direct/?q=at
http://www.macmillandictionary.com/search/british/direct/?q=something
http://www.macmillandictionary.com/search/british/direct/?q=something
http://www.macmillandictionary.com/search/british/direct/?q=involves
http://www.macmillandictionary.com/search/british/direct/?q=involves
http://www.macmillandictionary.com/search/british/direct/?q=ability
http://www.macmillandictionary.com/search/british/direct/?q=or
http://www.macmillandictionary.com/search/british/direct/?q=or
http://www.macmillandictionary.com/search/british/direct/?q=to
http://www.macmillandictionary.com/search/british/direct/?q=to
http://www.macmillandictionary.com/search/british/direct/?q=in
http://www.macmillandictionary.com/search/british/direct/?q=in
http://www.macmillandictionary.com/search/british/direct/?q=or
http://www.macmillandictionary.com/search/british/direct/?q=or
http://www.macmillandictionary.com/search/british/direct/?q=what
http://www.macmillandictionary.com/search/british/direct/?q=or
http://www.macmillandictionary.com/search/british/direct/?q=or
http://www.macmillandictionary.com/search/british/direct/?q=usually
http://www.macmillandictionary.com/search/british/direct/?q=usually
http://www.macmillandictionary.com/search/british/direct/?q=a
http://www.macmillandictionary.com/search/british/direct/?q=a
http://www.macmillandictionary.com/search/british/direct/?q=of
http://www.macmillandictionary.com/search/british/direct/?q=of
http://www.macmillandictionary.com/search/british/direct/?q=to
http://www.macmillandictionary.com/search/british/direct/?q=to
http://www.macmillandictionary.com/search/british/direct/?q=someone
http://www.macmillandictionary.com/search/british/direct/?q=someone
http://www.macmillandictionary.com/search/british/direct/?q=to
http://www.macmillandictionary.com/search/british/direct/?q=to
http://www.macmillandictionary.com/search/british/direct/?q=a
http://www.macmillandictionary.com/search/british/direct/?q=a
http://www.macmillandictionary.com/search/british/direct/?q=for
http://www.macmillandictionary.com/search/british/direct/?q=for
http://www.macmillandictionary.com/search/british/direct/?q=or
http://www.macmillandictionary.com/search/british/direct/?q=or
http://www.macmillandictionary.com/search/british/direct/?q=work
http://www.macmillandictionary.com/search/british/direct/?q=work
http://www.macmillandictionary.com/search/british/direct/?q=a
http://www.macmillandictionary.com/search/british/direct/?q=a
http://www.macmillandictionary.com/search/british/direct/?q=of
http://www.macmillandictionary.com/search/british/direct/?q=of
http://www.macmillandictionary.com/search/british/direct/?q=organization
http://www.macmillandictionary.com/search/british/direct/?q=a
http://www.macmillandictionary.com/search/british/direct/?q=a
http://www.macmillandictionary.com/search/british/direct/?q=manager
http://www.macmillandictionary.com/search/british/direct/?q=manager
http://www.macmillandictionary.com/search/british/direct/?q=a
http://www.macmillandictionary.com/search/british/direct/?q=a
http://www.macmillandictionary.com/search/british/direct/?q=or
http://www.macmillandictionary.com/search/british/direct/?q=a
http://www.macmillandictionary.com/search/british/direct/?q=a
http://www.macmillandictionary.com/search/british/direct/?q=meeting
http://www.macmillandictionary.com/search/british/direct/?q=meeting
http://www.macmillandictionary.com/search/british/direct/?q=which
http://www.macmillandictionary.com/search/british/direct/?q=which
http://www.macmillandictionary.com/search/british/direct/?q=asks
http://www.macmillandictionary.com/search/british/direct/?q=asks
http://www.macmillandictionary.com/search/british/direct/?q=questions
http://www.macmillandictionary.com/search/british/direct/?q=questions
http://www.macmillandictionary.com/search/british/direct/?q=find
http://www.macmillandictionary.com/search/british/direct/?q=find
http://www.macmillandictionary.com/search/british/direct/?q=if
http://www.macmillandictionary.com/search/british/direct/?q=if
http://www.macmillandictionary.com/search/british/direct/?q=are
http://www.macmillandictionary.com/search/british/direct/?q=are
http://www.macmillandictionary.com/search/british/direct/?q=for
http://www.macmillandictionary.com/search/british/direct/?q=for
http://www.macmillandictionary.com/search/british/direct/?q=job
http://www.macmillandictionary.com/search/british/direct/?q=course
http://www.macmillandictionary.com/search/british/direct/?q=course
http://www.macmillandictionary.com/search/british/direct/?q=study
http://www.macmillandictionary.com/search/british/direct/?q=study

6) Managers planning, organizing, staffing, leading and controlling.

7) Leadership implies because people tend to follow those who can
satisfy their needs.
8) The of managers can be organized into five functions.

4. An employee negotiates with his manager over compensation for working at
the weekend. Complete the dialogue with phrases from the left.

a) It sounds Manager We’d like you to go to Dubai to meet our
reasonable, but... agents there.
b) I see. Well, | can Employee (agrees) !
understand that. Manager  You’ll need to travel on Friday so you
c) Do you mean... can meet the agents on Saturday and
d) Let me think. Sunday.
e) OK — that’s great! Employee (clarifies) 2’1l have to work over
f) Here’s another idea. the weekend?

Manager Yes. In Muslim countries, Friday is the
weekend and Saturday and Sunday are
normal working days.

Employee (makes a neutral response) 3 Can
| take some days off to compensate?
Manager (takes time to think) 4 We're

too busy to spare you at the moment, but
we could give you 2 days’ extra pay.
Employee (agrees in principle) °® I'm
doing an MBA and | have to study at the
weekend. | really need some extra time
for that.
Manager (makes an alternative  suggestion)
® How about taking one day off
for study when you get back from Dubai.
Then we’ll add an extra day to your
holiday.

5. Translate the following sentences into English.

1. YnpaBieHne — 3TO MPOIeCcC MIAHUPOBAHUS, OPTaHU3AIMH, TI0I00pa KaJIpOB H
KOHTpOJs. 2. CaMbIMU OOBIYHBIMU c(pepaMu yIpaBIICHUS SIBISIOTCS (PUHAHCHI,
IPOU3BOJCTBEHHBIE  ONEpaluH, MApPKETHHI,  JIIOACKHE  PEecypchl |
aJIMUHHUCTpUpOBaHue. 3. 3ajjaya MEHeIKepa 3aKIIF0UYaeTCsl B TOM, YTOOBI 1aBaTh
PYKOBOISIINE YKa3aHUs, HEOOXOAMMBIC IS BBHITIOJHEHUS OOmMMX 3amad. 4.
PaGora MeHemxepa oueHb cllOkHA W MHororpanHa. OHa mnoJpa3yMeBaeT
JUAEPCTBO, BJIACTh W BIUSHHUE, KOTOPHIE JTOJKHBI OCHOBBIBATHCS B MEPBYIO
ouepelb Ha YBaXKEHUU MOJUYMHEHHBIX. 9. 3a XOpOUIyo paboTy pabOTHUKH
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MONMy4yaloT  BO3HArPaXKIEHWs, HAImpUMEp, TMOBBIMICHWE  3apIjiaTel U
MPOJBUKEHUE IO CITyKOe.

6. a) Use the required tense aspect forms in the following sentences, observing
the rules of the Sequence of Tenses.
1. He considered that this problem (to solve) in the near future.
2. | asked how long it (to take) him to make that plan.
3. The president (to want) to convince people that the energy crisis was real.
b) Read a sentence and write another sentence with the same meaning,
observing the rules of Passive Voice.
Example: We can solve the problem. — The problem can be solved.
1. They had to postpone the meeting because of illness.
2. They are going to hold next year’s congress in San Francisco.
3. People should send their complaints to the head office.
c) Translate the verbs in brackets. Don’t forget that there exist mixed types
of Conditional sentences.
1. If (ter Ow1 mipurmesn) ten minutes earlier you would have got a seat.
2. If (moroma Gyaet xopormas) we’ll go out.
3. (Ecnu Ob1 oHa ObL1a 31¢Ch), She would help us.
4. (Bo1 0b1 He monanu/get) into trouble if you had obeyed my instructions.

7.Give the terms to the following definitions:
= money paid to people without asking for a service in return
= money paid to people when they stop working
= money paid to people Who have no work
= money owed by the government of a country
= money received by governments from taxation
= money a worker keeps after paying taxes

8. Over to you. Make a list of things that are important when choosing a job, e.g.
earning a lot of money, working for a big company, helping other people ....

MonayJs 2
KonTpoabHast padora Ne2

1. a) Translate the text
I don’t believe in all this talk about motivation. My subordinates, the people
working under me, are basically lazy and need constant supervision — we have to
check what they are doing all the time. Some people think this is authoritarian, but
I think it’s the only way of managing.
Decisions must be imposed from above without consultation — we don’t discuss
decisions with workers, we just tell them what to do.
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2.

Match the words in the left column with the correct definitions in the
right hand column:

1) software n | h) someone who is responsible for or in control of a group,

organization, country etc

2) damage n 1) the person or people competing

3) leader n ¢) not real but created by a computer

4) manufacture v | d) used about a company to become bigger by opening new

branches, stores, etc.

5) inspire v e) physical harm that impairs the value, usefulness, or

normal function of something

6) competitive adj | f) to make or to produce large quantities of good to be sold,

using machinery

7) virtual adj g) to give someone the enthusiasm to do or create something
8) expand v h) programs used by computers for doing particular jobs
3. Suggest the Russian equivalents:

to obey safety requirements; governments take a larger/smaller share; to the
economy inefficient; measures of government spending; interest on the natra debt;
total spending; to allocate resources between competing demands.

4.

Complete each sentence with a word/word combination from the box:

technology priorities deficient regulation government produce
free enterprise encourage satisfying

w ™

No ok

Adam Smith realized that a nation’s wealth depended on its ability to
goods.

Government ensures that business serves the interests of the people.

When knowledge is applied to a situation, a knowledge risk
materializes.

A leader should be able to design ways of human needs.

Individuals and businesses must evaluate the risks they :

Leaders should people to work with real and confidence.

An economy based on Is generally characterized by a relative
absence of involvement.

IT management is the discipline whereby all of the resources of a
firm are managed in accordance with its needs and

5. Translate the following sentences into English.

1)  YertslppMs  (QYHKOHUAMH,  BBIIOJHACMBIMH  HH()OPMAIIMOHHON
TEXHOJIOTHEH, sBIISIOTCA (are) cOop JaHHBIX, XpPaHCHHWE W OOHOBJIICHHUE
JTaHHBIX, 00pabOoTKa MJaHHBIX W TpeJAcTaBiIcHHe WHGOpManuu. 2)
Menemxepbl JOJDKHBI  YMETh MOAOUpPATh HEOOXOJUWMBbIE KJIOUHU K
MMOHUMAaHHUIO KEJIAHWH JIF0JIe, UX OMbITa U crocoOHocTel. Torma um Oynet
Jerdye MOTHUBUPOBATH JIFOJICH K JIy4IIEMYy BBIIOJIHCHUIO PabOTHL. 3)
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http://www.macmillandictionary.com/search/british/direct/?q=someone
http://www.macmillandictionary.com/search/british/direct/?q=someone
http://www.macmillandictionary.com/search/british/direct/?q=is
http://www.macmillandictionary.com/search/british/direct/?q=is
http://www.macmillandictionary.com/search/british/direct/?q=for
http://www.macmillandictionary.com/search/british/direct/?q=for
http://www.macmillandictionary.com/search/british/direct/?q=in
http://www.macmillandictionary.com/search/british/direct/?q=in
http://www.macmillandictionary.com/search/british/direct/?q=of
http://www.macmillandictionary.com/search/british/direct/?q=of
http://www.macmillandictionary.com/search/british/direct/?q=group
http://www.macmillandictionary.com/search/british/direct/?q=organization
http://www.macmillandictionary.com/search/british/direct/?q=organization
http://www.macmillandictionary.com/search/british/direct/?q=etc
http://www.macmillandictionary.com/search/british/direct/?q=to
http://www.macmillandictionary.com/search/british/direct/?q=to
http://www.macmillandictionary.com/search/british/direct/?q=someone
http://www.macmillandictionary.com/search/british/direct/?q=someone
http://www.macmillandictionary.com/search/british/direct/?q=enthusiasm
http://www.macmillandictionary.com/search/british/direct/?q=enthusiasm
http://www.macmillandictionary.com/search/british/direct/?q=do
http://www.macmillandictionary.com/search/british/direct/?q=do
http://www.macmillandictionary.com/search/british/direct/?q=create
http://www.macmillandictionary.com/search/british/direct/?q=create
http://www.macmillandictionary.com/search/british/direct/?q=programs
http://www.macmillandictionary.com/search/british/direct/?q=programs
http://www.macmillandictionary.com/search/british/direct/?q=by
http://www.macmillandictionary.com/search/british/direct/?q=by
http://www.macmillandictionary.com/search/british/direct/?q=for
http://www.macmillandictionary.com/search/british/direct/?q=for
http://www.macmillandictionary.com/search/british/direct/?q=particular
http://www.macmillandictionary.com/search/british/direct/?q=particular

JIupepcTBO onpenensercs Kak Mpolecc BIMSHUS Ha JII0AEH TakuM o0pa3om,
YTOOBl OHU C TFOTOBHOCTBIO M JHTY3Ma3MOM CTPEMUJIUCH K JOCTUKEHUIO
oOmux ueneil. 4) BMmemareabCcTBO MPaBUTENBCTBA B SKOHOMHKY BpPEMsI OT
BPEMEHU HEOOXOIUMO, YTOOBI CIEpPKUBATh MH(OPMAIUIO, CTUMYJIUPOBATH
pPOCT U rapaHTUPOBATh, UTO IKOHOMHUYECKHE BO3MOKHOCTH CIIPABEIIUBEIL. 5)
Pucku mosiBASIOTCS TpU HEOIPEAEIIEHHOCTH Ha (PUHAHCOBBIX PBIHKAX, I10
€CTECTBEHHBIM NPUYMHAM U BCJIEICTBHE HECUYACTHBIX Clly4aeB U O€ACTBUM,
Tak)Ke, KaK U IPU YMBIIIJIEHHOM HAMaJIeHUH CO CTOPOHBI CONIEPHUKA.

6. a) Verbal’s Translate into Russian using Verbal’s
1) Top staff members gather information and provide advice about key issues

facing the President. 2) The problem Faced at the outset of the investigations
was very complicated. 3) One way the government regulates businesses is
by maintaining fair competition. 4) To stimulate the economy the
government may spend more money than it takes in. 5) An initial stage is to
understand the ways in which information can affect management
behaviour.

b) Modal verbs and equivalents.

Translate into Russian using modal verbs and equivalents.

1) They must have sold their factory. 2) They may have sold their factory. 3)

They might have sold their factory. 4) They can’t have sold their factory. 5)
They should have sold their factory. 6) They shouldn’t have sold their
factory. 7) They needn’t have sold their factory. 8) They had to sell their
factory. 9) They were to sell their factory.

c) Phrasal verbs
Complete the sentences with a verb from the box in the correct form.

look Cross turn fill.

1) Could you in this form, please, and sign it at the bottom?
2) I'm forward to meeting them very much.
3) Don’t forget to off the lights when you leave the office.
4) If you make a mistake, just it out.
. Answer the questions:
1) What impact will technology have on people’s lives in the next 10 years?
2) How can managers motivate people's performance? (What inducements do

organizations offer their employees? Why do some people work harder than
others?)

3) Are you a leader? If you are, describe what qualities best describe you. If you

are not, explain what qualities you lack to be a leader.

4) What sort of risks do you know? Which of them is the most dangerous?

8. Translate into English:
1) TocymapcTBEHHBIC COyXKaIllde — O3TO TE JIIOAM, KOTOPbIe 3aHHUMAIOTCS
BOILUIOIICHUECM B JKHW3Hb 3dKOHOB, IIPHHATBIX 3aKOHOJATC/IIAIMHM Ha BBICOKOM
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YpOBHE.

2) MpI cTasikuBaeMcsi ¢ TOCYJapCTBEHHBIMHU CITYKAIIMMU (YMHOBHUKAMH )

KaXXJIbI{ JIEHb U 4acTO MojydaeM uHpopmaiuio o0 ux padbore; U3 NepBhIX PYK.

3) Ilonutuveckue OESTETN BHICOKOTO PaHTra HE BOCIPHUHUMAIOTCS KaK PEasbHBIC

JOJH, IMOTOMY 4YTO Mbl MX BUAUM I10 TCJICBUACHUIO 1 YUTACM O HUX B Ia3€Tax, HO

HE CTajJKuMBaeMcsl KaxIplii JleHb JMIIOM K JUIy U He paboTaeM C HUMU

HCTIOCPCACTBCHHO.

4) YMHOBHHUKH —OTO JIFOJM, KOTOPBIX HA3HAYAIOT HA pabOTy B MCHOJHHUTEIBHBIX

opraHax BJIaCTH, U KOTOPBLIC ICIIAOT Kapbepy 6J1ar0;:[ap51 HpO(bCCCI/IOHaJ'IBHBIM

KadycCTBaM, a HC HapTHﬁHOﬁ MPpUHAOJICKHOCTHU.

5) Hx ocHOBHOW (QyHKIMEH SBISICTCS TNPOBEJACHHE B JKU3Hb 3aKOHOB U

OCYIICCTBJICHUC ITOJIUTUKH TCX pyKOBOI[I/ITeJ'Ief/'I, KOTOPBIC HAXOIATCA Y BJIACTHU.

6) YwuHOBHMKHM OyayT JIOSJIBHO TMPOJOJDKATh BBIMOJHATH CBOU  (DYHKIUH
NOJJIEpKAaHUSI TIOPSAJIKA B TOCYIAPCTBE.

IIpumepHbIe 3a1aHUA IS IPOMEKYTOYHOT0 KOHTPOJIA

I. Match each of the words in the list with its definition:

a. cancel 1. arrange a meeting
b. postpone 2. find another time for the meeting
c. bring forward 3. hold the meeting later
d. cutshort 4. hold the meeting sooner
e. fixup 5. hold a longer meeting
f. extend 6. finish the meeting earlier
g. reschedule 7. not hold the meeting at all
8.

I1. Choose the request which is more appropriate for each situation.

1.

Ask a close colleague to give you the phone number of a hotel he knows.
a) Can  you give me the phone number?
b) 1 wonder if you could give me the phone number?
Ask your manager to read a report you wrote before you send it to a client.
a) Would you mind reading this report before | send it?
b) Can you read this report before | send it?
Ask the sales representative from the supplier to send you a brochure.

a) Could you send me a brochure?
b) Would you mind sending me a brochure?
Ask a client to return a document to you — unfortunately there is a mistake in
it.
a) Please return the document to us as soon as possible.
b) Could you please return the document to us so that we can correct it?
Many thanks.
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5. You are going to visit a new client; ask them to send you directions to their
office.
a) | wonder if you could send me some directions to your office?
b) Can you send me the directions to your office?

6. You want to attend a conference in the US. Ask a senior manager to
authorize the expenditure.
a) Would you please authorize the expenditure?
b) I'd really appreciate it if you could authorize this expenditure.

I11. A brilliant design engineer wants to leave the company. How could you
persuade her to stay? Complete the suggestions using phrases from the
right column.

1. How about ... a) really should find out why she wants to leave.
2. Why don’t ... b) offered her some share options?

3. What ifwe ... C) justraise her salary?

4. 1think we ... d) giving her longer holydays?

5. Couldn’twe ... e) that we have a meeting with her to talk about it.
6. Isuggest... f) we increase her productivity bonus.

IV. Look at the nouns below. Choose one verb which can’t be used in
collocation with each noun.

1) a suggestion

a) put forward b) make C) reject d) do
2) a proposal

a) accept b) agree C) consider d) make
3) anidea

a) deny b) have c) put forward  d) suggest
4) aproblem

a) face b) deal with c) make d) sort out
5) adecision

a) come to b) do C) reach d) take
6) a solution

a) put forward b) look for c) work out d) deal with

V. Read the list of steps in a negotiation below. Match the verbs on the left
with nouns on the right to form verb-noun partnerships.

a Take 1 rapport
b Reach 2 an offer
¢ Make 3 the benefits
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d Sign
e Build
f

Propose
g Stress

1) Develop a good relationship with your negotiating partner:
2) Propose something:
3) Emphasis the advantages to your partner:

an agreement
an alternative
a break

the contract

~NOo O

4) Suggest something different:

5) Pause during the negotiation to give yourself time to think:

6) Success! You stri

7) Now commit yourself to paper:

meeting.

ke a deal!

a) Tell a speaker to keep to

the topic

b) Encourage someone to say

more
c) Summarize

d) Ask someone to contribute
e) Remind people about time

f) Ask someone
something
g) Stop one speaker

to do

so that

another person can speak
h) Clarify the meaning

V1. Match the phrases on the right with the actions of the person leading a

1) Can you take notes please?

2) OK — we’ve only 20 minutes left. Can
we move on?

3) Sorry what do you mean exactly?

4) You’re a technical expert — what’s your
opinion of the new system?

5) Right — let me summarize the main
points again.

6) Could you tell us a bit more about that?

7) Sorry to interrupt, Jan, but I"d like to
hear what the others think.

8) Let’s stick to the main point.

VII. Complete the following chart with different parts of speech:

verb noun verb noun
1)aim (at) — 6)Improve —
2)promote — 7)— Impact
2 — Range 8)Benefit —
550ssess exploration 9)solve —

VIIl. Match the words in A with definitions in B
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A B

Promote a) the ability to do something
Scope b) effect, influence

Range C) giving a sense of being return
Possess d) to get an advantage of

Skill e) having a strong charm or
Impact f) the field within which a place
Benefit g) to own, to have as one’s
Challenging h) to help something to develop
Fscinating D e o
Rewarding dhdicaiion P

IX. Suggest the Russian equivalents

to obey safety requirements; governments take a larger/smaller share; to the
economy inefficient; measures of government spending; interest on the natra debt;
total spending; to allocate resources between competing demands

X. Replace the parts in italics by synonyms.

it's generally declared; managers of factories must obey the requirement
Government directly influence what is produced; to bring up a question; t< collect
taxes; Government’s expenditure is financed by imposing taxes.

3a4yeTHO-IK3aMEHAIMOHHbIC MATEPHAJIBI JJA NPOMEKYTOYHON ATTeCTALHU
00y4aoImmnxcs:

VY CTHBIN 3aUeT BKIIIOYAET CIAeAYIore TpPeOOBaHNUS:

1. becema mo mpemiokeHHON mpemnogaBateneM yctHoi Teme (Company
Structure.Company Results. Health and Safety. Recruitment and Training. Key
Management Skills. The Administrative Process. The Role of Government).
Bpems Ha moAroToBKY — 3-4 MUHYTHI.

2.BoimoniHeHWEe 3a7aHUS 10 TMPOWICHHOMY JIEKCUKO-TPAaMMAaTHYECKOMY
Marepuany.

3.becena o mpoiieHHON TEME.

IIpuMepHbI/ BApHAHT MHCHbMEHHOI KOHTPOJIbHOM K 3a4éTy (Moayan 1-2):

Ompul8oOK NpUMepHOU cmambl 0Jis1 AKAOEMUYECKO20 Nepesooa

Taxing the Pollution: A Case for Reducing the Environmental Impacts of Rubber
Production in Sri Lanka —Jagath C. Edirisinghe

Abstract
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Most firms that process rubber in Sri Lanka do not comply with national water
pollution control standards. The present command and control system fails in the
face of a slow enforcement process, and also because of the nature of ‘older’
production units, many of which date back to colonial times. This study seeks to
estimate a pollution tax that could motivate firms to meet these standards. | use
data from 62 rubber-producing firms in Sri Lanka over three years to estimate a
marginal cost function for pollution abatement. | then estimate the taxes that would
bring firms into compliance. The tax rate necessary for environmental compliance
IS 26 Sri Lankan rupees per 100 grams (in 2005 values) of Chemical Oxygen
Demand (COD) per year. While the burden of this pollution tax on the average
firm would be equivalent to 8.6 per cent of annual turnover, it varies with the size
of the firm, which may have adverse consequences for small firms through
closures or layoff of workers. | suggest that the use of this economic instrument
might motivate the Central Environmental Authority (CEA) to monitor effluents
more carefully and firms to make economic use of effluents.

Keiic 1
IIpouuraiiTe TEKCT

What kind of people work in government jobs? How are they hired and
fired? How good are they? Are they only servants who carry out the orders of the
higher-ups, or do they make a lot of decisions on their own? Political scientists
usually begin their answers to these questions by making some important
distinctions.

The distinction between executives and administrators.

Executives are political heads of executive agencies who are elected or
appointed for limited terms to initiate policies and direct the work of
administrators. Administrators are persons appointed to executive agencies to
enforce laws and carry out policies. Their terms of office and promotion depend on
professional merits rather than political affiliation. In any advanced industrial state,
the real government consists of what political scientists call administrators or
bureaucrats, not the top-level legislators, executives and party leaders. 99 per cent
of all the people who work for the government fall in this class.

Members of Congress, members of Parliament (MPs), presidents and prime
ministers are not the people that we meet face to face or deal with directly. We
know them Only from what we see on television or read in the newspapers. But we
know first-hand what post-office clerks and bank officials look like and how they
do their jobs. Administrators are often called «civil servants» and some political
scientists believe that many administrators play major roles in policy making.
Therefore, they argue that all public officials should be replaced Whenever a
majority of the voters transfer their support from one political party to another.

However, most continue to believe in a permanent, professional civil
service loyally doing the bidding of political legislators and executives but not to
be hired, promoted or fired because of their party affiliations or policy preferences.
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Find in the text answers to these questions
OTBeTbTE HA BOIIPOCHI 110 TEKCTY:

1. What are the main things we want to know about the people who work
in government jobs?
2. How do political scientists distinguish executives and administrators? What
Is the main difference between them?
3. Who does the real government consist of?
4.What is the role of the top-level legislators, executives and party leaders?
5.What do we know about top-level executives?
6.Why are administrators closer to common people?
7.How else are administrators called?
8.Why do some scientists think that administrators should be replaced
whenever a new party comes into power?
9.1s this viewpoint supported by the majority of political scientists? Why not?

7.3. MeTtoanueckue MaTepHAJIbl, OMNpeaesilONIde MPOUeAYPY OIEHHUBAHUS
3HAHUI, YMEeHUi, HABBIKOB M (MJIM) ONbITA EATEJIbHOCTH, XaPAKTEPU3YIOIIUX
Tanbl GopMHUPOBAHMS KOMIIETCHIIM.

OOmumii pe3ynbTaT BEIBOJAUTCS KaK MHTETrpajbHasl OLIEHKA, CKJIabIBAOIIAs U3
Tekyiero Koutpois - _50 % u npomexxyrouHoro koutposist - 50 %.
Tekymuii KOHTPOJIb IO AUCIUIUIMHE BKJIFOYAET:

- mocemenue 3ansaTui - _10_ 6ayumoB (Ha KaXXI0M 3aHATHH),

- yJacTHe Ha MPaKTUYECKUX 3aHATUAX - 50 Gasios,

- BBITTOJTHEHHE JIOMAITHKUX (ayIUTOPHBIX) KOHTPOJIBHBIX paboT - 40 6ayos.
[IpoMeKyTOUHBIN KOHTPOJIb MO AUCIUILIMHE BKIKOYAET:

- ycTHBIN onpoc - _40_ 6aios,

- MUCbMEHHAs KOHTpOJIbHAs paboTa (dcce, anHoTanus) - _30_ 6amios,

- rectupoBanue - _30_ Gasios.

Texkymui KOHTPOJIb (Y4aCTHE HA MPAKTHYECKUX 3aHATHIAX):

- Oecempl ¢ TapTHEpaMH B  3aJJaHHOHW  CHUTyallud  JEJIOBOTO |
npodeccHoHaIbHOTO OOIIEeHUs; OOCYXKIEHHE CHUTYalluid IO MPOWICHHON
TEMaTUKE; MNPOBEACHHE IPE3CHTAlWW; HANMCAHUE 3CCE, MEMOPAHIYMOB,
opUITHANTBHBIX U HEOPHUITUATHHBIX TTUCEM U DJIEKTPOHHBIX COOOIICHHH, dCCe;
JIOKJIaJIOB IO TPOMAEHHBIM TEMaM.

OuenunBaercs:

B ycTtHBIX 3agaHmsax: ¢oHeTHUECKass W TpaMMaTUYECKas MPaBUIbHOCTH
peun, ee JIeKCUYecKasi COCTaBIAIONIasi, COOJIIOACHUE HOPM pPEUEBOr0 ITHUKETA,
MOJHOTA PEIICHUS] KOMMYHUKATUBHOM 3a/1a4H.
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B nucbMeHHBIX 3aJaHUSIX! TpaMMaTHYecKas MPaBUIBHOCTh pPEUH,
COOTBETCTBHE €€ JICKCMUSCKOrO HAIlOJIHCHHsS YpOBHIO pre-intermediate -
intermediate, afeKBaTHOCTb O(QOPMIICHHS MUCBMEHHBIX NMPOU3BEIEHUH, MOJHOTA
peleHus: KOMMYHUKATUBHOM 3aJauH.

8. IlepeyeHb OCHOBHOW M [ONOJHUTENbHOH Y4YeOHOW JIMTEPATYPBHI,
HEe00X0AMMOi1 1151 OCBOCHUS AMCUHUILIMHBI.

a) Aapec caiita Kypca
http://cathedra.dgu.ru/?id=109

0) OCHOBHasI JIUTEpaTypa:

1. NHocTpanHbiii  53bIK  NMPOGECCHOHATIBHOTO OOIIeHUs] (aHTJIUHCKUT
s3bIK) [DneKkTpoHHBIN pecypc]| : yueOHoe mocobue / U.b. Komesaposa [u ap.]. —
DNEeKTPOH.TEKCTOBbIE JaHHblE. — BopoHexk: BOpOHEXKCKHI TrOCyIapCTBEHHBIN
YHUBEPCUTET MHXKEHEepHbIX TexHosoruii, 2018. — 140 c. — 978-5-00032-323-6.
— Pexum poctyma: http://www.iprbookshop.ru/76428.html (nata oOpaienus -
13.04.2018)

2. [Tackko E.A. Puck-mMeHepKMEHT B KOPHOpPAaTUBHOM Ou3HEce
[DnexTpoHHBINA pecypc] : Kypce Jekuuit Ha aHriuiickoM sizbike / E.A. Tlacbko. —
DNEeKTpOH.TeKCTOBbIe  jgaHHble. —  CTaBpOMOJb: Cesepo-KaBkazckwii
dbenepanpubii yHUBepcuTeT, 2016. — 110 ¢. — 2227-8397. — Pexum noctyma:
http://www.iprbookshop.ru/69431.html (zaTta ooparenus - 15.03.2018)

3. Mepkynoa H.B. Aunrmiickuii s3blk B cdepe ynpamiaeHus /
EnglishforManagement [DnekTpoHHbIi pecypc] : ydeOHoe mocobue / H.B.
MepkynoBa. — OJEKTPOH.TEKCTOBBIE JaHHbIe. — BopoHex: BopoHexckuii
rOCy/IapCTBEHHBIN apXUTEKTYypHO-CTpouTenbHbI yHUBepcuTeT, ObC ACB, 2016.
— 124 C. — 978-5-89040-582-1. — Pexum JOCTYyTIA:
http://www.iprbookshop.ru/59141.html (mata o6pamenus - 19.05.2018)

B) JIOTIOJTHUTEIbHAS JINTEpATYypa:

4. IllepenéBa C.A. Anrnuiickmii jist SkoHomucToB. EnglishonEconomics
[OnmekTponHbIid  pecypc] :  ydebnoe mocobme / C.A. [IlleBenéBa. —
DnekTpoH.TeKcToBbIe manHbie. — M. : KOHUTU-JIAHA, 2012. — 439 ¢. — 978-
5-238-01587-3. — Pexum moctyna: http://www.iprbookshop.ru/7033.html (mara
obOpamenus - 6.04.2018)

5. lllnsxoBa B.A. AHrIUNCKHUM $3BIK 11 YKOHOMMCTOB [DJIEKTPOHHBIM
pecypc] : yueOnuk mis O0akanaBpos / B.A. Illnsxosa, O.H. I'epacuna, F0.A.
I'epacuna. — DnekTpoH.TeKcTOBBIC AaHHBIE. — M. : JlamkoB u K, 2016. — 296 c.
— 978-5-394-02222-7. — Pexnm JIOCTyTa:
http://www.iprbookshop.ru/60382.html (mara o6pamenus - 19.04.2018)

6. U3paunesuu E.E. /lenoBast koppecrmoHACHITUS U TOKyMEHTAITUS HA aHTTHIHCKOM
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CrpykTypa mnOporpamMMbl OTpa)Ka€T OCHOBHBIE JIMJIAKTUYECKHE TMPUHIUIIBI
oOy4eHHs: OT MPOCTOrO K CIOXKHOMY, TMOCIEAOBATENbHOCTh, MOBTOPSIEMOCTD,
KOHTPOJb; U BEIET K JOCTI)KEHUIO KOHEYHOW IeNu OOy4YeHHs - BBIPAOOTKE Y
CTYI€HTOB HaBBIKOB M YMEHHI MPAKTUYECKOI'O BIAJEHUS AHTJIMICKUM SA3bIKOM B
YCTHOW U MUCbMEHHOU (popMe JIJIsi TOBCEAHEBHOTO U JIEJIOBOTO OOIICHHS B paMKax
NEATENIbHOCTH,  ONpeAeNsieMoil  cneuuanbHOCThio  «l'ocymapcTBEHHOE U
MYHUIIMIIAJIBHOE yIpaBieHue». Pabora Ham NMpOW3HOCHUTENIBLHOW CTOPOHOM peuu
OCYIIECTBIIICTCS B TECHOM CBS3UM C PAOOTOH HAJ JIEKCHMKOW W TpaMMaTHKOM.
@OpMHUPOBAHUE PEUEBBIX TI'PAMMATUYECKHX HABBIKOB CIIEAYET IPOBOJUTH
MOJTAIHO C yYETOM YCIOBUU (DYHKIIMOHHPOBAHUSA TPaAMMATHYECKUX CTPYKTYp B
peun: O03HAKOMIJICHHE U MEpPBUYHOE 3aKpEIUIEHHE, TPEHUPOBKa, mpumeHeHue. K
koHy |l cemectpa 3aBepmiaercs H3ydYeHHME U MOBTOPEHHE OCHOBHBIX
rpaMMaTUYECKUX SIBJICHUM, XAapAaKTEPHBIX JJISI YCTHOW W IHUCBMEHHOM peud, U
COBEpIIICHCTBOBAHNE HABBIKOB WX TNpHMeHeHus. B mporecce dopmupoBanus
rpaMMaTUYECKUX HABBIKOB CJEAYET ONHUpPaThCsi HA  HMHTEPAKTUBHBIE U
KOMMYHUKATHBHBIE (OPMBI  OOYyYEHHs, UYTO CIOCOOCTBYET YCKOPEHHOMY
dbopMHupOBaHUIO MPAKTUUYECKUX HABBHIKOB. HeoOxoammo codeTath (pOHTAIBHYIO,
WHIUBUIYAbHYIO, TIAPHYIO U TPYIIIOBYIO (POPMBI pabOThI ¢ T€M, YTOOBI Kax bl
CTYIEHT ObUI BOBJIEYEH B PA3jIMYHBbIE BUJbI SA3bIKOBOW JesATeNbHOCTH. Bo Bpems
oOydenusi B BY3e 3HaunTEeNbHO MOBBIMIAETCS POIb CAMOCTOSTETLHOM TBOPUYECKOM
paboTHI CTYIEHTOB, OOJIbIIIEE MECTO HA 3aHATHUSIX OTBOAUTCS TBOpUECKUM (opmam
pedyeBoro OOLIEHHUS: JuagoraMm, pOJIEBBIM UIrpaM, JEJOBbIM  JUCIIyTaM.
NuTtepakTuBHBIC UTPHI 00J1aJ1aI0T BHICOKOW CTENEHBIO HATJISIAHOCTH U MO3BOJISIIOT
AKTUBU3UPOBATh M3Yy4aeMbIH SI3bIKOBOM MaTepuand B PEUYEBBIX CHUTYaIUSX,
MOJIETUPYIOIINX U UMUTHPYIOIINX PeasIbHBIN Mpoliecc NpodhecCuOHAIbHOTO

38


http://www.economist.com/
https://talifasacademia.blogspot.ru/
https://dzhakaeva.blogspot.com/
https://asiaabbag.blogspot.com/
https://bilaloff.blogspot.com/

obmenns. TemMaTuka Kypca oTpaskaeT ONpe/ICICHHbIE BOIPOCH KOMMYHUKATUBHON
cheppl, B KOTOpOW Oyaylue CHEIUAIUCTBl OyAYyT BBINOJHITH CBOH
npodeccCHOoHaIbHBIC 3aJayd  MyTEeM pealu3allid HaBbIKOB M yYMEHUH,
NpUOOpETeHHBIX B Mporecce o0yueHua. B mpouecce oOydeHus uLenu
COBEPIICHCTBOBAHUS  SI3BIKOBOM  KOMIIETEHIIMM  COYETAIOTCS C  3aJadamu
COBEPIICHCTBOBAHUSI  JIMYHOCTHBIX  Ka4ecTB  CTYAEHTOB.  MaTepuansl,
COCTaBIIAIOIIME Y4eOHblE MOCOOMs, MOJ00paHbl TakKUM O0pa3oM, YTO OHHU
CHOCOOCTBYIOT ~ pPa3BUTHIO  MBICIHTENBHBIX  CIHOCOOHOCTEHl  CTYIEHTOB,
(GOopMUpPOBAHUIO Y HUX HABBIKOB caMooOpa3oBaHus. (s obecriedeHns BBICOKOTO
YPOBHS OBIAJCHHUS HM3y4yaeMbIM MaTEpPHAIOM M 3aKpEIUICHUS €ro Ha MpPaKTHKe
UCTIONB3YIOTCSI MHTEPAKTUBHBIE METOJbl OOy4YeHHs. B OCHOBY MOCTpOCHHS
JAaHHOTO Kypca TOJOXK€HA CHUTYyaTHBHO-TEMAaTH4YeCKash OpTaHM3alus y4eOHOTO
MaTepuana, 4TO TMPEANoiaracT MaKCHMalbHOE BKIIOUCHHE CTYJICHTOB B
€CTECTBEHHBIM IpollecC B3aUMOJEHCTBUS B BuAe Oecenbl, auanora, oOMeHa
MHEHusIMH, wuH(popMmarmeir. Haumbosee MIMPOKO HCHOIB3YIOTCA — CIEIYIONIUE
MHTEPAKTUBHBIC METOJbl: TPCHHUHTH, pOJICBBIC/ICIOBBIE HWIPHI, JAHCKYCCHUH,
HampaBJIeHHbIE Ha MOJEITUPOBAaHME U BOCIPOM3BENIEHHE MNPO(ecCHOHATBHO
OPUCHTHPOBAHHBIX CHUTYyallWif, BOBJCUECHHWE B MBICIUTEIbHBIA MOWCK |
KOMMYHUKAIIMIO BceX oOydaromuxcs. VHTEpaKTHBHBIE METOJbI CIIOCOOCTBYIOT
NOBBIICHUIO ~ MOTHBAIlMM  CTYJAEHTOB,  CO3/JAalOT  BO3MOYKHOCTH ISt
CaMOBBIPa)KEHHSI, OBJAJICHUSI M3y4aeMbIM MaTepHaIOM Ha NPAaKTUKE M BEAYT K
HOBBIIIICHUIO YPOBHS KOMIIETEHTHOCTHU B PO eCcCCHOHATIBHOM chepe.

11. Tlepeyenp UHGPOPMANMOHHBLIX TEXHOJOTMH, HCIOJb3yeMbIX IPH
OCYHIeCTBJICHHUH 00pa30BaTeJIbHOIO Mpouecca Mo JWCHUIINHE, BKJIKYAS
nepeyeHb MPOrPAMMHOr0 odecrne4eHusi ¥ MH(OPMANUOHHBIX CIPAaBOYHBIX
CHCTEM.

JIns1 mpoBeeHUsSI MHAWBHUYAJbHBIX KOHCYJbTAMN MOXKET HCIOJIb30BaThC
AJICKTPOHHAs IMOYTa, 00pa3oBaTeIbHbIC OJIOTH IIPEIo aBaTeei

12.  Onucande MaTepHaIbHO-TeXHHYECKOW 0a3bl, HeOOXOAUMON IJsl
OCylleCTBJIeHHsI 00Pa30BaTEILHOI0 NMPoIecca Mo AMCIUIIUHE.
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