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PaGouas mporpaMma AUMCLHHUIIHHbI «SI3BIK 1€10BOT0 OOILEHUsD) COCTaBICHA B 2022
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HarnpasiieHH0 noarotoBku 45.04.02 «JIunreuctuka» ot 12 aBrycra 2020 r. Ne
992.
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Ha 3acenaHuu kadenpsl aHriauickoi Quionmorun oT «25» deppans 2022 ropa,
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3aB. xadeapoi Kamaunesa X.M.

Ha 3ace/JaHuy METOIMYECKON KOMUCCUU (DAKyJIbT€Ta MHOCTPAHHBIX SA3BIKOB
ot 28 deppansa 2022 rona, mpotokos Ne 5

[Ipencenarens XaitbymnaeBa A.M.
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« » 2022 1.
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AHHOTAIUs padoyeil MPOrpaMMbl AU CHHUIIHHbI

JuctuminHa «SI3bIK IeT0BOr0 OOMIEHUS» BXOIUT B 0a30BBIA MOJYIL 00S3aTEIBHOM
gactu OIIOIl maructparypel no nHanpasienuto 45.04.02 JluarBuctuka (HampaBJIeHHOCTb
«IlepeBon 1 IEPEBOJJOBEICHUED).

JucuuminHa peanu3yeTcs Ha (akyiIbTeTe MHOCTPAHHBIX S3BIKOB Kadeapoi aHTIHiCKON
¢bunonoruu.

CopepxaHue TUCIUIUIMHBI OXBaTbIBAET KPYTr BOIPOCOB, CBSI3aHHBIX C PA3BUTHEM YMEHUN
B 00J1aCTH YCTHBIX M MMChbMEHHBIX OM3HEC KOMMYHHKAIMNA HA aHTJIMHCKOM SI3bIKE.

JucuumiuHa HaueneHa Ha (GOpPMHpPOBAHHUE CIEAYIOLIUMX KOMIIETEHUIUN BBITYCKHHUKA:
obmenpodeccronanpabix — OITK-1, OITK-4.

[IpenogaBanue AMCHMIIMHBI [PEIyCMAaTPUBAET NPOBEJACHHE CIEAYIOIIMX BHJIOB
y4eOHBIX 3aHATUIN: npakmuyecKue 3aHAmus, CamMocmosmenbHas paboma.

Pabouass mporpamma JIUCHUIUIMHBI MPEIYCMAaTPUBAET IPOBEIEHUE CIEAYIOIINX BHUIOB
KOHTpOJISl YCIIEBAEMOCTH: OIPOC, TECTUPOBAHUE, pa30op CUTyalMid, MyOJINYHOE BBICTYIUICHUE,
MIpe3eHTallMsl, AeJ0Basi U pojieBas urpa, MnopToiaro (MMCbMEHHbIE padOThI), B3aUMHasl OLIEHKA,
a TaKke MPOMEXYTOUHBIN KOHTPOJb B opMe 3adera B 11 cemecTtpe.

OO0BeM AUCIUTUTMHBI 6 3a4eTHBIX €IWHUI], B TOM uncie 216 B akajeMHUYecKux Jacax Io
BHJIaM y4e€OHBIX 3aHATUH:

Y4eOHble 3aHATHS dopma
B TOM YHCJIE: IIPOMEXKYTOYHOU
§ KonraktHas pabota obyuaroniuxcs ¢ npenogasatenem | CPC aTTeCcTaluu
g | o U3 HUX (3auger,
S| 8 S | Jlexn | JlaGopar | Ipaktnu | KCP | koucynsT nuddepeHunpos
- 2 uu OpHEIE ecKue anuu aHHBIA 3aYerT,
3aHATHS | 3aHITHSA IK3aMeH
3 | 216 | 36 36 180 3a4yer

1. Ilesti OCBOEHHUSA TUCITUILINHBI

Lenpto OCBOEGHMS UCHUIUIMHBI «SI3BIK JIEOBOTO OOIIEHUS» SIBISIOTCS pPa3BUTHE Y
oOyuaronuxcs CrocoOHOCTH OCYHIECTBIATh 3(D(PEKTUBHBIN MEKKYIbTYPHBIA JHANIOT B JAETIOBOU
cpene.

2. MecTo qucuuninHbl «S3bIk 1eq0B0oro oomenus» B crpykrype OIIOII marucrparypsl

JucuumnnuHa «SI3bIK 1emoBoro o0meHus» BXoIuT B 00sa3atensHyto yacts OIIOII Mmaructpatypsl
nmo HampasieHuto ToarotoBku 45.04.02 «JIuHrBucTHKa» (HANPaBIEHHOCTh IPOTPaMMBI -
«[lepeBo U TIEPEBOIOBEICHUEY ).

Jlnist M3y4eHust UCIUILTUHBI HEOOXO UMbl KOMIIETeHIINH, c(hOPMUPOBAHHbBIE Y 00YUAIOIINXCS B
pe3yabTaTe OCBOCHUS AUCHUILINH: «[IpakTHKyM IO KyJIbType peueBOro oOLIeHUs (aHTJIMHCKUMA
A3BIK)», «SI3bIk aHrmiickux CMIN», «BBeneHne B TEOPUIO MEXKYIbTYPHON KOMMYHHMKALUN»,
«CTUIIMCTHKA AHIJIMICKOro s3blka» B pamkax HamnpasiaeHus 45.04.01 — JIuaresucruka
(OakamaBpuar). OcBoeHHE JaHHOM JUCHUIUIMHBI HEOOXOAMMO JJsl YCHEIIHOTO OCBOEHUS
TUCUUIUTAHBL «[IpakTHKyM MO YCTHOMY OOIIIECTBEHHO-TIOJIUTHYECKOMY MIEPEBOIYY.




3. Komnerenuun ody4yarouierocsi, popmupyemMbie B pe3yibTaTe 0CBOCHHUS IUCIUIITTHHBI
(mepeyeHb NJIAHUPYEMBIX Pe3yJIbTATOB 00y4eHust).

Koa n
HAaHMEHOBaHHe
KOMIIETEeHIINH U3
OI11011

Koa n
HAaHMEHOBaHHe
HHANKATOpA
JOCTHKEHHUS
KOMIIeTeHIUI (8
COOmMEemcmeuu ¢
OlloIT

I[nanupyemblie pe3yabTaThl
o0yuenust

IIpouenypa ocBoenns

OIIK-1 Cnocoben 3naem: MeTOABI U IPUEMBI CaMOCTOSTENBHO
npuMeHats cucremy | M.-UOITK-1.2. CaMOCTOSITEJIbHOTO U3YUYEHUS H3y4daer 00pasisl
TEOPETHYECKHX U CaMocTosITeNTbHO WHOCTPAHHOTO SI3bIKa; YCTHBIX M TMHCHBMEHHBIX
IMIUPHYECKUX u3y4aeT  pedyeBylo | Ymeem: yunTHIBaThH JIENTOBBIX

3HaHUH 0 JeATEIbHOCTh COIMaNbHBIE U KOMMYHHKAIINH,
(YHKIMOHUPOBAHUHW | HOCUTENEH parMaTHYecKrue acreKThl OLIEHMBAET HMX C TOYKU
CHCTEMBI U3y4aeMoro s3bika, | KOMMYHUKATHBHOTO 3peHust

H3y4aeMoro YYUTHIBAET TIOBE/ICHUS; KOMMYHHKAaTHBHOT'O
HWHOCTPAaHHOTO COIMalIbHbIE U | Bradeem: ciocoOHOCTHIO MOBEJICHUSI  YYaCTHUKOB
SI3bIKA U MparMaTu4ecKue YYUTHIBATH JIENIOBOTO ~ OOIIEHUsST —
TEHJICHITUSIX ee ACIIEKTHI COIHAIILHBIE U npejicTaBuTeNei
pa3BUTHS, KOMMYHHKATHBHOTO | IIparMaTHYecKue acreKThl Pa3IUYHBIX KYJIBTYP.
YUYUTHIBATh CUCTEMY | TTOBEIICHHS. KOMMYHHUKAaTHBHOT'O

IEHHOCTEH U MIOBEICHUS.

MpeJCTaBICHUH,

MPUCYIIIX

KyJIbType CTpaH

M3y94aeMOoro

MHOCTPAaHHOTO

A3BIKA.

OIIK-4 Cnocoben M.-NOIIK-4.1. 3naem: wmeronel aznexkBaTHOHM | IloAroToBka YCTHBIX H
CO3/1aBaTh U AnteKBaTHO MHTEpIpETaun NUCBMEHHBIX ~ PEYEBBIX
MOHMMATh PEYEBBIC | HHTEPIPETHPYET KOMMYHHKATHBHBIX NPOU3BEICHUH  pasHBIX
MIPON3BENICHUS HA KOMMYHHKATUBHbIE | HAMEpEHUil coOeCeTHHKa; PETHCTPOB M JKaHPOB,
N3y4aeMOM HaMepeHUs Vmeem: aJIEKBaTHO | OTHOCSIIUXCS K JETOBBIM
MHOCTPAaHHOM SI3bIKE | cOOeceqHnKa 1 MHTEPIPETUPOBATD KOMMYHHKAIIUSIM, c
B YCTHOH H KOMMYHHKATUBHbIE | KOMMYHHKATHBHbIC y4EeTOM IparMaTHYECKUX
MICEMEHHOI LeTH HaMepeHus coOeceHNKa W | H COIMOKYJIbTYPHBIX
dopmax BBICKA3bIBAaHH, KOMMYHHKATHBHEIE eJH | TTapaMeTpoB
MPUMEHHUTEIFHO K TIOJTHO U3BJICKAET BBICKa3bIBaHNS, W3BJIEKATh | KOMMYHUKAIIU "
opunmansHOMY, (hakTyansHy¥O, (haxTyasbHYy¥O, COONIOIEHUsT  SA3BIKOBOU
HEeUTpaIbHOMY U KOHIENITYaJIbHYIO U | KOHIIETITYaJIbHYIO U | HOPMBI.
HeopHIINATBHOMY ICTETUYECKYIO ACTETHYECKYIO HH(POPMAIINIO;

perucTpam nH(OpMaLHIO. Brageer: ciocoOHOCTEIO

o0mIeHus. TIOJTHO M3BJICKATh

(haxTyanbHYy¥O,
KOHLENTYaJIbHYIO U

3CTETHYECKYIO HHPOPMALHIO
JUTS aJIeKBATHOM
WHTEpPIpETaIuu
KOMMYHUKaTHBHBIX
HaMepeHHi coOeceTHrKa.




M.-HOIIK-4.2.
AnekBaTHO
ompezessieT JKaHp
pedeBoro
MIPOU3BEJCHUS U €T
NPUHAIIEKHOCTD K
oumanTsHOMY,
HEUTPAIILHOMY U
HEOPUIHATLHOMY
perucrpam
o0mIeHus.

M.-HOIIK-4.3.
Biageer
TUCKYPCUBHBIMU
criocodamu
MTOPOKACHUS
CBSI3HBIX TEKCTOB
ouIMaILHOTO,
HEUTPAJIIBHOIO U
HeOo(pHUIIMaITEHOTO
PErucTpoB
001LIEeHHUS.

M.-HOIIK-4.4.
AneKBaTHO
HCIIOJIB3YET
(hyHKITOHATBHBI I
CIIEKTP S3bIKOBBIX
CpeAcTB
OpraHu3aluu
LIEJIOr0 TeKCTa IS
JOCTHXKEHHUS
CEMaHTHYECKOM,
KOMMYHUKATUBHOU
U CTPYKTYPHOMU
MIPEEMCTBEHHOCTH
MEKIY YacTsIMU
YCTHOTO | /HITH
MMCbMEHHOTO
BBICKa3bIBAHMUS.

3naem: aHPOBYIO CIIEHUPUKY
o(hUIIUATEHOTO0, HEUTPaTBHOTO
1 Heo(pHULIMATBHOTO PErucTpOB

o01IIEeH ST

Ymeem: onpenensates  xaHp
PE4EBOro MpOU3BENEHUS U €T0
MIPUHA]JIEKHOCTD K
oumansHOMYy,
HEUTPAIILHOMY u

HEOPUIMATIHHOMY PErucTpam
0011IeH .

3naem: cmocoObI MOPOXKIEHUS
CBSI3HBIX TEKCTOB
o(hUIUATEHOTO, HEUTPaTBLHOTO
U Heo(pHUIIMATBHOTO PErucTpOB

OOIIEHHUS;
Ymeem: MOPOXK/JIATh u
MTOHUMATh peveBbIe

MPOU3BEACHUS Ha H3ydaeMOM
HWHOCTPAHHOM $I3bIKE B YCTHOMU
Y TUCBMEHHOU (popMax;
Braoeem: naBeikamMu
MPOAYKTUBHBIX U
PETPOTYKTHBHBIX BHJIOB
HWHOSA3BIYHON peveBOit
JIesITeTbHOCTH

3Haem: SA3BIKOBBIE CpEICTBA
TEKCTOBOM OpraHHU3allly;

Ymeem: aJIeKBaTHO
UCIIONIb30BATh A3BIKOBBIE
CpEACTBAa OPraHU3ALMH LIENOT0
TEeKCTa Ui JOCTHXKCHHUS
CEMaHTHYECKOM,
KOMMYHUKaTHUBHON u
CTPYKTYpHOHU
IPEEMCTBEHHOCTH MEKIY
YacTsIMH  yCTHOTO H /WM

MHCHbMEHHOI'O BEICKA3bIBAHUSI,
Bnaoeem: ciocoOHOCTEIO
aJIEKBaTHO UCITOJIb30BATh
(hyHKITMOHATBHBIHN CITEKTP
SI3BIKOBBIX CPEJICTB
OpTaHM3AIHHU TENTOT0 TEKCTa
JUISL TOCTHOKCHUS
CEMaHTUYCCKOM,
KOMMYHUKATUBHOU H
CTPYKTYpHOU
MPEEMCTBEHHOCTU MEXIY
YaCTSIMH YCTHOTO U /WJIH
MMHCHbMEHHOI'O BHICKA3BIBAHUS.




M.-UOIIK-4.5.
ITonno BeIpakaer
(dakTyanbHyO U
KOHLICTITYaJIbHYIO
uH(popMaIuio, a
TaKxke
CTHJIMCTHYECKYIO U
KyJBTYPHYIO
KOHHOTAITHIO
SI3BIKOBBIX CAMHMUII,
HCTOJBb3yEMBIX B
YCTHOH U
MUCbMEHHOMN
KOMMYHUKAIIHH.

M.-HOIIK-4.7.
JlocTuraer siCHOCTH,
JIOTUYHOCTH,
CMBICIIOBOH u
CTPYKTYpHOH
3aBEPILICHHOCTH
YCTHBIX n/unm
[IMCHMEHHBIX
TEKCTOB B
COOTBETCTBUU c
SI3BIKOBOM  HOPMOM,
[IparMaTH4eCKUMU

u
COLIMOKYJIbTYPHBIMU
napaMmerpamu
KOMMYHHKAaLIHH.

3naem: cnocoObl BBIPAXKEHUS

(akTyanpHON u
KOHLIENTYaJTbHON
UHpOpMAIHH;

YMmeem: BblIEIUTH B TEKCTE
(hakTyanbpHYyIO u
KOHLIENTYaJIbHYIO
WHpOpMAIHIO, a TaKxe
pacmo3HaBatb
CTHIIICTUYECKYIO u
KyJIbTYPHYIO KOHHOTAIUIO
SI3BIKOBBIX CIHHUII,

Braoeem: CIIOCOOHOCTHIO
CO3/1aBaTh yCTHBIE u
MUCbMEHHEIE pedeBbic
NPOM3BENCHUS,  TOTHO U
aJIeKBaTHO BBIPKAIOIINE
(hakTyaJbHYIO u
KOHIIENTYaIBbHYIO
UHpOpPMaIHIo, Tepeaaronme
CTHIIICTUYECKHE u
KyJIbTYPHBIC KOHHOTAIUH
UCTIONTB3YEMBIX S3BIKOBBIX
SIIMHNI]

3uaem:  SA3BIKOBBIE  HOPMBI,
HparMaTHuecKue u
COIIMOKYJIBTYPHBIE MapaMeTphI
KOMMYHHKAIIH;

Ymeem: cozmaBaTh JOTHYHBIE,
3aBepIIeHHbIE 110 CMBICIY |
CTPYKTYpE  yCTHBIE  W/HIHN
MUChMEHHBIE pedeBbie
MPOU3BEACHUS B COOTBETCTBUU
c SI3BIKOBOM HOPMOI,
MparMaTHYECKIMHA u
COIIMOKYJIHTYPHBIMHU

napaMeTpaMyd KOMMYHHUKAITHH.
Braoeem: CIIOCOOHOCTHIO
CO03/1aBaTh JIOTHYHBIE,
3aBEpIIeHHbIE 10 CMBICTY |
CTPYKTYpE  YCTHBIE  W/HIHN
MMUChbMEHHEIE pedeBbie
MIPOU3BEICHUS B COOTBETCTBUU
c SI3BIKOBOM HOpPMOH,
MparMaTHYECKUMHU u
COIIMOKYJIHTYPHBIMHU

napaMeTpaMyi KOMMYHUKAIIHH.

4. O0beM, CTPYKTYpPa U COAep/KaHHe TUCHUIINHBI.




4.1. O0beM IUCIUILIMHEI COCTABIISLET 6 3aUE€THBIX eTUHHAILL, 216 akageMUIECKUX YacOB.
4.2.1 CTpyKTypa JUCUUIUIAHBL.

Buabl yueoHoii o DopMbl TEKYLIETO
Pa3zaesbl u TeMbl padoThl, BKJIIOYasI o 5 KOHTPOJIs
Ne JMCUMIIJINHBI = CaAMOCTOSAITEJIbHYIO é § yCIEeBaeMOCTH U
n/n = padoTty cTyaeHTOB (B 8 g NMPOMEKYTOYHOM
o | 3 yacax) = o aTTecTaluu
S |3 Z 2
3| 5 - 38
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Mooyns 1. MesxcKyniomypHble paziuuus u pecucmpul 6 0€1060M 00uieHuU
1 MeXKyIbTYPHBIE 11 4 16 Ompoc, pazbop
pasmuuns B JIEJTOBOM CUTYyalHH,
OOIIIEHHUH. TECTUPOBAHUE.
IIpeononenue Brinmonnenue 3ajmaHuii
KOMMYHHUKaTUBHOTO 0 Kypcy Ha 1uiathopme
JIMCCOHAHCA. Moodle.
2 Peructpel w  cruim 2 14 Ompoc, pazbop
JIETOBOT'0 OOIIEHUS CUTYaIlnH,
TECTHPOBAHHE
Hmozo no mooynio 1 6 30
Mooynb 2. Ycmuote 6usnec-kommyHuxayuu - 1
1 Hedopmanbroe 11 2 14 PoneBas urpa, B3aumMHas
obmenwne (socializing) OLlEHKA
2 [TyOmmanoe 4 16 [Ipe3enTarusi, B3anMHas
BBICTYIUICHHE c OIIEHKa, TECTHPOBaHUE.
npe3eHTalen Brinmonnenue  3ajgaHuii
o Kypcy Ha 1uatgopme
Moodle.
Hmozo no mooymo 2: 6 30
Modynw 3. Ycmubie 6usznec-KOMMyHUKayuu - 2
[TeperoBopst 11 4 14 HemoBas urpa.
Beinonnenne  3amaHuit
o Kypcy Ha miatdopme
Moodle.
Cobpanme / qucKyccust 2 16 Ponesas urpa.
Brinmonnenune  3amaHuit
o Kypcy Ha Tuatgopme
Moodle.
Umoeo no moodynio3 6 30
Mooynw 4. ITucemennvie 6usnec-kommynurxayuu - 1
1 Memopangym 11 2 4 [opTdommo, ompoc
2 JenoBoe nmuceMo 4 26 [opTdomnuo,
TECTUPOBaHHE
Hmoeco no mooynio 4 6 30
Monyas 5. [IncbMeHHBIE OU3HEC-KOMMYHHKAIIUH - 2
1 IIpecc-penus 11 2 6 [Moprdonuo
2 0030p mpecch 4 24 IMoprhomuo




HUmoeo no moodynio 5: ‘ | | | 6 ‘ ‘ ‘ 30 ‘

Mooyne 6. Camonpezenmayusn Ha poIHKe mpyoa

1 Pesrome n|ll 2 6 [Moptdonuo
CONPOBOAUTENBHOE
MICEMO

2 WnTepBhIo MpHU npueme 2 6 Ponesas urpa, B3aumMHas
Ha pabory OllCHKa.  BrimonHenue

3aJJaHUid 10 Kypcy Ha
wiatdopme Moodle.

3 [podeccnonanbuas 2 18 [Ipe3enTanus, B3auMHas
CaMoIpe3eHTaIHS B OLleHKa
cetu HTEepHET
Hmozo no moodynio 6: 6 30
UTOTI'O: 216 36 180 3auer

4.3. Conepxxanue TMCUMILINHBI, CTPYKTYPUPOBAHHOE MO TeMaM (pa3aeiam).
Cooepircanue npakmuyeckux 3aHAMUIL N0 OUCYUNTIUHE:

Mooyns 1. Mexckynomyphoie paznuydusa u pecucmpul 6 0€1060M 00ujeHUU

Tema 1. Meoswckynemypuole paznuuusa 6 0enogom obujenuu. Ilpeoodonenue KOMMYHUKAMUBHO2O
oucconamuca.

dopmarel YCTHOTO JI€JI0BOrO OOIIeHUs (MpsMOe — KOCBEHHOE; BepOaibHOE — HEeBepOalIbHOE,
YCTHOE — MHCHMEHHOE; JUAJIOTHYeCKOE€ — MOHOJIOTMUYECKOE; MEXIUYHOCTHOE — IYOJIMYHOE;
HEMOCPEJCTBEHHOE — OINOCPEAOBAHHOE; KOHTAKTHOE — JHUCTAaHTHOE). Cocrasnsromue
YCIIEUTHOTO YCTHOTO JenoBoro oOuieHus. [lapamerpsl cpaBHeHUs KylibTyp. MeEXKyIbTypHbIE
paznuuus B YCTHOM JejoBoM oOmeHuu. CrepeoTunsl CO3HAHUS W WX 3HAYCHHE B
MEXKYJIbTYpHOH KOMMYyHHKauu. OcoOeHHOCTH HeBepOaiabHOM KoMMyHHKanuu. COou B
MEXKYJIbTYpHOM JejoBoM oOmienuu. I[lytu mpeoponeHuss KOMMYHMKAaTHUBHOTO JIMCCOHAHCA.
PernonansHO€ BappupOBaHUE B I€JI0OBOM OOLICHUH HA aHTJIUHCKOM SI3bIKE.

Tema 2. Pecucmpovl u cmunu 0e108020 00ujeHus

Oco0OeHHOCTH JeJI0BOTO OOIIeHNs B OQUIIMAILHOW W HeopHUIIMaIbHOW 00cTaHOBKE. SI3bIKOBas
COCTaBJISIONIAs O(PHUIIMATIBHOTO M HEOPUITHATBHOTO AEJI0BOTO 00meHus. PeueBoit atuker. CTum
JIEIOBOTO  OOIIEHUS: PUTYaIbHbIH, MaHUIYASTUBHBIN, TYMaHHUCTUYECKUH; aBTOPUTAPHBIN,
JNEeMOKpAaTUYEeCKUil, JuOepanbHbIi; COTPYIHHYECTBO, CONEPHUYECTBO, MPUCIOCOONICHUE,
n3beranue, KOMIPOMUCC; MYXKCKOMH, )KEHCKUH.

Mooyns 2. Yemnuvie 6usnec-kommynuxayuu - 1

Tema 1. Heghopmanvroe obuenue (socializing)

JInanoruveckue KaHpbl B JEIOBOM OOIIeHHH. THIBI peYyeBBIX AKTOB B JICIOBOM OOIICHHU:
BOIPOC, MOOYKICHUE, COOOIICHHE. 3aKpPBIThIE, OTKPBIThIEC, PUTOPUYECKHE BOMPOCHI, BOMPOCHI
Il OOJyMBIBaHUS, MEPEIIOMHBIE BOMPOCHL. MeToabl YOSKICHUS COOECEeHUKA: CChUIKA Ha
ABTOPUTETHI, CPABHEHUS M3 00JAaCTH XOPOIIO 3HAKOMO# COOECEIHHKY, YCIOBHOE COTJiacue,
nepedpasupoBaHnue, METOJ «Ia — HO», NPUHATHE 3aMEYaHWs, JI0Ka3aTelbCTBO
6eccMbiciaenHocTH. [Icuxoaornyeckue THITBI cobeceHnKoB. HeBepOaibHbIe CpeacTBa Ae0BOTO
obmenust. IIpocTpaHCTBEHHBIE HOPMBI  JEJIOBOTO  OOMICHWS. 3HAYEHHWE H  CHUTYallduH
HeQOPMAIBHOTO JIEJOBOTO OOMICHHsS. SI3bIKOBas COCTaBIIAIONIAs HEe(GOPMAIBLHOTO JIEIIOBOTO
oO11eHusI.




Tema 2. Ilybnuunoe evicmynienue ¢ npeseHmayueti

Otansl NOATOTOBKM W TPOBEAEHUS MyOIMYHOTO BBICTYIUICHHS. JIOKOMMYHUKAaTHUBHBIA STarl:
OTpe/eNieHne TEMbl M IIeNM BBICTYIUICHHUS, OICHKA ayJUTOPUM M OOCTaHOBKH, HOJ00D
MaTepualla, Co31aHue TEKCTa U npe3eHTauuu. lIpaBuia moAroToBKU MpEe3eHTAUH: KOJIUYECTBO
u odopMIIeHHE CITalJIoB, BBHIOOP IIPHU(TA, CHHTAKCHUYECKHE OCOOCHHOCTH TEKCTa, CTPYKTypa
npeseHTanuu. Penerurus. KoMMyHHKaTHUBHBIM 3Tal: BBICTYIUIEHHE, OTBETHl Ha BOIIPOCHI,
BEJICHUE IMOJIEMUKH. Y CTAHOBJICHHE KOHTAKTa C ayAUTOPUEN, €r0 MIPUEMBI: BOIIPOCHO-OTBETHBIM
IIpUEM, IEpPEeXOoJl OT MOHOJIOTa K AMAJIOrYy, IPUEM CO3JaHMs MPOOJIEMHON CHUTyalluu, MpUEM
HOBU3HBI HH(POpPMAIUH, OTIOPA HA JINYHBIN OTBIT, UCIOJIb30BAHNE IOMOpPA, KPATKOE OTCTYILUIEHUE
ot Tembl. CpenctBa HeBepOanbHONM KOMMyHHMKauuu. Ilo3a, KecTbl, MUMHUKA BBICTYMAIOIIETO.
[TocTKOMMYHUKATUBHBIHN ATal: aHaIU3 MyOIMYHOTO BBICTYIUIEHHs. Cxema aHanusa myOiIMyHOTO
BbICTYIUIEHHS. KOJUIeKTUBHBIA pa300p BBICTYIJIEHUN COKYPCHUKOB. IIMChbMEHHBIE OT3BIBBI O
BBICTYIUICHHUSX.

Mooynw 3. Yemmuote ousnec-kommynukauyuu - 2

Tema 1. Ilepecosopul

Bunel nmeperoBopoB, mpaBuiia WX BeIEHMs. JTamlbl MOATOTOBKM M INPOBEAEHUS IEPETOBOPOB.
JIOKOMMYHHUKATUBHBIM 3Tan: cOop MHPOpMAIUM, ONpeAeseHHe Ieyneld U 3ahay, omnpeiesieHHe
BPEMEHHU M MECTa BCTPEYH, YUaCTHUKOB Jerneranui. KoMMyHUKaTUBHBIN ATall: MpeacTaBlieHue
CTOpPOH JIPYT APYTy, U3J0XKEHHe NpoOsieM U Lienei, aHauu3 MpoOJIeMbl, AUAJOr YYaCTHHUKOB,
apryMeHTalus BapHaHTOB pEIICHUH, MOJBEJACHNE UTOTOB M MPHUHITHE PEUICHH, COCTaBICHHE
MPOEKTOB JOKYMEHTOB. [IOCTKOMMYHHMKAaTHBHBIA 3Taml: aHajiu3 MEpPEeroBOpoB. S3bIKOBas
COCTaBIISIOIIAsl YCIIEHIHBIX [EPErOBOPOB: CIOCOOBI TMPUBJICYEHHS] BHUMAHHS, IPOBEpKa
aJIeKBaTHOCTU TOHHMAHMs, TOABITOXKMBAHUE JOCTUTHYTHIX JOTOBOPEHHOCTEH; CMATYEeHUE
BBICKa3bIBAHUA. YYeT KyJbTYPHBIX pa3iuuuili IpU MOArOTOBKE W BeleHUU reperoBopos. [lyru
MPEOI0JICHUS] KOMMYHUKAaTUBHOTO JMCCOHAHCA.

Tema 2. Cobpanue / ouckyccust

Coemianyie Kak BHJ] OpraHU3allMM JICJIOBOIO OOLICHHS TPYIIbl. OTalbl TOATOTOBKU U
npoBeieHus coOpanus. [loBecTka mHsS. MecTo, BpeMsi NMPOBEICHHS M COCTaB yYaCTHUKOB.
BerynurensHoe cnoBo Benymiero. Ilpunsatue periamenta. OpraHu3yromue peyeBble NCHCTBUS
Beymiero B xozae auanora. [Ipunstue pemiennii. Oxonuanue codpanus. [IpoTokon coOpanwms.
[IpaBuna BemeHUs AUCKYCCHU. YUYeT KYIbTYpPHBIX pa3jiMYUil NPU MOJITOTOBKE M IPOBEICHUH
coOpanusi / TUCKYCCHUU.

Mooynw 4. ITucomennvie 6uznec-kommynukayuu - 1

Tema 1. Memopanoym

dopmartsl, paBuiia TUCbMEHHOIO JIEJI0OBOIO OOLIEHHUS. SI3bIK MMCbMEHHOTO JIeI0BOTO OOLIEHMS.
MemopaHayM: CTPYKTypa U SI3bIK.

Tema 2. Jlenosoe nucomo.

Buner nenoBeix mucem. CTpykTypa [€l10BOro IUcCbMa. SI3bIK M CTHIIB JI€JI0BOIO IMCHMA,
Tunuuneie xmme. IIncemo-3ammpoc M OTBET Ha 3ampoc, peKiIaManus M OTBET Ha HEE,
071aroJapcTBEHHOE IMUCHMO. DJEKTPOHHAas MouTa: ¢Gopmar, CTHIIb, THIWYHBIC KIHUIIE. YYer
KYJIBTYPHBIX Pa3jIMuuil IPU BEICHUU JI€JI0BOM MEPEIUCKH.

Mooynw 5. ITucomennvie Ou3HEC-KOMMYHUKAYUU - 2

Tema 1. Ilpecc-penus
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[Ipecc-koudepennus. Crnenudrika mnpecc-KOHPEPEHIIMU KaK BHJA JIEJIOBOTO OOIICHHUS.
[MoarotoBka k mpecc-koH(pepeHmu. CocTaBieHHE 3asBICHHS JUIS MPEcChl (Tpecc-penusa).
OOuienue ¢ )XypHaJIHCTaMU MOCIIE MPecC-KOH(EPEHINH.

Tema 2. O630p npeccol

Hasnauenne o0030pa mpecchl (Press review). AHHOTUpOBaHHE, pPE3IOMUPOBAHUE U
pedepupoBanue kadectBeHHo mpecchl (KII). Ompemenenme KII. Crnoapusiii cocraB KII:
oOmieyrnoTpeOuTeNnbHas U JIeI0Basi JIEKCUKA, TEPMUHBI, UMeHa cOOCTBeHHBbIE. CTHIIMCTHYECKHE
ocobennoctu KII: meradopa, urpa cioB, ajulio3us, OUTAIMSA, HEOJOTH3MBI, POJb MOBTOpa B
n3BineyeHnn nHpopmanuu. KoHuenTtyanbHbld M IMHTBUCTHYECKUH acniekT myOnukauuid B KII,
WX  coBHajeHus M pacxoxzaeHus. CuHTakcuueckue  ocobeHHoctd  s3bika  KII:
LIIMPOKOYIMOTPEOUTENbHbIE TpaMMaTUYECKUE KOHCTPYKIIMHM, CHHTAKCHYeCKash KOHBEPIeHLHUS,
CerMEHTallUsl CTPYKTYpPbI MpPENTIOKEHHUs, aKTyallbHOe wieHeHue. Koresust u KOrepeHTHOCTh B
KII. Cnoco6s! komnpeccun TeKCTa MpH pe3toMUPOBAaHUM, aHHOTHpOBaHuH, pedepupoBanuu KII.
SI3bIKOBBIE KIIUIIIE, UCIIOJb3YEMbIE ITPH KOMIIPECCUH TEKCTA.

Mooynw 6. Camonpeszenmayus Ha pblHKe mpyoa

Tema 1. Pestome. ConpogooumenvHoe NUCbMO.

Lenbp cocraBneHus pes3roMe, €ro CTpyKTypa M s3bIK. Pestome mnepeBomumnka. Haznauenwe,
CTPYKTYpa, COJACp)KaHWE W S3BIK COMPOBOIUTEIBHOTO THChMa. KpuTepuu OIEHKH KadecTBa
pe3roMe U COTIPOBOIUTENHHOTO MIUChMa, HX BO3MOYKHBIE HEOCTATKH.

Tewma 2. Humepeswio npu npueme na pabomy.
CoBpemeHHbIE TEHCHIIMY Ha PhIHKE MepeBoqueckux ycuyr. IloaroroBka k natepssblo. [IpaBuiia
noBeieHUs Ha coOeceoBanuu. Camorpe3eHTalus Ha spMapkax BaKaHCHH.

Tema 3. [Ipogeccuonanvuas camonpesenmayus 6 cemu Mumeprem.

Nndopmanronnsie  pecypchl  pblHKa  Tpyaa. VHpOpMalMOHHBIE  pecypchbl  pbIHKa
TUHTBUCTHYECKUX ycayr. Ilouck oObsBiAeHMi ~ 0 BakaHCUsAX. ba3bl [aHHBIX pe3loMe.
Coumanbnbie cetH, 61oru. Kopnoparusaeie caiiTel. CaliThl MpodhecCHOHATBHBIX aCCOIHAITUH.

5. Oopa3oBaTeibHbIE TEXHOJIOTHH

B ocHoBy npenoaaBanus AUCUUILTUHBI «SI3BIK AETOBOTO OOIMICHUS» MOJOKEHO Pa3BUTHE
yMeHHs 00yJaromuxcsi paborath ¢ uHpopMaluen 1 0CBOCHHE Pa3IMYHBIX MPO(HEeCCHOHATBHBIX
CIIeHapueB dYepe3 MojenupoBaHue mpodeccuonanbHoi cpeapl. Crnenuduka AUCHUTITUHBI
mpearnoaraeT npeodnagaHue MpoOIeMHO-PEUYeBbIX, TBOPUYECKUX YIPAKHEHUNW W 3aJaHUil Hall
YUCTO JMHTBUCTUYECKUMH, PENPOAYKTUBHO-TPEHUPOBOUYHBIMU, HCIIOIb30BAHHE AYTEHTUYHBIX
cUTyaluii  OOIIeHHs, pa3BUTHE YMEHHMH CHOHTAaHHOTO pearupoBaHusi B  Ipoliecce
KOMMYHHKAIMH, (OPMUPOBAHUE TICHXOJOTUYECKON TOTOBHOCTH K pPEaTbHOMY HHOS3BIYHOMY
OOLIEHUI0 B Pa3NUYHBIX CHUTyalHsX JenoBoro oOmenus. [Ipeamornaraercs mimpokoe
WCIOJIb30BAHNE WHTEPAKTUBHBIX (POPM MPOBEICHUS 3aHATUIN: JUCKYCCUH, JETOBBIX U POJEBBIX
urp, pasbopa cutyaruii (case study), MO3roBoro mrypMa M APYTHX HHHOBAIHOHHBIX (hopm
obyuenust. Heo6xoaumocThio siBsieTcst BHeApeHue TexHoaoruii Web 2.0 B cucremy ayautopHoi
U CaMOCTOATENbHONM paboThl MarucTpaHtoB: paboTa ¢ o0Opa3oBaTeIbHBIM  OJOTOM
MIperoaBaTelis, BEJICHHEe COBMECTHOTO 0JioTa 00yJaroIuxcs, MOAKACTHHT, BEO-KBECTHI U JIp.

6. Y4eOHO-MeTOAMUYECKOE 00ecTIeYeHrne CAMOCTOSITEIbHOH PadoThI CTY/ICHTOB
Ocoboe MecTo B OCBOCHMM JaHHOM IUCHMIUIMHBI 3aHMMAET CaMOCTOsITelbHas paboTta
crynentoB (CPC) obumm o6semom 180 yacoB. Ha camoctosTensHyto paboTy Mo pasjenam
JMCLUUIUIMHBI BBIHOCUTCS paboTa ¢ TEKCTaMH, HallelIeHHas Ha 3HaKOMCTBO C MpoOIeMaTHKON
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COOTBETCTBYIOUIMX IMPEAMETHBIX 00JIaCTel U pacUIMpeHHe CIOBApHOTO 3amaca O0ydYaroluxcs.
PerynspHo mnpezyaraeTcsi MpOCIyIIMBaHUE ayau0- M MPOCMOTP BUACOMATEPHATIOB, OCHOBHBIM
Ha3HAa4YCHUEM KOTOPBIX ABJISACTCSA Pa3BUTHC JIMHTBUCTUYECKON u KOMMYHHKaTHBHOﬁ
KOMIICTCHUOWH, O3HAKOMJICHUC CTYIACHTOB CO CHCL[I/I(bI/IKOf/'I JACJIIOBOT'O O6H_IGHI/ISI B Ppas3IM4YHbIX
dbopmMarax U pacuimpeHue o0Iero Kpyro3opa 00y4aromuxcs.

C menpl0  pa3sBUTUS  yMEHHH  caMOOOpa30oBaHHMsS  MardCTPaHThl  3aHMMAaOTCS
00pa3oBaTeIbHONM  MMOMCKOBOW  JICATEIBHOCTBIO C  MOCICAYIOIIUM TPEICTABICHUEM €€
Pe3yIbTaTOB B KOJUIEKTUBHOM OJIOT'€ TPYIIBI M HA PYTUX BeO-TUIaThopmax.

Ha camocrosiTenibHyl0 paboTy IO MOJIYJASM BBIHOCATCS TEOPETHYCCKUE aCTICKTHI
npeajaracMbixX TEM, KOTOPBLIC CICAYCT HM3YYHUTH IO MCTOYHUKAM Ha PYCCKOM U aHTJIMICKOM
A3bIKAaX, 3HAKOMCTBO C O6pa3IIaMI/I YCTHBIX W IMUCBbMCHHBIX JCJIOBBIX KOMMYHHKaHHﬁ, a TaKXe
MMUChbMEHHBIC 3a/IaHU.

Ne | Bujasbl u coep:kaHue Bun Y4eOHO-MeTOIHYECKOE ofecTieyeHne
n/ | caMOCTOSITENILHOI PadoThI | KOHTPOJISI

n
1. | Usydenue TeopeTHIECKUX Omnpoc, 1 Amyp6ekoBa T.U. AHrmmiAcCKui S3BIK AETOBOTO
aCMeKTOB IpeIaraéMbIX pag6op 00IIICHUS [TeKCT]Z y‘le6HO€ mocooue. — T.H.
TeM MO HCTOYHMKAM Ha cHTYaIHi, AI;15yp6eKOBa. — Maxaukama: UIIL AT'Y. — 2018.
. -9%ec.

PYCCIOM H aHTTHHCIKOM TeCTHpOBa- 2 Amyp6ekoa T.M. JIuCTaHIMOHHBIA  Kypc
A3LIKAX. 3HAKOMCTBO C Hue. «AHTTIMICKUAN SI3BIK JICNIOBOTO  OOIICHUSY. —

o0pasiamu yCTHBIX U Brimonnenue Pesxum noctyma: Www.edu.dgu.ru
MACBMEHHBIX JCIIOBBIX samannid mo | 3 T'ycnsikoBa, A.B. Business English in the New
KOMMYHHKaIHit Kypcy Ha Millennium : ydeOHOe mocobue  /
TIpeCTaBHTENCH mratdopme A.B. I'ycnsikoBa ; MuHHCTEpCTBO 00pa3oBaHUs
PA3IHIHBIX KYIBTYD. Moodle. Y HayKu Poccmflcxoﬁ ®denepaiuu, MOCKOBCKHIEI
Hearoru4ecKuit roCyapCTBEHHBIH

yHUBepcHuTeT. - Mocksa : MIIT'Y, 2016. - 180 c.
: uia. - bubmuorp. B k. - ISBN 978-5-4263-
0358-4 ; To xe [DnekrpoHHbIi pecypc]. - URL:
http://biblioclub.ru/index.php?page=book&id=4
72847 (22.08.2022).

4 Camoxuna, T.C. Mind the Gap. Ot KyabTypbI K
KyJIbType: yaeOHOe Moco0ue 1Mo MEeXKYIbTYpPH Ot

KOMMYHUKAaIIAN / T.C. CamoxuHna;
MuHucTepcTBO 0o0pa3oBaHUS u HayKH
Poccuiickoit ®denepanuu, ®denepabHOE

rocylapcTBeHHOE OIOKETHOE 00pa30BaTeNbHOE
YUPEXKIEHHE BBICHIEr0  NPOoeCcCHOHATBHOTO
obOpazoBaHus «MOCKOBCKHI IeAaroru4ecKuii
rOCYIJApCTBEHHBIA YHUBEpPCUTET». - MoOCKBa

MIII'Y, 2016. - 112 c. - bubnuorp. B xH. - ISBN
978-5-4263-0470-3 ; To xe [DIeKTpOHHBIH
pecypce]. - URL:
http://biblioclub.ru/index.php?page=book&id=4
71218 (22.08.2022).

5 AHMmK [OnexTpoHHbIi pecypcl:
ObpasoBatenbHblil O01or. — Pexum nocryna:
www.tiashija.blogspot.ru (22.08.2022)

6 St. Jerome’s Team [DnexktpoHHBIH pecypcl:
ObpasoBatenbHblil Omor. — Pexum pocryna:
www.stjeromesteam.blogspot.ru (22.08.2022).
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http://www.edu.dgu.ru/
http://biblioclub.ru/index.php?page=book&id=472847
http://biblioclub.ru/index.php?page=book&id=472847
http://biblioclub.ru/index.php?page=book&id=471218
http://biblioclub.ru/index.php?page=book&id=471218
http://www.tiashija.blogspot.ru/
http://www.stjeromesteam.blogspot.ru/

Wzyuenue teopernyeckux | Ompoc,
acleKToB  NpPEeIaraeMeIX | pas6op AmrypoexoBa T.U. AHrmmiCKUN SA3bIK JAEITOBOTO
TeM 1O MCTOMHUKAM HA | cyryarygii, obmienus [Tekcr]: yueOnoe mocobue. — T.W.
PYCCKOM U  aHIJIMHCKOM poeBEIe Amryp6ekoBa. — Maxaukana: UIIL AI'Y. — 2018.
S3bIKAX, 3HAKOMCTBO C -95c.
oOpazuamu YCTHBIX HUTPBL AmypbexkoBa T.M. JlucTraHnMOHHBIH  Kypc
JICTIOBBIX KOMMYHHUKAITHH. Beicryre- «AHIIMACKUI A3BIK [EJIOBOrO OOILLEHUS». —
IMoaroroBka myOaHYHOrO | HHUE C Pexxum moctyma: www.edu.dgu.ru
BBICTYITJICHUS C | mpe3enTa- AsmzoBa M.A. Types of speeches and
MIpe3eHTanuei. el presentations [Tekct]: yueOHoe mocodue. — M.A.
HonroroBka K pPONEBBIM | gaay .o AsuzoBa. - Maxaukana: UIIL[ JAT'Y, 2005.
urpam. ®OHOBOE YTEHHE. S OsunnaaukoBa, M.M. The course of business
’ English for the linguistic department : yueGHOe
TECTHPO- nocobue / .M. Opunnaukosa, B.A. JIeOenesa ;
BAaHHE. pea. C.C. XpomoBa. - Mocksa : EBpazuiickmii
oTKpbITEIH uHCTUTYT, 2010. - 301 c. - ISBN 978-
5-374-00361-1 ; To ke [DnexkTpoHHbIH pecypc].
- URL:
http://biblioclub.ru/index.php?page=book&id=9
0921 (22.08.2022).
AHTIIK [DnexTpoHHBIH pecypcl:
OO6pa3zoBaTenbHBI Omor. — PekmMm  moctyma:
www.tiashija.blogspot.ru (22.08.2022).
St. Jerome’s Team [DiekTpoHHBIH pecypc]:
OO6pa3zoBaTenbHBI Onor. — PekuMm  mocryma:
www.stjeromesteam.blogspot.ru (22.08.2022).
BBC Learning English — [Dmexrponusrit
pecypc]. Pexum JIOCTYyTIA:
https://www.bbc.co.uk/worldservice/learningeng
lish/business/talkingbusiness/ (22.08.2022)
David Cotton, David Falvey, Simon Kent.
Market Leader. Upper Intermediate Business
English. — Pearson Education Limited, 2021. —
176 pp.
Wzyuenne teopernueckux | Ompoc, 1 AmypbGekoa T.W. AHTIIMACKUN  S3BIK
acClleKTOB  MPEIaraeMbIX | pasGop nmemoporo  obmenust [Tekcr]:  yuebHOe
TeM 1O MCTOYHHMKAM HA | cyryarii, mocoome. — T.M.  AmypGekoBa. —
PYCCKOM U  aHTJIMHACKOM Tenosas i Maxaukamna: UL ATY. — 2018. — 95 c.
SI3BIKaX, 3HAKOMCTBO C 2 Amyp6OekoBa T.W. JlucraHIMOHHBI Kypc
oOpasmamu YCTHBIX pornesas «AHTIIAACKAN SI3BIK JETOBOTO OOIICHUS». —
JIENOBBIX KOMMYyHHKaruid, | AIPa. Pexxum goctyma: Www.edu.dgu.ru
IMonroroBka K aenoBoil u | B3auMHas 3 Osuunnuxosa, U.M. The course of business
poseBoii  urpe. POHOBOE | OLEHKA, English for the linguistic department
ureHue/ TECTHPO- yueOHoe mocobue / .M. OBUMHHHKOBA,
— B.A. JlebeneBa ; pen. C.C. XpomoBa. -

Mocksa EBpasuiickuifi ~ OTKPBITBII
uHcTuTyT, 2010. - 301 c. - ISBN 978-5-374-
00361-1 ; To xe [OnekTpoHHBII pecypc]. -
URL:
http://biblioclub.ru/index.php?page=book&i
d=90921 (22.08.2022).

4 AHNIDK [DnexkTpoHHbIH pecypc]:
ObpasoBaTenbHblil O10r. — Peskum noctyna:
www.tiashija.blogspot.ru (22.08.2022).

5 St. Jerome’s Team [DnekTpoHHBIN pecypc]:
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http://www.edu.dgu.ru/
http://biblioclub.ru/index.php?page=book&id=90921
http://biblioclub.ru/index.php?page=book&id=90921
http://www.tiashija.blogspot.ru/
http://www.stjeromesteam.blogspot.ru/
https://www.bbc.co.uk/worldservice/learningenglish/business/talkingbusiness/
https://www.bbc.co.uk/worldservice/learningenglish/business/talkingbusiness/
http://www.edu.dgu.ru/
http://biblioclub.ru/index.php?page=book&id=90921
http://biblioclub.ru/index.php?page=book&id=90921
http://www.tiashija.blogspot.ru/

O6pazoBaTenbHblil Onor. — Pexxum nmoctyna:
www.stjeromesteam.blogspot.ru

(22.08.2022).
6 BBC Learning English — [DnekrponHsrit
pecypc]. Pexum J0CTyIa:

https://www.bbc.co.uk/worldservice/learning
english/business/talkingbusiness/
(22.08.2022)

7 David Cotton, David Falvey, Simon Kent.
Market Leader. Upper Intermediate Business
English. — Pearson Education Limited, 2021.

— 176 pp.
Nzyuenue teopernyeckux | Ompoc, Amryp6exoBa T.M. AHrnmmickuii sI36IK JI€IOBOTO
aCreKTOB  MPEIaraeMbIX | ropTdoimo. obomienus [Tekcr]: yueOnoe mocobue. — T.W.
TEM TI0 HCTOYHMKAM HA | Bsapmuas AmrypoexoBa. — Maxaukana: UIII AI'Y. — 2018.
PYCCKOM U aHTJIUHCKOM — -9c.
SI3bIKaX. 3HAKOMCTBO C I'ymoBckas, I'.H. AHTTIHICKIII SI3BIK
oOpasliaMi  TTHCbMEHHBIX npodeccronanpHoro oomenns=LSP: English for
JIETIOBBIX KOMMYHUKAITHH. professional communication : y4yebHOe mocobue
[Iucemennsle 3amanus: 1) / T.H.T'ymoBckas. - Mocksa : M3maTeiabcTBo
COCTaBJICHHE «®muaTay, 2016. - 218 c. - bubmorp. B kH. -
MEMOpaHIyMa; 2) ISBN 978-5-9765-2846-8 ; To  xe
COCTAaBJICHHE JIENOBBIX [DnexTponHBIH pecypcl]. - URL:
UceM (3ampoc, http://biblioclub.ru/index.php?page=book&id=4
peKITaMaIs, 82145 (22.08.2022).
OJraromapCTBEHHOE AHTIIK [DmexTpoHHBIH pecypcl:
MMHCHMO), doHoBOE OO6pa3zoBaTenbHBI Onor. — PekuMm  mocryma:
YTEHHE. www.tiashija.blogspot.ru (22.08.2022)
St. Jerome’s Team [DieKTpoHHBIH pecypc]:
OO6pa3zoBaTenbHBI Onor. — PekuMm  moctyma:
www.stjeromesteam.blogspot.ru
David Cotton, David Falvey, Simon Kent.
Market Leader. Upper Intermediate Business
English. — Pearson Education Limited, 2021. —
176 pp.
Wzyuenne teopernueckux | Ompoc,
aCleKTOB  NPEIAraeMblX | opTghoiuo. AmrypoexoBa T.W. AHrnmmickuil sI3pIK JIEIOBOTO
TEM M0 HUCTOYHUKAM HA | Bsapvmas obomenns [Tekcr]: yuebnoe mocobme. — T.U.
PYCCKOM W  aHTJIMHACKOM olICHK, AmrypbekoBa. — Maxaukamna: UIII Y. — 2018.

sI3bIKaX. 3HAKOMCTBO C
oOpasraMu  MMUCHMEHHBIX
JIETOBBIX KOMMYHHKAITHH.
IIncemennbple 3amanus: 1)
COCTaBJICHUE

MEMOpaHIyMa; 2)
COCTaBJICHHE JIETTOBBIX
HceM (3ampoc,
peKIaManus,
OarosapcTBEHHOE
MUCbMO), 3) COCTaBIIEHHE
npecc-penusa, 4)
MOJATrOTOBKA 0030pa

IIPECCHI. ®oHOBOE UTEHHE.

-95c.

I'ymoBcKkas, I'.H. AHruicKkui SI3BIK
npodeccuonanproro oomenns=LSP: English for
professional communication : ydebHoe mocodue
/ T'.H. 'ymoBckas. - MockBa : M3garenbcTtBo
«®DnurTay, 2016. - 218 c. - bubmmorp. B kH. -

ISBN 978-5-9765-2846-8 ; To  xe
[OnexTponHbII pecypcl]. - URL:
http://biblioclub.ru/index.php?page=book&id=4
82145 (22.08.2022).

AHTIK [DnexTponHbIH pecypcl:
ObpasoBatenbHblil O01or. — Pexum gocryna:

www.tiashija.blogspot.ru (22.08.2022)

St. Jerome’s Team [DaekTpoHHBIH pecypc]:
ObpasoBatenbHblil Onor. — Pexum pocryna:
www.stjeromesteam.blogspot.ru
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5 David Cotton, David Falvey, Simon Kent.
Market Leader. Upper Intermediate Business
English. — Pearson Education Limited, 2021. —

176 pp.

6 Padora ¢ cereBwiMu | IIpesenra- 1 Amyp6ekoBa T.M. AHTIHMiiCKU A3BIK AETOBOTO
maTopmaMu IS | [pus. oromenust [Tekcr]: yueOHOoe mocobue. — T.W.
npodeccCHOoHATBHON Bsaumuas AmrypOekoBa. — Maxaukana: UITL AT'Y. — 2018.
CaMOIIPE3CHTAIIHH. -95c

OLICHKA. .
PaspaboTka u pa3meleHue 2 AHDDK [DnekTpoHHbII pecypcl]:
KOHTEHTA VTS OO0pa3oBaTenbHblli  O0r. — PexxuM  jmocryma:
CaMoIpe3eHTallnH Ha www.tiashija.blogspot.ru (22.08.2022)
BHUPTYaJIbHOM pBIHKE 3 St. Jerome’s Team [OnekTpoHHBIN pecypc]:
JINHTBUCTUYECKUX YCIIYT. Oo0pasoBatenbHblii O6m0r. — Pexum nocryna:

www.stjeromesteam.blogspot.ru (22.08.2022)

7. (I)OHI[ OHCHOYIHBIX CPEACTB Jd IIPOBECACHUSA TEKYHICro KOHTPOJHA YCII€EBAECMOCTH,
HpOMe)KyTO‘IHOﬁ arrecTallum 1o uToraM OCBOCHUA JUCHUIIJIMHBI

7.1. TunoBble KOHTPOJIbHbIE 32IAHUS

1. The ability to give a speech is one of the most valued business skills today. And yet most
people say that giving a speech is their greatest fear. Below are 10 tips on how to
overcome fear of public speaking. Match the tips with their explanations.

1. Expect to be nervous. a. Know what you are going to say — and why you want to say it.

2. Prepare. b. In the thirty seconds before you begin speaking, take three slow,
deep breaths through your nose, filling your belly. As you breathe
out, say silently to yourself, “Relax.”

3. Practice. c. Make the audience your allies. Talk to individuals before your
presentation to get to know them. Look them in the eye as you
speak to them, one person at a time. When your audience sides with
you, your job as a speaker becomes easier.

4. Breathe. d. Even experienced speakers get nervous. Don't try to eliminate
your jitters. Turn them into energy you can use to boost your
delivery.

5. Rehearse. e. Most speakers try to do too much in a speech. Then they worry

about leaving something out or losing their train of thought. Aim,
instead, to communicate one basic idea. Keep it short and simple.

6. Focus on your f. People won’t see how nervous you are. (They can’t tell if your
audience. palms are sweating or your knees are knocking or your heart is
pounding.) So don’t tell them. Smile. Stick your chest out. Look
confident, even if you don’t feel it.

7. Simplify. g. Practice relaxation techniques in the days before your
presentation. Lie down or sit comfortably in a quiet place. Breathe
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slowly. Close your eyes. Imagine your upcoming speaking
engagement. Picture yourself speaking with confidence.

8. Visualize success. h. Stand up and walk around as you practice out loud. Don’t

memorize your speech or practice it word for word. Talk it through,
point by point. Imagine you’re explaining your main ideas to a

friend.
9. Connect with your I. Speak to supportive audiences in small forums where less is at
audience. stake — at a staff meeting or a PTA meeting. Join Toastmasters or

take a Dale Carnegie course. Work with a coach.

10. Act confident. J. Stage fright is rooted in self-preoccupation. (“How am I doing?”’

“Am I making any sense?”’) Stop focusing on yourself. Focus,
instead, on your audience. (“How are you?” “Are you getting this?”
“Can you hear me?”)

2. Which of the following is NOT good advice?
If your equipment breaks down when you are making a speech...
A If at all possible, be prepared to replace key equipment on the spot.

B Focus on the audience and on your message, not on the problem. As you work on a
solution, keep your audience involved. If you can’t quickly resolve the problem, go on
with your presentation as best you can.

C Bring handouts. Make copies of your slides to distribute as you speak, if necessary.

D Use humor to relieve audience tension. When her computer crashes, one speaker says,
“A TV can insult your intelligence, but it takes a computer to make you feel like a total
idiot.” Direct your humor at the situation or at yourself, never at another person.

E Ask someone to fix it and wait patiently.
3. Which of the following is NOT a good tip on how to handle questions and answers?

a. Talk to the person asking the question.

b.  When answering a question begin by addressing the questioner, then turn to

others in the audience. When you finish, look to some other part of the room and

ask, “Who else has a question?”

Be respectful: avoid sarcasm, criticism, or arrogance.

Keep your sense of humor.

Answer the question as directly and briefly as possible without being abrupt.

Use your answers to reinforce your main points. Avoid making a presentation

about a whole new subject.

g. Don’t be afraid to say, “I don’t know.” Ask for the person’s business card and
promise to get back to him or her with the answer.

h. Postpone questions that require lengthy answers. Give a brief answer, admit that
there’s more to be said, and offer to discuss it more fully in private.

i. Turn certain questions back on your audience, asking for their input.

- ® o O
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j. Retain control of the situation, deciding when to move on.

4. Complete the following passage:

In formal 1... or larger meetings it's often | A introduction
necessary — and helpful — to introduce the

main speaker. With the right 2 ... , you can | B transition
make the event more successful and establish

yourown 3 ... . C preparation
An4 ... serves two purposes: D anticipation

1. Itactsasabridge, a5 ... from one part | E gatherings
of a meeting to another. It gives the
audience time to make a mental and | F professionalism
emotional 6 ... .

2. It prepares people for the speaker, | G shift
heightening their sense of openness and
7.... H spotlight

Your task is to introduce the speaker, not to
take center stage. The 8 ... is on you only for a
moment so that you can shine it where it
belongs: on the speaker.

5. There are times — especially for leaders — when using PowerPoint in a speech makes
little sense and may even be counterproductive. Here are seven times when it’s better NOT to use
PowerPoint:

. When you want to project a sense of leadership.

. When you want to engage your audience’s emotions and imaginations.
. When you want (primarily) to connect with your audience.

. When you want (primarily) to engage your audience’s participation.

. When you have limited preparation time.

. When you have limited time to deliver your presentation.

. When your audience suffers from PowerPoint fatigue.

W

~N o o1~

To which from 1 — 7 are A — G a comment?

A Booting up your computer, loading PowerPoint, opening your file, connecting the projector,
and troubleshooting the inevitable problems can take a lot of time.

B Using PowerPoint cues the audience to think of you as an instructor or a trainer — as
someone whose primary goal is to convey information.

C The novelty of PowerPoint has worn off. People have been subjected to too many mediocre
PowerPoint presentations. Slide after slide of bullet points. Cheesy graphics. Annoying special
effects.
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D Sometimes you’re caught last minute with only a short time to pull together a presentation.
You need to use what time you have to analyze your audience, strategize your presentation, and
sketch out a rough outline.

E Once you start a PowerPoint presentation, your audience knows that you are planning to cover
a predetermined amount of material. You have already set the content, scope, direction, and
sequence of your presentation. They know their part is to sit back and observe.

F You want to look your audience in the eye and to say, in effect: “This is me. This is what I
value. This is what I want of you.”

G PowerPoint is best at displaying information, which appeals to people’s rational minds.

6. Complete the following passage with the words provided:

Resolving Conflict Made Quick and Easy!

That’s a contradiction in terms. When | was a boy, my brother and | would get into arguments
over some dumb thing or another. Rather than having us talk the 1 ... out, our Dad would make
us put on boxing gloves, then take us out in the backyard where we would duke it out. Since |
was three years older than my brother, | won every 2 ... .

In retrospect, | see that this was an absurd way to resolve a conflict. All we did was beat each
other to a pulp with the last one standing being declared the “winner.” Unfortunately, this is
often how conflicts are resolved. The person with the bigger 3 ... wins, or the person who wants
to avoid the perception of being on the receiving end of the “bigger punch” gives in or goes
along to avoid the 4 ... . In cither case, nothing is really resolved. There is no mutual 5 ... of
ideas, no contribution, 6 ... , cooperation, or learning. There is only contention, confrontation,
and 7 ... . In reality, both parties lose something.

We should realize that conflict is often the byproduct of being uniquely different—and we are all
unique. We have different values, different experiences, different perceptions, likes and dislikes,
tastes, and 8 ... . In essence, our differences present an opportunity to expand our perspective
and our 9 ... . Unfortunately, we usually have a difficult time considering points of view that are
not our own or that are outside the realm of our own experience. That’s when the conflict shows
up. The 10 ... you face when you encounter conflict is to accelerate through it. Only then you
have an opportunity to resolve it.

A punch

B consequences.
C issue

D understanding
E argument

F biases

G challenge

H collaboration
I compulsion

J sharing

Read the passage above again. According to the author, which of the following is true?
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a. Conflicts are unavoidable.
b. Resolving a conflict may be quick and easy.
c. People tend to be self-centered in dealing with others.
d. People can learn from conflicts.
7. Supply the following text with subheadings.
A. Awareness B. The magic of dialogue C. Listening D. Suspension
E. Honesty and sincerity F. Mutuality G. Inquiry and Reflection
H. A Safe Space I. Growth through crisis J. Identifying Assumptions
General Guidelines for Dialogue
1......: How do you listen? What does it mean to you to hear someone? In Dialogue you should

listen to hear meaning emerge both from individuals and from the group. You need to listen for
common assumptions and for the voices that question those assumptions.

In listening you let meaning unfold in the conversation as a whole. You will then hear the shared
meaning that can evolve only when many individual meanings are shared and heard.

The Chinese character for listen contains the sub characters one heart, eye and ear- all of which
you must use to truly listen. Listening is the first step in making dialogue effective.

the other person is also sincere and telling the truth. This develops trust. You can then engage in
dialogue with confidence.

3 ......: The capacity to see the living processes that underlies all things. It is to become aware of
yourself and the impact you have - right in the moment it occurs. It includes letting go, or
"suspending” your certainty, to see things from another point of view.

With awareness you can entertain multiple points of view at once, even if they are opposed or in
contradiction with one another.

4 .....: Means that you stop your assumptions from interfering with your listening. You neither
suppress what you think nor advocate it. In the words of Isaacs, you “change directions, stop,
step back, see things with new eyes.”

You allow differences to be present — not moving immediately to agreement or debate, but
developing the skill for bridging across the diversity of opinions, assumptions, backgrounds and
ideas.

The word suspend comes from the Latin root suspendere, which means "to hang below." It has to
do with drawing out, or stretching. It refers to displaying your thinking in a way that lets you and
others see and understand.

When you practice suspending your judgments, you learn to hold your opinions lightly. You
consciously open yourself to hearing and understanding each person's point of view. You create
a space between your judgments and your reactions so that you can hear the other person in a
new way. This is key to building a climate of trust and safety in a group.
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others. Yet assumptions are often invisible. Your assumptions are so habituated that you "know"
the world agrees with them.

intent of questions is twofold. One purpose is to draw the other out in a safe and supportive way.
More importantly, questions allow for digging deeply into ideas and perspectives that are novel.

Questions can give room for reflection and develop the understanding of the entire group.
Questions should never belittle or criticize. They are instead a way to learn and understand.

Learning to identify our assumptions allows us to see the world in a new light. By identifying
your assumptions you learn to build common ground and consensus. You learn to respect others
and their contributions, regardless of the fact that these contributions may contradict things you
have long held to be true.

partner in a shared inquiry. You see your partner in conversation as someone whose point of
view is valued, someone with whom to explore the familiar and develop the new.

You are open to the possibility that the meanings of one may cause those of the other to be
revised or changed. The conversation develops together. Yet, everyone is individually
responsible for whatever they feel is needed and relevant.

you can create a safe, holding environment for a group of people. When people feel safe, they
can be more aware of their thinking, their conversations, their interrelationships, and their
potential for better action. This is what Isaacs calls "a strong container.”

9...... : As you address difficult issues, the crises that break out are essential parts of your
development. You learn from them and build with them. You need to stay with the dialogue until
a new level of understanding develops.

only be discovered by the entire group. This is meaning that no individual formed alone - rather
it flows from the group as a whole. For the group, this can be a powerful experience because it is
the creation of shared meaning. Creating shared meaning is a step toward creating community
and working collaboratively.

8. Complete the following passage:

Giving unsolicited advice is what causes problems. Advice is necessarily preceded by a
judgment or evaluation—which is based on our interpretation of the situation. Although you may
sincerely intend to help or assist someone, giving unsolicited advice sends a variety of
underlying messages which are all based on assumptions, and which are almost always perceived
as negative. As a result, advice often comes across as judgmental, authoritative, or self-serving:

e When we give unsolicited advice, the judgmental assumption is, 1 ......

e The authoritative assumption is, 2 ......
e The self-serving assumptionis, 3 ......
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I once worked in an office where one of our co-workers took it upon herself to give us advice
about every aspect of our lives. In an attempt to silence her once and for all, we decided to go out
of our way to solicit her advice on absolutely everything. About a month later, she had in fact
stopped giving unsolicited advice. Asking her for advice clearly communicated to her that she
and her opinions were valued. Once she recognized that, she no longer felt the need to constantly
offer unsolicited advice.

A “T know better than you,” or “I know and you don’t, so I have to tell you.”

B “I need to give you the benefit of my advice to validate or to prove to myself how
smart [ am.”

C “You can’t figure this out on your own,” or “I don’t trust you to figure it out.”
9. Which of the following IS NOT a good suggestion?
Here are some suggestions for making your advice work.

A Don’t interpret rhetorical questions as a request for advice.

B Ask for permission to give advice.

C If you sincerely intend to help or assist someone, do not hesitate to give advice.
D Listen, listen, and listen! «

E Be honest.

F Offer to assist, not insist.

G Allow people decide for themselves.

10. Choose the best title for each paragraph about negotiations:

Look for ways of “expanding the pie”.

Be ready to explore as many variables as possible.

Know your minimum acceptable offer.

Start with easier points and leave the difficult ones for last.

el NS =

a) You must know how much you can give up and what conditions you can accept. It is
essential that you examine many various combinations of variables to be dealt with in the
negotiation process. These variables may include price, delivery conditions, quantity,
credit terms or date.

b) Creative negotiators can work out new opportunities that benefit both parties. In the ideal
situation the opponents achieve their objectives and none of them has to make a
considerable concession. You can argue about how to divide the market or you can work
together and expand it in such a way that each party has a substantial share.

c) Having dealt with the easier issues in a successful way negotiators are more optimistic.
This positive attitude makes it easier to deal with the harder matters.

d) Increasing the number of variables makes it easier to work out a compromise. Whenever
a car dealer does not want to give up the price of a car, he will think about alternative
incentives for the client, such as equipping the car with a better radio or tyres.

11 . Decide which sentences match each negotiation style.

a) Small business owners had no choice but to accept the
price quoted by the large corporation.
b) The question of price proved to be a stumbling block
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1) Win-win negotiation and both parties came back from the negotiations
empty-handed.

2) Win-lose negotiation c) After some haggling both parties achieved their most
important objectives.
3) Lose-lose negotiation d) Neither negotiator knew the needs of the other party

and ended up making unnecessary concessions.

e) Having worked out this creative solution neither party
had to make any unwelcome concessions.

f) There was no room for bargaining — we had to accept
the conditions dictated by the owners of the platinum
mine.

11. Match the tips for people doing business abroad and the names of countries they

apply to.
1) Singapore a) Punctuality is very important. Arriving a few minutes early is
2) China advisable. Talking with hands in pockets is considered rude.
3) Saudi Arabia b) Strong and direct eye contact can be misinterpreted as an attempt
4) USA to intimidate the speaker.
5) Spain ¢) Remember that the O.K. gesture is considered obscene.
6) Germany d) Give your host a firm handshake and maintain direct eye contact.

e) Present your business card with your right hand only because the
left hand is considered unclean. Remember that showing the
bottom of the foot is very impolite.

f) Remember about Guanxi, which means ‘relationships’. Build a
relationship before talking business.

12. Choose the request which is more appropriate for each situation.

1. Ask a close colleague to give you the phone number of a hotel he knows.
a) Can you give me the phone number?
b) I wonder if you could give me the phone number?
2. Ask your manager to read a report you wrote before you send it to a client.
a) Would you mind reading this report before I send it?
b) Can you read this report before I send it?
3. Ask the sales representative from the supplier to send you a brochure.
a) Could you send me a brochure?
b) Would you mind sending me a brochure?
4. Ask a client to return a document to you — unfortunately there is a mistake in it.
a) Please return the document to us as soon as possible.
b) Could you please return the document to us so that we can correct it? Many thanks.
5. You are going to visit a new client; ask them to send you directions to their office.
a) | wonder if you could send me some directions to your office?
b) Can you send me the directions to your office?
6. You want to attend a conference in the US. Ask a senior manager to authorize the
expenditure.
a) Would you please authorize the expenditure?
b) I’d really appreciate it if you could authorize this expenditure.

7.2. MeTroanyeckue MaTepHalibl, ONpeAesilOlIMe MNPOUeAYyPY OLEHMBAHMA 3HAHMI,
YMeHHUil, HaBbIKOB MW (MJIM) ONbITA JAEATEJbHOCTH, XapPAKTePU3YOIIHX 3Talbl
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¢dopmMupoBaHus KOMIIETCHIMA.

Texywuti KOHMpoOL
OnenuBaercs:

B ycrHbIX 3agaHusAx: QOHETHYECKass M TpaMMaTH4ecKas NPAaBWIBHOCTb pEYH, €e
Jekcudeckas coctasisomas (yposeHb B2 nmo OO6mieeBponeiickoi 1ikaie), coOM0JeHUE HOPM
pEUeBOTO DJTUKETA, PErHCTPOB KOMMYHHKAIIMH, YYET €€ MEXKYJIbTYPHOH U >KaHPOBOM
COCTABJISFOIIEH, TOJTHOTA PelIeHUs] KOMMYHUKATHBHOW 3a1a4H;

B nucbMeHHBIX 3aJJaHUSIX: TpaMMaTHYecKas TMPaBHILHOCTh PEYH, COOTBETCTBHE €€
JIEKCUYECKOr0 HamoJHeHHus ypoBHIO B2 mo OOmieeBpomneickoil Imikajie ypoBHEH BiaieHUs
WHOCTPAHHBIMHU SI3BIKaMH, COOJIIOZIGHWE HOPM PEYEBOTO ITHUKETA, PErHCTPOB KOMMYHUKAIIHH,
yUeT €€ MEXKYJIbTYPHOH H )KaHPOBOW COCTAaBJIAIONICH, a/IeKBATHOCTH O(OPMIIEHUS] TMCEMEHHBIX
MPOU3BEJICHNH, ITOJTHOTA PEHICHUS] KOMMYHUKAaTHBHOM 33a1a4u.

N3yuenne kypca si3pIKa JeTOBOTO OOIIEHUS 3aBEPIIACTCS 3aU4ETOM.

8. YueOHO-MeTOANYECKOE 00ecTieYeHne TUCIHILTHHBI.
a) aapec caiita kypca: www.fia.dgu.ru
6) OcHOBHas UTEpaTypa:

1. Amyp6exosa T.W. Business English [Tekct]: yue6noe nocodue. — T.M. AmrypOekoBa. —
Maxaukana: UL JAI'Y. — 2018. — 95 c.

2. T'ycmsxoBa, A.B. Business English in the New Millennium: yue6HOe mocobue /
A.B. T'ycnsixkoBa ; MunuctepctBo oOpa3zoBaHusi M Hayku Poccuiickoir Denepanun,
MOCKOBCKHI TEIarorM4ecKuii rocylapCTBEHHbIM yHUBEpcUTET. - MockBa : MIIY,
2016. - 180 c. : un. - bubnuorp. B kH. - ISBN 978-5-4263-0358-4 ; To e [DneKkTpoHHBIHA
pecypce]. - URL: http://biblioclub.ru/index.php?page=book&id=472847 (22.01.2022).

3. OsumnanamkoBa, .M. The course of business English for the linguistic department :
yueonoe nocobue / U.M. OBunnnukoBa, B.A. Jlebenera ; pen. C.C. XpomoBa. - MockBa
: EBpazwmiickuii oTkpeIThIi HHCTHTYT, 2010. - 301 c. - ISBN 978-5-374-00361-1 ; To xe
[Dnexrponnsiii pecype]. - URL: http://biblioclub.ru/index.php?page=book&id=90921
(22.08.2021).

4. Camoxwmua, T.C. Mind the Gap. Ot KymbTypsl K KyjabType: ydeOHOE MmocoOue o
MEXKyIbTypHOH KoMMmyHuKanuu / T.C. CamoxwHa; MHHHCTEpCTBO 00pa3oBaHUs M
Hayku Poccuiickoit  ®@enepanmu, dDenepanbHOe TOCYIApCTBEHHOE  OFOKETHOE
o0pa3oBaTeIbHOE  YUPEXKJEHHE  BBICHIETO  MPOECCHOHAIBHOTO  OOpa3oBaHUs
«MOCKOBCKHI MeIarornuyeckuil rocy1lapcTBEHHbIN yHHBepcuTeT». - Mocksa : MIIT'Y,
2016. - 112 c. - bubmuorp. B kH. - ISBN 978-5-4263-0470-3 ; To e [D1eKTpOHHBIN
pecypc]. - URL: http://biblioclub.ru/index.php?page=book&id=471218 (22.01.2022).

B) JlomoJIHATEbHAS JIUTEPATYPA!
1. AsumzoBa M.A. Types of speeches and presentations [Tekct]: yue6HOe mocobue. — M.A.

Azu3zoBa. - Maxauxkana: UITL AI'Y, 2005.

2. T'ymosckas, I"'H. Anrnuiickuii s3b1k npodeccuonansaoro oodmenns=LSP: English for
professional communication : yue6noe noco6ue / I'.H. I'ymoBckas. - Mocksa :
WznatenbctBo «@aunHTa», 2016. - 218 c. - bubnuorp. B kH. - ISBN 978-5-9765-2846-8 ;
To xe [OnekrponHslit pecypce]. - URL:
http://biblioclub.ru/index.php?page=book&id=482145 (22.01.2022).

3. David Cotton, David Falvey, Simon Kent. Market Leader. Upper Intermediate Business
English. — Pearson Education Limited, 2001. — 176 pp.
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9. Ilepeuenb pecypcoB HMH(OPMAIHMOHHO-TEJIEKOMMYHHMKANUOHHOH ceTH «MHTepHeTY,
HEeO0XOIMMBIX /1JI5l OCBOEHHS IMCUMILIUHBI.

1. Anrmk [Dnekrponsslii pecypc]: OOpaszoBarenpHblii Omor. — Pexum nocryma:
www.tiashija.blogspot.ru (/lata o6pamenus: 22.01.2022).

2. Amypb6ekxoBa T.W. JIuCTaHIIMOHHBIA KypC «AHTIHMHCKUI S3BIK JICJIOBOTO OOIICHHS
(IpoABUHYTBIH  ypOBeHb). - [OnekTpoHHBIH pecypc]. Pexum  nocryna:
www.edu.dgu.ru ([ata oopamenus: 22.01.2022).

3. BBC Learning English. Talking Business — [Dnekrponnsiii pecypc]. Pexxum nocrymna:
https://www.bbc.co.uk/worldservice/learningenglish/business/talkingbusiness/ (/lara
obpamenus: 22.01.2022) - oOpasoBatenbHblii caiit BBC, comepxuT moadopky
noJkactoB o Business English.

4. Business English (free resources) — [Dnekrponnsiii pecypc]. Pexxum mocryna:
http://www.businessenglishresources.com/  ([lara oOpamenus: 22.01.2022) —
noaOOpKa MarepuanoB (JIEKCMYECKHUX, TPaMMAaTHUYECKUX U HHBIX) Ui M3Y4aroIluX
JIETIOBOM aHTJIMACKUI S3bIK

5. Top 10 websites for Business English teachers. — [Dnexrponnsiii pecypc]. Pexxum
JOCTYyIIa: http://busyteacher.org/7275-business-english-teachers-top-10-sites.html
(ata oOparnenus: 22.08.2022) - mecsTh JIydinx 0Opa30BaTEbHBIX CAWTOB IS
npenoaasareneit Business English. Muorue w3 HuX cojepar MOJE3HbIH MaTepHa
IUTSL CAMOCTOSITEIEHOM PabOThI CTYACHTOB IO KYpCY.

6. St. Jerome’s Team [DnektpoHHBIH pecypce]: OOpaszoBarenbHBIA Onor. — Pexum
noctyma: Www.stjeromesteam.blogspot.ru ([lata obpamienuns: 22.01.2022).

10. MeTtoanueckue yKka3aHusi CTyJleHTAM MarucTparypsl

Jlisi  yCcHemrHoro OCBOEHHWSI MaTepuaia Kypca H IMPHOOPETEHUST COOTBETCTBYIOIIMX
HABBIKOB M YMEHHUI PEKOMEHIYeTCSI 3HAKOMCTBO C OOJIBIIMM KOJHMYECTBOM AayTEHTHYHBIX
0o0pa3loB YCTHBIX M MHUCBMEHHBIX JICNIOBBIX W MPO(ECCHOHAIBHBIX KOMMYHHUKAIIMHA, WX
MOJPOOHBIN SA3BIKOBOM aHanmu3. s pemieHus STOW 3aJadud PEKOMEHIYEeTCsS HE TOJIBKO
WCIIOJIb30BaHNUE COOTBETCTBYIOIICH JTUTEPATYPhI, HO U PECYPCOB MHTEPHETA, B OCOOCHHOCTH TeX,
KOTOpbIE pa3paboTaHbl (M IMOCTOSHHO OOHOBIISIOTCS) CIHEHMUAIBHO JJIs1 OOydYeHUs S3BIKY
nenoBoro u npodeccronanbHoro obmenus. Ocodboe BHUMaHKE ClIeAyeT 00paTuTh Ha TO, KaK B
YCTHOM ¥ TIMCBMEHHOM JICIOBOM OOIICHHWU TPOSBISIFOTCS MEXKYJIBTYPHBIC —pa3IHuus
KOMMYHHUKAHTOB. B COOTBETCTBUU C JAaHHOW MpOrpamMMoi, oOpa3iibl JIENOBBIX KOMMYHUKAIIHIA
MIPEJICTABIICHBI KaK B TEKCTOBOM, TaK U B MYJbTUMEIUIHON Gopme.

Hacrosimiass mporpamMma  HarelieHa Ha ()OPMHpPOBAaHHUE YMEHUH JEJIOBOTO OOLICHHS B
pa3nnuHbIX (hopMaTax ¢ yUeTOM MEXKYIbTYpHOU cocTaBistomnieii. [TapamiensHo pekoMenayercs
paboTath COOCTBEHHO HaJl SI3IKOM JICJIOBOTO OOIICHHWs, B OCOOCHHOCTH €ro JIEKCHYECKOM
COCTAaBJISIOIIEH, OMUpasich Ha KaueCTBEHHbIC pa3paboTku (Hampumep, Market Leader), yposeHb
KOTOPBIX MOI0OMPAETCs] MHAUBHUIYATBHO.

11. Ilepeyenr WHPOPMALMOHHBIX TEXHOJIOIHMH, HCIOJb3yeMBIX INPH OCYIIECTBJICHHUH
OﬁpaSOBaTe.]IbHOFO npouecca no JAUCHUIIIMHE, BKJIIOYas nepeqenb leOFpaMMHOFO
ob0ecrieyeHns] 1 MHPOPMAIMOHHBIX CIIPABOYHBIX CHCTEM.

- I/IH(bOpMaI_II/IOHHO-HOI/ICKOBLIC U CIIPABOYHBIC CUCTCMBIL I/IHTepHeTa;

- UHTCPHCT HJ'IaT(I)OpMBI AJId pasMCUICHU A CO6CTB6HHOTO O6pa3OBaTCJILHOFO KOHTCHTAa
(Web 2.0);

- DJICKTPOHHBIC CJIOBAPH,

- Microsoft Office.
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http://www.tiashija.blogspot.ru/
http://www.edu.dgu.ru/
http://www.businessenglishresources.com/
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http://www.stjeromesteam.blogspot.ru/

12. Onucanue MaTepHaJIbHO-TeXHHYeCKOH 0a3bl, HeO00XOAMMON ISl OCYLIECTBJICHHS

00pa3oBaTeILHOI0 Mpolecca Mo JMCUMILINHE.

[Ipu ocymiecTBiIeHUN 00pPa30BATEIBHOTO MPOLECCa MO JUCHUILUINHE UCTIONB3YIOTCS:

- KOMITBIOTEPHBIC KIACChl (haKylbTeTa HWHOCTPAHHBIX SI3BIKOB (36 paboumx wmecr),
MOJIKITIOYEHHBIE K CETH UHTEPHET;

- y4eOHbIC ayIUTOPUU C TTPE3EHTAIMOHHBIM 000PYI0BaHUEM;

- y4eOHbIC KHUTHU: Y4eOHHKH, y4eOHO-METOJINYECKHE TIOCOOHSI, CIIOBapH, CIIPABOYHUKY;
TIEPUOINKA;

- HArJISTHBIC TIOCOOUS: KapThI;

- yaeOHas MeOerb ¥ IPUCIIOCOOICHUSI.
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