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AHHOTANUA padoyeil MPOrpaMMbl TUCHHUILIMHBI

Huctumnaa « MHOCTpaHHBIN A3BIK B MPOPECCUOHAIBHON AESTEIbHOCTH) BXOJUT
B 0a30BYI0 4acTh 00pa3oBaTeIbHOM MpOrpaMMbl OakaiaBpuaTa Mo HalpaBICHUIO
38.03.02 MeHemKMEHT
JuciumunHa peanu3yercs Ha (akyJabTeTe ynpabiieHus Kadeapod MHOCTPAHHBIX
sa3bIKOB DD.
CopepxaHue NUCLUMIUIMHBI CBA3aHO C OBJIAJIEHUEM CTYAEHTAMH HEOOXOIUMBIM U
JOCTATOYHBIM yYPOBHEM HWHOS3BIYHON KOMMYHUKATUBHOM KOMIETEHIUH JIJIs
pELIeHHs] COLMAaTbHO-KOMMYHUKATUBHBIX 337la4 B Pa3IMYHBIX 00JacTsIX OBITOBOM,
KyJbTYpPHOU, TipoheccuOHaNbHON M HAy4YHOU cep nesaTeabHOCTH, PU OOIIEHUH C
3apyOeKHBIMU TapTHEPaMHU, a TaKXe JJis JaldbHeHIero camooopa3oBaHusl.
JuciumuinHa Hatenena Ha (GopMUpOBaHHUE OOIIEKYIbTYpHON KoMreTeHunn — Y K-
4,
[IpenonaBanue AUCIUIUIMHBI MPEIyCMATPUBAET MPOBEJCHUE CIEAYIOIMIMX BUIOB
y4EOHBIX 3aHITHI: MPAKTUYECKUE 3aHITHSI, CAMOCTOSITENIbHAS padoTa.
PaGouas mporpamMma IUCHUIUIMHBI BKJIIOYAET MPOBEJCHUE CIEAYIOIIMX BHJIOB
KOHTPOJISI ycreBaeMOCTH B (hOpMe YCIeBAaeMOCTH: TEKYIUUA KOHTPOIb B (GopMme
orpoca, TECTOB, 3CCe, KOHTPOJIBHBIX PaOOT W MPOMEKYTOUHBIM KOHTPOJIb B (hopme
3ayeTa U dK3aMeHa.
O0beM MUCUHUITIUHBL 4 3a4eTHBIX €IMHHI], B TOM uucie B 176 akameMuueckux
gacax 1Mo BUJaM y4eOHBIX 3aHSITHI.

Tabmuma 1 (ounas hopma oOydeHHS)

Ceme YueOHbIC 3aHATHS dopma
CTp B TOM 4YHCJIE POMEKYTOYHO
KonrakTtHast pabota oby4aroumxcs ¢ npenojgasaresiem | CPC, | 1 arrectanuu
Bce 13 HUX B TOM (3auer,
ro | Jlexn | Jla6opato | Ipaktu | KCP | koncynsT | uncn | AuddepeHinpo
uu pHBIE YeCcKue aruu e BaHHBIA 3aYET,
3aHATHS | 3aHATUA IK3a HK3aMEH
MEH
3 32 32 76+ OK3AMEH
36
Tabymia 2 (ogHo-3a049Hast hopma 0O0yUeHUs)
Ceme YyeOHble 3aHSATHUS dopma
CTp B TOM YHCIIE MIPOMEKYTOYHO
KonrakTtHast pabota o0y4aromuxcs ¢ npenogasaresniem | CPC | 1 arrecranuu
Bce U3 HUX (3auer,
ro | Jlekn | Jlabopato | IIpaktun | KCP | xoHCYNBT maddepeHnupo
7031 PHBIE YyecKHe anuu BaHHBIA 3aYeT,
3aHATHA | 3aHATHUSI 9K3aMCH
4 26 26 82+ OK3AMEH
36




1.11em ocBOeHMSI JUCIHUTLINHBI

OCHOBHOH LIENIBIO KypcCa SABIIAECTCS

- MpaKTH4ecKoe (GOPMHUPOBAHUE S3BIKOBON KOMIIETEHLMU BBITYCKHHKOB, T.€.
o0OecrieyeHue YpOBHS 3HAHUW M YMEHHM, KOTOPBIM TMO3BOJIUT MOJIb30BATHCS
MHOCTPAHHBIM SI3bIKOM B Pa3jIMYHbIX 00JACTAX NPodhecCUOHANBHON IEATEIbHOCTH,
HAay4YHOH M MpPaKTHYECKOW paboTe, B OOIIEHUH C 3apyOeKHBIMU NMapTHEPAMHU, JJIs
caMm000pa30BaTEeNbHBIX U APYTUX LENEH;

- JajbpHEHIIee OBJAJCHUE WHOCTPAHHBIM S3BIKOM KaK CpPEJICTBOM KpOCC-
KyJIbTYPHOTO OOIICHHS, T.€. B TIOBBIIICHWH YPOBHEW KOMMYHHUKATHBHON W
MEXKYJIBTYPHOH KOMIICTCHIIMH, B KOHTCKCTE IUIAHUPYEMOHM CHCIMAIIBHOCTH —
Oynymieit mpodeccroHaaIbHON W/WIIHN aKaJeMUUECKOU eI TEIbHOCTH;

- BOCIMTAaHME Y CTYJACHTOB 4YYBCTBa OTBETCTBEHHOCTH, 3aKJIaJKa
HPABCTBEHHBIX, ATHYECKUX HOPM TMIOBEJEHUS B OOIIECTBE U KOJUICKTHBE,
dbopMupoBaHUE MATPUOTHUYECKUX B3IJISIIOB, MOTUBOB COLIMAIBHOTO TMOBEACHUS U
NEUCTBUN,  (PUHAHCOBO-3KOHOMHUYECKOTO  MHUPOBO33PEHMS,  CIIOCOOHOCTEH
NPUJIEPKUBATHCS 3aKOHOB M HOPM TOBEACHHS, MPUHATHIX B OOIIECTBE U B CBOEH
npodeccruoHaIbHOM cpeie.

Takum o00pa3oM, Hapsay C TPAKTUYECKOW LEIbl0, Kypc peaau3yeT
oOpa3oBaTeIbHbIE U BOCIIUTATENbHBIE €U, CIOCOOCTBYS PAaCIIMPEHHUIO KPyro3opa
CTYJIEHTOB, MOBBIIICHUIO UX OOIIEH KyJIbTYphl U 00pa30BaHUsl, a TAKXKE KYJIbTYPhI
MBIIIJIEHUS! U TIOBCEJHEBHOTO W MPO(PECCHOHAIBLHOTO OOIIEHHS, BOCIUTAHUIO
TEPIUMOCTHU U YBAKEHHS K TyXOBHBIM LIEHHOCTSIM HApOJOB APYTUX CTPAH.

2.Mecro nucuuniannbl B cTpykrype OIIOII 0akanaBpuara

HNucturnaa «MHOCTpaHHBIM S3BIK B TPO(ECCHOHATBHON JeATeIbHOCTH»
peanmm3yeTcss B paMmMKax 0a30BOM 4yacTH  00pa3oBaTENbHOW  MPOTPAMMBI
OakanaBpuara no HampapieHntro ®I'OC BO 38.03.02 — MeHeKMEHT SIBISIETCS
TUCHUTUIMHOM, 00513aTeIbHOM JIJIST U3yUYSHHUS.

CnenuanbHble TpeOOBAHUS K BXOJHBIM 3HAHUSM, YMEHHSIM U KOMIIETCHIUSAM
CTYAEHTOB HE MPEIyCMATPUBAKOTCS, OJHAKO IS ONPEICIICHUS YPOBHS M3YUYCHHS
JTUCIUIUTMHBL (OCHOBHOTO WJIM TIOBBIIIEHHOTO) Ha (haKynabTeTe B IIEJIOM U B
OTACNBHBIX AKaJEMHYECKHX TpyINax PEKOMEHAYETCd NPOBOJIUTH BXOJHOE
TECTUPOBAHUE WM CcoOecejoBaHUWE ISl OMPENENICHUs] HMCXOAHOTO YpPOBHS
KOMMYHUKAaTUBHOM KOMIIETEHIIMM oOy4yaroumuxcsi. ba3oBas opueHTanusi Kypca
OBJIQJICHUSI MHOCTPAHHBIM SI3BIKOM TIIO3BOJISIET OTHECTH €ro K WHTETPAaTUBHOU
MOJIENIA, TMPEAINOJIAralied HUCIOIb30BAHUE CPEACTB HHOCTPAHHOIO A3bIKA A
peann3alry MEXIPEAMETHBIX CBSI3€M M MO3BOJISIIOLIEH HApSAy € NPaKTHYECKOU
LEJbI0 pealn30BbIBATH 00IIe00pa3oBaTeibHbIE W  BOCHHUTATENIbHBIE I1IETH,
CrOCOOCTBYSI PACUIMPEHUIO KpPYro3opa CTYAEHTOB, MOBBIIICHUID WX OOIIeH

4



KyJbTYpbl U O0Opa30BaHHUsA, a TaKXKe KyJIbTYpbl MBIIUICHUS W TOBCETHEBHOTO W
npo(ecCUOHAaNBHOTO OOILIEHUsI, BOCHUTAHUIO TEPIUMOCTH U YBAXKEHHS K
TYXOBHBIM IIEHHOCTSIM JIPYTHX CTPaH U HApOJIOB.

Huctumnna "VHOCTpaHHBIA SI3bIK B MPOQPECCUOHATBHON AESATENBHOCTU
IIPENOJacTCs Ha IIEPBOM Kypce M IIpearionaracT OCHOBHOM YPOBEHb BIIAJCHUSA
MHOCTPAHHBIMHU sI3bIKaMU B Juana3oHe ypoBHei: A2 (OCHOBHOHM ypOBEHb
BJIAJICHUS] MHOCTPAHHBIM sI3bIKOM 10 OO0I1IeeBponeicKon nkaae ypoBHEH) UCXOs
U3 HAYAJIBHOTO YPOBHSA  WHOSA3BIYHOM  KOMMYHMKATUBHOW  KOMIIETEHLHUU
00y4Jaromuxcs.

3. Komnerenuun ody4yarwuerocs, popmupyemsie B pe3yjbTaTe 0CBOCHUA
AUCHUIIMHBI (epeYeHb IVIAHUPYEMbIX Pe3yJbTATOB 00y4eHH) .

Kox u Kon u Ilnanupyembie IMpouexypa
HaMMeHOBaHUe HaMMeHOBaHUe pe3yabTaThbl 00yUeHus! 0CBOEHMS
KOMIIETEHIIMU U3 | MHAMKATOpAa

onoIn JOCTHKEHM ST

KOMIIeTeHIIUii (8
coomeemcmauu ¢

orior
VYK-4 Cnocoben | b-YK-4.1. Bener 3HaeT: COBPEeMEHHbBIC YcTHbI# onpoc,
OCYILIECTBIISITh JIEJIOBYIO cpeacTBa MHGOPMAIMOHHO- | MMCbMEHHBIHN OMpoc,
JIETIOBYIO MEepenucKy Ha KOMMYHUKAIIMOHHBIX npe3eHTals,
KOMMYHHKAIIMIO B | ”THOCTPAHHOM TEXHOJIOTUil; acce,
YCTHOU U | SI3BIKE C YUETOM YMeeT: noaaepKuBaTh YCTHBIN OI1poc,
MUCbMEHHOM ocoOeHHOCTEeH KOHTAKThI ITPHU MIOMOIIN JTUCKYCCHSI,
bopmax Ha | CTWJIMCTUKH AEKTPOHHON MOYTHI; MUChbMEHHAas
roCy/IlapCTBEHHOM | O(HIIHATIbHBIX Brnaneer: mpakTuueckumu KOHTpOJIbHAsE pabora,
SI3BIKE UCEM U HABbIKAMU HCIOJIb30BaHUS | TECTUPOBAHUE
Poccuiickoit COLIMOKYJBTYPHBIX | COBPEMEHHBIX
Oenepanuu U | pa3nuyuit KOMMYHUKATUBHBIX
WHOCTPaHHOM(BIX) TEXHOJIOT Ml
s3bIKe(ax) b-YK-4.2. Bnaneer:

Boinmonnser ans rpaMMaTUYECKUMU

JMYHBIX [eel KaTeropusiMu U3y4aeMoro

nepeBo (BIX) HHOCTPAHHOTO (BIX)

0(UIIHATIEHBIX U s3bIKa (OB)

npodeccnoHanbHBIX

TEKCTOB C

UHOCTPAHHOTO

S3bIKa HA PYCCKUIA,
C PYCCKOTO SI3bIKa
Ha MHOCTPaHHBIIH;

b-YK-4.3. YctHO VYMeer: BeCcTH IHMANoOr,
MPECTaBIISET coOmrofast HOpMBI PEUEBOTO
pe3yNnbTaThl CBOEH | STHUKETa, UCTIOIb3YS
JIeATEIIbHOCTHU Ha pa3NyYHbIC CTPATETHH;
WHOCTpPaHHOM BBICTPanBaTh MOHOJIOT;
SI3BIKE, MOJKET BECTH 3aIIMCh OCHOBHBIX
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MOIIeP>KaTh MBICIEH U (aKToB (U3
pasroBOp B XOJI¢ UX | ayAUOTEKCTOB M TEKCTOB
00CYKICHUS JUTSL YTCHWSI ), 3aIHUCh
TE3UCOB YCTHOTO
BBICTYIUICHU S/ TTHCBMEHHOTO
JIOKJIaJ1a 10 U3y4aeMoi
npobieme

4. O0beM, CTPYKTYpPA U COepPKaHue JUCHUIINHBI.

4.1. O0beM JUCHUILUIMHBI coOCTaBJsieT 4 3aYeTHBIX eauHun, 176
aKaJeMHYeCKHX YaCOB.

4.2. CTpyKTYpa AUCUMILIUHBI.
4.2.1. CTpykTypa IUCUUILIMHBI B O4HOU opMe 00ydeHust

Buabl yueonoii = ®opMbl TEKYLIETO
Pa3nennl 1 TeMbl padoThl, BKJIIOYas g KOHTPOJIA
Ne JAucuuniamHbl « CaAaMOCTOSITEJIbHYI0 S ycrneBaeMocCTH (no
n/n = padoTy CTYyAeHTOB U :‘ HeldenAm cemecmpa)
= § TPY10eMKOCThH (B g dopma
§ 3 qacax) 2 NPOMEKYTOYHOM
3 = 5 ) E aTrecTanuu (no
= S =| 4 . 8 S cemecmpam)
= =| £ E| 5 s o8
= S =
Sl 2E & | E2| 3
5|28 2 | 32|C
SlE ol & £ S
1 Mopyas 1. Il | 1-6 12 24 | YcrHbll onpoc,
Management as a Juckyceus, nokian,
science MUChbMEHHAs
6.1. Definition of 4 8 KOHTpOJIbHast paboTa
management
6.2. Levels and areas 4 8
of management
6.3. Functions of 4 8
managers
2 Mopyas 2. " | 7-12 12 24 | YcrHbll onpoc,
The art of TECTHUPOBaHUE, 3CCE,
managing JICKYCCHSI,
7.1. The managerial 6 6 Npe3CHTAIHS,
job and skills MUChbMEHHAs
7.2. Leadership 6 6 | koHTposBHas paboTa
7.3. Human 6 6
behaviour
3 Monyas 3. "l | 13- 8 28 | YcrHblii onpoc,
Some areas of 17 TECTUPOBAHUE,




management
8.1. Human
resources
management
8.2. Risk
management

14

14

JAUCKYCCHA, COUMHCHUC,
IIUCbMCHHAasA
KOHTpOJIbHAst paboTa

IHoaroroska K
JIK3aMeHy

36

DK3aMeH

Hroro

32 36

76

4.2.2. CTpyKTypa IUCUUILTMHBI B OYHO-3a04YHOM (hopMe 00yueHus

Ne

Pa3nenl 1 TeMbl
JucuMnianHbI

Buapl yueonoii
padoThl, BKJIIOYasI

®opMbI TEKyILLET0
KOHTPOJIS
ycneBaeMocCTH (no

=
S
= CaMOCTOSITEJILHY IO S
n/n = padoTy CTYyAeHTOB U :‘ HeldenAm cemecmpa)
= § TPYA0EMKOCTH (B g ®opma
§ 3 qyacax) 2 NPOMEKYTOYHOM
& = = ) E aTTecTanuu (no
g g | - < S cemecmpam)
= =| £ E| s o8
= S -
S| 2E 2 | Eg 3
2 B35 |53
RElE ol 2 2 O
1. | Moayas 1. IV | 1-6 10 26 | YcrHbll onpoc,
Management as a Huckyccns, noknan,
science MUChbMEHHAs
6.1. Definition of 2 10 | koHTpOJIBHAsS paboTa
management
6.2. Levels and areas 4 8
of management
6.3. Functions of 4 8
managers
2 Mopy.sb 2. vV | 7-12 10 26 | YcrHbli onpoc,
The art of TECTUPOBAHUE, ICCE,
managing JICKYCCHSI,
7.4. The managerial 4 8 Npe3CHTAIHS,
job and skills MUChbMEHHAs
7.5. Leadership 4 8 | koHTpoNBHas paboTa
7.6. Human 2 10
behaviour
3 Mopyas 3. v | 13- 6 30 | YcrHslii onipoc,
Some areas of 17 TECTUPOBAHUE,
management JICKYCCHSI, COUNHEHHE,
8.1. Human 4 14 | nucbmeHHas
resources KOHTpOJIbHast paboTa
management
8.2. Risk 2 16




management

4 IMoaroroBka K v 36 DK3aMeH
IK3aMeHy
HUroro 26 36 82

4.3. Cogepxxanue TUCUMILIMHBI, CTPYKTYPHPOBAHHOE 10 TeMaM (pa3aesiam).

Monayas 1. Management as a science

Tema 1. Definition of management/Levels and areas/Functions of managers
Q@onemuxe: TPEHUPOBKA TPYJAHONPOU3HOCUMBIX CJIOB IO CIEHUAIBHOCTH
«MCHCIPKMCHT»; HHTOHAIIUA BOIIPOCUTCIIbHBIX HpCI[J]O)KeHI/Iﬁ " KPpAaTKHUX OTBCTOB B
auajiorax.

Jlexcuxa: PCUCBBIC (I)OpMy.III:»I MPUBCTCTBUA WU 3HAKOMCTBA, BCKIIMBLIC (I)OpMy.IIBI
HpOCB6LI nu O6paHICHI/ISI, Pa3rOBOPHBIC KIIMIIC JIA ACJIOBBIX BCTPCY, J]&HbHGfIHICG
paciMpCHUC MMOTCHIUAIIBHOT'O CJIOBAPs; Y3KOCIICIIMAJIbHAA HpO(l)CCCI/IOHaJIBHaSI n
Hay4dHasd1 JICKCHUKaA.

I'pammamuxa: Passive voice; Subjunctive mood; Sequences of Tenses.

losopenue (MOHOJOT, AWANOr); YMEHHE 3aJaBaTh BOIMPOCHI; HCIOJIH30BAHHE
PCUCBLIX KIIMIIC 3HAKOMCTBA U ITPHUBCTCTBUS, yCTHLIﬁ o0OMeH I/IH(l)OpMaIII/ICI;'I, B TOM
YUCJIIC YCTHLIﬁ KOHTAKT B IIPOHICCCC ACIOBLIX BCTPCY, AUCKYCCHA IIO TCMC «KTo0
Bamu ympaBnser u kem ymparisieTe BbI?», «B kakoi chepe MeHeIKMEHTa s Obl
XOTEJI pa60TaTL»

Ilucemo: TMCBMEHHBIE JICKCUKO-TPAMMATHYCCKUC  YIIPAKHCHHA, HAIIMCAHUC
JOKJIaga «KJIaCCI/ILICCKI/IG/COBpeMeHHBIG MCHC/I’KCPBLI. Hx BKJIal B HAYKY»,
HanucaHue 3cce «Kakum s BUIXXY UACAIIBHOT'O MCHC’KCPaA»

Ccolika Ha yuebHo-mMemooudecKkyro aumepamypy, ykazanwuyio 6 n.8 (3,5,9,11)

Monyas 2. The art of managing

Tema 2. The managerial job and skills / Leadership / Human behaviour
@onemuka: pa3BUTUE CIIYXOIPOU3HOCUTEIBHBIX HABBIKOB HA HOBOM MaTepuase
Jlexcuka: pedeBbie (HOPMYINBI MPUBETCTBUS U 3HAKOMCTBA; BEKJIUBBIC (HOPMYITBI
MPOCHOBI U 0OpaleHus; pa3rOBOPHBIE KIWIIE JJIs JACJOBBIX BCTPEY; MajbHEHIIee
pacirpeHre MOTEHITMAIBHOTO CIIOBApPs; Y3KOCTeNHalbHas TpodeccuoHanbHas U
Hay4Hasi JEKCHKa:

I'pammamuka: uHenmuuubie (OpMbI Tharojia (TePyHIAWH ¥ TPUYACTHE); THUIIBI
MPUAATOYHBIX MPEAJIOKEHUN; MOIAJIbHBIE TJIArOJIbl.

Tosopenue (MOHONIOT, IWAJOT): YCTHBIM OOMeH HWH(pOpMamuel, B TOM 4HCIIEC
YCTHBII KOHTAaKT B XOJI€ JEJIOBBIX BCTPEY, BBISIBJICHUE CBOMX CUJIBHBIX U CIA0BIX
CTOpOH, Hokjan mo Teme «CTUIM PYKOBOJCTBa»; nuckyccusi mo teme «Kakwue
KauecTBa JICJNIAIOT 4eJioBeKa JjuaepoM?», «UTo oTianmyaeTr TpeOOBATEIBLHOTO
MEHeKepa OT NpuaupyuBoro?», «CrmocoObl CTUMYJIMPOBAHUS W MOTHBALIMU
COTPYIHUKOB pabOTaTh € MOJHOM OoT/auel», cobeceqoBaHuE M0 TpUEMY Ha paboTy




Ilucvmo: coctaBieHne paboyero IUlaHa MEHEKepa; HamucaHwe pedepartos,
COCTaBJICHHE aHKET Mo mpuemy Ha paboty; acce «llouemy mromm pabotaroT?y,
«XO0po1Io JI OBITh TPYIOTOTUKOM 7

Ccolika Ha yuebHo-memooudecKkyro aumepamypy, ykazanuyio 6 n.8 (3,5,9,11)

Monyas 3. Some areas of management
Tema 3. Human resources management / Risk management

Koncynpranym mno JIHCUUILIMHE HE 3alJIaHUPOBAHBI W MPOBOMASTCA IO MEpE
HeoOxoaumMocTu. MHauBUAyalbHbIE KOHCYJIbTAIIMU MPOBOJATCS MPHU MOJATOTOBKE
JOKJIAJI0B TIO BBHIOPAHHBIM CTyJeHTaMu TeMaMm. OHU MPOBOASTCSA B ayJIUTOPHOU U
BHEAYJIUTOPHOM (110 3JIeKTpoHHOU TouTe) popme. KosnekTuBHas KOHCyIbTalUs B
ayIUTOPHOM (hopMe MPOBOIUTCS MPU MOJATOTOBKE K caue 1uddhepeHInpoOBaHHOTO
3a4era.

5. O0pa3oBaTe/ibHbIE TEXHOJIOTHH

Br160p 00pa3oBaTenbHBIX TEXHOJOTHI JJIsT TOCTHKEHUS 1IeJiel U PeIIeHUs 3aj1ad,
MOCTaBJICHHBIX B paMKax y4eOHOW AuCHUIIIMHBI «HOCTpaHHBIH S3BIK B
npodeccuoHaIbHON IeATeTbHOCTHY 00YCIOBIEH MOTPEOHOCTHIO CPOPMUPOBATH Y
CTYJI€HTOB KOMIUIEKC OOIIEKYJIbTYPHBIX KOMIIETEHIIUNH, HEOOXOJUMBIX MJif
OCYLIECTBIICHHS] MEXKJIMYHOCTHOTO B3aUMOJICUCTBUS W COTPYIHHYECTBA B
YCIOBUSAX MEXKYJIbTYPHOM KOMMYHHMKAIlMM, a Takke obOecrneurBarth Tpedyemoe
KayecTBO OOyUeHHUs Ha BCEX €ro dTamnax.

@opMbl M TEXHOJOTHM, HCIOJb3yeMble IJisi OOYyYEeHHS AHTJIMICKOMY SI3BIKY,
peanu3yoT KOMIIETEHTHOCTHBII W JUYHOCTHO-JAESITEIBbHOCTHBIM  MOAXOIBI,
KOTOpPhIE B CBOIO OYEpEelb, CIOCOOCTBYIOT (OPMHUPOBAHUIO M PA3BUTHIO Q)
MOJIMKYJIBTYPHOH SI3BIKOBOM JIMUHOCTH, CIIOCOOHON OCYIIECTBIISATH MPOTYKTUBHOE
oOIlIEHHEe C HOCUTSISIMU JPYrUX KyJIbTyp; ©0) CIIOCOOHOCTEH CTYIEHTOB
OCYLIECTBIIATh PA3JIUYHbIE BUJIBI NEATEIbHOCTH, UCIOJIb3Ysl AHIITUNUCKUI S3BIK; B)
KOTHUTHUBHBIX CHOCOOHOCTEW CTYAEHTOB; I') MX TOTOBHOCTH K CaMOPAa3BUTHIO U
caM000pa30oBaHUIO, a TaKkKe CIOCOOCTBYIOT TMOBBIMICHUIO  TBOPYECKOTO
MOTCHIIMAJIA  JUYHOCTA K  OCYIIECTBICHHIO CBOMX  MPO(heCcCHOHATBHBIX
00513aHHOCTEH.

VY4eOHbIii mporiecc 0OazupyeTcss Ha MOJEIH CMENIAaHHOTO OOy4YeHHs, KOTopas
nomoraeT 3(p(PEeKTUBHO COYETATh TPATUIIMOHHBICE (POpPMBI OOY4YEHHS W HOBBIC
TEXHOJIOTHU.

Crnemmnduka mucnumaudbl  «MHOCTpaHHBI  s3bIK B TpodeccroHambHOMN
NEATENIbHOCTIY ONPEeNIeNIIeT HEOOX0IUMOCTh 00Jee MMPOKO MCIOIb30BaTh HOBHIE
oOpa3oBaTelIbHBICE TEXHOJOTHH, HapsSAy C TpPAJAANHOHHBIMHU  METOJAMH,
HampaBlieHHbIMM Ha  (GopMupoBaHuE 0a30BbIX HABBIKOB  MPAKTUYECKOU
NEATeNIbHOCTH C KCIOJb30BAHUEM MPEUMYIIECTBEHHO (QPOHTAIBHBIX (OpM
paboTHI.



I[Ipy  0O0yyeHMHM  HHOCTPAHHOMY  S3bIKYy  HCIOJIB3YIOTCS  CIIEIYIOIIHNE
00pa3zoBaTeIbHbIE TEXHOJIOTHU:

- TexHonoruss  KOMMYHUKAaTHBHOTO  OOy4YyeHUsT —  HampaBlI€Ha  Ha
(¢opMHUpOBaHME KOMMYHUKATHUBHOM KOMIIETEHTHOCTH CTYJIE€HTOB, KOTOpas
aBigercss 0a30BOM, HEOOXOAMMOM HJis aJanTalud K COBPEMEHHBIM YCIOBUSM
MEKKYJbTYPHON KOMMYHHKAIIUH.

- TexHonoruss pasHOypOBHEBOTO (AU PEpeHIIMPOBAHHOIO) OOYYEeHHUS —
[IPEIIIOIaraeT OCYIIECTBICHUE II03HABATEIBHONU JEATEIIBHOCTA CTYAEHTOB C
y4€TOM HUX HWHIUBUAYAJIbHBIX CIOCOOHOCTEW, BO3MOMKHOCTEHl W HHTEPECOB,
NOOLIPSIE WX PEaNU30BbIBATH CBOW TBOpUecKWid mnoTeHuuan. Co3naHue u
UCIIOJIb30BAHUE JUArHOCTHUYECKUX TECTOB SBISIETCS HEOTHEMIIEMOM YacCThIO
JAHHOM TEXHOJIOTUHU.

- TexHomnoruss MoaynbHOro oOOyuY€HHUs — TMpEeAyCMaTpUBaeT JCJICHHE
collepKaHUsl JTUCUMIUIMHBI HA JIOCTATOYHO aBTOHOMHBIE pa3ienbl (MOIYJN),
MHTETPUPOBAHHBIC B OOIIMIA KYypC.

- Nudopmarnmonno-koMmmyHukaimonusle texHonorun (MKT) - pacmmpsitoT
pamMKu  00pa3oBaTeNIbHOTO  Mpollecca,  MOBBIMIAs  €ro  MPAKTHYECKYIO
HAIPaBJIEHHOCTh, CIOCOOCTBYIOT HMHTEHCHU(UKAIUU CAMOCTOSITEIbHON pPaboThI
yYalluXCsd M IIOBBIICHUIO IO3HABaTEJbHOM akTtuBHOCTU. B  pamkax HWKT
BBIAEJISIIOTCS 2 BU/IA TEXHOJIOTHUIA:

- TexHomoruss MCHOJIIB30BAHUSA KOMIIBIOTEPHBIX IIPOIPaMM — II03BOJISET
3¢(}EeKTUBHO JOMOJIHUTH MpoLecc OO0ydeHHs A3BIKY Ha BCEX YPOBHSX.
MynbTUMEIUIHBIE NPOrPAMMBI IIPEAHA3HAYECHBl KaK I ayJUTOPHOW, Tak M
CaMOCTOSITEIbHOM ~ pabOTBl ~ CTYAEHTOB W  HalpaBlI€Hbl Ha  pa3BUTHE
IPAMMAaTUYECKUX U JIEKCUYECKUX HABBIKOB.

- WHTEpHET-TEXHOIOTUA — TPEAOCTABIISAIOT IMIUPOKUE BO3MOKHOCTH JUIA
novcka uHpopMauu, pazpaboTKu MEKIYHApPOJHbIX HayUYHbIX MPOEKTOB, BEACHMUS
HAy4HBIX UCCIICJOBAHUM.

- Texnonoruss MHAMBUAYANIU3aLMK OOYYEHUS — IIOMOTAeT pPEATU30BBIBATH
JMYHOCTHO-OPUEHTUPOBAHHBIN MOJXO0M, YUUTHIBasI HHIUBUyaJIbHbIE OCOOEHHOCTH
Y IOTPEOHOCTU YYAIUXCS.

- TexHOoI0THs TECTUPOBAHUS — UCIIOJIB3YETCS U1l KOHTPOJISL YPOBHS YCBOCHHUS
JEKCUYECKUX, I'PAMMATUYECKUX 3HAHMM B paMKax MOAYJISA HA OIPEACIEHHOM
srane oOyueHUs. OCYIIECTBICHHE KOHTPOJII C HCHOJIb30BAaHUEM TEXHOJIOTHH
TECTUPOBAHMSI COOTBETCTBYET TPEOOBAHUSAM BCEX MEXKIYHAPOAHBIX SK3aMEHOB 10
MHOCTPaHHOMY  s3bIKy. Kpome TOro, [gaHHas  TEXHOJOTHS  IO3BOJISET
NPENoAaBaTeNl0  BBISIBUTH M CHUCTEMATH3UPOBAaTh  acCMeKThl, TpeOyrolue
JOTOJIHUTEIBHON TPOPAOOTKH.

- IIpoexTHast TEXHONOIHUA — OPUEHTUPOBAHA HA MOJEINPOBAHNE COLMAIBHOTO
B3aMMOJECHCTBUSA YYalIUXCS C LEIbI0 PEUICHUs 3aJa4M, KOTOpas ONpPENeisaeTCs B
paMKax MNpOPEeCcCHOHAIBHON MOATOTOBKH CTYACHTOB, BBIAEISAS Ty WIH HHYIO
IpeIMETHYI0 00sacTh. Mcrnonb30BaHWE MPOEKTHOM TEXHOJOTMU CIOCOOCTBYET
peanu3anuy MEeKIUCUUIUIMHAPHOIO XapakTepa KOMIIETEHINH, (POPMUPYIOIIMXCS B
nporuecce 00y4eHus! aHINIMUCKOMY SI3BIKY.

10



- TexHonoruss o0ydyeHus B COTPYJHUYECTBE — PEAIHU3YET HACH0 B3aWMHOIO
OoOy4eHHMsI, OCYIIECTBISAsA KAK MHAMBUAYAJIbHYIO, TaK M KOJUJIEKTUBHYIO
OTBETCTBEHHOCTb 32 PELICHUE YUEOHBIX 3a/]1a4.

- UrpoBas TeXHOJOrUs — MO3BOJISIET Pa3BUBATh HABBIKM PACCMOTPEHHUS psiaa
BO3MOXHBIX CITIOCOOOB pelIeHUs MPoOJieM, aKTUBU3UPYsI MBILUIEHUE CTYIEHTOB U
packphIBasi JMYHOCTHBIA MOTEHIMAN KaKI0T'0 YYalerocs.

- TexHonoruss pa3BUTUS KPUTUYECKOTO  MBIIUIEHUS — CHOCOOCTBYET
dbopMUPOBaHUIO Pa3HOCTOPOHHEN JTUYHOCTH, CIIOCOOHOM KPUTHUYECKHA OTHOCUTHCS
K uMH(pOpMaIUK, YMEHUI0 OTOMpaTh MHGPOPMALMIO [JIsl PELIEHUs MOCTABICHHON
3a/1aun.

Peanuzanuss KOMIIETEHTHOCTHOTO M JIMYHOCTHO-AESATEIBHOCTHOIO TOJXO0/a C
UCIIOJIb30BAaHUEM TMEPEUMCIECHHBIX TEXHOJIOTHMI NpelycMaTpUBaeT aKTHBHBIE U
MHTEpaKTUBHbIE (OpMbI 00YUEHUS, TaKUE KaK JEJIOBbIE U POJIEBBIE UTPHI, pa3doop
KOHKPETHBIX CUTYalllil, KOJUIEKTUBHAS MBICIUTENbHAS JESITENbHOCTh, JUCKYCCHH,
paboTa HaJ MPOEKTaMU HAYYHO-HCCIE0BATEIbCKOTO Xapakrepa u T. 1. [Ipu sTom
3aHATHS C MCMOJb30BAHUEM HWHTEPAKTUBHBIX (OopM cocTaBisitoT He meHee 70%
BCEX ayJUTOPHBIX 3aHATHUH.

KommnekcHoe wucnoib3oBaHue B y4eOHOM IIpOIIECCE BCEX BBIINIEHA3BAHHBIX
TEXHOJOTUNA CTUMYJIHMPYIOT JUYHOCTHYIO, MHTEJUIEKTYalbHYI0 aKTUBHOCTD,
pa3BUBAIOT  [MO3HABATENIbHBIE  MPOLIECCH,  CIOCOOCTBYIOT  (HOPMUPOBAHUIO
KOMIIETEHLUH, KOTOPBIMU J0JKEH 001a1aTh Oy Ay CIIEIUAINCT.

6. YueOHO-MeTOAMYECKOE O0ecriedeHre CaMOCTOATEILHOM PadoThI CTY1€HTOB.
Paboueit mporpammoit aucuuruinHbl «HOCTpaHHBIN S3BIK B MPOQeCCHOHATBHON
JESTENBHOCTUY» TMPEyCMOTPEHA CaMOCTOsTEIbHAs paboTa CTYJEHTOB B 00BeMe
146 dacoB, W3 KOTOpPHIX 36 4YacOB OTBEJAEHHI Ha IOATOTOBKY K JK3aMCHY.
CamocrosiTenbHass paboTa TPOBOAUTCS C IIEJbIO YIAyOJNEHUS W PaCHIUPECHUS
3HAHUM MO AUCHUIUIMHE W MPEAyCMaTPUBAET CIEAYIOLIME BHIbl BHEAYIUTOPHOMN
pPabOTHI CTYJACHTOB:

- paboTa ¢ peKOMEH0BAHHOW JTUTEPATYPOl HA PYCCKOM M HHOCTPAHHOM SI3BIKE U C
NHTepHET-UCTOYHUKAMU C [EJIbI0 YCBOEHUSI TEOPETHYECKOrO Marepuana
JTUCUUIUIAHBL;

- IOATOTOBKA K MPAKTHUYECKUM 3aHATHUSIM (BBIMOJHEHHE 33IaHUM MO JIOMAIlHEMY
YTEHUIO);

- IOJIFOTOBKA K 3CCE, AOKJIaJaM, IPE3ECHTALHIM;

— MOJATrOTOBKA K KOHTPOJILHBIM paboTaM;

— MOJITOTOBKA K 3a4€Ty/9K3aMEHY.

JIns  pacumiupeHusi 3HAHUW 1O JUCHMIUIMHE PEKOMEHAYETCS HCMOJIb30BaTh
NuTtepHeT-pecypchl: MPOBOAUTH MOUCK B PA3JIMYHBIX MOMCKOBBIX CUCTEMAX, TAKUX
kaKk www.rambler.ru, www.yandex.ru, www.google.ru, www.yahoo.com, a takxe
B OJlorax mpemnojaBaTeneu.

BI/IIILI Hu (l)OprI KOHTPOJIA CaMOCTOSITEeJIbHOM paﬁoTbl CTYACHTOB B paMKax
0CBOCHUSA TUCHUIIJIMHBI ((I/IHOCTpaHHbIﬁ A3BIK»
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Pa3nein, Kol | = 2 Bupa padorsl Hopma Bpemenu
KOMIIETEH U = HA BbINOJIHEHHE
E (B yacax)
Monyns 6 U3Yy4YEHUE paszuenos 10
JUCHUIUIMHBL 1O  y4eOHOM
auTepatype, B TOM  UHCIIE
BOIIPOCOB, HE OCBEHIAEMBIX Ha
NPAKTUYECKUX 3aHSTHS;
MOJATOTOBKA K MPAKTUYECKUM 10
3aHSTHUSM;
MOATOTOBKA K KOHTPOJTIO 6
TEKYIIUX 3HaHUU o
JMCHUTINHE
Monayns 7 U3y4CHUE pas3znenos 8
JUCIIUTITAHBI 1o y4deOHOMU
auTepatype, B TOM  YHCIIE
BOIIPOCOB, HE OCBENIAEMBIX Ha
MPAKTUYCCKUX 3aHSTHS;
NOATOTOBKA K IPAKTUYECKUM 8
3aHATHUAM;
MOATOTOBKA K KOHTPOJIIO 8
TEKYILNUX 3HAHUU o
JTVCLUIUINHE
Monayns 8 VU3y4YCHHUE pas3nenos 10
JUCUUTUTAHBI o yueOHOM
auTepaTtype, B TOM  YHCIIE
BOIIPOCOB, HE OCBEIIAEMbIX Ha
NPAKTUYECKUX 3aHSTHS;
MOJITOTOBKA K IMPAKTUYECKUM 8
3aHSATHUAM;
IIOATrOTOBKA K KOHTPOJTIO 10
TEKYIIUX 3HAaHUU o
JUCLUUIUIAHE
Hroro 76
Tembl Oucyunaunbl 0I5l CAMOCMOAMENLHO20 U3YUEeHUSL:
Paznen, kon | /o | Conep:xxanne TEeMBbI nas | Kon | @opma
KOMIIETEHI[ | me | CAaMOCTOSITeJIbHOT O U3y4YeHUs U | -60 | KOHMPOIA
um M | CCBUIKH HA JINTEPATYPY uac
bl 06
Monyns 1. | 12 | Public relations 26 | YcrHbIid
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- | JlomamHee yreHue o11Ipoc,

13 TECTUPOBAH
Jlureparypa: ue, acce,
Ceviika ~ Ha  Y4eOHO-MemoOudecKyro JUCKyCCHS,
aumepamypy, — yKazawHyto 6  n.8 MUChMEHHAS
(7,10,11,12) KOHTpPOJIbHA

a1 pabora
Monyns 2 Marketing 24 | YcTHBIH
IT Management ompoc,
Jlutepartypa: TECTUPOBAaH
Ccoitka  Ha  Y4eOHO-MemoOUudecKy ue,
aumepamypy, — yKazawHyro 6  n.8 TUCKYCCHS,
(7,10,11,12) COYHHEHUE,
MUChbMCHHAs
KOHTPOJIbHA
s pabora
Moayns 3 Successful entrepreneurs 28 | YcrHblii
The role of government OTpoc,
JlutepaTypa: TECTHPOBaH
Ccoltka  Ha  Y4eOHO-MemoOUdecKyo ue, acce,
aumepamypy, — yKazawhyio 6  n.8 TUCKYCCHS,
(7,10,11,12) MUCHEMEHHAs
KOHTPOJIbHA
s paboTa

7. @oHA OUEHOYHBIX CPEIACTB /ISl MNPOBeJeHUS TEKYyllero KOHTPOJIA

ycrneBaeMoCTH,
AUCHMUTIJINHBI.

NPOMEKYTOYHOI  aTTeCTANMM  TO

7.1. IlepeyeHb KOMIETEHHHMH € yKa3aHHEM 3TAaNoOB MX
npoiecce 0CBOCHUs1 00Pa30BaTe/JIbHOM POrPaMMBbI.

HTOramM

OCBOCHMA

¢popmupoBanus B

Koau Ko un Ilnanupyemsle IIpouexypa
HAUMeHOBaHUe HAUMeHOBaHUe pe3yJbTaThl 00yYeHust O0CBOEHHS
KOMIETEHIIUH U3 | HHIUKATOpPa
oron AOCTHKEHUS

KOMIeTeHI Ui (8

coomeemcmeuu ¢

oriorl
YK-4 Cnoco6en | b-YK-4.1. Bener 3HaeT: COBPEMEHHbBIE YcTHbI ompoc,
OCYIIIECTBIISTh JIEIOBYIO cpenacTBa HHGOPMAIMOHHO- | MUCHbMEHHBINH  OIpOC;
JIETTIOBYIO MIEePETHCKy Ha KOMMYHUKAIIHOHHBIX Mpe3eHTAaIs,
KOMMYHHKAIIMIO B | HTHOCTPAHHOM TEXHOJIOTUil; acce,
YCTHOH U | S3BIKE C YIETOM YMeeT: noiep KuBaTh JOKJIA],
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MMHUCbMEHHOMN
bopmax Ha
rocy/lapCTBEHHOM
SI3BIKE
Poccniickoit
®denepauun u
MHOCTPaHHOM(bIX)
s3bIKe(ax)

oco0eHHOCTEH KOHTAKTHI IIPU TIOMOIIA

CTUJIUCTHKH SJICKTPOHHOM MOYTHI;

oduIHaTbHBIX Bnaneer: npakTHYeCKUMH

[IACEM U HAaBBIKAMH MCIIOJIb30BAHUS

COLIMOKYJIBTYPHBIX | COBPEMEHHBIX

pa3TuIHiA KOMMYHHKATHBHBIX
TEXHOJIOTHH

B-YK-4.2. Brnaneer:

Brinonsser s rpaMMaTHYECKUMH

JIMYHBIX LIEJIeH
EPEBOJT
0(UIIHATIBHBIX U
poheccuoHaTBHBIX
TEKCTOB C
HMHOCTPaHHOTO
SI3bIKa HA PYCCKH,
C PYCCKOTO SI3bIKa
Ha WHOCTPAaHHBIN;

KaTeropusiMu U3y4aemMoro
(BIX) HHOCTPAHHOTO (BIX)
A3bIKa (OB)

b-YK-4.3. YcrHO
MPEJICTABIISIET
pe3yabTaThl CBOEH
ACATCIIBHOCTH HA
MHOCTPAaHHOM
A3BIKE, MOYXKET
MOIEPKATh
pasroBop B XOJ€ UX
00CYXICHHS

YMeer: BeCTH IHAJNOT,
co0Ir0/1as1 HOPMBI PEYEBOTO
ITHKETA, HCITOJIb3Ys
pa3IUYHbBIE CTPATETHH;
BBICTPanBaTh MOHOJIOT;
BECTH 3aI1Ch OCHOBHBIX
MBICIIEH U GakToB (U3
ay/IMOTEKCTOB M TEKCTOB
JUTSI 9T€HHUST ), 3aITUCh
TE3UCOB YCTHOTO
BBICTYIICHUS/TTACEMEHHOTO
JOKJIaa 1Mo U3y4aeMoi
npobieme

JUCKYyCCHS,
IIUCbMCHHAasA
KOHTpOJIbHAsE padoTa,
TECTUPOBAHUE

7.2. TunoBbie KOHTPOJIbHbIE 3aJaAHUS

KounTpoabnast padora 1

1. a) Translate the text in writing.

The right skills

For a long time, hard skills, for example skills in technical subjects, were
considered the most important thing in business. But more and more, people are
realizing the importance of soft skills — the skills you need to work with people,
and in the case of manager, to manage people in tactful and non-authoritarian, non-

dictatorial ways.

b) Write a description of the soft skills required for your job or one you

would like.
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2. Match the words in the left column with the correct definitions in the right

hand column:

1) achieve v

a) the control or organization of people, a business, a
department of a firm, a project, or a process.

2) executive n

b) a person who defines issues, shapes ideas and leads the
action.

3) employ v

c) very good at doing something that involves special ability
or training.

4) management n

d) to succeed in doing or having what you
planned or intended, usually after a lot of effort.

5) skillful adj

e) to pay someone regularly to do a job for you or to work as
a member of your organization.

6) interview n

f) a senior manager in a business or other organization.

7) shaper n

g) a formal meeting in which someone asks you questions to
findout ifyou are suitable for a job, course of study etc.

3. Complete each sentence with a word/word combination from the box:

summary carryout keytasks contributions first-line  background
common purpose  attitudes  responsibilities  middle  arise

followership  teams

1) There are three general levels of management:. top managers,

managers and

managers.

2) Managers are charged with of taking actions that will make it
possible for individuals to make their to group objectives.

3) Most important problems from people, their desires and

4) Tasks can be achieved more easily by with a :

5) Aresume is a short of the candidate's and qualifications.

6) Managers

planning, organizing, staffing, leading and controlling.

7) Leadership implies because people tend to follow those who can
satisfy their needs.
8) The of managers can be organized into five functions.

4. An employee negotiates with his manager over compensation for working at
the weekend. Complete the dialogue with phrases from the left.

a) It sounds Manager We’d like you to go to Dubai to meet our
reasonable, but... agents there.

b) I see. Well, I can
understand that. Employee (agrees) 1

¢) Do you mean...

d) Let me think.

Manager You’ll need to travel on Friday so you
can meet the agents on Saturday and
15
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e) OK — that’s great! Sunday.

f) Here’s another idea. .. )
Employee (clarifies) I’1l have to work over

the weekend?

Manager Yes. In Muslim countries, Friday is the
weekend and Saturday and Sunday are
normal working days.

Employee (makes a neutral response) 3 Can
| take some days off to compensate?

Manager (takes time to think) 4 We’re
too busy to spare you at the moment, but
we could give you 2 days’ extra pay.

Employee (agrees in principle) > I'm
doing an MBA and | have to study at the
weekend. | really need some extra time
for that.

Manager (makes an alternative suggestion)
® How about taking one day off

for study when you get back from Dubai.

Then we’ll add an extra day to your

holiday.

5. Translate the following sentences into English.

1. YmopaBrnenue — 3TO MPOIECC IIIAHUPOBAHUS, OPTaHU3AIUH, [TOA00pa KapOB U
KOHTpOJIs. 2. CaMbIMH OOBIYHBIMU c(epaMu ypaBIICHUS SIBISIOTCA (PUHAHCHI,
NPOW3BOJICTBCHHBIE  ONEPAlM{, MAapKeTHHT,  JIIOJACKHE  PeCcypchl H
aAMUHUCTpUpoBaHue. 3. 3a7aya MEHeIKepa 3aKII04aeTcs B TOM, 4TOOBI JaBaTh
PYKOBOIAIINE YKa3aHUs, HEOOXOAMMBIC IS BBITIOJHEHHUS OOmMX 3amad. 4.
PaGora meHemkepa oueHb CiOXHAa W MHororpanHa. OHa ToOJpa3ymeBaeT
JUIEPCTBO, BJIACTh U BIUSHUE, KOTOPHIE IOJKHBI OCHOBHIBATHCA B IEPBYIO
ouepesb Ha YBAXCHUW MOJYMHEHHBIX. 5. 3a Xopourylo paboTry paOOTHHUKHU
MOJIYy4al0T  BO3HATPAXKIEHHWS, HANpuMep, TOBBIIICHHWE  3apIuiaThl U
IPOJIBIXKEHUE TI0 CITyXOe.

6. a) Use the required tense aspect forms in the following sentences, observing
the rules of the Sequence of Tenses.

1. He considered that this problem (to solve) in the near future.
2. | asked how long it (to take) him to make that plan.
3. The president (to want) to convince people that the energy crisis was real.
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b) Read a sentence and write another sentence with the same meaning,
observing the rules of Passive Voice.

Example: We can solve the problem. — The problem can be solved.

1. They had to postpone the meeting because of illness.

2. They are going to hold next year’s congress in San Francisco.

3. People should send their complaints to the head office.
¢) Translate the verbs in brackets. Don’t forget that there exist mixed types
of Conditional sentences.

1. If (te1 Ob1 mpuiren) ten minutes earlier you would have got a seat.
2. If (morona Oynmer xoporias) we’ll go out.
3. (Ecu 6n1 oHa ObL1a 37¢Ch), She would help us.

4. (Bs 651 He monanmu/get) into trouble if you had obeyed my instructions.

7.Give the terms to the following definitions:
= money paid to people without asking for a service in return
= money paid to people when they stop working
= money paid to people Who have no work
= money owed by the government of a country
= money received by governments from taxation
= money a worker keeps after paying taxes

8. Over to you. Make a list of things that are important when choosing a job, e.g.
earning a lot of money, working for a big company, helping other people ....

IIpumepHbIe 3a1aHUA VISl IPOMEKYTOUYHOTO KOHTPOJIS

I. Match each of the words in the list with its definition:

a. cancel 1. arrange a meeting

b. postpone 2. find another time for the meeting
c. bring forward 3. hold the meeting later

d. cut short 4. hold the meeting sooner

e. fixup 5. hold a longer meeting

f. extend 6. finish the meeting earlier



g. reschedule 7. not hold the meeting at all
8.
I1. Choose the request which is more appropriate for each situation.

1. Ask a close colleague to give you the phone number of a hotel he knows.
a) Can you give me the phone number?
b) 1 wonder if you could give me the phone number?

2. Ask your manager to read a report you wrote before you send it to a client.
a) Would you mind reading this report before 1 send it?
b) Can you read this report before | send it?

3. Ask the sales representative from the supplier to send you a brochure.
a) Could you send me a brochure?
b) Would you mind sending me a brochure?

4. Ask a client to return a document to you — unfortunately there is a mistake in
it.
a) Please return the document to us as soon as possible.
b) Could you please return the document to us so that we can correct it?
Many thanks.

5. You are going to visit a new client; ask them to send you directions to their
office.
a) | wonder if you could send me some directions to your office?
b) Can you send me the directions to your office?

6. You want to attend a conference in the US. Ask a senior manager to
authorize the expenditure.
a) Would you please authorize the expenditure?
b) I’d really appreciate it if you could authorize this expenditure.

I11. A brilliant design engineer wants to leave the company. How could you
persuade her to stay? Complete the suggestions using phrases from the
right column.

1. How about ... a) really should find out why she wants to leave.
2. Whydon’t ... b) offered her some share options?

3. What ifwe ... C) just raise her salary?

4. 1think we ... d) giving her longer holydays?

5. Couldn’t we ... e) that we have a meeting with her to talk about it.
6. Isuggest ... f) we increase her productivity bonus.
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IV. Look at the nouns below. Choose one verb which can’t be used in
collocation with each noun.

1) asuggestion

a) put forward b) make C) reject d) do
2) a proposal

a) accept b) agree c) consider d) make
3) an idea

a) deny b) have c) put forward  d) suggest
4) aproblem

a) face b) deal with c) make d) sort out
5) a decision

a) come to b) do C) reach d) take
6) a solution

a) put forward b) look for c) work out d) deal with

V. Read the list of steps in a negotiation below. Match the verbs on the left
with nouns on the right to form verb-noun partnerships.

a Take 1 rapport

b Reach 2 an offer

c Make 3 the benefits
d Sign 4 an agreement
e Build 5 an alternative
f Propose 6 abreak

g Stress 7 the contract

1) Develop a good relationship with your negotiating partner:
2) Propose something:
3) Emphasis the advantages to your partner:
4) Suggest something different:
5) Pause during the negotiation to give yourself time to think:
6) Success! You strike a deal!
7) Now commit yourself to paper:

V1. Match the phrases on the right with the actions of the person leading a
meeting.
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a) Tell a speaker to keep to
the topic

b) Encourage someone to say
more

€) Summarize

d) Ask someone to contribute

e) Remind people about time

f) Ask someone to do
something

g) Stop one speaker so that
another person can speak

h) Clarify the meaning

1) Can you take notes please?

2) OK — we’ve only 20 minutes left. Can
we move on?

3) Sorry what do you mean exactly?

4) You’re a technical expert — what’s your
opinion of the new system?

5) Right — let me summarize the main
points again.

6) Could you tell us a bit more about that?

7) Sorry to interrupt, Jan, but I’d like to
hear what the others think.

8) Let’s stick to the main point.

VI11. Complete the following chart with different parts of speech:

verb noun verb noun
1)aim (at) — 6)Improve —
2)promote — 7)— impact
3)— Range 8)Benefit _
4)_— exploration 9)solve _
5)possess

VIIIl. Match the words in A with definitions in B

A
Promote
Scope
Range
Possess
Skill

Impact

B

a) the ability to do something

b) effect, influence

C) giving a sense of being return
d) to get an advantage of

e) having a strong charm or

f) the field within which a place
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Benefit g) to own, to have as one’s

Challenging h) to help something to develop

Fascinating 1) vary within definite limits

Rewarding g) calling for special effort or
dedication

I X. Suggest the Russian equivalents

to obey safety requirements; governments take a larger/smaller share; to the
economy inefficient; measures of government spending; interest on the natra debt;
total spending; to allocate resources between competing demands

X. Replace the parts in italics by synonyms.

it's generally declared; managers of factories must obey the requirement
Government directly influence what is produced; to bring up a question; t< collect
taxes; Government’s expenditure is financed by imposing taxes.

Hmozoewviii Konmpos no oucyuniune
(ax3amen):
WToroBeiil yCTHBIN 3a4eT C OIICHKON BKJIIOUYACT CIEAYIONTUE TPEOOBAHNS
- MIUCbMEHHBIN TIEPEBOJI TEKCTA Ha MPO(ECCHOHATEHYIO TEMY;
- o iepKaHue 6ece/ibl ¢ IK3aMEHATOPOM T10 U3YYCHHBIM TeMaM

IIpumepHble 3a1aHus ISl IK3aMeHAa
1. Read and translate the text in writing.
When product is king

Lucy Kellaway

Mr James Dyson was wearing purple boots, red socks, elastic-waisted trousers and a
white shirt on which every button was a different colour. The message was clear: the wearer of
these clothes does not consider himself to be an ordinary businessman. In fact Mr Dyson does
not consider himself a businessman at all. Never mind the fact that he has sold more than £1
billion ($1.65 billion) worth of vacuum cleaners. Never mind the fact that his company is the
market leader in the UK and is one of the few UK manufacturers which exports to Japan. Instead
he sees himself as a designer, an inventor and a champion of British manufacturing. He has just
written a book about his ten-year struggle to sell his bagless machine. During that time he was
laughed at, exploited and ripped off by big business and ended up making and marketing the
vacuum cleaner himself.

You can start discussing any aspect of the company you like, but all conversations
quickly lead back to one subject: the product. ‘I am totally product-orientated. If our product is
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wonderful and if we look after people, including our retailers and our customers, the business
looks after itself.’

Itis all very well for a small company to think this way. Indeed the whole structure of the
Dyson operation seems ideally suited to a family firm focused around one product.

Everyone is encouraged to be creative, just like their boss. Memos are banned, e-mail is
discouraged. Face-to-face is in. New employees, whatever their level, spend their first day
making a vacuum cleaner, which they can then buy for £20.

Nearly all employees are hired directly from college - Mr Dyson says he does not want
anyone in his company who has already been contaminated by business. And as a final
concession to creativity, everyone wears their own clothes. Suits are the uniform of the enemy.
But do these practices really make a difference? Surely what you wear is unimportant: it must be
possible to be creative in a suit. Mr Dyson smiles and shakes his head. ‘Wearing a suit
straitjackets you. Allowing people to wear shorts and a T-shirt means they are more natural. It’s
a statement of freedom and liberation.” When the company grows even larger and diversifies into
other areas, surely then it will be forced to become a business a bit more like all the others. Mr
Dyson insists that what the company is doing now can simply be extended when there are more
people.

From the Financial Times

2. Speak on the topic.
1) Definition of Management. Its Nature and Purpose.
2) Levels and Areas of Management.
3) The Functions of Managers.
4) The Managerial Job and Skills.
5) Leadership
6) The Role of Government.

7.3. Meroauyeckue MaTepHAJIbI, ONpeIeJsiOIIie MNMPOUeaypy OUCHUBAHUA
3HAHMH, YMEHHUI, HABBIKOB M (WIH) ONBITA AeATEJIbHOCTH, XapPaKTePHU3YOINX
Tanbl GopMUPOBAHUSA KOMIIETCHIIH M.

Pazpaborannplii B pamMKax JaHHOW MpOTrpaMMbl TIepeYeHb yMEHHUH
BBITIOJTHSET HECKOIBKO (DYHKIIMMA, TOCKOJIBKY KaXJI0€ OTAECTbHOE YMEHHE MOXKET:

- BBICTYIIaTh B KAUECTBE LEIM KOHKPETHOTO 3aHATHUS (CEpUU 3aHITUN);

- CIYXXUTh 3aJlaHueM Mpu GOPMHUPOBAHUN KOHKPETHBIX PEUYEBBIX JEHCTBUIA;

- OBITh OOBEKTOM TMPOMEKYTOUHOW OIEHKH B paMkax (popMUpOBaHHS
OJIHOTO U3 BHJIOB PEUYEBOU JIEATEIBHOCTH;

- OBITh 0OBEKTOM peIIEKCHH TIPU CAMOOIICHKE;

- BBICTYNATh B COBOKYMHOCTH C APYTUMU YMEHHSIMU B KOHKPETHOM BHU/IE
pEUeBO NIESITEHOCTH KaK OOBEKT HWTOTOBOM OIEHKH CGHOPMHUPOBAHHOCTH
KOMMYHUKAaTUBHON KOMIIETEHIUU;

- ABJIATHCS TIOKa3aTeaeM d(P(HEKTHBHOCTH MPOIIECCOB O0YUCHHUS U YICHHUS.

[To oxonuanuu [ Kypca CTyAEHTBI OBJIIaJIEBAIOT YMEHUSMHU Ha YpOBHE A2BO
BCEX BHUJIaX PEUYEBOH JEATEIbHOCTH.

YMeHus B 001aCTH ayTUPOBAHMUSL:

- MOHMMaTh OCHOBHOE COJEPKAHME KOPOTKHUX JUAJIOrOB / COOOIIEHUN B
npejenax 0003HaAYEHHBIX TEM;

- IOHUMATh OOIIYI0 TEMY IMYOIMYHOTO BBICTYIUJICHUS OTACIBHBIX JIUIL;

- MOHUMATh (PAKTUYECKHE JaHHBIE O KIMMATUYECKUX OCOOCHHOCTSIX PErHOHa
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B paJilio-, TEJIEPENOPTAKE;

- MOHUMATh COOOIIeHUsT 00 PKOJOTMUECKUX Mpobiiemax / kKaracTpodax B
3BYKOBOM BapuaHte 1o MHrepHery;

- IOHUMAaTh OOBSABIICHUS B a3pPONOPTY / Ha BOK3aJe MO IPOMKOM CBA3H;

- TOHMMaTh OCHOBHBIE IIOJIOKEHUS 1O XOJy TMPE3CHTAlHUH MPOEKTa
COKYpPCHUKaMU;

- IOHUMATh ONMKMCAHKE MPOAYKTA B PEKIIAMHOM COOOIIEHUU;

YMeHus B 00J1aCTH YTCHHUS:

- BBIJICIISITHh peainy, PaKThl, 1aThl, HIMCHA B TEKCTaX CIIPAaBOYHHKA,;

- IOHUMATh ONMKCAHKUE rOpojia / peTuoHa / CTpaHbl B MyTEBOJUTEIIE;

- OIIPEJIETTUTh BpeMsi MPUOBITUS B paCIUCaHUU TIOE3/10B;

- IOHUMATh KpaTKyto UH(popMaluo 06 opUCHON TEXHUKE B OpOIIope;

- IOHUMAaTh OCHOBHbIE OMorpaduyeckue JaHHbIe 00 U3BECTHBIX JIEATENAX;

- TIOHMMATh coJiepKaHue a(UIIHBIX OOBSIBICHUN MO OTpaciu B pPa3HbIX
CTpaHax.

YMeHus B 00J1aCTH TOBOPEHUS:

- COOOIMTH / y3HATH JIMYHBIC TaHHBIE O ceOe/ mapTHepe 1o y4uebe;

- pacckasaTh 0 cebe, cembe / 0 TOCTONPUMEYATENbHOCTSX /;

- pacckasaTh / pacClpOCHUTh O JIMYHBIX HHTEpPECcax, MPEANOUYTCHUSX;

- pe3toMHUpOBaTh HHPOPMAIIUIO 00 aKTyaJIbHBIX COOBITHSIX;

- BbICKA3aTh MHEHHUE B Oecesie O KHUTE;

- CPaBHUTH IKOJIOTHYECKHE / KITUMATUYECKHUE YCIOBUS B Pa3HBIX PETHOHAX;

- BBIPa3uTh CBOE OTHONIEHUE K TJIaHaM Ha Oyayiee;

- clieaTh MPE3eHTAIMIO O CUTYaIlMi B YKOHOMHUKE HAa OCHOBE CTaThU;

- OLIEHUTH BOMPOCHUK / pe3yabTaThl ONPOCa B TPYIIIIE.

YMeHnus B 0051acTy TUChMa:

- OIIMCaTh B YACTHOM ITMCHME CBOU yCTIEXH B (pOpMaTE IJIEKTPOHHOM MOYTHI;

- HamMcaTh Ouorpaduio B 2JICKTPOHHOM BHUJIE;

- 3aTIOJTHUTH AHKETY / OTPOCHBIN JIUCT;

- HaIrMcaTh BOIIPOCHI JJII UHTEPBBIO B (hopMaTe 3JIEKTPOHHOM MOYTHI;

- HaImMcaTh 3ampoc O BO3MOKHOCTHU CTRXKUPOBKH;

- 0bOpMHTH 3aKa3 HA KHUTY B UHTEPHET - Mara3uHe;

- HaIlMcaTh CTaThIO B CTYJACHYECKYIO Ta3eTy;

- 000CHOBaTh MOTHBBI BBIOOpA TEMBI JIOKJIA/IA;

- COCTaBUTh TE3UCHI /IS MIPE3CHTALUN COACPIKAHUS MTPOCKTA;

- HaIMcaTh TJIaH CBOETO BRICTYILICHUS MO MaTeprajgaM MHTEPHET-CaiTa.

OOuuit pe3ynbTaT BBIBOAUTCS KAaK HMHTErpalibHAsl OILICHKA, CKJIAJAbIBAaIOIIasl W3
TeKymero KoHTpois - 70 % u mpomexxyrouroro konTpois - 30 %.

Tekymuii KOHTPOJIb MO TUCUUILIMHE BKIIOYAET:

- mocemenue 3auatuii - 10 Gamos,

- y4acTUE Ha MPAKTUYECKUX 3aHATUAX - S50  Oamos,

- BBIIIOJIHEHHE JIOMAIIIHUX (ayIUTOPHBIX) KOHTPOJbHBIX paboT - 40 06aos.
[IpomexyTOUHBIN KOHTPOJIb MO AUCIUIUIMHE BKIIOYALT:
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- yCTHBIN onpoc - 40 6anos,
- IUCbMEHHAsI KOHTPOJIbHAs padoTa (3cce, anHoTauud) - 30  Oamios,
- TectupoBanue - 30 Oanios.

8. IlepeyeHb OCHOBHOW W [JONOJHUTEJbHOM Y4YeOHOH JIMTEpPATypHl,
HEe00X0AMMOi 11l OCBOCHM S JUCHMILIUHBI.
a) a) Azapec caiita Kypca
http://cathedra.dgu.ru/?1d=109

0) OcHoBHas JiUTEpaTypa:
1. AHraudckui sI3bIK T TYMaHUTApUEB [DJIEKTPOHHBIN pecypc]: yuyeOHUK is

CTYyJICHTOB  BY30B, oOy4Jaromuxcs Mo  TYMaHUTapPHO-COLMAIBHBIM
cnenuanbHocTam/ M.B. 3onoroBa [u 1p.].— DJIEKTPOH.TEKCTOBBIE JaHHbBIE.—
M.: IOHUTU-JAHA, 2015.— 368 c—  Pexum  pocryna:
http://lwww.iprbookshop.ru/52608.html.— 3BC «IPRbooks» (1aTta obpamieHus
—3.03.2018)

2. Unbuunckas E.Il. ImproveyourEnglish [DnexkTponHblii pecypc]: yudeOHOE
nocobue mno anrnuiickomy si3biky/ Wnbumnckas E.IT., Toamauea M.A.—
DNeKTpOoH.TeKCTOBbIe JaHHble.— CapaToB: By3oBckoe oOGpazoBanue, 2018.—
85 ¢.— Pexum pocryna: http:// www.iprbookshop.ru/74283.html.— 3BC
«IPRbooks»(mata ooparienus — 3.05.2018)

3. WUnpunnckas E.II. M3yunMm aHTIMACKUNA C yAOBOJBCTBHEM. AHTIIHMIHCKAS
rpaMMaTHKa B MCHOJIb30BaHUU [DIIEKTPOHHBIN pecypc]: yueOHoe mocodue 1o
anrmiickomy  s3piky  /  Wnbuumnckas  EJdI,  Tonmawea  U.A.-
DNeKTpOoH.TeKCTOBbIe MaHHbIe.- CapaToB: By3oBckoe oOpazoBanue, 2018.- 321
C.- Pexum  nmocrtyma:  http://www.iprbookshop.ru/74282.html.-  3BC
«IPRbooks»(mata obparmierus — 23.04.2018)

B) JlonoJIHUTEIbHAS JIUTEPATYypa:
1. bypenuna A.C. Anrnuiickuii s36Ik. COOpPHUK TEKCTOB W 3aJaHUil. YPOBEHb
Pre-intermediate [DnekTpoHHBIN pecypc|: ydeOHO-MeToAamdeckoe mocodue/

bypennna A.C.— DnekTpoH.TeKCTOBbIE JAaHHble.— M.: MockoBckuit
ryMaHuTapHeii  yHuBepcutet, 2016.— 51 c.— Pexum pgoctymna:
http://www.iprbookshop.ru/74693.html.— 3BC «IPRbooks»(nara oOparmicaus
—3.03.2018)

2. Tomuupiackuit  10.b.  ['pammaTtnka aHMIMCKOTO sI3pIKA [ DNEKTPOHHBIN
pecypc]: cOOpHHK yrpakKHeHHH i cpeaHer mkoibl/ [omumpiaCKHi FO.b.—
OnektpoH.TekcToBbie gaHHble.— CII6.: KAPO, 2013.— 192 c.— Pexum
noctyma: http://www.iprbookshop.ru/19511.html.— 3BC «IPRbooks»(maTa
obpamenus — 5.05.2018)

3. HdynopoBa D.C. IlpakThueckuii Kypc aHTIMKWCKOTO s3bIKa. JIekcuko-
rpaMMaTHYECKuEe YOpaKHEHWS M TECThl [DJIEKTPOHHBIA pecypc]: ydeOHoe
nocobue/ dynopoa 3.C.— DnekrpoH.TekcToBbie manHbie.— CII0.: KAPO,
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2015.— 352 ¢.— Pexum noctymna: http://www.iprbookshop.ru/68612.html.—
OBbC «IPRbooks»(nara oopamienus — 3.02.2018)

. 3annHa E.JI. AHrIMACKUH SI3BIK. Dcce: TEMbl U apTyMEHTBL. «ANpHUC-TIpece»,
Mocksa, 2015.

. Ky3pmun A.B. TecTbl 1o aHIIIMHCKOMY SI3bIKY [DJIEKTPOHHBIA pecypc]:
rpaMMaruka, Jiekcuka, ayauposanue/ Kysemun A.B., Arees C.B.—
OnektpoH.TekcToBble aaHHblie.— CII6.: KAPO, 2010.— 288 c.— Pexum
noctyma: http://www.iprbookshop.ru/19412.html.— 39BC «IPRbooks»(nata
obpammenus — 13.03.2018)

. Mutpomikuna T.B. CnopaBouHMK 1O TpaMMaTUKE aHIJIIMHCKOrO S3bIKa B
Tabnunax [InekTpoHHbId pecypc]/ Mutpomikuna T.B.— DneKkTpoH.TeKCTOBBIC
nanusie.— Munck: TerpaCucremc, Terpamut, 2014.— 96 c.— Pexum
nocryma: http://www.iprbookshop.ru/28225.ntml.— 3BC «IPRbooks»(nara
obpamenus — 9.03.2018)

. MorytoBa O.A. AHrIMACKUH S3BIK [ DJIEKTPOHHBIN pecypc]: yueOHoe mocodue/
MorytoBa O.A.— DnekTpoH.TeKcTOBble naHHble.— CaparoB: AW Ilu Op
Menma, 2018.— 103 C.— Pexum JOCTYyTIA:
http://www.iprbookshop.ru/71553.html.— DBC «IPRbooks»(sata oOparienus
—3.03.2018)

. Hecrepenko B.I'. HudopmaTuBHOE 4YTEHHWE Ha AHIJIMHACKOM  SI3BIKE
[DnexkTpoHHBIH pecypc]: yueOHO-MeToquuyeckoe nmocooue st ctyaentoB I u 11
KYpCOB HESI3BIKOBBIX CIIeUAIbHOCTEH/ Hecrepenko B.I'.—
DneKTpoH.TeKCTOBbIe NaHHble.— CapaToB: By3oBckoe oOpazoBanme, 2018.—
49 c.— Pexum goctymna: http://www.iprbookshop.ru/76828.html.— 35bC
«IPRbooks»(mata oopamienust — 10.04.2018)

. Conogmeit E.W. Ilpaktuyeckuif KypCc aHIVIMICKOTO s3bIKa [DJIEKTPOHHBIN
pecypc]: yuebnoe nmocobue/ Conmoseit E.1.— DnekTpoH.TEeKCTOBBIE TaHHbBIE.—
OpenOypr: OpenOyprckuit rocynapctBeHHbI yHuBepcutet, ObC ACB,
2014.— 139 c¢.— Pexum noctyma: http://www.iprbookshop.ru/24343 . html.—
BBC «IPRbooks»(narta ooparnenns — 13.03.2018)

9. Ilepeuenb pecypcoB HH(OPMALMOHHO-TEIEKOMMYHUKAIIMOHHON ceTH
«/HTEepHeT?, He0OXOAUMBIX IJISI 0CBOCHHS TUCIUILINHbI

. Moodle [DnekTpoHHBIM pecypc|: cucTeMa BUpPTyaldbHOro oOydeHwus: [Oaza
nanHbeiX| / Jlar.roc. yH-T. — r. Maxaukana. — Jloctyn u3 cetu JII'Y wmm, nocie
PETHCTpAIMU U3 CETH YH-Ta, U3 JIFOO0H TOYKHU, UMEIOIIEH TOCTYIT B MHTEPHET. —
URL: http://moodle.dgu.ru/ (naTa obpamenns 21.03.2018).

: OO0pazoBaTenbHbII oJsior [DNeKTpOHHBIN pecypc]: URL:
https://asiaabbag.blogspot.com
: OO6pa3zoBartenbHbIif oJsior [DIeKTpOHHBIN pecypcl: URL:
https://bilaloff.blogspot.com
OO6pa3zoBarenbHbIi oJsior [DNEeKTpOHHBIN pecypcl: URL:

https://dzhakaeva.blogspot.com
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S. OO0pa3oBaTenbHbII oJor [DneKTpOHHBIN pecypcl: URL:
https://gszarema.blogspot.com

6. OO0pa3oBaTenbHbII oJor [DneKTpOHHBIN pecypcl: URL:
https://soullessdianal?.blogspot.ru
7. OO6pa3oBaTenbHbII oJor [DneKTpOHHBIN pecypcl: URL:

https://talifasacademia.blogspot.ru

8. OobpazoBarenbHbiii caliT Pycckoit cinyx0b1 BBC [DnexTponnslii pecypc]: URL:
www.bbclearningenglish/com (section “BusinessEnglish”). (mara oGpamienus
05.03.2018)

9.  OOpaszoBaTenbHblii caT [DnekTpoHHbId pecype]: URL: http://www.better-
english.com/exerciselist.html

10.0O0pa3oBaTenbHbIi CalT BCEMUPHOM 0O0yUaroliell KOMHaHUU [DJICKTPOHHBIM
pecypc]: URL.: https://www.pearsonelt.com/professional-
development/resources.html(xara ooparienus 15.09.2018)

11.OdunmnanbHbIi CauT HOBOCTHOTO nojpa3iesieHus aMEepUKaHCKOM
tenepaguokomnanuu  Oii-ou cu  (ABC) [Dnextponssiii pecypc]: URL:
http://www.abcnews.go.com(zmata oopamienus 10.04.2018)

10. MeToanueckue yKazaHusl AJs 00y4aHOIIMXCS M0 OCBOCHUIO TUCIUATIHHBI.

CrpykTypa mnOporpaMmbl OTPaXa€T OCHOBHBIE JHJAKTUYECKUE IPUHIIMIIBI
oOydeHHsI: OT MPOCTOr0 K CIOXKHOMY, TOCIEIOBATEIbHOCTh, MOBTOPSIEMOCTD,
KOHTPOJIb; U BEIET K JOCTIKEHUIO KOHEYHOW Ienu Oo0ydeHHus - BbIPabOTKE Yy
CTYIEHTOB HABBIKOB M YMEHHI MPAKTHUYECKOTO BIAJECHUS AHTJIMICKUM S3bIKOM B
YCTHOW U MUCbMEHHOW (opMe JJIsl TOBCEAHEBHOTO U JAEIIOBOTO OOIIEHUS B PaMKax
JESTENBHOCTH, ONpENeNsIeMON CIeNUaIbHOCThI0 «OJKOoHOMUKa». Paborta Hapg
IIPOU3HOCUTEILHON CTOPOHOM PEYM OCYIIECTBISCTCS B TECHOM CBsI3U ¢ paboToM
HaJ JIEKCUKOW W TpaMMaThukoh. DOpPMHUPOBAHUE PEUYEBBIX TIPAMMATHUYECCKHUX
HABBIKOB CJIEIYET MPOBOAUTH MOATAMHO C YYETOM YCJIOBHM (PYHKIIMOHUPOBAHUS
rpaMMaTUYECKUX CTPYKTYpP B pEUM: O3HAKOMJICHHE W TNEPBUYHOE 3aKpEIUICHUE,
TpeHupoBka, npuMeHenue. K koHny II cemectpa 3aBepmiaercss u3ydyeHue W
MMOBTOPEHUE OCHOBHBIX T'PAMMATHYECKUX SIBJIECHUW, XapaKTEPHBIX MJi1 YCTHOU U
MMCbMEHHOM peur, U COBEPIICHCTBOBAHUE HABBIKOB UX NMpUMeHeHus. B mpouecce
dbopMuUpOBaHUS TPAMMATHUYECKUX HABBIKOB CJIEAYET OMMPATHCS Ha MHTEPAKTUBHBIC
U KOMMYHHKaTUBHbIE (OpPMBI OOY4YEeHHS, YTO CIOCOOCTBYET YCKOPEHHOMY
dbopMHUpOBaHUIO MPAKTUYECKUX HABHIKOB. Heobxoammo codetath (ppoHTAIBHYIO,
WHIUBUIYATbHYIO, TIAPHYIO U TPYNIOBYIO (DOPMBI pabOTHI C TEM, YTOOBI KaKIbIi
CTYyZIEHT ObUI BOBJIEYEH B PA3JIUYHbIC BUJbI SA3bIKOBOM JeATEIbHOCTU. Bo Bpems
oOydennsi B BY3e 3HaunTEeNIbHO MOBHIMIAETCS POJIb CAMOCTOSTEILHON TBOPYECKOM
paboTHI CTYIEHTOB, OOJIbIIIEE MECTO Ha 3aHATUSIX OTBOJAMTCS TBOpUECKUM (opmam
pedyeBoro OOIIeHHUs: JAuajoraM, poJIEBbBIM HWrpaMm, JEJOBBIM JUCITyTaM.
NuTtepakTuBHBIC UTPHI 00JIAJJAI0T BHICOKOM CTETEHBIO HATJISHOCTH U MO3BOJISIIOT
aKTUBU3UPOBATh M3Yy4aeMbIl SI3bIKOBOM MaTepuall B PEUEBBIX CHUTYaIUSX,
MOJEIUPYIOIINX W HUMHUTHUPYIOIIMX peaibHbI Mpoiecc MnpodhecCuoHaAIbLHOTO
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obmenns. TemMaTuka Kypca OTpaykaeT OnpeaeNicHHbIE BOIPOChl KOMMYHHUKATHBHOM
cheppl, B KOTOpoW Oyaymmue CHEHUAINCThl OyAyT BBIIOJIHATH CBOM
npodeccHoHambHBIC 3aJa4d  MyTeM pealu3allid HAaBBIKOB M YMEHUH,
NpuoOOpeTeHHbIX B mpouecce oOydeHus. B mpouecce oOyueHus uenu
COBEPIICHCTBOBAHUS  SI3BIKOBOM  KOMIETCHIIMM  COYETAIOTCS C  3aJadamu
COBEpIICHCTBOBAHUS  JMYHOCTHBIX  KauecTB  CTyIEHTOB.  MaTepuansl,
COCTaBIIAIOIIME Yy4eOHble TMOCOOMs, MOAOOpaHbl TaKUM o00pa3oM, 4YTO OHH
CHOCOOCTBYIOT ~ Pa3BUTHUIO  MBICIUTENBHBIX  CHOCOOHOCTEM  CTYIEHTOB,
(GOopMUPOBAHUIO Y HUX HABBIKOB caMooOpaszoBaHus. s oGecriedeHus: BHICOKOTO
YPOBHS OBNAJCHHUS HM3y4aeMbIM MaTEpUajiOM U 3aKpEIUICHHS €ro Ha MPAaKTHKE
UCTIONB3YIOTCSI MHTEPAaKTHBHBIE METOAbI OOydeHHs. B OCHOBY MOCTpOCHHS
JAHHOTO Kypca TMOJIOKE€HAa CUTyaTMBHO-TEMaTHYecKash OpraHu3alus ydeOHOro
MaTepuajia, uTO MpeArojaraeT MaKCUMajJbHOE BKIIOYEHHE CTYACHTOB B
€CTECTBEHHBIM Mpolecc B3aUMOJEWUCTBUS B BHUAE Oecenbl, aAHalora, oOMeHa
MHeHusiMH, uHPopMauuend. Haubosee MHUPOKO HUCMONB3YIOTCS —CHEAYIOIINE
MHTEPAKTUBHBIC METOJBI: TPEHWHTH, pPOJICBBIC/ICIIOBEIE HWIPHI, JHUCKYCCHUH,
HANpaBJICHHbIE Ha MOJIEIUPOBAHUE M BOCHPOU3BEICHHE MPOPEeCcCHOHATBHO
OPUCHTHPOBAHHBIX CUTYyallli, BOBJIIEYCHHUE B MBICIUTEIBHBIA TOUCK |
KOMMYHHUKAIIMIO BceX oOydwarommxcsi. MHTepakTUBHBIE METOJIbI CIIOCOOCTBYIOT
NOBBIIICHWIO ~ MOTHBAIlMM  CTYJEHTOB,  CO3/al0OT  BO3MOXKHOCTH  JUIS
CaMOBBIPAXEHUS, OBIAJCHUS H3y4aeMbIM MaTEpHAIOM Ha MPAKTUKE U BEAYT K
MOBBIIIEHUIO YPOBHS KOMIIETEHTHOCTH B MpodhecCuOHANBHOM chepe.

0) 3a0uHas hopma 00yUEHUS:

Meronnueckue yka3zaHus 0 aHTJIMICKOMY SI3bIKY TIpeIHa3HAuEHbI IS CTYI€HTOB
3a04YHOTO OTJeICHUS HKOHOMHYECKHUX CHEIUATBHOCTEH. OcHoBHO
[ENbI0OOYYEHHS CTYIEHTOB 3a09HOT'0 OT/ACJICHUS MHOCTPAHHOMY SI3BIKY B
HKOHOMHYECKOM BY3€ CJIEIYET CUNTATh CUCTEMATU3AIUIO MTOJYYCHHBIX UMHU PaHee
3HAHWM 110 aHTJIMACKOMY SI3BIKY U (DOPMHPOBAHNUE HABBIKOB CAMOCTOSI TEILHOTO
YTeHHs TPO(dEeCCUOHATBHON TUTEPATYPHI C LIETbI0 N3BJICUCHUS HHPOPMAIIUU.
Oco0EeHHOCTHIO OBJIaICHHS] MHOCTPAHHBIM SI3bIKOM MIPH 3209HOM O0YUYESHHUH
ABJISIETCS TO, UYTO 0OBEM CaMOCTOSATENBHOM pabOThI CTY/I€HTA 3HAUUTEIHHO
MPEBBIIAIOT 00bEM MMPAKTUUECKUX ayTUTOPHBIX 3aHATHH ¢ penogaBaTenem. Jis
TOT'O YTOOBI JOOUTHCS ycrexa, HEOOXOAUMO MPUCTYIHUTh K paboTe HaJl A3BIKOM C
NEPBBIX JHEH 00yUeHHs B By3€ U 3aHUMAThCS CAMOCTOSITEIIBHO.

[Ipennaraemple METOINYECKHE PEKOMEHIAIIMA OPUEHTUPOBAHBI Ha
CaMOCTOSITETIbHYIO pabOTy CTYIEHTOB, KOTOPast KOHTPOJIMPYETCS Ha MPAKTUUECKUX
3aHATHUAX BO BPEMsI CECCHUM, KOHCYIbTALMUAX, a TAK)KE Ha 3a4eTe.

3a Bech Kypc 00y4eHHUsl JaHHON AUCUUIUIMHE CTY/ICHT BBIMOJHSAET OJHY
KOHTPOJIbHYIO paboTy, claeT yueOHble MaTepHallbl IO YTEHUIO (JBa TEKCTa IO
JI€JI0BOM TeMaTUKE) U 3a4eT.

B TedeHune ceccum CTyIEHT BBIMONHIET KOHTPOIBHYIO paboTy, CAMOCTOSITETTHHO
YUTAET U MEPEBOIUT Ha PYCCKUI SI3BIK TEKCT MPO(ECCHOHANBHON TEMAaTHKH C
MOCTIEAYIOUIUM KOHTPOJIEM B ayJUTOPHH U CAET 3a4eT.

JUis mosryueHus 3a4eTa CTyAEHT JIOJDKEH MOCeaTh MPaKTHUECKNUe 3aHATHS, CAATh
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y4eOHBIM MaTepHall 1Mo YTEHUIO (UTEHHE U MEPEBOJI TEKCTa MPOPeCcCUOHATbHON
TEMATHUKH ), 3allIUTUTh KOHTPOJIbHYIO pabOTy U YMETh MOJJAEpKaTh Oeceqy 1Mo
TEME.

KoHTponbpHas paboTa BKIIOYAIOT CIEIYIOLUIUE 3a1aHUS:

- YTEHUE U MEePEBOJ] TEKCTa MO MPOPECCUOHANBHON TEMATHUKE,

- YIPa)KHEHUs, HallpaBJIE€HHbIE HA KOHTPOJIb IOHUMAaHUS TEKCTa,

- rPaMMaTHYECKHUE YIpaKHEHUS,

- IEKCUYECKUE YIPAKHEHUSI Ha MPEI0KEHHBIMBOKAOYIISP.

Pa6ota Han Tekctom. I1ockoJIbKYy OCHOBHOM 11€J1I€BOM YCTaHOBKOM 00Yy4EeHUS
MHOCTPAHHOMY SI3bIKY SIBJISIETCS NOJIydeHHEe UHPOPMALIMH U3 UHOS3BIYHOTO
UCTOYHUKA, 0c0O00€ BHUMAaHUE CIAEAYET yIEsATh YTeHUIO TeKCTOB. [lonnmanue
TEKCTa JJOCTUTAETCs MIPHU OCYIIECTBICHUH IBYX BUJIOB UYTEHUS: 1) H3yyaroero
YTEeHHMSI; 2) YTEHHSI C OOIIMM OXBAaTOM COJIEpKAHUSI.

ToyHOe U MoNHOE MOHUMAaHUE TEKCTa OCYLIECTBISETCS MyTEM H3Y4arollero
YTEHHsI, KOTOPOE MPEINOoJIaraeT yMEHHE CaMOCTOATEIbHO MPOBOAUTH JIEKCUKO-
rpaMMaTHYECKHI aHau3 TekcTa. MiTorom u3yuaromiero 4TeHus SABISIETCS
aJIeKBAaTHBII MEPeBOJI TEKCTA HA POJTHOM SI3BIK C MOMOIIBIO clioBaps. YnuTas TEKCT ¢
LEJIbI0 TOHUMAaHMs OOIIETro COoIepKaHuUsl, HEOOX0UMO, HE 00paIlasch K CIOBapIo,
MOHSITh OCHOBHOM CMBICI TPOYUTAHHOTO.

O6a Buaa yTeHUs MPEANOIAratoT CIEeAYIONIUEe HAaBbIKU: 1) 1OTabIBaThCS O
3HAYEHWHU HE3HAKOMBIX CJIOB Ha OCHOBE CJIIOBOOOPA30BATENIbHBIX MPU3HAKOB U
KOHTEKCTA, 2) y3HaBaTh UHTEPHAIIMOHAIIBHBIE CJIOBA U ONPEIEIATh UX 3HAUCHUE;
3) HaXOUTh 3HAKOMbBIEC IPaMMaTHUYECKHe (OPMBbI U KOHCTPYKIIMHU U YCTaHABIUBATD
UX SKBHUBAJIEHTHI B PYCCKOM $3bIKE, 4) UCMOJIB30BaTh UMEIOLIUICS B TEKCTE
WUTIOCTPATUBHBIN MaTepual, CXeMbl, (GOPMYJIbL.

11. Ilepeyenr WHPOPMANMUOHHBIX TEXHOJOIWIl, MCHOJb3yeMbIX TMPH
OCYILIECTBJIEHHH 00pa30BaTeJIbHOI0 Mpolecca Mo JNCHUILUIHHE, BKJIIOYAasi
nepevyeHb MPOrPaMMHOIO odecriedeHHs] U WHGOPMAIHOHHBIX CHPAaBOYHBIX
CHCTEM

B nponecce npenogaBaHus JUCIHMIUIMHBI MPEAIIONAraeTcs MCIOJb30BaHUE
COBPEMCHHBIX TCXHOJOTHH BH3yalH3alMH ydeOHOH HMH(poOpMamuu (Co3JaHue H
JCMOHCTpAIUsl  IPE3CHTAINH), UCIIOJB30BAaHUE PECYPCOB  DIICKTPOHHOM
MH()OPMAIIMOHHO-00pa30BaTEIbHON Cpe/ibl YHUBEPCUTETA, B TOM YHUCIIC YUeOHOTO
Kypca «®uHaHCB», pasMmemeHHoro Ha miatrgopme Moodle AT'Y
http://moodle.dgu.ru/ (aBTOp-pazpabotunk  Airyoosa C.C.),a Takxke
MaTepHalioB, pa3MEIICHHBIX Ha 00pa30BaTEIbHBIX OJIOrax

Ao0nynkaneipoBoit A.A. https://abdulasia.blogspot.com,

Bunanosoit X.A. https://bilaloff.blogspot.com,

JlxaxaeBoit A.A. https://dzhakaeva.blogspot.com;

I'ycetixanoBoii 3.C. https://gszarema.blogspot.com,

Aitiry6osoii C.C. https://soullessdianal7.blogspot.ru,

Ab6naymnaeBoit M. . https://talifasacademia.blogspot.ru

Hcmaniiosoit D.A. https://englforeconomists.blogspot.com
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[IpoBeneHue AaHHOW JUCUMIUIMHBI HE TMPEAIONAraeT HUCIOJIb30BAHUE
CIENMATIBLHOIO  MporpaMMHOro  obOecneueHus. HMcmonb3dyercss — cieayloiiee
JULEH3UOHHOE  NporpaMMHOE  oOecrieueHue  OOIIero  Ha3HAUYCHUs WU
MH(QOpPMAIIMOHHBIE CHPABOYHBIC CHCTEMbI: MPUKIAIHBIE MPOrpaMMbl TMaKeTa
OfficeStd 2016 RUSOLPNLAcdmc (MicrosoftOfficeWord; MicrosoftOfficeExcel,
MicrosoftOfficePowerPoint.

12. Onmucanue MaTepuAJbHO-TEeXHUYECKOH 0a3bl, HeOOXOAMMOW JJIs
ocylecTBJIeHHs 00pa30BaTeJIbHOI0 NMPoLecca Mo TUCHUILIHHE

Jlns  mpoBeneHHs] 3aHATHW 1O JAUCHUIUIMHE HEOOXOIUMBI yueOHbIE
ayIUTOPUU  JJIl  TMPOBEICHHS  TMPAKTHUUYECKUX  3aHATUN, TPYNIOBBIX H
WHJUBUIYaJbHBIX KOHCYJIbTAIlMM, TEKYIIEr0 KOHTPOJS ¢ MPOMEKYTOYHOM
aTTeCTallMi C JOCTaTOYHBIM KOJUYECTBOM TOCAJOYHBIX MECT. YueOHbIe
ayIUTOPUU JIJIE TIPOBEACHUS 3aHSATHH JIEKIIMOHHOTO THUIA JOJKHBI OBIThH
OCHAIIICHBI COBPEMEHHBIM JIEMOHCTPAIMOHHBIM (MyJTBTUMEUNHBIM )
000pyTI0BaHUEM JJIs TTIOKa3a MPE3CHTAIIU.

[Tomemenust aisi caMOCTOSITENIbHOW PabOThl OOYUYAIOIIUXCS JOJIKHBI OBITh
OCHAIIICHbl KOMITBIOTEPHOW TEXHUKOHW C BO3MOKHOCTBIO TOJKIIOUCHHS K CETH
"Untepuer" wu oOecrmedyeHWEM JOCTyma B D3JEKTPOHHYIO HWH(OPMaIMOHHO-
00pa3oBaTeIbHYIO Cpely YHUBEPCUTETA.
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