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AHHOTANUA padoyeil MPOrpaMMbl TUCHHUILIMHBI

Hucuuruimna «/HOCTpaHHBIA $3bIK B cepe TOCYAapCTBEHHOTO W MYHHUIMIIAIHLHOTO
yIIpaBJICHUS» BXOJUT B BapUAaTHBHYIO 4acTh 00pa30BaTEeNIbHOW MPOrpaMMBbl MarucTpaTrypsl IO
HanpasiieHuto 38.04.04 'ocynapcTBEHHOE U MyHULIMIIAJILHOE YIIPaBJICHUE.

JucuuiuinHa peanu3yeTcst Ha (akyibTeTe yrnpaBlieHUs Kadeapoil MHOCTPaHHBIX SI3BIKOB
SKOHOMHUYECKOTO (paKynpTeTa.

CopepxaHue AMCUUILIMHBI HAMIPABJICHO HA MPAKTUYECKOE BJaJIEHUE 00IEepa3srOBOPHOMN
TEMaTHKOW Uil AaKTHBHOTO TIPUMEHEHHUS WHOCTPAHHOTO s3bIKa B TIOBCEJAHEBHOM W
npodeccuoHanbHOM 00meHn:. Byaymue MarucTpbl MpHOOPETalOT YMEHHS M HaBBIKH BO BCEX
BHUJIaX pEYEBOM JIeATENbHOCTH — TOBOPEHME, NHUChbMO, ayaupoBaHue. IlapamnenbHo c
(dbopMUpOBaHHEM W 3aKpEIUICHHEM YMEHHWA W HaBBIKOB IMPOUCXOJIUT H3YYEHHE CHCTEMHBIX
3aKOHOMEPHOCTEH S3bIKA.

JucuuniuHa HaueneHa Ha (QOpMHpOBaHHUE CIEAYIOIIMX KOMIETEHIMI BBITYCKHHKA!
obmernpopeccnonansubix — OIIK2, mpodeccronanbubix — [TK20.

[IpenogaBanue AMCHMIUIMHBI MPEIyCMAaTPUBAeT NPOBEIACHHUE CIEAYIOIIMX BUIOB
YUeOHBIX 3aHATHI: npakmuueckue 3aHAmMuUs, Camocmosmenvhas paboma.

PaGouass mporpamma IUCHUIUIMHBI MPEAyCMAaTPUBAET MPOBEACHUE CIEAYIOUIUX BHJIOB
KOHTpPOJISl YCIIEBAEMOCTH: TEKYIIMH KOHTPOJIb B (popMme ompoca, TECTOB, 3CCE, KOHTPOJBHBIX
paboT U MPOMEKYTOUHBIN KOHTPOJIb B (hopMe 3aueTa.

OObeM MUCIMIUTUHBI 2 3a4eTHBIX eIUHUIIBI, B TOM YMCIIE B aKaIeMUYECKHUX Jacax 1o
BHJIaM Y4eOHBIX 3aHITHI
Tabnuma 1 (ounast opma oOydeHus)

Cemec | YueOHbIe 3aHATHS dopma
TP B TOM YHCJIE MIPOMEXYTOUHOMN
KonraktHas pabota obydaronuxcs ¢ mpenojgaBaTesieM CPC | arTecTanuu
Bce | u3 nux (3auer,
ro Jlexy | Jlabopatop | [Ipaktuu | KCP | koHCcynbTa nudepeHupos
15051 HbIE €CKHe JA0%051 AHHBIH 3a4cT,
3aHATHA 3aHATHA 9K3aMCH
10 36 - - 36 - - 36 3auer
Tabnuma 2 (ouHO-3a049Hast popma 0OyIeHHS)
Cemec | YueOHbIC 3aHATHS dopma
iy B TOM YHUCJIE IPOMEKYTOUHOM
KonraktHas pabota oOyuaronuxcs ¢ mpenoaBaTesieM CPC | arrecTauuu
Bce | u3 Hux (3auer,
ro Jlexny | Jlaboparop | IIpaktuu | KCP | koHCcynbTa nuddepeHmpos
15041 HbIC €CKHe 1107070 aHHBIN 3a4¢T,
3aHATUSA 3aHATUSA 9K3aMCH
10 36 - - 36 - - 36 3auer
Tabnuua 3 (3a04Has popma oOyueHus)
Cemec | Y4eOHBbIE 3aHATHS ®opma
Tp B TOM YHUCIIE MIPOMEKYTOUHOMN
KoHnTakTHas pabota 0Oydaronmxcs ¢ npenoaBaTesieM CPC | arrecrauuun
Bce | u3 Hux (3auer,
ro | Jlexu | JlaGoparop | Ilpaktnu | KCP | koHCynbTa nuppepenunpos
5054 HEBIC €CKHE 805054 QHHBIH 3a4¢€T,
3aHATUS 3aHATUA 9K3aMCH
9 28 - - 24 - 44+4 | 3auer




1. Ileau ocBOeHHSI AMCIHHUILINHBI

OcHoBHOW  1enbt0  gucuuiiiHbl  «MHOCTpaHHBIM  s3BIK B cepe
FOCYJAPCTBEHHOTO YW MYHHUIUIIAIBHOTO  YIPABICHUS) SIBISETCS  pPa3BUTHUE
CIIOCOOHOCTH K CaMOOPTaHU3allMH, [EJTOBOMY U MEXKYJbTYPHOMY OOIICHUIO
[Ipenmaraemelii Kypc HampaBlIeH Ha OBJAJIEHUE CTYACHTAaMH HEOOXOIUMbBIM
YPOBHEM  HWHOS3BIYHOM KOMMYHUKATUBHOMW  KOMIIETEHLUMHU I  PEUICHUS
COIMATbHO-KOMMYHHUKATUBHBIX U MPO(HECCUOHAIBHO-OPUEHTUPOBAHHBIX 3a]lauy B
o0JlacTu akaJeMUYeCcKor U TPYJ0BOI caMOpeaTn3aliii.

AHIIUNCKUM  SI3bIK B MAarucTpaTrype M3y4yaeTcsl Kak MpHUKIIaHas
nuctuiiiaa. OO0ydeHue s3bIKY MPOBOAUTCS B CBSI3M C MU3YYa€MBIMHU CTYICHTAMHU
OCHOBHBIMH M CHEIUAIbHBIMU JUCIUIUIMHAMHM, a TaKXke C Y4eToM Oyayiieu
npodeccuoHaIbHON AesTeNbHOCTH. JlaHHAs CBsI3b Halla OTPaKCHHE, KaK B
CTPYKTyp€ MpOorpamMMBbl, Tak U moadope yueOHoro Marepuana. YueOHbIH MaTepuat
COOTBETCTBYET TEMAaTUKE OCHOBHBIX W CHEHUAIBHBIX KypCOB MPOTPaMMBbl
MOJATOTOBKM MarucTpoB. DJTO MPHU3BAHO 00eCHeYUTh OOJbIIYI0 3(P(HEKTUBHOCTH
dbopMupoBaHUs U Pa3BUTHSI OCHOBHBIX KOMIIETCHIIUN BBIMTYCKHHKA MAaruCcTEPCKOi
mporpaMMbl B paMKax BCEX OCHOBHBIX M CIEHHUAIBHBIX AUCHUIIIMH. OOyueHue
npodeccroHaTbHOMY TEpPEeBOJly CTPOUTCS Ha JIOKYMEHTaX UM HCTOYHHUKAX,
M3Yy4aeMbIX B paMKax MapalijieIbHO MPErno1aBaeMbIX MPABOBBIX JUCIUILIUH.

Kypc B nepByto ouepenb opueHTUPOBaH HA (OPMHUPOBAHUE Y MArUCTPAHTOB
CUCTEMHBIX (CIIOCOOHOCTh MCIOIB30BATh TEOPETUYECKUM S3bIK 3HAHUN K aHAIIU3Y
KOHKPETHBIX CUTYyaIluii; yMEHUE OpPraHU30BbIBATh Oece/bl, BKIII0Yas IEPEroBOPHI B
MHOTOSI3bIYHON Cpefie; CIOCOOHOCTh K paboTe B MEXAYHAPOJHBIX OpraHU3allus);
M KOMMYHUKAIIMOHHBIX KOMIIETEHIIMM (TOJlydeHHe, TOHMMaHWEe U aHallu3
uHpopManuu TPOPECCHOHATBHOIO XapakTepa; CHOCOOHOCTh OCYIIECTBIISATH
NEPEBO/JI JICIOBOM Oeceqpl ¢ MCIOIB30BAHMEM MOHATUMHOTO ammapara); mepeBoj
CHEIUATBHBIX TEKCTOB MPOGeCCHOHANTBHOM HATIPABICHHOCTH C PYCCKOTO SI3bIKA Ha
AHTJIMICKUM;, MCHOJIb30BAHUE WHOCTPAHHOTO fA3bIKa KakK MHCTPYMEHTa MJIs
podecCHoHaIBLHOTO Pa3BUTHS; MyOJIMYHBIC BBHICTYIUICHUE Ha MpodecCHoHaIbHbIC
TEMBL.

[{enpro mporpaMMbl Tak»e SABISAETCS BOCHUTAHHE Yy CTYJCHTOB YyBCTBA
OTBETCTBEHHOCTH, 3aKJaJKa HPABCTBEHHBIX, AITUYECKUX HOPM IIOBEACHHUS B
oOIIeCTBE U KOJUICKTUBE, (POPMUPOBAHHME MATPUOTHUYECKUX B3TJSI0B, MOTHBOB
COLIMAIBHOT O [IOBEJACHUSA 51 JEUCTBUM, (HUHAHCOBO-?KOHOMHYECKOTO
MHPOBO33PEHUS, CHOCOOHOCTEN MPUNIEPKUBATHCS 3aKOHOB M HOPM IIOBEICHMUS,
MIPUHATHIX B OOIIIECTBE U B CBOCH MpodecCHOHANIBHOM cpeje.

2. Mecto nucuuninnbl B cTpykrype OITIOII maructpaTypsl
JlucuuIuiiHa BXOAWT B BapUATUBHYIO YacTh 00pa30oBaTelbHONW MPOrpaMMbl

MarucTparypsl 1o HampasieHuro 38.04.04 — ['ocyaapCTBEHHOE U MYHUILIMIIAIBHOE
yrpaBieHue/



N3yuenue nucuurinibl «MIHOCTpaHHBIN SA3bIK B c(pepe rocy1apCTBEHHOTO U

MYHHUIMIIAJIBHOI'O  YIIPABJICHUS

OCHOBBIBACTCA Ha

3HAHUSIX,

IMMOJYYCHHBIX

CIIyIIATENsIMU NPU U3YYeHUH Kypca « THOCTpaHHBIN S3bIK» OakadaBpHuaTa.

3HaHusl, NPUOOPETEHHbIE HABBIKU U YMEHHUSI, CIIOCOOHOCTH M KOMIIETEHLIUH,
chopmupoBaHHble B Kypce «MHOCTpaHHBIM S3bIK B cepe rocyAapCTBEHHOIO U
MYHHUIMIAIBHOTO YIIPaBIEHUS» OYAyT UCIOJIb30BAHbI IPH HAITUCAHUU BBIITYCKHOMN

MarucTepCcKoOu

paboTHlI,

npu

npodeccuoHanbHON HaNPaBIEHHOCTH.

pabote

C AYTCHTUYHBIMHA

HCTOYHHKaMU

3. Komnerenuun odyuyarwiuierocsi, popmupyemsbie B pe3yjbTaTe 0CBOCHHUS
AUCUMILUIAHBI (MepeYyeHb IIAHNPYEMbIX Pe3yJIbTATOB 00yUYeHHU).

Kon u naumenoBanue | Kox u HaumenoBanue | Ilimanupyembie IMpouenypa
KOMIIeTEeHI[UH U3 HHAUKATOPA pe3yabTaThbl 00yUeHust OCBOEHUS
onoIt JOCTHKEHM S

KOMIIeTeHIUil (8

coomeemcmau ¢

OI10I1
YK-4. Cnocoben | YK-4.1-1. CocraBnsier | 3HaeT: OCHOBHBIE YcrHbli onpoc,
MIPUMCHSITh B COOTBETCTBHH C COBpPEMEHHBIE
COBPEMEHHBIE HOpPMaMHU TEXHOJIOTH MUCHbMEHHBIN
KOMMYHHUKAaTHBHbBIE roCcy/1apCTBEHHOTO KOMMYHUKAIIUH OTIpoc;
TEXHOJIOTMHA, B TOM | sA3b1ka PO u pa3IMYHOTO THUIIA;
qucle Ha | MHOCTPAHHOTO f3bIKa METO/IbI U CLIOCOOBI Mpe3eHTalusl,
WHOCTPaHHOM(BIX) JTOKYMEHTHI (IMChMa, IIPUMEHEHUS acce,
si3bIKe(ax), ISt | acce, pedepatsl U ap.) | HHOOPMAIIHOHHO-
aKaJeMHYeCcKOro U | JJIs aKaJIeMHYeCKOro U | KOMMYHHKAI[MOHHBIX YCTHBIN OTpOC,
podeccruoHalIbHOTO npodeccuoHanbHOro TeXHOJOoTruil 111 cOopa, JTUCITYT,
B3aUMO/ICHCTBUS B3aMMOJICHCTBHS XpaHeHus1, 00paboTKH, KOHTPOJIbHAS

NpeICTaBJICHUS U
nepeaayr nHGOpMaIyu B
CUTYaIHsIX
aKaJIEMUYECKOTO U
po(heCCHOHATLHOTO
B3aUMO/ICHCTBUSI,
COBPEMEHHBIE TIOJIXOJIbI K
aBTOMATH3alHU
UH(POPMAIIMOHHBIX
IPOIIECCOB U3YUEHUS
MHOCTPAHHOTO SI3bIKa
npodeccuoHanbsHOTO
o01IeHus,

OCHOBHBIE 3Tarbl PabOTHI
C pa3IMYHBIMHU
UH()OPMAIIMOHHBIMU
VCTOYHHKAMU;
pa3UYHbIE HOCUTEIH
UHpOpMaLnH, KaKk
TPaJAMIIMOHHBIE, TaK U

pabora, TecT




HOBeMIIHEe 0a3bl JaHHBIX
0 BO3MOKHOCTSIX
HOJTy4eHus: HHPOpMAaILTUH
B IJI00AJIbHBIX
KOMITBIOTEPHBIX CETSIX.

YMeeT: COCTaBIATh,
pEeIaKTHPOBATH HA
TOCY/IapCTBEHHOM SI3BIKE
P® w/unm nHOCTpAaHHOM
SI3BIKE, BBITIOJHSATH
KOPPEKTHBIN NIEPEBOJ €
WHOCTPAHHOTO sI3bIKA Ha
TOCYIapCTBEHHBIN A3bIK
PO uc
TOCYIapCTBEHHOTO SI3BIKA
P® na nHOCTpaHHBIN
SI3BIK Pa3IIHIHBIX
aKaJeMUIeCKUX U
poeCCHOHATBHBIX
TEKCTOB B TOM YHCJIC U C
MIPUMCHCHHEM
CTICITHATBHBIX
KOMITBIOTEPHBIX
IPOrpaMM;
paborarts c I10,
npeHa3HaYeHHBIM IS
M0JIb30BAHUS
npoeCCHOHATBHOU
JIEKCUKOM, BKJIIOYAFOIIeH
9KOHOMHYECKYIO
TEPMHUHOJIOTHIO;
MPUMEHSTH HU(PPOBBIE
TEXHOJIOTUH B 00ILIEHNUH,
BEJICHUH IMajora u Jyis
YCIIELTHOTO MpoIiiecca
KOMMYHHKAIIHH C
KOJIJIETaMH;
KOJUJIEKTUBHO OCBAaMBaTh
HOBBIE€ METO/IBI
HUCCIENOBAHUHN C
MpPUMEHEHHEM
COBPEMEHHBIX ITU(POBBIX
UHCTPYMEHTOB;
MPUMEHSITH IU(POBHIE
TEXHOJIOTHH B paboTe ¢
peleHrneM HOBBIX
MPAKTHYECKUX 3a/1a4 U B
pabote ¢ uaopmanmei,
0a3amMu JTaHHBIX U UHBIMU
UH(HOPMAITMOHHBIMU
CUCTEeMaMH TPHU




OCYILECTBIICHUH
npodeccrnoHanbHO M
JeSITeTBHOCTH.
H0JIb30BAThCS
AIIEKTPOHHBIMU
CJI0BapsIMH, CIIPAaBOYHOMN
JUTEPaTypot ajst coopa
UH(GOPMAITUH TIO YaCTSIM
U3 Pa3HBIX HCTOYHHUKOB
JUTsl YCTHOTO COOOIIEHUS
VI HATIMCAHUS TOKIIA/a;
YMETh UCIIOJIb30BaTh
WNuTepuer-6paysepbl
(Google, Yandex, Firefox,
Netscape Navigator,
Opera) st IpocMoTpa,
MOMCKa, PUIbTpaLHH,
OpraHu3aIluy, XpaHEeHHs,
W3BIICUCHUS U aHAITN3a
TAHHBIX, HHOOpPMAITHH 1
M (poBOTO KOHTEHTA;
OTCJIC)KUBATH U
aHATM3UPOBATh
pe3yNbTaThl MOTY4YECHUS
3HaHUI 00yJarOIIHUXCS
(Moodle, Miro, Trello,
Online Test Pad)

Bnaneer: HaBrIKaMu
CaMOCTOSTEIIEHOTO
MoMCKa U 00paboOTKH
nHpopmaruy,
HEe00XOIMMOM I
Ka4eCTBEHHOTO
BBITIOJTHCHHSI
aKaJIECMUYECKUX U
po(heCCHOHATTLHBIX
3aja4 ¥ TOCTHKCHUS
po(eCCUOHATILHO
3HAYMMBIX IIeJICH, B T.U.
Ha MHOCTPAHHOM SI3bIKE

YK-4.1-2.
IIpencrasnser
pE3yabTaThl
aKaJeMHUYECKON U
npodeccuoHanbHOM
JESITEIbHOCTH Ha
MEPOTIPUATHAX
paznuyHoro ¢opmara,
BKJIIOYAst
MEXAYHapOIHbIE

3HaeT: OCHOBHBIE
KOHIIETIIIUY OpraHU3aLuu
MEXIIMYHOCTHOTO
B3aMMO/ICHCTBUS B
UH(POPMALMOHHOM cperie

Brnaneer: HaBbIKamMu u
YMCHUSAMHU YCTAHOBJICHUA
" pa3BUTHA
AKaICMHUYCCKUX U




npodeccuoHaTbHBIX
KOHTaKTOB B
COOTBETCTBUU C LEISIMH,
3a/1a4aMi U YCIOBUSIMU
COBMECTHOM
JIeSITeTbHOCTH, BKIIIOUAs
oOMeH nHpopmarmen u
BbIPAOOTKY €AMHOMI
CTpaTeruu
B3aHMOJCUCTBUS;
MpaBUIaMU AJIEKTPOHHOTO
J3THUKETAa, MOJeJIeH
0OIIIeHMs, TIPUHATHIMU B
WHOSI3BIYHOM KYJIBTYpPE;
HaBBIKAMU TIEPEBO/IA
TEKCTOB, CJIOB,
CJIOBOCOYETAHUM C
MTOMOIIIHIO TTPOTPAMM-
MEePEBOTINKOB
(PROMTXT) u
3JIEKTPOHHBIX CIOBapen
(AbbyLingvo7.0,
multitran.com);
HaBBIKAMH
WCIIOJIb30BAHUS CIOBapei
Y IIPOBEPOYHBIX CEPBUCOB
JUISl peLIEH3UPOBaHUs
tekcToB (Online
Correction.com, online-
spellcheck.com); Bmaners
HAaBBIKAMU BBIPAKEHUS
CBOUX MbICIIEH U MHEHUS
B MEKJIMYHOCTHOM
oO1eHny Ha
WHOCTPaHHOM SI3bIKE B
COOTBETCTBUU C
CUTYyalMEH, ayqUTOPUEH U

KHOEepIpOCTPAaHCTBOM

4. O0beM, CTPYKTYpPA U COAepKaHHue JUCUUIINHBI.

4.1. O0beM OUCHHUIJIHHBI

AKaJCMHNYCCKHUX Yaca.

COCTaBJIAICT

2 3a4E€THBIC CJMHUIIBI,

72

10




4.2. CTpyKTYypa AMCUHUILINHBI

Tabnunua 4 (ounasi popma o0yueHust)

Buambl Dopmbl
Pa3nennl U TeMbl yueOHou TEKyLIero
Ne |IucuuninHbI padoThl, KOHTPOJIA
n/ BKJII0Yast ~ | ycrmeBaeMocTH
i camocTosiTe1b | 5 | (no HeoenaM
HYI0O padory \g cemecmpa)
CTYACHTOB M | x | Popma
S | TPYAOEMKOCTD _E: MPOMEXKYTOYHOMI
5 | (B 4acax) = | aTrectanuu  (no
S 3 2 2| & |cemecmpam)
a| S F| 5 5|8
=l = | €
S| E |5 E| & &8
) 3 = = = = s
AEAEEIEEE
olx |=l=| #=]©
1. | Moayas 1. People and |10 | 1-7 [TucrmenHast
Companies KOHTPOJIbHAS
1.Company Structure. 4 4 | paboTa, YCTHBIU
2.Company Results. 6 4 | ompoc, acce,
3.Health and Safety. 4 4 | pedepar,
4.Recruitment and 4 6 | rectupoBaHue
Training.
HUroro no moxyso 1: 18 18
2. |Monya» 2. People, |10 |8-11 [Tucemennas
Management and KOHTpPOJIbHAs
Government. paboTra, YCTHBIH
1.Key Management 6 6 | ompoc, acce,
Skills. 6 6 | pedepar,
2.The Administrative 6 6 | TecTupoBaHue
Process.
3.The Role of
Government.
Hroro no mony.Jiio 2: 18 18
Hroro: 36 36 | 3auer
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Tabauua 5 (0ouHo-3204Hass opMa 00yUeHHs1)

Buambl Dopmbl
Pa3nennl U TeMbl yueOHou TEKyLIero
Ne |IucuuninHbI padoThl, KOHTPOJIA
n/ BKJIIOYas «~ | ycrmeBaemMocTH
i camocTosiTe1b | 5 | (no HeoenaM
HYI0O pabdory \g cemecmpa)
CTYACHTOB M | x | Popma
S | TPYAOEMKOCTD % NPOMEXKYTOYHOMI
5 | (B yacax) 5 | aTTecTanuu (no
S = s 2| & |cemecmpam)
al| 3 |5 5|
= =g
S| E |5 E| & &8
| @ =5 2| 2 2| 2
AEREHEEIE
Sl |=l=| #H=]©
1. | Moayas 1. People and |10 | 1-7 [TucrmeHHast
Companies KOHTPOJIbHAS
1.Company Structure. 4 4 | paboTa, YCTHBIU
2.Company Results. 6 4 | ompoc, acce,
3.Health and Safety. 4 4 | pedepar,
4.Recruitment and 4 6 | rectupoBaHue
Training.
Hroro mo moayJio 1: 18 18
2. |Monya» 2. People, |10 |8-11 [Tucemennas
Management and KOHTpPOJIbHAs
Government. paboTra, YCTHBIH
1. Key Management 6 6 | ompoc, acce,
Skills. 6 6 | pedepar,
2. The Administrative 6 6 | TecTupoBaHue
Process.
3.The Role of
Government.
HToro no Mmoxysio 2: 18 18
Hroro: 36 36 | 3auer

Tabnuia 6 (3aounas popma o0yyeHus )
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Buambl Dopmbl
Pa3nennl U TeMbl yueOHou TEKyLIero
Ne |IucuunivHbI padoThl, KOHTPOJIA
n/ BKJIIOYAs «~ | ycrmeBaeMocTH
n caMoOCTOSATeNIb | 5 | (no Heoenam
HYI0O padory \g cemecmpa)
CTYACHTOB M | x | Popma
S | TPYAOEMKOCTD % NPOMEXKYTOYHOMI
5 | (B wacax) 5 | aTTecTanuu (no
S = s 2| & |cemecmpam)
a| 3 |5 5|
= =] g
| = |5 E &2 2
| @ =5 2| 2 2| 2
AEAEFIEEE
Sl |=l=| #H=]©
1. | Moayas 1. People and |9 |1-7 [TucrmenHast
Companies KOHTPOJIbHAS
1.Company  Structure. 4 6 |pabota, YCTHBIU
Company Results. 6 | ompoc, acce,
2.Health and Safety. 4 4 | pedepar,
3. Recruitment and 4 6 | rectupoBaHue
Training.
Hroro mo moay.Jio 1: 12 2 |22
2. |Monya» 2. People, |9 |8-11 [Tucemennas
Management and KOHTpPOJIbHAs
Government. paboTra, YCTHBIH
1. Key Management 4 6 | ompoc, acce,
Skills. 6 | pedepar,
2. The Administrative 4 6 | TecTupoBaHue
Process.
3.The Role of 4 4
Government.
HToro no Mmoxysio 2: 12 2 |22
HTroro: 24 4 |44 | 3auer

4.3. Cogepxanue TUCUMILIMHBI, CTPYKTYPHPOBAaHHOE 10 TeMaM (pa3jaesiam).
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MOJYJb 1. People and Companies

Tema 1. Company Structure. CTpykTrypa KOMIAHHHU.

Pa3HOBHIHOCTH KOMMAaHUM, OpraHu3alnus padOThl W MOAPA3IACICHUN KOMIIAHUHU,
mpaBa ¥ 00SI3aHHOCTU COTPYIHUKOB. ONKCaHUe PO U 00s13aHHOCTEH paOOTHUKOB
Pa3JINYHBIX OTIEIIOB.

BBenenue u akTMBU3aLUsA TEPMUHOJIOTUYECKON JIEKCUKU: KOMITAHUS -YUPEIUTEND,
JIOJKHOCTb,  JOJDKHOCTHBIE — OOSI3aHHOCTH,  LEHTpalbHbId  oduc,  ObITH
OTBETCTBEHHBIM 3a 4YTO-1M0O0, 4McTas NpUObLIb, KypcoBasi CTOMMOCTb aKIUH,

nouepHssi  ¢upMa,  TOBapooOOpoT, pabouas  cuia, MOAYMHEHHBIH,
aKKpeIWTOBAaHHAsS KOMIIAHWs, THOKWI OW3HEC, KOPHOpAaTHUBHBIA OW3HEC, IUIaH
B3aMMOJICHCTBUI  «OW3HEC-KIIMCHT»,  pa3dayTas  KOMITAHHUS,  KOMITaHWMS,

o0cy)kuBaroIas CBOMX KJIMEHTOB B oducax (00 opraHuzaiuu — B OTJIWYHE OT
KOMITaHUH, OKa3bIBAIOIIKNX YCIyru uepe3 VHTepHeT u T.I.), OKUBJICHHBIN OU3HEC
U T.J.

I'pammaruka: Present Simple and Present Continuous. Question Forms.

®donetuka: OTpaboTKa YMEHHS CTaBUTh HOPMATHBHOE YAapeHHE B CJIOBE
(OJTHOCTIOKHBIC, JIBYCIIOKHBIE W MHOTOCJIOXHBIE clioBa). OTpaboTka ymeHUs
PUTMUYECKH HOPMATHUBHO O(OPMIIATH CIIOBOCOUYETAHHE; OTPaOOTKa HOPMATHBHOMU
uHTOHaIMU. PaboTa Ha/l TEXHUKOM UYTCHHUS.

Aynuposanue —People talking about working in different departments: nuanoru u
MOHOJIOTH 0 TeMe «CTpykTypa komnanun». OLeHKa MpOoCIylIaHHOTO, y4acTHE B
IUCKYCCHH, 3aMEUYaHUS.

Pa3BuTHEe HaBBIKOB JUAJOTMYECKOM M MOHOJIOTMYECKOW pEUYU: KaK MPEICTABUTh
CBOIO KOMITaHHUIO (TIOJIrOTOBKA MPE3CHTAIHH).

Utenue u oocyxaenne cratbu ‘India: Tata’s search for a new CEO’Is John Lewis
the best company in Britain to work for? Opening and closing phrases for different
types of correspondence. Memo giving information.

ITucemo: Hammcanue scce 06 ycnenrHoi koMmmanuu B mupe, Poccun, Jlarecrane;
HAITMCaHUE COYMHEHHUS O KOMIIAHWU, B KOTOPOW BBl XOTeNH OblI padoTaTh H
BBITIOJTHSIEMBIX BaMU 00S3aHHOCTSIX.

Ccolika  Ha  yueOHO-Memoouueckylo  aumepamypy,  VKazauuwyro 6 n.8
(1,2,3,6,7,9,11,14)

Tema 2. Company Results. Kak mocTpouTh ycnenrHbIii On3Hec.

BBenenue u akTUBHU3alMs TEPMUHOJIOTHYECKON JIEKCUKHU: TPEHBl U PE3YyJbTaThl,
VIIy4IIaTh Pe3yibTaThl, YBEIUUYNBATh OOBEMBI MTPOU3BOJICTBA, CTOUMOCTH TOBAPOB
U YCIyT, YBEIMYMBATh OOBEMBI MPOJAXK, MPUOBLTH, KOHKYPEHTHI, TII00amnu3anms,
0onee BBICOKOE KA4eCTBO TOBApOB, MOJHBIM JOM, WHTEPHET-Mara3uHbl, CETh
Mara3uHOB KEHCKON OJEXKJbl, JKECTKass KOHKYpPEHIHs, 00aHKPOTUTHCS, KaTajor,
OrO/KeT, BBICOKAash MPHOBLIb, TIIETHO, MHOTO HHBECTHPOBATH, Ma)KOPUTAPHBIN
aKI[MOHEP, TOBAPOOOOPOT.

[ToBTOpenne rpamMmmMaruveckoro Martepuaina: Comparatives and Superlatives. Past
Simple. Present Perfect.

®onernka: OTpaboTKa YMEHHS CTaBUTh HOPMATHMBHOE YyAapeHUE B CIIOBE
(OJTHOCJIOXKHBIE, JIBYCIIOXHBIE W MHOTOCJIOXHbIE cJioBa). OTpaboTka ymeHUs
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PUTMUYECKH HOPMATUBHO O(POPMIIATH CIOBOCOYETAHME; OTPAOOTKAa HOPMATHUBHOMU
nHTOHAIUK. PaboTa Ha/l TEXHUKOM UTEHHUS.

AyaupoBaHue: IHAJIOTH U MOHOJIOTH 10 TeMe «Pe3ynbTaThl pabOThl KOMIAHUN,
«Radio debate about Internet retailer boo.com.». Orenka mpocCIyIIAHHOTO,
y4acTHe B JUCKYCCHH, 3aMECUaHMUSI.

Pa3zBuTne HaBBIKOB NMAJOrMYECKOW W MOHOJIOTMYECKOM pPEYM: KAK MPEIACTABUTH
NEATeNIbHOCTh U Pe3yJIbTaThl pab0Thl KOMIAHUU (ITPE3CHTAIUSI — OTYET KOMIaHUU
3a kBapTaj, mnoxyroawe, rom) — Information Exchange about company
performance.

Yrenue u odcyxaenue crateit: «A Swedish success story», «Article about fashion
retailer H&M».

Case Study: CoctaBUTb IPEIOKESHHS O TOM, KaK CHU3HTh U3JICPIKKH M YBEITUUYHTD
npUObLIb.

IMucemo: E-mail making a request. Report explaining findings; cocraBnenue
Ou3HeC-JIaHa KOMIIAHWU; HamucaTh 3cce Ha Temy «l10 miaroB 4ytoObl HadaTh
HOBBII OM3HECY.

Ccviika  Ha  yuebHO-MemoOudeckylo — jaumepamypy,  YKazauwyro 6 n.8
(1,2,3,6,7,9,11,14).

Tema 3. Health and Safety. Oxpana Tpyna.

BBegenne uw  akTHBU3AIMA TEPMHUHOJOTHYECKON JIGKCUKH: TIPOOJEMBI CO
3I0pOBbEM, HECYACTHBIA cllydail Ha pabodyeM MecTe, IUIOXO€ OCBEIIEHUE,
OperpakJeHue  MpoXoAa, HEAOCTaTOYHAs  BEHTWIALUSA, MOKpBIA  MOJ,
HEenoaxo/s1as Me0esb, 0Ka3aThCs 3anepThiM B 0duce, UCIIBITHIBATH 0O0JIb B CIIMHE,
HANpPsDKEHUE 3pEHUsi, MPOOJIEMBI CO 3JI0POBBEM, CIELUATUCT MO OXpaHe TpyAa,
HECYACTHBIM  Cily4ail, mpoOiieMbl CcO 370pOBbEM, CTpecc Ha pabore,
3aKOHO/IATeNIbHBIC M TIPABOBBIC TPEOOBAHMS 110 OE30MIACHOCTH.

®onetuka: OtpaboTka yMEHUS  PUTMUYECKM HOPMATHBHO  O(OPMIIATH
CJIIOBOCOYETaHHUE;, OTpabOTKa HOPMAaTUBHOW HHTOHanuW. Pabora Haj TEXHUKOM
YTEHUS.

AyaupoBaHue: [HAIOTM W MOHOJOrM 1o TeMe «OxpaHa Tpyna». OueHka
MPOCIIYIIAHHOT O, YYaCTHE B JUCKYCCUH, 3aMEUAHMUSI.

Pa3BuTHe HaABBHIKOB AMAJIOTHYECKOM M MOHOJIOTHYECKOW peuu: O0O0CYyXICHHUE
HOPMAaTHBOB OXpaHBI TPY/a, OOCYKJIEHUE CIIy4aeB HAPYIICHHS YCIOBHUM OXpaHBI
Tpyna.

[Tucemo: Hammcamme wmemo: Memo reminding staff about safety
procedures.CoctaBiieHne THCHBMEHHOTO OQOPMIICHHS O IPOU3BOJCTBEHHOU
TpaBMe.

UYrenue u obcyxacaue Texcta «Health and safety leaflet» u craten «MuCTpyKIINS
[0 OXpaHe TPYy/la U TEXHUKE OE30MaCHOCTU: MpaBa U 00SI3aHHOCTH.

[ToBTOpenne rpammatudeckoro Matepuaia: Countables and Uncountables. Modal
Verbs (Mcnonp3oBaHne MOJAIBHBIX TJIAroJIOB JJisi 0003HAYCHUs 00S3aTCIBCTB M
pexomenaaiuii), Phrasal Verbs.

Case Study: CocTaBUTh OTYET HWHCICKIHHA O COOJIIOJICHUM TPABWI TEXHUKH
0e30MacHOCTU Ha paboTe B KOMIAHUU; 00CYXIeHUe Au3aiiHa oduca.
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Ccviika  Ha  yuebHO-MemoOuYecKylo — aumepamypy,  yYKazauuwylo 6 n.8
(1,2,3,6,7,9,11,14).

Tema 4. Recruitment and Training. Ilog6op mepcoHana W NOATOTOBKA
KaJIPOB.

BBenenue u akTHBH3AIUS TEPMUHOJIOTUYECKOW JIEKCHKU: MOUCKU paboOThl depes
are’HTCcTBO, HAOOp (paclmupeHue) mTaTa, NPoBeJeHUEe co0eceI0BaHus, 3asBICHHE,
KaHIUAaT Tpu T[pueMe Ha paboTel, BakaHcusi, paboTogaTenb, MPOUTH
cobeceoBaHue, CTaXep, 3aMOJHATH PE3lOMe, MOA00paTh MOAXOAIIUX JIOJEH,
yIIOBJIETBOPSTh YbMUM-INOO TpeOoBaHUAM, OyMaxkHas paboTa, UMETh JOCTYN K
0azaM JTaHHBIX, YKCIEPTHI MO MOAOOPY KaJIpOB, PEeHTAOEIbHBIN, BRICOKUN YPOBEHb
NOJATOTOBKM KAQJPOB, OTPAaHUYCHHBIC 3HAHUSA O JEATEIBHOCTH KOMIIAHUH,
OTCJIE)KMBATh 3aTPAThl HAa MEPETOATOTOBKY KaJIpOB, 00yJaroIne METOIUKH.
donHeTHKa: paboTa HaJ TEXHUKON UYTCHUS.

AynupoBaHue: pauamord W MoHojorm Ha Temy «llombop mepconamay,
«PaccMoTpenue pe3romMe U MpoBeeHHe cobecemnoBaHus», «OOCykIeHHEe BbIOOpa
MOJIXO/ISIIIEr0 KaHAWIaTa Ha JODKHOCTHY. OIleHKa MpPOCIyIMIaHHOTO, Y4acTHE B
TVCKYCCHH, 3aMEYaHUS.

PasBuTHe HaBBIKOB JMAJIOTHUYECKOW W MOHOJIOTHYECKOW peun: Oecega ¢
KaHAUIaTOM TIpU TpHeMe Ha paboTy, oOCyXIeHUs OOBSBICHHA O MpHEME Ha
paboty, oocyxkaenue ouorpaduu, onsiTa pabOTHl U JIMYHBIX KAUeCTB KaHAUAATa Ha
JOJIKHOCTh, 00CYXACHHUE TIFOCOB U MHHYCOB IMPEANojaraeMoi padboThl.
[loBTOpeHue rpammaTudeckoro warepuana: Passive Voice (ucnosib3oBaHUE
CTpaJaTelbHOr0 3ajora B CHEIUATM3UPOBAHHBIX TeKcTax). Mcmonb3oBaHue
CBA3yHOIUX (pa3, OTpaKAIOIIUX KOHTPACT U JIomoyiHeHue, (connectors of contrast
and addition), takux kak: also, although, not only, in contrast, ...but also...what’s
more, while.

Yrenue u oocyxaenne crarbu: «Finding the Right People».

Case Study: oOcyxaeHre 3a W MPOTHB BHIOOpA KaHAMIATa HA IMPEAIOIAaracMyro
JOJDKHOCTD CIIeIIHAIKCTa 10 padoTe ¢ kineHTamu. O00CcHOBaHWE BHIOODA.
[TuceMo: HamucaTh OOBABICHHE O MpHeMe Ha pPaboTy, COCTaBUTH pPE3IOME H
’KU3HEOIHCaHHE.

Ccolika  Ha  yueOHO-Memoouueckylo  aumepamypy,  VKazauuwyro 6 n.8

(1,2,3,6,7,9,11,14).

MOAYJIb 2. People, Management and Government.

Tema 1. Key Management Skills.

BBGI[GHI/IG U aKTUuBH3allUA TGpMPIHOJ'IOFPI‘-I@CKOﬁ JICKCUKHU:. BHOCHTH BKJal,
COJICIICTBOBATh; B IOWMCKaxX, B MOroHe (3a...); JelaTh YCIEXHU, pa3BUBATHCA,
CHOCOGHOCTE; COCTaBHaA 4aCTb, OTUYCTIMBO IMPCACTABIIATH ceﬁe; HUMECTb OTHOLICHUC
K 4eMy-JTn00; 00I1ee mpeCTaBICHNE U T. 1.

Yrenue u oocyxaenne texcta «Key Management Skills».

Aymupoanune — Talking about Managerial skills.

I'pammatuka — Participle 1. Participial constructions.

I'oBopenue — 6ecena o paboTe MeHeKepa, KAKUMH Ka4eCTBaAMHU U CIIOCOOHOCTIMU
OH OJOJI?KECH O6J'IaI[aTb JJIA JOCTUXKCECHHUA ITOCTABJICHHBIX ueﬂeﬁ.
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[Tucwmo — Hammmcathb dcce«A Portrait of an Ideal Manager».

Ccovlika Ha yuebHO-MemooduyecKyto aumepamypy, ykazanwuyio 6 n.8 (1,2,3,4,7,8,9,
11,12).

Tema 2. The Administrative Process

BBengenne u  akTuUBM3ALUS TEPMUHOJIOTHYECKON JIEKCHUKHU: MPABUTEIBCTBO;
MPAaBUTEIILCTBEHHBIE TIOCTHl; MPUHUMATh PEIICHUS, HWCIOIHUTEIBHBIA OpraH
BJIACTU; TOCCIY>Kallluii, YHHOBHUK; OTPAHUYCHHBIC CPOKHU IMOJTHOMOUMI; HadyaTh
MIPOBEJICHUE MOIUTHUKHU; BIOUPATh, U30UPATh JIEMyTaTOB, H30MUpPATEIb, TOJIOCOBATH;
MIPOBOJIMTH 3aKOHBI B )KU3Hb U T.J.

Aynuposanue — Talking about Administrators' skills.

I'pammaruka — Participle 11. Participial constructions.

Yrenue u o0cyxaeHue Tekcta « The Administrative Process».

I'oBopenue — Oecena O TOM, KaKMMU Ka4eCTBAMH U CIIOCOOHOCTSIMH JOJIKHBI
o0naaaTh rocciysxariue.

[Tucemo — Hanmcath 3cce «The Role of Administrators in Modern Lifex.

Ccolika Ha yuebHO-Memoouueckyto aumepamypy, ykazanwuyio 6 n.8 (1,2,3,4,7,8,9,
11,12).

Tema 3. The Role of Government.

BBenenne u akTMBU3AIMA TEPMUHOJOTHYECKON JICKCUKHU: MPaBUTEIHLCTBCHHBIC

3aiiMBI; HAJIOTOBAas MOJIMTHKA MPAaBUTEIILCTBA; PaclpeieJIiCHUE I0X0A0B; B3UMATh
HaJIOTH; COOUPaTh HAJIOTOBBIE MTOCTYIUICHUS; TocoOue 1mo 6e3pabdoruiie; odaaraTh
HAJIOTOM; 11eJICBOH (TTAHOBBIN) YHUCTHIM JOXOJ MOCIIC YILIAThl HAJOTOB; CHIYKATh
3¢ ()EKTUBHOCT JKOHOMHKH, JieJaTh SKOHOMHKY Hed()(PEKTUBHOW; CTHMYI,
MOTHBaIusl K pabore; 3apabarbiBaTh (ACHBIM); 3apabaThbiBaTh Ha JKHU3Hb;
roCyJapCTBEHHBIC ITOCOOUS (Hanp., no bespabomuye, no CMpaxo8axuio).

becena o ponu ® cTEmEeHWM y4dacTUs TOCyJapcTBa B J€JIaX SKOHOMMKH.
OO6cyxJIeHre apryMEHTOB 3a W MPOTHB BBICOKUX HAJIOTOB, OCHOBHBIC MPOOJIEMBI
C KOTOPBIMHU CTAJIKUBAIOTCSA MCCTHBIC OPIr'aHbl BJIACTH.

AymupoBanue — Tax system in your country.

I'pammaruka — Passive Voice. Indirect Speech.

Urenne u oocyxacHue tekcra —Ihe Role of Government.

I'oBopenne — Oecena O TOCYAapCTBEHHOM TIOJIMUTUKE HA TEMBI: MOXET JIH
MpaBWIbHAS TOCYJAPCTBEHHAS MOJUTHKA OOJICTYUTH U YIYUIINTh )KU3Hb TPaXK/IaH,
CUUTACTC JIM Bbl HAJIOTOBYIO IIOJIMTUKY B BaIlleu CTpaHC CHpElBCI[J'IHBOfI.

[Tucwrmo — An essay about government revenue and spending.

Ccviika Ha yuebHO-Memoouueckyio aumepamypy, ykazauuyio 6 n.8 (1,2,3,4,7,8,9,
11,12,13, 14).

5. O0pa3oBaTesibHbIE TEXHOJIOTUH

[Ipu peanuzanuu pa3auyHBIX BUJIOB y4e€OHOW pPaOOTHI MO AUCIUIIIMHE M
peanu3aiu KOMIETEHTHOCTHOIO TI0/IX0/1a B YYeOHOM IMPOIECCe B COOTBETCTBUU C
tpedoBanusamu GI'OC BO mno HampaBieHUIO MOJATOTOBKUA OakajaBpa C IENbIO

17



dbopmupoBaHusi W pa3BUTUS MOPO(ECCHOHANTBHBIX HABBIKOB, O0O0YYalOIIUXCS
HCIIOJIb3YIOTCS ClelyIoue o0pa3oBaTeIbHbIE TEXHOJOTUH:

* aKTHBHBIE (DOPMBI IPOBEICHUS MPAKTUYECKUX 3aHATUN (paboTa B mapax,
CUMYJISILIMOHHBIE U POJIEBBIE UTPbI, Pa300p KOHKPETHBIX CUTyalMd MO MPOQUIILO,
JIEKCUKO-TPaMMaTHUYECKUE U UHbIE TPEHUHTH, U JP.);

* UHTEpPaKTUBHbIE (POPMBI MPOBEACHUS 3aHATUN (KOMIbIOTEPHBIE CUMYJISLIUH,
pabota ¢ MyJIbTUMEIUUHBIMU IPOIPaMMaMH B KOMITBIOTEPHBIX KJIaccax U Ap.);

* IPOBE/ICHHUE OJMMIINAJA, KPYTJIBIX CTOJIOB, KOH(pEepeHUU;

* BCTpEYM C MPEACTABUTEISIMU POCCUHUCKUX U 3apyOeKHBIX KOMIIaHUM,
BBIMYCKHUKaMH (haKyJbTeTa, HCIONb3YIOIMMUA HWHOCTPAHHBIA S3bIK B CBOEH
npodeccuu;

* IHTEHCHBHAs BHeayJIUTOpHas paboTa (TBOPUECKOE MCCIIEIOBAaHUE, POEKT U
pedepar mo mpouiit0 C MOMCKOM B TII00aJbHBIX MHMOPMALMOHHBIX CETSIX C
3a4€TOM Pe3yJbTaTOB B PEUTUHIOBOM CUCTEME aTTECTALIMH CTYACHTOB).

[Ipu BeneHuM MpaKkTUYECKUX 3aHATUI MO JaHHOW JUCUUIIIMHE UCTIONb3YIOTCS

TaKhe CTaHJAapPTHBIC METOJIbI 00YUYeHHUs, KaK TeCTUpOBaHUE, (PPOHTAIBHBIN OIMpOC,
WHJMBUIYaJIbHBIN OMPOC, PEeIIeHue Keiica 3a1ay, MeTo MaiblX rpynn u T.10. [pu
IPOBEJCHUU TPAKTUYECKUX 3aHSATUA B WHTEPAKTHUBHOW (opMe HCHOIB3YIOTCS
CIICAYIOIINE METOJbl: aHAJIU3 KOHKPETHBIX CHUTYallMd, TeMaTH4eCKas TPYIIoBas
JTUCKYCCHSI, IeJIOBAasi UTPpa, OJIUI-OTPOC, MPOOJIIEMHBIN CEMUHApP, HAYUYHBIH KPYKOK.
VYnenpHBII BeCc 3aHATHH, TMPOBOJAMMBIX B HWHTEPAKTUBHBIX (opMmax,
ompenenseTcss TJaBHOM  IeNbl0  (MHCCHEH) TIpOorpaMMbl, OCOOEHHOCTHIO
KOHTHHI€HTa 00YYaromUXCsA U COJIepKaHUEM JTUCITUIIINHBI, U B IIEJIOM B Y4eOHOM
MPOIIECCE OHM JOJKHBI COCTABIATh HE MeHee 20% ayIUTOPHBIX 3aHATHM.

6. YueOHO-MeTOAUYECKOE o0ecTiedeHHe CAMOCTOSITEIbHOIM padoThl CTYA€HTOB.

JIns TeopeTHYecKoro M MPAKTUYECKOTO YCBOCHHS IUCIUILIMHBI OOJIBIIOE
3HAYCHHUE HWMEET CaMOCTOsITebHas  paboTa  CTYJAEHTOB, OHa JIOJDKHA
OCYILIECTBIATHCA  CTYJACHTAaMH  HUHAUBUAYAJIBHO M  MOJ  PYKOBOJCTBOM
npenogaBarens. JIsl cHCTEMaTHYECKOW OTpaOOTKH S3BIKOBOITO W PEYCBOTO
y4eOHOro MaTepHuana CTyACHTaM IIPEIIarafoTCs COOTBETCTBYIOIIHME 3afaHUsS W
TECThI, BBIMTOJHEHHE KOTOPBIX IPOBEPSCTCS M OOCYXKIAaeTcs Ha MPAKTHICCKUX
3aHATHAX. J{J19 BBIpaOOTKM HAaBBIKOB BOCIIPUSTHS U aHAIN3a MHOS3BIYHBIX TEKCTOB
1 OTpabOTKY CTpaTeruii pabOThl C HUMH UCMOJIb3YIOTCS YU4EOHbIC U ayTCHTUYHbIC
MeYaTHbIe, ayAu0 U BUJICOTEKCTHI Pa3HBIX TUIOB M KAHPOB, a TaKXKe MaMITKU-
WHCTPYKIIUM, HAMNpaBJICHHBbIE Ha aJTOPUTMHU3ALINIO JACHWCTBUM, CBSI3aHHBIX C
MMOHUMAaHHEM TEKCTOBOM WHGOpPMAIlMK B HYXHOM OOBEeMe I PCIICHHS
KOMMYHUKAaTHBHON 3amaun. Jlig ¢dopMupoBaHUsS HABBIKOB KPHUTHYECKOTO
MBIIIJICHUS,, apTyMEHTAIli{d, TIOMCKa IyTeH CaMOCTOSITEIbHOTO  PEIICHUS
KOMMYHUKATUBHOM WJIM HCCIIEIOBATEIbLCKON 3aJaud, pa3BUTHS TBOPUYECKUX
CIIOCOOHOCTEM, OOYYaIOIIUXCS MPUMEHSIOTCS MPOEKTHBIE W MCCIEA0BATEIIHCKHUE
dbopmbl padoThl. [IpoBepka BHINOJHEHHUS TaKUX 3aJaHUM OCYIIECTBISICTCA KaK Ha
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MPAKTUYECKUX 3aHATUSAX IOCPEACTBOM YCTHBIX BBICTYIUICHUU/TIpE3CHTALIUN
CTYJEHTOB U HMX KOJUIEKTUBHOTO OOCYXKIEHHUS, TaK U C MOMOILIbI0 MUChMEHHBIX
CaMOCTOSITEIbHBIX PadOT.

OuenuBaercs:
B ycTHBIX 3agaHusax: poHETHYECKas U IpaMMaTHYecKasi MPaBUILHOCTh pEyH, €€
JIEKCUYECKasl COCTABIIAIONIAs, COOJIIOJICHHE HOPM pEYEeBOr0 ATHKETA, IOJHOTA
peneHnss KOMMYHUKaTUBHOW 3a71a4H;
B nucbMeHHBIX 33JaHMAX: TPAMMAaTHYECKasl NPABUIBHOCTh PEYU, COOTBETCTBUE
ee JIEKCMYECKOro HaroJIHeHUs ypoBHIO Al — A2+, ajexBaTHOCTh O(OPMIICHUS
NMCbMEHHBIX MTPOU3BEACHUM, ITOJIHOTA PEIICHUS] KOMMYHUKAaTUBHOM 3aa4H.
KoHCcynpTanmy no AUCUUILIMHE HE 3aIlUIAHUPOBAHBI W IPOBOJATCS MO Mepe
HeoOxoauMocTu. MHauBuaAyanbHble KOHCYJIbTAIMUM MPOBOJSTCS MPHU MOIATOTOBKE
JIOKJIAJIOB MO BbIOpAHHBIM CTyZeHTaMu TeMaM. OHU MPOBOJSATCSA B ayJUTOPHOU U
BHEAYAUTOPHOMU (TI0 A5eKTpoHHOH nouTe) hopme. KossiekTuBHAs KOHCYJIbTAILIMS B
ayIUTOpHOM (hopMe POBOJIUTCS MPH MOJATOTOBKE K ciaye audepeHnpoBaHHOTO
3a4era.

CamocrositenbHas pabora npeaycmarpupaet 50 4acoB JJIsi OYHOTO oOydeHus u 56
4acoB JIJISl OYHO-3A0YHOT0 00YUYEHUS:

Pa3zneu, Kol | = = Bupa padorsl Hopma Bpemenn
KOMIIETeHIIUH = HA BbINOJHEHHE
= HA O04YHOIi/04HO-
32049HOM (popmax
o0yueHus (B
qacax)
Monyis 1 1-7 U3yYCHUEC pazznenos | 10/10
OUCIHMILIAHBL [0  y4eOHOi
JaUTEepaType, B TOM  UHCIC
BOIIPOCOB, HE OCBEIIAEMBIX Ha
PAKTUYCCKUX 3aHSATHUS;
MOJATOTOBKA K mpakTudeckum | 8/10
3aHATHSIM;
MOJATOTOBKAa K KoHTpouo | 8/10
TEKYIIUX 3HAHUU o
JUCITUIUIMHE
Monyns 2 8-11 | uzyueHue pasnenos | 8/8
JUCHHIUIMHBL 1O ydeOHOM
JUTEpaType, B TOM YHCIE
BOIIPOCOB, HE OCBEIACMbIX Ha
MPAKTHYECKUX 3aHSATHUS;
MOJArOTOBKAa K IpakTHYeCKHM | 8/8
3aHITHSIM,
[IOJITOTOBKA K KOHTPOJIIO | 8/8
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TEKYLIUX 3HAaHUU o
JUCITUTUTHHE
Hroro 11 50/56
Tembt Oucyuniaunvl 014 CAMOCHOAMENbHO20 U3YUEHUA (0YHO20
o0yuenus):
Pasnen, kox | Ne | Cogep:xxanue TeMbI naa | Ko | @opma
KOMIIETEHIl | T€ | CAMOCTOSITeJIbHOTO HM3YYeHUS U |J- | KOHTPOJIs
uu M | CCBUIKHM HA JIUTEPATYPY BO
bl yac
OB
Monyne 1. |1 | Business Sectors. 4 [TucrmMeHHBIE
2 | Types of Company. 6 KOHTPOJIbHBIC
3 | Business Travel. 8 paboTHI,
4 | Communication at Work. 8 YCTHBIN orpoc,
Bompocbsl A58 caMOCTOSITENTEHOTO COUMHEHHE,
PacCMOTpEHUS: MOJIFOTOBKA U3JI0KEHUE,
BBICTYIIJIECHUH K y4YacTHIO B TECTUPOBAHHE
TEMATUYECKUX TUCKYCCHUSX, POJIEBOM
urpe, paborta ¢ TecTaMHu ¥ BOIPOCaMH,
HaIMcaHue acce, MOJITOTOBKA
pe3eHTAaIlIH, KOHTPOJIbHOE
TECTUPOBAHUE, UCHMO,
aKaJIEMAYECKUH MEPEBO/I.
Ccolika Ha yuebHO-Memoou4ecKyro
qumepamypy,  YKazauwyro 6 n.8
(1,2,3,4,6,7,8,9, 13,14)
Hroro no 4 26
MoayJo 1:
Monayns 2. |1 | The Organization’s Environment. 8 [TucbmeHHbIE
2 | Recruitment. Selection and | 8 KOHTPOJIbHBIC
3 | Promotion. 8 paboTHI,
Municipalities. YCTHBIA OTIPOC,
Bompocel  ams caMOCTOSITENTEHOTO COUHMHEHHUE,
paccMOTpEHUS: MOATOTOBKA U3JI0KCHHE,
BBICTYIJICHUH K y4YacTHIO B TECTUPOBAHUE
TEMATUYECKUX JUCKYCCHUSAX, POJEBOM
urpe, paboTta ¢ TecTaMHu ¥ BOTIPOCaMH,
HaIMCaHUe acce, MOATOTOBKA
Ipe3eHTAINH, KOHTPOJBHOE
TECTUPOBAHHUE, MTUCHMO,

20




aKaJIEMAYECKUH TIEPEBO/I.

Ccolika Ha yueOHO-MemoOuuecKyro

aumepamypy, — yKazawuyro 8 n.8
(1,2,3,4,6,7,8,9, 13,14)
Hroro no 7 24
MOJYJIIO 2:
HTroro: 50
Tembl OucyuniuHnvl ONA CAMOCHMOAMENbHO20 U3YYEHUA (OUHO-3A0UHO20
o0yuenusn):
Pasneu, Ne | Copepikanue TeMbI nasa | Kon- | @opma
KO Te | CAaMOCTOSITEJILHOTO H3y4YeHUs] M | BO KOHTPOJIsI
KOMIIETEH | M | CCBUIKH Ha JINTEPaTypy 4acoB
UM bl
Monayns 1. |1 | Business Sectors. 6 [TucsMeHHBIE
2 | Types of Company. 6 KOHTPOJIbHBIC
3 | Business Travel. 8 paboTHI,
4 | Communication at Work. 10 YCTHBIN orpoc,
Bonpocel 111 caMOCTOSITETHHOTO COYMHCHHE,
pPaccMOTPEHUS MIOJITOTOBKA U3JI0KEHHE,
BBICTYIUIGCHUH K  Y4acTHIO B TECTHPOBAHHE
TEMATHYECKUX JTUCKYCCHSX, POJICBOU
urpe, pabora ¢ TectaMH W
BOIIPOCAMH, HaIrrcaHue acce,
TIOJITOTOBKA Npe3CHTAINH,
KOHTPOJIbHOE TECTHPOBAHHUE,
UCHMO, aKaJCMHYSCKAN TIEPEBOI.
Ccovlika Ha YueOHO-MemooudecKyro
aumepamypy, — yKazawuwyro 6 n.8
(1,2,3,4,6,7,8,9, 13,14)
Hroromo |4 30
MoayJo 1:
Monyns 2. |1 | The Organization’s Environment. 10 [TucbmeHHbIE
2 | Recruitment. Selection and KOHTPOJIbHBIC
Promotion. 8 paboTHI,
3 | Municipalities. 8 YCTHBIA OTIPOC,
Bompocbl 111 caMOCTOSITETEHOTO COUMHEHUE,
PaCcCMOTPEHUS: MOJITOTOBKA U3JI0KECHHE,
BBICTYIIJICHUH K  y49acTHIO B TECTUPOBAHHE

TEMATUYICCKUX NUCKYCCHUAX, poneBoﬁ

urpe, paborta ¢ TecTaMH U
BOIIPOCAMH, HarnucaHue Jcce,
MOJATOTOBKA Mpe3eHTaluY,
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KOHTPOJIBHOE
IMACHbMO, aKaJEMUYECKUU TTEPEBOL.

Ccviika Ha yyebHO-MemoOouyecKyro

TECTUPOBAHHUE,

qumepamypy, ykasamwyro 6 n.8
(1,2,3,4,6,7,8,9, 13,14)
Hroro no 26
MOJYJIIO 2:
Hroro: 56

/. MOHI OUEHOYHBIX CPEACTB /sl NPOBEAEHUN TEKYIIero KOHTPOJIs

ycIeBaeMoCTH,
JTUCHHUILIMHBI.

NMPOMEKYTOYHOU

aTreCranmumu

nmo

HTOTraM

0CBOCHMUSA

7.1. IlepeyeHb KOMIETeHIHII ¢ yKa3aHMeM 3TanoB WX (POPMUPOBAHUS B
npouecce 0CBOeHHs 00pa30BaTEJIbHOM NMPOrPaMMBI.

Kon u naumenoBanue | Kox u HaumenoBanue | [limanupyembie IMpouenypa
KOMIIeTeHIIHUH U3 HHIMKATOpa pe3yJbTaThl 00yUeHHusl OCBOEHHUS
o1ron AOCTHKEHUS

KOMIIeTeHIIHii (8

coomeemcmau ¢

orion
YK-4. Cnocoben | YK-4.1-1. CocraBnsier | 3HaeT: OCHOBHBIC YcrHbli onpoc,
MIPUMEHSITD B COOTBETCTBUHU C COBPEMEHHBIE
COBPEMEHHBIE HOpMaMu TEXHOJIOTUH MUCHbMEHHBIN
KOMMYHHUKATHBHbBIE rocy/1apCTBEHHOTO KOMMYHUKALIMU 01Ipoc;
TEXHOJIOTUH, B TOM | si3bika PO u Pa3IMYHOTO THIIA;
qucle Ha | MHOCTPAHHOTO f3bIKA METO/IbI U CLIOCOOBI Mpe3eHTalus,
MHOCTpPaHHOM(BIX) JOKYMEHTHI (ITUChMa, MPUMEHEHUS acce,
s3bIKe(ax), JuIs | acce, pedepartsl U aAp.) | ©”HGOPMAITMOHHO-
aKaJeMHYeCcKOro U | JAJIs aKaJeMHYeCKOrO U | KOMMYHHKAI[MOHHBIX YCTHBIN OTpOC,
podeccruoHaIBHOTO npodeccuoHanbsHOTO TEXHOJIOTHuil 11 cOopa, JUCTYT,
B3aUMO/ICHCTBUS B3aMMOJICHCTBHS XpaHeHus1, 00padoTKH, KOHTPOJIbHAS

IPE/ICTaBICHUS U
nepeaayr vHGOPMaIK B
CUTYaIHUsAX
aKaJIEMUYECKOTO U
npodeccnoHanbsHOTO
B3aMMO/ICHCTBYSI,
COBPEMEHHBIE TIOJIXOJIbI K
aBTOMaTH3alHU
UH(POPMAIIMOHHBIX
IPOLIECCOB M3YUCHHUS
WHOCTPAHHOTO SI3bIKA
npodeccHoHaTBEHOTO

paborta, TecT
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00IICHNS;

OCHOBHBIE 3TaInbl paboOTHI
C pa3IMYHBIMHU
UH(POPMALMOHHBIMH
UCTOYHUKAMU;
pa3IMYHbIe HOCHTEIH
UHpOpMaLnH, KaK
TpaaUIMOHHBIE, TAK U
HOBeMIMe 6a3bl JaHHBIX
0 BO3MOJKHOCTSIX
NOJTy4eHUs1 THPOpPMALUU
B IVI00AJIbHBIX
KOMIBIOTEPHBIX CETHX.

YMeeT: COCTaBIATh,
penaKkTupoBaTh Ha
TrOCYJapCTBEHHOM SI3BIKE
P® w/vnm nHOCTpaHHOM
SI3BIKE, BHITIOJHSATH
KOPPEKTHBIN NIEPEBOJ €
WHOCTPAHHOTO SI3bIKA Ha
TFOCYIapCTBEHHBIN SA3bIK
POuc
rOCYIapCTBEHHOTO SI3bIKa
P® na nHocTpaHHbIN
A3BIK Pa3TUYHBIX
aKaJeMHYeCKUX 1
poeCCHOHATBHBIX
TEKCTOB B TOM YHCJIE U C
MPUMEHEHHEM
CHEIHAJIbHBIX
KOMITBIOTEPHBIX
POrpaMmM;

paborats ¢ 10,
npelHa3HaYeHHBIM IS
M0JIb30BAHUS
npodeccuoHanbHOI
JIEKCUKOM, BKJIIOYarOIIei
SKOHOMHYECKYIO
TEPMHUHOJIOTHIO;
MPUMEHSTH HU(POBBIE
TEXHOJIOTUH B O0IIIEHNUH,
BEJICHUHU TMajora u JJis
YCHEMIHOTO IpoLecca
KOMMYHHKAIIHH C
KOJUIETaMU;
KOJUJIEKTUBHO OCBauBaTh
HOBBIE METO/IbI
HCCIIEIOBAHUN C
MpUMEHEHUEM
COBPEMEHHBIX ITU(POBBIX
WHCTPYMEHTOB;

23




NPUMEHSTH TU(PPOBBIC
TEXHOJIOTUH B paboTe C
peleHneM HOBBIX
NPaKTUYECKUX 337249 U B
pabote ¢ uHpOpMALIHEH,
0a3amMu JIaHHBIX U UHBIMHU
UH(POPMAMOHHBIMH
cHCTeMaMH TIPH
OCYIIECTBIICHUH
npodeccrnoHaIbHO M
JeSITeTbHOCTH.
TI0JTb30BATHCS
AIIEKTPOHHBIMU
CJIOBapsIMH, CIIPaBOYHOMN
JUTEPATypou st coopa
uH(}OopMaIUY 1o YacTam
U3 pa3HbIX UICTOYHHUKOB
JUTSI YCTHOTO COOOIIECHHUS
WIIA HATIUCAHUS TOKIIA/Ia;
YMETh UCIIOJIb30BaTh
HnuTepueTr-6pay3epsl
(Google, Yandex, Firefox,
Netscape Navigator,
Opera) s TpoCcMOTpa,
MoucKa, (GUIbTpaIuy,
OpraHu3aIuK, XpaHEHUS,
W3BJICYCHUS] U aHAIM3a
TaHHBIX, UH)OpPMALIUU U
M (poBOTO KOHTEHTA;
OTCIICKHUBATh U
aHAIU3UPOBATH
pe3yabTaThl MOJTy4EHUS
3HaHUU 00y4aIOUIUXCS
(Moodle, Miro, Trello,
Online Test Pad)

Bnaneer: HaBbIKamMu
CaMOCTOSTEIILHOTO
MoMCKa U 00paboTKH
nHpopmarumy,
Heo0XOAUMOM I
KayeCTBEHHOTO
BBITIOJTHCHHSI
aKaJIEMUYECKUX U
npodeccnoHamTbHBIX
3a/1a4 U JOCTHKEHUS
npo¢eccuoHaIbHO
3HAYUMBIX IIEJIEH, B T.4.
HA MTHOCTPAHHOM SI3bIKE

YK-4.1-2.
[Ipencrasnser
pe3yabTaThl

3HaeT: OCHOBHBIE
KOHIIEMIINHN OpraHu3aluu

24




aKaJIeMUYECKON U
npodeccruoHaIbHO M
JACATCIIBHOCTH Ha
MEPOIPUATUAX
pasznuaHoro opmara,
BKJIFO4Yas
MCKAYHApPOAHBIC

MEKIMYHOCTHOTO
B3aHMMOJICHCTBHUS B
UH(POPMALIMOHHOM cperie

Bnaneer: HaBpikamMu u
YMEHUSIMH YCTaHOBJICHUS
U pa3BUTH
aKaJIEMUYECKUX U
npodeccnoHaTbHBIX
KOHTaKTOB B
COOTBETCTBUU C IEISIMH,
3a/1a4aMiu U YCIOBUSIMU
COBMECTHOM
JIeSITeTbHOCTH, BKITFOUAs
0o0MeH uHpopManuen u
BBIPAOOTKY €AMHOMN
CTpaTeruu
B3aMOJICHCTBUS;
MpaBUJIaMU JJIEKTPOHHOTO
ITHKETA, MOJIeeH
0O1IeHus], MPUHATHIMU B
WHOSI3BIYHOU KYJIBTYPE;
HaBBIKAMU MEPEBOIA
TEKCTOB, CJIOB,
CJIOBOCOYETaHUM C
MTOMOILBIO IPOrPaMM-
NEPEBOJYUKOB
(PROMTXT) u
3JIEKTPOHHBIX CIIOBApE
(AbbyLingvo7.0,
multitran.com);
HaBbIKAMU
UCII0JIb30BaHUs CIOBapeil
Y IIPOBEPOYHBIX CEPBUCOB
JUISl peLIEH3UPOBaHUs
TekcToB (Online
Correction.com, online-
spellcheck.com); Bnanets
HaBBIKAMU BBIPAXKEHUS
CBOUX MbICIIEH U MHEHUS
B MEKJIMYHOCTHOM
oO1IeHnn Ha
WHOCTPaHHOM SI3bIKE B
COOTBETCTBUU C
CUTyallMeH, ayqUTOPUEH U
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‘ | KHOEpIIPOCTPAHCTBOM

7.2. TunoBbie KOHTPOJIbHbIE 32IAHUS

Monyas 1
Kounrpouabnas padora 1
1. a) Translate the text in writing.
The right skills
For a long time, hard skills, for example skills in technical subjects, were

considered the most important thing in business. But more and more, people are
realizing the importance of soft skills — the skills you need to work with people,
and in the case of manager, to manage people in tactful and non-authoritarian, non-
dictatorial ways.

b) Write a description of the soft skills required for your job or one you

would like.

2. Match the words in the left column with the correct definitions in the right
hand column:

1) achieve v a) the control or organization of people, a business, a
department of a firm, a project, or a process.

2) executive n b)a person who defines issues, shapes ideas and leads the
action.

3) employ v c) very good at doing something that involves special ability
or training.

4) management n | d) to succeed in doing or having what you
planned or intended, usually after a lot of effort.

5) skillful adj e) to pay someone regularly to do a job for you or to work as
a member of your organization.

6) interview n f) a senior manager in a business or other organization.

7) shaper n g) a formal meeting in which someone asks you questions to

findout ifyou are suitable for a job, course of study etc.

3. Complete each sentence with a word/word combination from the box:

summary carryout keytasks contributions first-line background
common purpose  attitudes  responsibilities  middle  arise
followership  teams

1) There are three general levels of management: top managers,

managers and managers.

2) Managers are charged with of taking actions that will make it
possible for individuals to make their to group objectives.

3) Most important problems from people, their desires and

4) Tasks can be achieved more easily by with a :

5) Aresume is a short of the candidate's and qualifications.
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http://www.macmillandictionary.com/search/british/direct/?q=very
http://www.macmillandictionary.com/search/british/direct/?q=good
http://www.macmillandictionary.com/search/british/direct/?q=at
http://www.macmillandictionary.com/search/british/direct/?q=doing
http://www.macmillandictionary.com/search/british/direct/?q=something
http://www.macmillandictionary.com/search/british/direct/?q=that
http://www.macmillandictionary.com/search/british/direct/?q=involves
http://www.macmillandictionary.com/search/british/direct/?q=special
http://www.macmillandictionary.com/search/british/direct/?q=ability
http://www.macmillandictionary.com/search/british/direct/?q=or
http://www.macmillandictionary.com/search/british/direct/?q=training
http://www.macmillandictionary.com/search/british/direct/?q=to
http://www.macmillandictionary.com/search/british/direct/?q=succeed
http://www.macmillandictionary.com/search/british/direct/?q=in
http://www.macmillandictionary.com/search/british/direct/?q=doing
http://www.macmillandictionary.com/search/british/direct/?q=or
http://www.macmillandictionary.com/search/british/direct/?q=having
http://www.macmillandictionary.com/search/british/direct/?q=what
http://www.macmillandictionary.com/search/british/direct/?q=or
http://www.macmillandictionary.com/search/british/direct/?q=intended
http://www.macmillandictionary.com/search/british/direct/?q=usually
http://www.macmillandictionary.com/search/british/direct/?q=after
http://www.macmillandictionary.com/search/british/direct/?q=a
http://www.macmillandictionary.com/search/british/direct/?q=lot
http://www.macmillandictionary.com/search/british/direct/?q=of
http://www.macmillandictionary.com/search/british/direct/?q=effort
http://www.macmillandictionary.com/search/british/direct/?q=to
http://www.macmillandictionary.com/search/british/direct/?q=pay
http://www.macmillandictionary.com/search/british/direct/?q=someone
http://www.macmillandictionary.com/search/british/direct/?q=regularly
http://www.macmillandictionary.com/search/british/direct/?q=to
http://www.macmillandictionary.com/search/british/direct/?q=do
http://www.macmillandictionary.com/search/british/direct/?q=a
http://www.macmillandictionary.com/search/british/direct/?q=job
http://www.macmillandictionary.com/search/british/direct/?q=for
http://www.macmillandictionary.com/search/british/direct/?q=you
http://www.macmillandictionary.com/search/british/direct/?q=or
http://www.macmillandictionary.com/search/british/direct/?q=to
http://www.macmillandictionary.com/search/british/direct/?q=work
http://www.macmillandictionary.com/search/british/direct/?q=as
http://www.macmillandictionary.com/search/british/direct/?q=a
http://www.macmillandictionary.com/search/british/direct/?q=member
http://www.macmillandictionary.com/search/british/direct/?q=of
http://www.macmillandictionary.com/search/british/direct/?q=your
http://www.macmillandictionary.com/search/british/direct/?q=organization
http://www.macmillandictionary.com/search/british/direct/?q=a
http://www.macmillandictionary.com/search/british/direct/?q=senior
http://www.macmillandictionary.com/search/british/direct/?q=manager
http://www.macmillandictionary.com/search/british/direct/?q=in
http://www.macmillandictionary.com/search/british/direct/?q=a
http://www.macmillandictionary.com/search/british/direct/?q=business
http://www.macmillandictionary.com/search/british/direct/?q=or
http://www.macmillandictionary.com/search/british/direct/?q=a
http://www.macmillandictionary.com/search/british/direct/?q=formal
http://www.macmillandictionary.com/search/british/direct/?q=meeting
http://www.macmillandictionary.com/search/british/direct/?q=in
http://www.macmillandictionary.com/search/british/direct/?q=which
http://www.macmillandictionary.com/search/british/direct/?q=someone
http://www.macmillandictionary.com/search/british/direct/?q=asks
http://www.macmillandictionary.com/search/british/direct/?q=you
http://www.macmillandictionary.com/search/british/direct/?q=questions
http://www.macmillandictionary.com/search/british/direct/?q=to
http://www.macmillandictionary.com/search/british/direct/?q=find
http://www.macmillandictionary.com/search/british/direct/?q=find
http://www.macmillandictionary.com/search/british/direct/?q=if
http://www.macmillandictionary.com/search/british/direct/?q=if
http://www.macmillandictionary.com/search/british/direct/?q=are
http://www.macmillandictionary.com/search/british/direct/?q=suitable
http://www.macmillandictionary.com/search/british/direct/?q=for
http://www.macmillandictionary.com/search/british/direct/?q=a
http://www.macmillandictionary.com/search/british/direct/?q=job
http://www.macmillandictionary.com/search/british/direct/?q=course
http://www.macmillandictionary.com/search/british/direct/?q=of
http://www.macmillandictionary.com/search/british/direct/?q=study
http://www.macmillandictionary.com/search/british/direct/?q=etc

6) Managers planning, organizing, staffing, leading and controlling.

7) Leadership implies because people tend to follow those who can
satisfy their needs.
8) The of managers can be organized into five functions.

4. An employee negotiates with his manager over compensation for working at
the weekend. Complete the dialogue with phrases from the left.

a) It sounds Manager We’d like you to go to Dubai to meet our
reasonable, but... agents there.
b) 1 see. Well, I can Employee (agrees) !
understand that. Manager You’ll need to travel on Friday so you
¢) Do you mean... can meet the agents on Saturday and
d) Let me think. Sunday.
e) OK — that’s great! Employee (clarifies) 2’1l have to work over
f) Here’s another idea. the weekend?

Manager Yes. In Muslim countries, Friday is the
weekend and Saturday and Sunday are
normal working days.

Employee (makes a neutral response) 3 Can
| take some days off to compensate?
Manager (takes time to think) 4 We’re

too busy to spare you at the moment, but
we could give you 2 days’ extra pay.
Employee (agrees in principle) ° I'm
doing an MBA and | have to study at the
weekend. | really need some extra time
for that.
Manager (makes an alternative  suggestion)
® How about taking one day off
for study when you get back from Dubai.
Then we’ll add an extra day to your
holiday.

5. Translate the following sentences into English.

1. YmpaBnenue — 3TO MPOIECC IAHUPOBAHUS, OPTaHU3AINH, TTOA00pa KaIpoB 1
KOHTpOJs. 2. CaMbIMH OOBIYHBIMU C(epaMu yIpaBIICHUS SIBISIIOTCS (DHHAHCHI,
NPOU3BOJCTBEHHBIE  OMNEpalli¥, MApPKETUHI,  JIIOJICKUE  pecypchl U
aJIMUHHUCTpUpOBaHue. 3. 3aaua MEHeIKepa 3aKI04aeTcs B TOM, YTOObI 1aBaTh
PYKOBOJSIIIME YyKa3aHUsl, HEOOXOAMMBIEC ISl BBIMOJHEHUsS OOIMX 3a1ay. 4.
PaGora MeHemxepa oOyeHb CIOXXKHa W MHororpaHHa. OHa mMoJpa3yMeBaeT
JUAEPCTBO, BJIACTh U BJIUSIHHUE, KOTOPBIE JOJKHBI OCHOBBIBATHCS B TEPBYIO
ouepe/lb Ha YBAKEHUHU IOJUYMHEHHBIX. 5. 3a Xopoiyko padoTy paOOTHHUKHU
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MONMy4yaloT  BO3HATPAXKJICHHWSA, HANpuUMEp, TMOBBIMICHHE  3apIuiaThl |
MPOJBUKEHHUE IO CITyXKOe.

6. a) Use the required tense aspect forms in the following sentences, observing
the rules of the Sequence of Tenses.
1. He considered that this problem (to solve) in the near future.
2. | asked how long it (to take) him to make that plan.
3. The president (to want) to convince people that the energy crisis was real.
b) Read a sentence and write another sentence with the same meaning,
observing the rules of Passive Voice.
Example: We can solve the problem. — The problem can be solved.
1. They had to postpone the meeting because of illness.
2. They are going to hold next year’s congress in San Francisco.
3. People should send their complaints to the head office.
¢) Translate the verbs in brackets. Don’t forget that there exist mixed types
of Conditional sentences.
1. If (te1 Ob1 mpuiren) ten minutes earlier you would have got a seat.
2. If (moroma Oynet xoporas) we’ll go out.
3. (Ecau GOb1 oHa Obuia 31¢ch), She would help us.
4. (Be1 Ob1 He momanu/get) into trouble if you had obeyed my instructions.

7.Give the terms to the following definitions:
= money paid to people without asking for a service in return
= money paid to people when they stop working
= money paid to people Who have no work
= money owed by the government of a country
= money received by governments from taxation
= money a worker keeps after paying taxes

8. Over to you. Make a list of things that are important when choosing a job, e.g.
earning a lot of money, working for a big company, helping other people ....

Monyasb 2
Kountposbnasi padora Ne2

1. a) Translate the text
I don’t believe in all this talk about motivation. My subordinates, the people
working under me, are basically lazy and need constant supervision — we have to
check what they are doing all the time. Some people think this is authoritarian, but
I think it’s the only way of managing.
Decisions must be imposed from above without consultation — we don’t discuss
decisions with workers, we just tell them what to do.
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2.

Match the words in the left column with the correct definitions in the
right hand column:

1) software n | h) someone who is responsible for or in control of a group,

organization, country etc

2) damage n 1) the person or people competing

3) leader n ¢) not real but created by a computer

4) manufacture v | d) used about a company to become bigger by opening new

branches, stores, etc.

5) inspire v e) physical harm that impairs the value, usefulness, or

normal function of something

6) competitive adj | f) to make or to produce large quantities of good to be sold,

using machinery

7) virtual adj g) to give someone the enthusiasm to do or create something
8) expand v h) programs used by computers for doing particular jobs
3. Suggest the Russian equivalents:

to obey safety requirements; governments take a larger/smaller share; to the
economy inefficient; measures of government spending; interest on the natra debt;
total spending; to allocate resources between competing demands.

4.

Complete each sentence with a word/word combination from the box:

technology priorities deficient regulation government produce
free enterprise encourage satisfying

w N

No ok

Adam Smith realized that a nation’s wealth depended on its ability to
goods.

Government ensures that business serves the interests of the people.

When knowledge is applied to a situation, a knowledge risk
materializes.

A leader should be able to design ways of human needs.

Individuals and businesses must evaluate the risks they :

Leaders should people to work with real and confidence.

An economy based on Is generally characterized by a relative
absence of involvement.

IT management is the discipline whereby all of the resources of a
firm are managed in accordance with its needs and

5. Translate the following sentences into English.

1) UYersippMst ~ (QyHKOHMSMHU,  BBIIOJTHIEMBIMH  HH(POPMAITMOHHOM
TEXHOJIOTUEH, SABIAIOTCS (are) cOOp MaHHBIX, XpaHEHWE W OOHOBJICHUE
JAHHBIX, 00pa0OTKa JaHHBIX U TMpeJcTaBlieHHe HHPoOpManuu. 2)
Menemxepbl JOJDKHBI yMETh MOJAOUpaTh HEOOXOAUMBIE KIIOYM K
TTIOHUMAaHUIO KEJIAHWH JIF0JIe, UX OombITa U crocoOHocteil. Torma um Oyner
jerde MOTHBHPOBATH JIFOJCH K JIydlIeMy BBITOJIHCHHUIO pPa0bOTHL. 3)
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JIupepcTBO ompenenseTcs Kak IpoLeCcC BIMSHUS Ha JIOAEH TakuM o0pa3om,
YTOOBl OHU C TOTOBHOCTBIO U HHTY3Ma3MOM CTPEMMWIUCH K JTOCTHKEHHIO
oOmux ueneil. 4) BmemarensCTBO MpaBUTENBCTBA B IKOHOMHUKY BpEMS OT
BPEMEHU HEOOXOIUMO, YTOOBI CAEPKUBAaTh MH(POPMALIUIO, CTUMYIUPOBATh
pPOCT U rapaHTUPOBATh, YTO SIKOHOMUYECKHE BO3MOKHOCTH CIIPABEJIUBEIL. 5)
Pucku mosiBAsIOTCA MpU HEONMPENETEHHOCTH Ha (PMHAHCOBBIX PBIHKAX, IO
€CTECTBEHHBIM IPUYMHAM M BCJIEJICTBHE HECUACTHBIX CIy4aeB U OEICTBUIA,
Tak)Ke, KaK ¥ MPU yMBILUIEHHOM HAMaJIeHUH CO CTOPOHBI COTIEPHUKA.

6. a) Verbal’s Translate into Russian using Verbal’s
1) Top staff members gather information and provide advice about key issues

facing the President. 2) The problem Faced at the outset of the investigations
was very complicated. 3) One way the government regulates businesses is
by maintaining fair competition. 4) To stimulate the economy the
government may spend more money than it takes in. 5) An initial stage is to
understand the ways in which information can affect management
behaviour.

b) Modal verbs and equivalents.

Translate into Russian using modal verbs and equivalents.

1) They must have sold their factory. 2) They may have sold their factory. 3)

They might have sold their factory. 4) They can’t have sold their factory. 5)
They should have sold their factory. 6) They shouldn’t have sold their
factory. 7) They needn’t have sold their factory. 8) They had to sell their
factory. 9) They were to sell their factory.

c¢) Phrasal verbs
Complete the sentences with a verb from the box in the correct form.

look Cross turn fill.

1) Could you in this form, please, and sign it at the bottom?
2) I'm
3) Don’t forget to off the lights when you leave the office.

4) If you make a mistake, just it out.

7. Answer the questions:

1) What impact will technology have on people’s lives in the next 10 years?

2) How can managers motivate people's performance? (What inducements do
organizations offer their employees? Why do some people work harder than
others?)

3) Are you a leader? If you are, describe what qualities best describe you. If you
are not, explain what qualities you lack to be a leader.

4) What sort of risks do you know? Which of them is the most dangerous?

forward to meeting them very much.

8. Translate into English:
1) TocymapcTBeHHBIE CAOyXKaIllie — O3TO T€ JIIOAH, KOTOPHIC 3aHMMAIOTCS
BOILUIOIICHUECM B JKHM3Hb 3dKOHOB, IIPHUHATBIX 3adKOHOJAATCIIMHM Ha BBICOKOM
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YpOBHE.

2) MBI cTalikuBaeMcsl ¢ TOCYTapPCTBEHHBIMU CITYKAIUMK (YMHOBHUKAMH)

KaXJIbIH JIEHb U 4acTO MoJiydaeM HH(opMaImio 00 ux padoTe; U3 NepBbIX PYK.

3) TonuTudeckue OesTETN BHICOKOTO PaHra HE BOCIPHHHUMAIOTCS KaK peajbHbIC

JIOJH, IMOTOMY 4YTO Mbl UX BUAUM II0 TCICBUICHUIO N YUTACM O HHUX B Ia3€Tax, HO

HE CTaJIKuBacMCi K&)KI[BI?I I[@HB JUOOM K JIMIy KW HC pa60TaeM C HUMH

HCTIOCPCACTBCHHO.

4) UMHOBHHMKHM —3TO JIFOJM, KOTOPBIX Ha3HAYAIOT HAa pabOTy B MCIOITHHUTEIBHBIX

OpraHax BJacTH, U KOTOpbIE JAENAIOT Kapbepy Oijaroaapsi npogdeccruoHalIbHbIM

KadyeCTBaM, a HC HapTHfIHOfI MPUHAOJICKHOCTHU.

5) Ux ocHoBHOW (yHKIMEH SBISETCS TNPOBEACHHE B KH3Hb 3aKOHOB |

OCYIICCTBJIICHUC ITOJIUTUKH TCX pYKOBOI[HTeJIeﬁ, KOTOPBIC HAXOOATCA 'y BIIACTH.

6) YwuHOBHMKM OyayT JIOSUIBHO TMPOJOJDKATh BBINOJHATH CBOUM  (DYHKIMH
NOJJIEPKAHUS TOPsAJIKa B TOCYJapPCTBE.

IIpumepHbIe 3a1aHUs 1151 TIPOMEKYTOYHOTO KOHTPOJIS

I. Match each of the words in the list with its definition:

a. cancel 1. arrange a meeting
b. postpone 2. find another time for the meeting
c. bring forward 3. hold the meeting later
d. cutshort 4. hold the meeting sooner
e. fixup 5. hold a longer meeting
f. extend 6. finish the meeting earlier
g. reschedule 7. not hold the meeting at all
8.

I1. Choose the request which is more appropriate for each situation.

1.

Ask a close colleague to give you the phone number of a hotel he knows.
a) Can you give me the phone number?
b) 1 wonder if you could give me the phone number?
Ask your manager to read a report you wrote before you send it to a client.
a) Would you mind reading this report before | send it?
b) Can you read this report before | send it?
Ask the sales representative from the supplier to send you a brochure.
a) Could you send me a brochure?
b) Would you mind sending me a brochure?
Ask a client to return a document to you — unfortunately there is a mistake in
it.
a) Please return the document to us as soon as possible.
b) Could you please return the document to us so that we can correct it?
Many thanks.
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5. You are going to visit a new client; ask them to send you directions to their
office.
a) | wonder if you could send me some directions to your office?
b) Can you send me the directions to your office?

6. You want to attend a conference in the US. Ask a senior manager to
authorize the expenditure.
a) Would you please authorize the expenditure?
b) I’d really appreciate it if you could authorize this expenditure.

I11. A brilliant design engineer wants to leave the company. How could you
persuade her to stay? Complete the suggestions using phrases from the
right column.

1. How about ... a) really should find out why she wants to leave.
2. Why don’t ... b) offered her some share options?

3. What if we ... C) just raise her salary?

4. 1 think we ... d) giving her longer holydays?

5. Couldn’t we ... e) that we have a meeting with her to talk about it.
6. Isuggest... f) we increase her productivity bonus.

IV. Look at the nouns below. Choose one verb which can’t be used in
collocation with each noun.

1) a suggestion

a) put forward b) make C) reject d) do
2) a proposal

a) accept b) agree C) consider d) make
3) anidea

a) deny b) have c) put forward  d) suggest
4) aproblem

a) face b) deal with c) make d) sort out
5) a decision

a) come to b) do C) reach d) take
6) a solution

a) put forward b) look for c) work out d) deal with

V. Read the list of steps in a negotiation below. Match the verbs on the left
with nouns on the right to form verb-noun partnerships.

a Take 1 rapport
b Reach 2 an offer
¢ Make 3 the benefits
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d Sign 4 an agreement
e Build 5 an alternative
f Propose 6 abreak

g Stress 7 the contract

1) Develop a good relationship with your negotiating partner:
2) Propose something:
3) Emphasis the advantages to your partner:
4) Suggest something different:
5) Pause during the negotiation to give yourself time to think:
6) Success! You strike a deal!
7) Now commit yourself to paper:

V1. Match the phrases on the right with the actions of the person leading a

meeting.
a) Tell a speaker to keep to 1) Can you take notes please?
the topic 2) OK — we’ve only 20 minutes left. Can
b) Encourage someone to say we move on?
more 3) Sorry what do you mean exactly?
c) Summarize 4) You're a technical expert — what’s your
d) Ask someone to contribute opinion of the new system?
e) Remind people about time 5) Right — let me summarize the main
f) Ask someone to do points again.
something 6) Could you tell us a bit more about that?
g) Stop one speaker so that 7) Sorry to interrupt, Jan, but I’d like to
another person can speak hear what the others think.
h) Clarify the meaning 8) Let’s stick to the main point.

VI11. Complete the following chart with different parts of speech:

verb noun verb noun
1)aim (at) — 6)Improve —
2)promote — 7)— Impact
2 — Range 8)Benefit —
5)F0ssess exploration 9)solve —

VIIIl. Match the words in A with definitions in B
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A B

Promote a) the ability to do something
Scope b) effect, influence

Range C) giving a sense of being return
Possess d) to get an advantage of

Skill e) having a strong charm or
Impact f) the field within which a place
Benefit g) to own, to have as one’s
Challenging h) to help something to develop
Fascinating 1) var _WI'[thn deflnli[e H:m'tts
Rewarding %gﬁ:a![rilgn or special effort or

IX. Suggest the Russian equivalents

to obey safety requirements; governments take a larger/smaller share; to the
economy inefficient; measures of government spending; interest on the natra debt;
total spending; to allocate resources between competing demands

X. Replace the parts in italics by synonyms.

it's generally declared; managers of factories must obey the requirement
Government directly influence what is produced; to bring up a question; t< collect
taxes; Government’s expenditure is financed by imposing taxes.

3adyeTHO-IK3aMEHAIMOHHbIC MATEPHAJIBI A NPOMEKYTOYHOH aTTeCTALUM
00y4arommnxcs:

VY CTHBIN 3a4eT BKIIIOYACT CISAYIONNe TPEOOBAHMUS :

1. becema mo mpemIokeHHOH mpemnoaaBaTeneM ycTHo Teme (Company
Structure.Company Results. Health and Safety. Recruitment and Training. Key
Management Skills. The Administrative Process. The Role of Government).
Bpewms Ha moarotoBky — 3-4 MUHYTHI.

2.BpinosIHEHUE 3aJaHUsl 1O TMPOMWJEHHOMY JIEKCUKO-TPAMMATHUYECKOMY
Marepuany.

3.becena no npolIeHHON TEME.

IpuMepHbBIH BApHAHT MUCHbMEHHOI KOHTPOJIbHOI K 3a4éTy (Moayim 1-2):

Ompwvi8oK npumepHol cmamou OJisl AKAOEMUUEeCKO20 nepesood

Taxing the Pollution: A Case for Reducing the Environmental Impacts of Rubber
Production in Sri Lanka —Jagath C. Edirisinghe

Abstract
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Most firms that process rubber in Sri Lanka do not comply with national water
pollution control standards. The present command and control system fails in the
face of a slow enforcement process, and also because of the nature of ‘older’
production units, many of which date back to colonial times. This study seeks to
estimate a pollution tax that could motivate firms to meet these standards. | use
data from 62 rubber-producing firms in Sri Lanka over three years to estimate a
marginal cost function for pollution abatement. | then estimate the taxes that would
bring firms into compliance. The tax rate necessary for environmental compliance
IS 26 Sri Lankan rupees per 100 grams (in 2005 values) of Chemical Oxygen
Demand (COD) per year. While the burden of this pollution tax on the average
firm would be equivalent to 8.6 per cent of annual turnover, it varies with the size
of the firm, which may have adverse consequences for small firms through
closures or layoff of workers. | suggest that the use of this economic instrument
might motivate the Central Environmental Authority (CEA) to monitor effluents
more carefully and firms to make economic use of effluents.

Keiic 1
IIpouuTaiiTe TEKCT

What kind of people work in government jobs? How are they hired and
fired? How good are they? Are they only servants who carry out the orders of the
higher-ups, or do they make a lot of decisions on their own? Political scientists
usually begin their answers to these questions by making some important
distinctions.

The distinction between executives and administrators.

Executives are political heads of executive agencies who are elected or
appointed for limited terms to initiate policies and direct the work of
administrators. Administrators are persons appointed to executive agencies to
enforce laws and carry out policies. Their terms of office and promotion depend on
professional merits rather than political affiliation. In any advanced industrial state,
the real government consists of what political scientists call administrators or
bureaucrats, not the top-level legislators, executives and party leaders. 99 per cent
of all the people who work for the government fall in this class.

Members of Congress, members of Parliament (MPs), presidents and prime
ministers are not the people that we meet face to face or deal with directly. We
know them Only from what we see on television or read in the newspapers. But we
know first-hand what post-office clerks and bank officials look like and how they
do their jobs. Administrators are often called «civil servants» and some political
scientists believe that many administrators play major roles in policy making.
Therefore, they argue that all public officials should be replaced Whenever a
majority of the voters transfer their support from one political party to another.

However, most continue to believe in a permanent, professional civil
service loyally doing the bidding of political legislators and executives but not to
be hired, promoted or fired because of their party affiliations or policy preferences.
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Find in the text answers to these questions

OTBeTbTE HA BONPOCHI 110 TEKCTY:

1. What are the main things we want to know about the people who work
in government jobs?
2. How do political scientists distinguish executives and administrators? What
Is the main difference between them?
3. Who does the real government consist of?
4.What is the role of the top-level legislators, executives and party leaders?
5.What do we know about top-level executives?
6.Why are administrators closer to common people?
7.How else are administrators called?
8.Why do some scientists think that administrators should be replaced
whenever a new party comes into power?
9.1s this viewpoint supported by the majority of political scientists? Why not?

7.3. Meroauueckue MaTepHAJIbl, ONpedeJAlIne NPOUeaypy OLEeHUBAHUSA
3HAHUI, YMEHHUI1, HABBIKOB U (MJI1H) ONBITA IeATEJbHOCTH, XaPAKTEPHU3YIOIIHUX
Tanbl GOpMUPOBAHUSA KOMIIETCHIIU M.

OOmmii pe3ynbTaT BBHIBOAWTCS KaK HWHTErpajbHas OIIEHKA, CKJIaJbIBaoIas W3
Tekymiero KoHTpois - 50 % u nmpomexxyTouHoro KoHTpods - _50_%.

Tekymuii KOHTPOJIb 10 TUCUUIUIMHE BKIOYAET:

- mocenienue 3auatuii - 10 6amioB (Ha KaXa0M 3aHITHH),

- y4acTHe Ha MPaKTUYECKUX 3aHATUIX - 50  0amios,

- BBITTOJTHEHHE JIOMAITHKUX (ayIUTOPHBIX) KOHTPOJBHBIX paboT - 40 06ayios.
[IpoMeKyTOUHBIN KOHTPOJIb 110 JUCHUIIMHE BKIIFOYAET:

- yCTHBIN onipoc - 40  Gamios,

- MICbMEHHAsI KOHTPOJIbHAs paboTa (9cce, anHoTanwms) - 30  6Gamios,

- rectupoBanue - 30 Oanios.

Texymui KOHTPOJIb (Y4acTHE HA MPAKTHYECKUX 3aHATHAX):

- Oecempl ¢ TapTHepaMd B 3aJaHHOM  CHUTyallud  JIEIOBOTO U
npodeccHoHaIbHOTO OOIIEHUs; OOCYKIEHWE CHUTyalluid MO TPONICHHOM
TEMaTUKE; MNPOBEJACHHUE IMPE3CHTALNN;,; HANMCAHUE 3CCE, MEMOPAHIYMOB,
opUITHANTBHBIX U HEOPHUITUATHHBIX MTUCEM U DJIEKTPOHHBIX COOOIICHHH, dCCe;
JIOKJIAJIOB IO IPOMJIEHHBIM TEMaM.

OuenuBaercs:

B ycrHbIX 3agaHmsix: (oHeTHuUecKas W TpaMMaTHYECKas MPaBUIBLHOCTH
peun, ee JIeKCUYecKash COCTaBJISOIIasi, COOJIIOJEHUE HOPM pPEUEBOr0 3THUKETA,
MOJHOTA PEUICHHUS] KOMMYHUKAaTUBHOW 3aJJa4uH.
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B nHCBMEHHBIX 3aJIaHUSIX: TpaMMaTHYeCKas MPaBUIBHOCTh PEUH,
COOTBETCTBHE €€ JICKCHUECKOTO HAIOJHEHHUS YypOBHIO pre-intermediate -
intermediate, agekBaTHOCTH OQOPMIICHHS TMHCHMEHHBIX MPOW3BEICHUM, TOIHOTA
pelIeHUs] KOMMYHHKATUBHOM 3a/1a4H.

8. IlepeyeHb OCHOBHOH M [ONOJHUTEJNbHOH Y4YeOHOW JHMTEpaTypbl,
HEe00X0AMMOi 11l OCBOCHM S JUCHMILIUHBI.

a) Azpec caitta Kypca
http://cathedra.dgu.ru/?id=109

0) OCHOBHas JIUTEpaTypa:

1. NuocTpanHblil 361K Npo(ecCUOHANBHOTO OOIIeHHs (QaHTJIMACKUI
s3bIK) [DnekTpoHHbIN pecypce] : yueOHoe nocodbue / .b. Komesaposa [u ap.]. —
DNEeKTpOH.TEKCTOBbIE JaHHblE. — BopoHexk: BOpOHEXKCKUI TroCynapCTBEHHBIN
YHUBEPCUTET MHKEHEpHbIX TexHojorui, 2018. — 140 c. — 978-5-00032-323-6.
— Pexkum poctyma: http://www.iprbookshop.ru/76428.html (mara oGpamienus -
13.04.2018)

2. ITackko E.A. Puck-mMeHemkMEeHT B KOpPIOpPaTHBHOM OH3HEcCe
[DnexTpoHHBIN pecypc] : Kypc Jekuuii Ha aHriuickoM sizbike / E.A. Tlacbko. —
ONeKTpoH.TeKCToBble  nmaHHbie. —  CraBpononbs:  CeBepo-KaBkasckuit
denepanbubii yHUBepcutet, 2016. — 110 ¢. — 2227-8397. — Pexum nocrymna:
http://www.iprbookshop.ru/69431.html (mara o6pamenus - 15.03.2018)

3. Mepkynoa H.B. Anrmiickuii s3bIk B cdepe ynpaBiaeHus /
EnglishforManagement [DnekTpoHHBIH pecypc] : ydeOHoe mocobme / H.B.
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URL:https://asiaabbag.blogspot.com (nata ob6pamenus - 19.04.2018)

13. OO6pa3zoBaTeabHbIN oJsior [D71eKTPOHHBII pecypc]:

URL:https://bilaloff.blogspot.com (mata obpamienus - 19.04.2018)

10. MeToanuyeckue yKazaHus JAJs 00y4al0IIMXCS M0 OCBOCHHUIO TUCIMILIMHBI.

CtpykTypa mnOporpaMmbl OTpPaKa€T OCHOBHBIE JUJAKTUYECKHWE MPUHITUIIBI
oOydeHHsI: OT MPOCTOr0 K CIOXKHOMY, TOCIEIOBATEIbHOCTh, MOBTOPSIEMOCTD,
KOHTPOJIb; U BEIET K JOCTIKEHUIO KOHEYHOW Ienu Oo0ydeHus - BbIpabOTKE Yy
CTYI€HTOB HAaBBIKOB M YMEHHUI MPAKTUYECKOI'O BIAJECHUS aHIJIUHCKUM SI3BIKOM B
YCTHOW U MUCbMEHHOU (opMe JJIsl TOBCEAHEBHOTO U JACIIOBOTO OOIIEHUS B PAMKax
NEATENIbHOCTH,  ONpENENsieMOM  ClelUalbHOCThIO  «l'ocyAapcTBEHHOE U
MYHUITMIIAJIBHOE ympaBieHue». Pabora Haj MPOU3HOCHTEIBPHOW CTOPOHOW peUH
OCYIIECTBIIICTCS B TECHOM CBSI3M C pabOTOM Haja JIGKCUKOM M TpaMMAaTHKOM.
@OpMHUPOBAHUE PEUYEBBIX TIPAMMATHYECKHX HABBIKOB CJIEAYET MPOBOJUTH
MO3TAIHO C YYETOM YCIOBUH (DYHKIIMOHUPOBAHUS T'PAMMATHUYECKUX CTPYKTYp B
peuu: O03HAKOMJICHHME M NEPBUYHOE 3aKPEIUIEHUE, TPEHUPOBKA, NMpuMeHeHue. K
koHy Il cemectpa 3aBepmiaercss U3y4eHHME U IIOBTOPEHUE OCHOBHBIX
rpaMMaTUYECKUX SIBJICHHUM, XapaKTEPHbIX [JI1 YCTHOM M INHUCBMEHHOM peuYd, U
COBEpIIIEHCTBOBAHNE HAaBBIKOB HMX IMpUMEHEHus. B mporecce dopMupoBaHus
rpaMMaTUYECKUX HABBIKOB  CIIElyeT ONUpaTbCi HA HUHTEPAKTUBHBIE U
KOMMYHUKATHBHBIE (QOpPMBI  OOydY€HHS, UYTO CIIOCOOCTBYET YCKOPEHHOMY
dbopMHUpOBaHUIO TIPAKTUYECKUX HABBIKOB. HeoOxommMo couetaTs (pPOHTAIBHYIO,
WHIUBUIYATbHYIO, TIAPHYIO U TPYNIOBYIO (DOPMBI pabOTHI C TEM, YTOOBI Ka)KIbIi
CTYyIEHT ObLJI BOBJEYEH B Pa3IW4HbIC BUBI SI3bIKOBOW JeATeNbHOCTU. Bo Bpems
oOydennsi B BY3e 3HaUnTEeNbHO MOBHIIIACTCS POJIb CAMOCTOSTEILHON TBOPUECKOM
paboThI CTYICHTOB, OOJIBIIIEE MECTO HA 3aHATUSX OTBOJIUTCS TBOPUYECKHM (hopmam
pedyeBoro OOIIeHHUs: JAuajoraM, poJIEBbBIM HWrpaMm, JEJOBBIM JUCITyTaM.
NuTtepakTuBHBIC UTPHI 00JIAJJAI0T BHICOKOM CTETEHBIO HATVISIAHOCTH U MO3BOJISIOT
aKTUBU3UPOBATh M3Yy4aeMbIl SI3bIKOBOM MaTepuall B PEUEBBIX CHUTYAIUSX,
MOJEIUPYIOIINX W HUMHUTHPYIOIIMX pealbHbld Tmpolecc MNpodhecCHOHATBHOTO
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obmenns. TemaTHKa Kypca OTpa)xxaeT OIpeaelIeHHbIE BOMPOCH KOMMYHHUKATHBHOM
cheppl, B KOTOpoW Oyaymue CHEHUATNCThl OyayT BBITIONHATH  CBOU
npodeccHoHambHBIC 3aJa4d  MyTeM pealu3allid HAaBBIKOB M YMEHUH,
NpuoOOpeTeHHbIX B mpouecce oOydeHus. B mpouecce oOyueHus uenu
COBEPIICHCTBOBAHUS  SI3BIKOBOM  KOMIETCHIIMM  COYETAIOTCS C  3aJadamu
COBEpIICHCTBOBAHUS  JMYHOCTHBIX  KAauecTB  CTyJIEHTOB.  Marepuasl,
COCTaBIIAIOIINE Yy4eOHble MOCOOUs, MOMOOpaHbl TaKUM O0O0pa3oM, 4YTO OHH
CIOCOOCTBYIOT ~ pa3BUTHIO  MBICIUTENBHBIX  CIHOCOOHOCTEH  CTYIEHTOB,
(GOopMUPOBAHUIO Y HUX HABBIKOB caMooOpaszoBaHus. s oOecriedeHus: BHICOKOTO
YPOBHS OBNAJCHHUS HM3y4aeMbIM MaTepUajOM W 3aKpEIUICHHS €ro Ha MpaKTUKe
UCTIONB3YIOTCSI MHTEPAaKTHBHBIE METONbI 00ydeHus. B OCHOBY mMOCTpOCHHS
JAHHOTO Kypca TIOJIO)KEHa CHUTYaTHBHO-TEMaTH4ecKas OpraHu3anus y4eOHOTo
MaTepuana, uYTO TpeanojaraeT MaKCUMaJIbHOE BKIIOUYEHHE CTYJIEHTOB B
€CTEeCTBEHHBIM Ipolecc B3aMMOJACHCTBHS B BHJE Oecedpl, auajora, oOMeHa
MHeHusIMU, wuH(popMarmeil. Haubonee MmMMPOKO HCMONMB3YIOTCS — CIEIYIOIIUE
MHTEPAKTUBHBIC METOJBI: TPEHWHTH, pPOJICBBIC/ICIIOBEIE HWIPHI, JHUCKYCCHUH,
HampaBlIeHHbIE Ha MOJEIMPOBAHHWE U BOCHPOM3BEAEHUE MNPO(HECCHOHANBHO
OPUCHTHPOBAHHBIX CUTYyallli, BOBIICYCHHE B MBICIUTCIBHBI TIOUCK U
KOMMYHHUKAIIMIO BCEX oOOydwarommxcsi. MHTepaKkTUBHBIE METOJIbI CIIOCOOCTBYIOT
NOBBIIICHAIO ~ MOTHBAIlMM  CTYJEHTOB,  CO3/al0OT  BO3MOXKHOCTH  JIS
CaMOBBIPa)KEHHSI, OBJAJICHUS M3y4aeMbIM MaTepHajoM Ha IMPaKTHKe U BEAYT K
MOBBIIICHUIO YPOBHS KOMIIETEHTHOCTHU B MMpoQeccuoHaIbHOM chepe.

11. Tlepeyenr uHGOPMANMOHHBIX TEXHOJOTMH, WHCHOJb3YeMbIX NpPH
OCYHIeCTBJICHHUH 00pa30BaTeJIbHOIO MpoHecca M0 AHCHUILVIMHE, BKJIOYasf
nepeyeHb MPOrPAMMHOrO odecrevyeHnusi 1 MHGOPMANMOHHBIX CHPABOYHBIX
CHCTEM.

JIns1 mpoBeeHUs] MHAWBHUAYAJIbHBIX KOHCYJIBTAIIMNA MOYKET MCIOJIb30BaThCS
AJICKTPOHHAs 1MoYTa, 00pa3oBaTeIbHbIC OJIOTH TIpero aBaTech

12. Onmucanue MaTepuaJbHO-TEeXHUYECKOW 0a3bl, HeOOXOAMMOM JJIs
oCylleCTBJIeHHsI 00pa30BaTeJILHOI0 NMPoLecca Mo AMCIUIINHE.
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. World of Business.
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