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AHHOTANUA padoyeil MPOrpaMMbl TUCHHUILIMHBI

Huctumnaa «lIpodeccrnonanbHblii MHOCTPAHHBIN A3BIK» B 00s13aTEIBHYIO YacTh
oOpa3oBaTelbHOM MporpaMMbl Marucrparypbl no HampasieHuto 38.04.03
VYIipaBieHHUe NEPCOHAIIOM.

JuciumunHa peanu3yercs Ha (akyJabTeTe ynpabiieHus Kadeapoid MHOCTPAHHBIX
A3BIKOB 3KOHOMHYECKOTO (paKybTeTa.

CopepxaHue  JMCUMIUIMHBI ~ HAMpaBiI€HO  HA  MPAKTHYECKOE  BJaJICHHE
oO01Iepa3roBOPHONM TEMATHKOM sl aKTUBHOT'O NMPUMEHEHUS MHOCTPAHHOTO SI3bIKa
B TIOBCEJHEBHOM M MNpOQecCHOHAIbHOM oOmeHuu. byaymme wmaructpsl
OpUOOpPETalOT YMEHHS W HaBBIKM BO BCEX BHUJAAX PEUYEBOM JESATENIBHOCTU —
roBOpeHue, NHUChbMO, ayaupoBaHue. llapamnensHo ¢  QopMmupoBaHueM U
3aKpeIICHHeM YMEHUH ¢ HABBIKOB IMPOUCXOJMUT HU3YYEHHE CHCTEMHBIX
3aKOHOMEPHOCTEMN SA3BIKA.

JuciumunHa  HauejaeHa Ha — (opMuUpOBaHHME — CIEAYIOIIMX — KOMIIETEHIIUH
BBIMYCKHUKA: 00111epOodeCcCUOHAIBHBIX —.

Hpel'IO,IIaBaHI/IG AUCHUIUIMHBI IMPEAYCMATPUBACT IMPOBCACHUC CIICAYIOIIHUX BHIOB
y‘{€6HI>IX 3aHSITHM: npakmudecKue 3aniamusl, CaAmMoCmoAmelbHa pa60ma, JeKYUuu.

PaGouas mporpamma IUCHUILTUHBI MPEAYyCMAaTPUBAET IPOBEICHHUE CIEAYIOIUX
BUJIOB KOHTPOJIA YCHEBAEMOCTH: TEKYIIUM KOHTPOJb B (OopMe ormpoca, TECTOB,
acce, KOHTPOJIBHBIX pabOT U MPOMEKYTOUHBINH KOHTPOJIb B (hopMe 3ayeTa.

O0beM IUCHMIUIMHBI 4  3a4eTHBIX €IUHUIIBI, B TOM YHCJIE B aKaJIeMHUYECKUX
gacax 110 BHIaM y4eOHBIX 3aHIATHI

Ceme YyeOHbIe 3aHITHS dopma
CTp B TOM YHCJIE MPOMEKYTOUH
KonrakTHast paboTa 00y4aromuxcs ¢ CPC, B | ou arTecTanuu

nperojiaBaTeaeM TOM (3auer,
Bce 13 HUX yucne | auddepeHnmp

ro | Jlek | Jlabopar | IIpaktu | KC | koHCy | 9K3aMeH OBaHHBIN
UU OpHBIC YECKHUe P | npTan 3a4CT, S5K3aMCH
3aHATHS | 3aHITH 717
s
1 14 - 14 130 3a4er




1. Ileau ocBOeHMSI TUCHUILTHHBI

OcHoBHOM Henbo AUcHUIUIMHEBL «[IpodeccnonanbHbIl HHOCTPaHHBINA S3BIK»
ABIIAETCS  pa3BUTHE  CIOCOOHOCTM K  CaMOOPraHM3alUH, JIEJIOBOMY U
MEXKYJIbTypHOMY o00OmeHuto IlpennaraemMplii Kypc HampaBieH Ha OBJaJCHHE
CTyJ€HTaMHU  HEOOXOAMMBIM  YPOBHEM  HWHOSI3bIYHOM  KOMMYHUKATHBHOM
KOMIIETEHLUU ISl PEIIEHUsS] COLMATbHO-KOMMYHHUKATUBHBIX U Mpo(dhecCHOHaNbHO-
OpPUEHTUPOBAHHBIX  337a4 B  O0JAacTHM  aKaJeMHYeCKOM U  TPYIOBOM
caMOpeaIn3alLuu.

Taxke uenpl0 Kypca SBISETCA BOCIHWTAHUME Y CTYIACHTOB YYyBCTBa
OTBETCTBEHHOCTH, 3aKJaJKa HPABCTBEHHBIX, ITUYECKUX HOPM IIOBEICHUSA B
oOlIecTBE U KOJUIEKTUBE, (POPMUPOBAHHME NATPUOTUUYECKUX B3IJIS0B, MOTHBOB
COLMAJIBHOTO IIOBEICHUS 51 JNEUCTBUH, (pMHAHCOBO-?KOHOMHYECKOTO
MHUPOBO33PEHUS, CIIOCOOHOCTEN NpUIIEPKUBATHCS 3aKOHOB M HOPM IIOBE/ICHMS,
MPUHSTHIX B 00IIECTBE U B CBOEH NMPOdeCCHOHAIBLHOU cpe/ie.

NHoCcTpaHHBI  s3BIK B MAarucTparype H3ydaeTcs Kak MpUKIIaJHas
muciuiuinHa. OO0y4yeHue s3bIKy MPOBOJUTCS B CBS3M C M3YyYa€MbIMHU CTYACHTAMHU
OCHOBHBIMU M CHEIHAIbHBIMUA JTUCHUIUIMHAMHU, a TaKKe C y4yeToM Oynyiei
npodeccuoHalbHOM JesTenbHOoCTH. JlaHHAs CBSI3b HalUIa OTpaK€HUE, KaK B
CTPYKTYpe IPOrpaMMbl, TaK U MoAOOpe yueOHOro Mmarepuaia. Y 4eOHbII MaTepual
COOTBETCTBYET TEMAaTUKE OCHOBHBIX U CIHELHAIBHBIX KypCOB IIPOIPAMMBI
HOJArOTOBKM MAarucTpoB. DTO MPHU3BAHO OOECHeUnuTh OONbLIYI0 3(PPEKTUBHOCTD
(opMUpPOBaHUS U Pa3BUTHUS OCHOBHBIX KOMIIETEHLIUH BBITYCKHHKA MarucTepCcKou
OporpaMMbl B paMKax BCEX OCHOBHBIX M CHELMAIBHBIX JUCHUILUIMH. OOyueHue
npo¢eCCUOHATBHOMY IIEPEBOAY CTPOUTCS Ha JOKYMEHTaX M MCTOYHHKAX,
U3Y4YaeMbIX B PaMKax IapajuIesIbHO MPENOIaBaEMbIX IIPABOBBIX JUCLUIUIMH.

Kypc B nepByto ouepeip OpueHTUPOBAH Ha (POPMHUPOBAHUE Y MATUCTPAHTOB
CUCTEMHBIX (CIIOCOOHOCTH MCIIOJIb30BAaTh TEOPETUUECKUM A3BIK 3HAHUM K aHAIU3y
KOHKPETHBIX CUTYyalluii; yMEHHE OPraHU30BbIBAaTh O€CE/Ibl, BKIIIOUasl IEPETOBOPHI B
MHOTOSI3BIYHON Cpejie; COCOOHOCTh K paboTe B MEKIYHApOJHBIX OpraHHU3alus);
M KOMMYHHMKAIMOHHBIX KOMIIETEHIMI (IOJlydyeHHE, NOHMMAaHUE U AaHAJIN3
uHbopMaluu NPOPECCHOHATBHOIO XapaKTepa; CHOCOOHOCTh OCYLIECTBIISTH
IIEPEBOJ JIEJIOBOM Oeceapl C HCIIONb30BAHWEM MOHSATHIHOIO amnmapara);lnepeBoj
CHELMATIBHBIX TEKCTOB MPO(ECCHOHATBPHON HANPaBICHHOCTH C PYCCKOTO s3bIKa Ha
AQHIVIMMCKAM;, MCIOJIB30BAHME HWHOCTPAHHOTO A3bIKA KakK MHCTPYMEHTA I
npo(heCCHOHATIBHOTO PAa3BUTHS; MyOJUYHbBIC BBICTYIJICHHE HA MPOQECCHOHANbHbIE
TEMBIL.

2.Mecto aucuumianebl B crpykrype OIIOII 6akanaBpuara

JlucuuIuiiHa BXOJUT B 00513aTENIbHYIO YacTh 00pa30BaTEIbHON IPOrpaMMBbl
MarucTpartypsl o HanpasieHno 38.04.03 — YnpaBneHue nepcoHagoMm.



N3yyenue

JUCHHUITIINHBI

«IIpodeccuonanbHbIi  MUHOCTPAHHBIN

A3BIK»

OCHOBBIBACTCA Ha 3HAHHAX, IMOJYUYCHHBLIX CIyHIaTC/IsIMKA IIPpU HM3YUYCHHHU Kypca

«/IHOCTpaHHBIN  A3BIK»

«/lenoBoii MHOCTpAaHHBIN A3BIK» OakajaBpUarta.
3HaHusl, NPUOOPETEHHbIE HABBIKM M YMEHUS, CIOCOOHOCTH M KOMIIETEHIUH,
chopMHpOBaHHBIE B Kypce OyIyT HCIOJIB30BaHbI MPU HAMMCAHUM BBITYCKHOMN

MarucTepCcKoOu

paboTHlI,

npu

npodeccuoHanbHON HaNPaBIEHHOCTH.

pabote ¢

AYTCHTUYHBIMHA

(Oa3oBbIi W oOmenpodeccuoHaNbHBIN  ypOBHH) U

HCTOYHHKaAMU

3. Komnerenuuun ody4yarwuerocs, popmupyemsie B pe3yjibTaTe 0CBOCHUSA

AUCUMILVIMHBI (epeYyeHb IVIAHMPYEMbIX Pe3yJIbTATOB 00y4eHUs).

Koa n
HauMMeHOBaHHeE
KOMIIETEeHIIUH U3
OIIOoII

Koa n HamMeHOBaHHe
HHAUKATOPA
JOCTHKEHUS
KOMIIeTeHI Ui (8
coomsemcmeuu ¢ OIIOI1

Ilnanupyemsie
pe3yabTaThbl 00yUeHust

IMpouexypa
0CBOECHMS

YK-4. Cnocoben
MIPUMCHSITh
COBPEMECHHBIC
KOMMYHUKATHBHBI
€ TEXHOJIOTHUH, B
TOM  4YHCIe Ha
WHOCTPaHHOM(BIX)
si3bIKe(ax), TUTST
aKaJIEeMUYECKOTO H
npoheccuoHaIbHO
ro
B3aMMO/ICHCTBHS

VK-4.1-1. CocraBnser B
COOTBETCTBHUHU C
HOPMaMH
rOCyIapCTBEHHOTO SI3bIKA
P® u unocTpaHHoro
A3bIKa TOKYMEHTBI
(muceMa, scce, pedepaTsr
U Jp.) IS
aKaJeMHYeCcKOro 1
npodeccuoHanbHOro
B3aMMOJICHCTBHS

3HaeT: OCHOBHEBIC
COBPEMEHHBIC TEXHOJIOTHI
KOMMYHHKAIIHH Pa3TUIHOTO
THIIA; METOJIBI U CIIOCOOBI
MIPUMEHEHUS
nH(pOpMaIMoHHO-
KOMMYHHUKAITHOHHBIX
TEXHOJIOTHH 117151 cOopa,
XpaHeHwusi, 00paboTKH,
MIPE/ICTABIICHHS U TIEpeIauu
nH(pOpMAaIUU B CUTYyAITUAX
aKaJeMHYECKOTo 1
poeCCHOHAIBHOTO
B3aHMOJICHCTBHS;
COBPEMEHHBIE TTOIX0IbI K
aBTOMAaTHU3alH1
nH(}OpPMaITMOHHBIX
MPOLIECCOB U3YUECHUS
WHOCTPAHHOTO SI3bIKa
poeCCHOHAIBHOTO
OOIIEHH;

OCHOBHBIE 3Tarbl paboThI C
pa3IMYHBIMU
UH(GOPMAITMOHHBIMU
UCTOYHUKAMU; PA3IUYHBIC
HOCHUTENHN HH(pOpMaIINH, KaKk
TpaJUIIMOHHBIE, TAK U
HOBe#IIMe 0a3bl JaHHBIX O
BO3MOYKHOCTSIX MTOJTyUEHUS
UH(OpMALIUU B II100aTbHBIX
KOMITBIOTEPHBIX CETSX.

YcTHBIN onpoc,

OUCHMEHHBIN
OIIpOC;

MIPe3CHTAIIH,
acce,

YCTHBIHA OIpOC,
JTUCIIYT,

KOHTPOJIbHAA

pabora, TecT




YMeeT: COCTaBIATh,
peaaKTUpOBaTh Ha
roCy/IapCTBEHHOM si3bIKE PD
U/WIIM NTHOCTPAHHOM SI3BIKE,
BBITIOJIHATH KOPPEKTHBIN
NEPEBO/] C UHOCTPAHHOTO
A3bIKa Ha TOCYIapCTBEHHBII
a3bIK PO u ¢
rOCy/IapCTBEHHOTO SI3bIKa
P® na nHOCTpaHHBIN A3BIK
Pa3IUYHbIX aKaJJEeMUUECKUX
U Ipo(eCcCHOHATbHBIX
TEKCTOB B TOM YHCJIE U C
IPUMEHEHHUEM CHEeIMaIbHBIX
KOMITBIOTEPHBIX ITPOTPAMM;
paborarts c I10,
npeIHa3HaYeHHBIM IS
M0JIb30BAHUS
npoeCCHOHATBHOM
JIEKCUKOM, BKITIOYAFOIIEH
SKOHOMHYECKYIO
TE€PMHUHOJIOTHIO;
NPUMEHSTH HU(POBBIE
TEXHOJIOTHIi B OOIIEHUH,
BEJICHUH JIUajora u Jyis
YCIIELTHOTO Mpoliecca
KOMMYHHKAIIIH C
KOJIJIETaMH;

KOJUJIEKTUBHO OCBAaUBATh
HOBBIE€ METO/IBI
HUCCIENOBAHUHN C
MPUMEHEHUEM COBPEMEHHBIX
U(GPOBBIX UHCTPYMEHTOB;
IPUMEHSTh HU(POBHIE
TEXHOJIOTUH B paboTe ¢
pelieHrneM HOBBIX
MPAKTHYECKUX 33/1a4 U B
pabote ¢ undopmarnuen,
0a3amMu JJaHHBIX U UHBIMU
UH(GOPMAIMOHHBIMU
CUCTEMaMH MpHU
OCYILIECTBICHUU
npodeccroHanbHOM
JESATENBHOCTH.
M10JIb30BATHCS
JJIEKTPOHHBIMHU CJIOBAPSIMH,
CIIPaBOYHOU JIUTEPATYPOU
i c6opa HHGOpPMALIUH 110
4acTsIM U3 Pa3HbIX
VCTOYHUKOB AJIs1 YCTHOTO
COOOIICHMS WM HAITMCAHUS
JIOKJIaJ1a; YMETh




UCI0/Ib30BaTh VIHTEpHET-
opayzepsl (Google, Yandex,
Firefox, Netscape Navigator,
Opera) s TpocMOTpa,
NOMCKa, PUIBTPAIIH,
OpraHu3alluy, XpaHEeHus,
W3BIICUCHUS U aHAIIN3a
TAHHBIX, THOOPMALIUH U
u(pPOBOTO KOHTECHTA,
OTCJIC)KUBATH U
aHAJTM3UPOBATH PE3YIHTATHI
MOJTY4ECHMS 3HAHUI
obyuatomuxcs (Moodle,
Miro, Trello, Online Test
Pad)

Bnaneer: HaBbikamMu
CaMOCTOSITEIBHOTO TIONCKA 1
00paboTku MHpOpMAIUH,
HEOOXOIUMOM IJIsT
KAQYCCTBCHHOTI'O BBIIIOJIHCHUA
AKAACMHUYCCKUX N
poeCCHOHANBHBIX 337129 U
JOCTHKEHUS
poeCCHOHATBHO
3HAYUMBIX IIeJieH, B T.4. Ha
MHOCTPAHHOM $I3bIKE

VK-4.U-2.
[Ipencrasnsier
pe3ynbTaThl
aKaIeMUYECKOU U
npoeCCUOHATBHOU
JIEeITEeIbHOCTH Ha
MEPOTIPUATHSIIX
pasznuuHoro opmara,
BKJIOYas
MEXTyHApOHbIE

3HaeT: OCHOBHBIE
KOHIICTIIIUU OpTaHU3aInn
MEXITUIHOCTHOTO
B3aUMO/ICHCTBHS B
UH(POPMAIIMOHHOH cpelie
Braneer: HaBbIKaMu 1
YMEHUSIMHU YCTaHOBJICHUS U
pa3BUTHSI aKaJIEMUICCKUX H
po(heCCHOHATTLHBIX
KOHTAKTOB B COOTBETCTBHUHU
C LIETSAMH, 33JjauaMH U
YCJIOBHSIMH COBMECTHOM
NeSITeIbHOCTH, BKITFOYAsI
oOMeH uHpopMarei u
BBIPAOOTKY €AMHOMN
CTpaTeruy B3auMoICHCTBUS;
MPaBUJIAMHU AIIEKTPOHHOTO
ITHKETa, MOJIeNiel OOIIeHHUS,
MPUHSTHIMU B HHOSI3BIYHON
KYIIbType; HaBbIKAMU
MIEPEeBO/Ia TEKCTOB, CJIOB,
CIIOBOCOYETAHUM C
MOMOIIBIO TIPOTPaAMM-
nepeBounkoB (PROMTXT)
Y DJIEKTPOHHBIX CIOBapeit




(AbbyLingvo7.0,
multitran.com); HaBbIKaMu
UCIIOJIb30BAHUs CIOBApPEN U
MIPOBEPOYHBIX CEPBUCOB ISt
peLEeH3UPOBaHUsI TEKCTOB
(Online Correction.com,
online-spellcheck.com);
BJIAJICTh HAaBBIKAMU
BBIPXXCHUSI CBOMX MBICJICH U
MHEHHSI B MEXJIMYHOCTHOM
0O0ILIIEHUN Ha HHOCTPAHHOM
SI3bIKE B COOTBETCTBUU C
CUTYyallMeH, ayqUTOpPUEN U
KHOEPIPOCTPAHCTBOM.

- Ilpumenenue BuumeoxoctuHra YouTube, KOTOpBI MpeaOCTABISIET
MOJIB30BATENISIM YCIYTM XpaHEHHS, JOCTaBKM M ToKa3a Bujeo. llonmb3oBarenu
MOTYT 3arpyXxarb, MpOCMaTpUBaTh, OIICHUBATh, KOMMEHTHPOBATh, J00ABIATH B
n30paHHOE U JIETUTHCSA TEMH WJIM HHBIMHU BUJICO3ATUCIMH.

- Hcnonws3zoBanue kypca Ha tutardpopme moodle (cucrema BUPTyanIbHOIO
oOydenus: [0a3a ganubiX] / Jlar.roc. yu-1. — r. Maxaukana. — Jloctyn u3 cetu JAI'Y
WM, TIOCJIC PETUCTPAIlMU U3 CETH YH-Ta, U3 JIIDOOW TOYKH, MMEIOIICH TOCTYN B
uarepuet. — URL: http://moodle.dgu.ru/).

- Hcnonb3oBanue minatdopM OHIIAWH-00pa30BaHUs, KOTOpPbHIE MpEIararT
Kypchl  YIUIYOJIGHHOTO  M3YYEeHHMs]  TUCUUIUIMH Ha  QHTJIMACKOM  SI3BIKE:
www.futurelearn.com www.coursera.com

- Hcnonws3oBanue obOpaszoBaTenbHOrO caiita EngVid.com , Ha koTOopoM
coOpaHbl BUICOYPOKH pPA3IUYHOTO  XapakTepa Ha aHTJIMWCKOM  SI3BIKE,
NOATOTOBJIEHHBIE TPENOIABATEIIMU-HOCUTEISIMU A3bIKA.

- Mcnonp3oBaHne makera MPUKIAAHBIX OPUCHBIX MPOrpamMM, Ha3HAUYCHUE:
paboTa ¢ JOKyMEeHTaMH, TaOIuIlaMu, MPe3eHTAIUIMH, (OpMaMHU.

- Hcnonws3oBanue OecIIaTHOrO TMOpTaia [l M3YYEeHHs] aHTIUHCKOTO
ownain ot British Council - www.learnenglish.britishcouncil.org. IToxkacrsr,
JICNIOBBIE  CTaThW, OW3HEC MaTepHalibl TMOMOTYT B OOYYeHHH HaBBIKAM
ayIUpOBAaHUS, YTEHUs, MHChbMA U TOBOPEHUS HA AHTJIMICKOM $3bIKE, HAaBbIKAM
MEKIIMYHOCTHOTO U MEKKYJBTYPHOTO B3aUMOJICUCTBUSI.

- www.breakingnewsenglish.com — 3To MHOTOYpOBHEBBI O00YyYarOIIHIA
CaliT ¢ HOBOCTHOH TEMAaTHMKOW W C dYeTKoW muddepeHnmanue mo ypoBHIO
BJIQJICHUS AaHTJIMUCKUM S3bIKOM.

- Hcnonbk3oBanue TexHoyoruid moprasia Www.bbc.co.uk (aymmo m BHmeo
MOJKACTUHT, CMOCO0 OBICTPOro MOJTyYeHUs HOBOW HWH(OpMAIUM Kakoro-audo
UHTEpHET pecypca (popyma, Omora, caiita u T.A.) 4epe3 Tak Ha3biBaeMblii RSS
KaHaJl Ha aHTJIMMCKOM SI3BIKE.

4. O0beM, CTPYKTYpa U COJeP:KaAHUE TUCHUTIHHBI.
4.1. O0beM AUCHMILIMHBI COCTaBisAeT 4 3a4eTHBIX €IWHMI], 18 akageMHUYEeCKUX
JacoB.



http://www.futurelearn.com/
http://www.coursera.com/
http://www.engvid.com/
http://www.engvid.com/
http://www.bbc.co.uk/

4.2. CTpyKTYypa AUCUMILVIUHBI.

Buabl yuyeoHoii “ DopMbl TEKYLIETO
Pa3nennsl u TeMbl padoThI, BKJIKOYAS 5 KOHTPOJIf
Ne JAucuuniamHbl - CaAMOCTOSITEJIbHY IO < yCIeBaeMoCTH (no
n/ g padoTy CTY/ICHTOB U :‘ Hedenam cemecmpa)
1 ? g TPYA0EMKOCTH (B g ®opma
2 2 yacax) E NPOMeKYTOYHOT
8 % 2 % = aTTrecTauum (no
= § £ 2L S cemecmpam)
= =| £ = 8_ 8_ 5 g
= = = [ = S =
Z §8| 5 22 O
HEHEREL
1 | Moaynb 1. HR AS|1]1-3 4 32 VYerHbIl onpoc
ORGANIZATIONAL [enoBas urpa
CORE COMPETENCY Bompocs! guckyccun
(ROLES AND [Tpe3eHTamus
FUNCTIONS) TectupoBanue
2 | Monynb 2. HR | 1| 4-6 4 32 JenoBas urpa
CHALLENGES. Occe
VYerHbIl onipoc
Keiic-3amaua
Bomnpocs! nuckyccun
PedepupoBanue cratbu
3 | Moayns 3. MANAGING 1/ 7-9 4 32 Bomnpocsr quckyccumn
HR IN ORGANIZATIONS. AKaneMU4ecKui
epeBo/
KontponbHas padota
4 | Monyns 4. MANAGERIAL 10-12 2 34 JenoBas urpa
SKILLS Occe
VYcrHblit onpoc
Keiic-3amaua
Bompocs! quckyccuun
Hroro 14 130

4.3. ConepskaHnue TMCUUILIMHBI, CTPYKTYPHPOBAHHOE 10 TeMaM (pa3aesam).

Tema 1. Human Capital and HR. HR Functions.
Strategic HR Management
Equal Employment Opportunity

Staffing

Talent Management and Developing

Total Rewards
Risk Management

Ceoinka na yuebnyio 1umepamypy, YKa3aHuyio 6 n.8:

1,2,5,7,8,10

Tema 2. HR Management’s Contributing role.




Organizational Structure and HR

Social Responsibilities and HR
Organizational Ethics and HR Management
Ccebika Ha yueOHyo Tumepamypy, YKa3anuyio 6 n.8:
2,5,7,8,10,11

Tema 3. Recruitment. Selection

Job Description

Person Specification

Recruitment Sources and Advertising
Job Advertisements

A Curriculum Vitae

Job Interview

Ageism

Ccebiika Ha yueOnyio tumepamypy, YKa3aHHyio 6 n.8:
1,2,5,7,8,10

Tema 4. Economics and Job Changes.
Occupational Shifts

Workforce Availability and Quality Concerns
Talent Management and Development
Growth in Contingent Workforce
Globalization of Organizations and HR
Workforce Demographics and Diversity
Ccbinka na yuebnyio tumepamypy, YKa3auHyio 8 n.8:

3,6,7,9,10

Tema 5.HR Development

HR Development Practices

Dealing with staff problems
Appraisal Interviews and Reports
Training Courses

Equal Opportunities and Diversity
Ccbinka Ha yueOHyo Tumepamypy, YKa3aHHyo 8 n.8:
3,6,7,9,10

Tema 6. HR Technology

Purposes for Expanding HR Technology
Greater Uses of HR Technology.

Wikis, Blogs, Twitters, and HR

Ccbika Ha yueOHyo Tumepamypy, YKa3aHHyo 8 n.8:
3,67,9,10

Tema 7. Organization Management and HR

Smaller Organizations and HR Management

HR Cooperation with Operating and Line Managers
How HR is Seen in Organizations

HR Management Roles
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Ccebiika Ha yueOHyo tumepamypy, YKa3aHHyo 8 n.8:
3,6,7,9,10

Tema 8. Employee Relations
Employment Contracts

Disciplinary and Grievance Procedures
Health and Safety at work

Ccebiika Ha yueOHyio tumepamypy, YKa3aHHyo 6 n.8:
3,6,7,9,10

Koncynpranmm mno OWCUUIUIMHE HE 3alJIaHUPOBAHBI W MPOBOMSTCA IO MEpe
HeoOxoaumMocTu. MHauBUAyalbHbIE KOHCYJbTAIIMU MPOBOJATCS MPHU MOJATOTOBKE
JIOKJIAJI0B TI0 BBHIOPAHHBIM CTyJeHTaMu TeMaMm. OHU MPOBOASTCSA B ayJIUTOPHOU U
BHEAYJUTOPHOM (110 3JIEKTpOHHOMU TouTe) popme. KostekTuBHASE KOHCYIbTAIUS B
ayIUTOPHOU (hopMe MPOBOJIUTCS MPU MOJATOTOBKE K ciade nudHepeHIMpOBaHHOTO
3a4era.

5. Odpa3oBaTejibHbIE TEXHOJOTUHU

B pamkax auctuniaubabsl «MHOCTpaHHBIN SI3IK B MEHEKMEHTE» MPEIYCMOTPEHO
IPOBEACHUE NPAKTUYECKUX 3aHSATUN, BBIITOJIHEHUE CAMOCTOATENIBHBIX 3aJlaHHi, a
TaKk)K€ MHTEPAKTUBHBIX (OPM MPOBEJCHUS 3aHATHI (KOMIBIOTEPHBIX CUMYIISIIHH,
JIENIOBBIX U POJIEBBIX UTP, Pa300p KOHKPETHBIX CHUTYAlMH, TICUXOJIOTHYECKUE U
MHBbIE TPEHUHTH) B COUYETAHUHU C BHEAYTUTOPHOMN paboTOM C 11es1bio (hOpMUPOBAHUS
U pa3BUTHs MPo(ecCHOHANBHBIX HABBIKOB oOydarmuxcs. B mpoiecce oOydeHus
CTYIEHTOB JJaHHOW AUCUUIIMHE MOXHO MPOBECTH MAcCTEp-KIacChl U MPE3CHTAUU
IPOEKTOB IO OTACJIBbHBIM TEMaM, KpPYIJIbIE CTOJIbI, BCTPEUU C 3apyOeKHBIMHU
rpaKJIaHaMd  —  HOCHUTEIIIMHM  M3Y4a€MOro  sI3bIKa,  YTO  TMO3BOJUT
UHTEHCU(PUITUPOBATH npolecc oOyueHus. Crnemnuduka ITUCIMUILIAHBI
«HOCTpaHHBIH S3bIK B MEHEIDKMEHTE» MpeArnoaraet npeobiaganmue npooIeMHo-
pEYEBBbIX, TBOPUYECKUX YIPAKHEHUW W 3aJaHUI HAJ YUCTO JIMHTBUCTUYECKHMH,
pPENpPONYKTUBHO-TPEHUPOBOUYHBIMM, HCIOJIb30BAHUE AyTEHTUYHBIX CHUTYyallui
oOIIeHusl, pa3BUTHE YMEHHWA CIOHTAHHOTO pEarupoBaHHs B  IpoIlecce
KOMMYHUKAINK, (POPMUPOBAHHE TICUXOJIOTHYECKOM TOTOBHOCTH K PEATbHOMY
WHOSI3BIYHOMY OOIIEHUIO B Pa3UYHBIX CUTyalHusX. B 3To#l CBsi3u pekoMeHyeTcs
LIMPE HKCIOJIb30BaTh IPYNIOBBIE, TPOCKTHHIE 3aJaHUS B YCTHOM M NMHUCbMEHHOMN
peuH, AWCIYTHI, KPYTIJble CTOJbI, MHUHU-KOH(GEPEHIWH, ITUCKYCCHHU, pa30op
cutryaruii  (casestudy), Mo3roBod mTypM | JApyrde HWHHOBAIIMOHHBIC (DOPMBI
oOydenws, a Taxke BHeApATh KT u coBpeMmennbie 1upoBbIe PECypChl B CUCTEMY
ayIUTOPHOMN U CAMOCTOSITEIbHON PaOOTHI.

6. YueOHO-MeTOAMYECKOE OOecriedYeHHe CAMOCTOATEIbHOM Pad0ThI CTYACHTOB.

PabGoueit mnporpammoit gucuumuiuHbl  «MHOCTpaHHBIA  SI3bIK  (QHTJIMMCKHUIA)»
MPeAyCMOTPEHAa CaMOCTOsITeIbHAas pabora cTyneHToB B oObeme 130 wyacos.
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CamocrosiTenbHass padoTa HPOBOAMUTCS C LENbIO YIAyOJNEeHHUs W pacUIupEeHHs
3HAHMM MO AUCHUIUIMHE W NPEeIyCMaTpUBaeT CIEAYIOUIUME BUAbl BHEAYJUTOPHOMN
paboThI CTYAEHTOB:

- paboTra C pPEKOMEHJOBAHHOM CHPABOYHOM JIUTEPaTypoll Ha pPYCCKOM H
MHOCTPAHHOM si3blk€ M C VIHTepHeT-UCTOYHMKAMU C LEJIbI0  YCBOCHUS
TEOPETUUYECKOTO MaTepHaia JUCIUIUIMHBL;

- MOJArOTOBKA K MPAKTUYECKUM 3aHATUSAM (BBIIIOJIHEHHE 33JaHUM O JOMAIHEMY
YTEHUIO);

— NOJITOTOBKA K KOHTPOJLHBIM padoTam;

— MOJIFOTOBKA K 3a4eTy.

Jns  pacmivpeHuss 3HaHUM 10 JUCUUIUIMHE PEKOMEHAYETCS MCIOJb30BaTh
HNuTepHeT-pecypcehbl: MPOBOAUTH MOUCK B PA3UYHBIX MOMCKOBBIX CUCTEMAX, TAKUX
Kak www.rambler.ru, www.yandex.ru, www.google.ru, www.yahoo.com.

Camocmosmenvras paboma (130 uacos) npedycmampusaem:

Pazpgeu, Ko | = Bua pa6orsl Hopma Bpemenu Ha
e
KOMIIETCHI{UU = BBINOJIHCHUE (B
E yacax)
Monyns 1 1-3 U3y4eHUE pa3lenoB AUCHMIUIMHBI 110 | 10

yueOHOM nuTepaType, B TOM YHCIE
BOIIPOCOB, HE  OCBEIIaeMbIX Ha
IPAKTHYECKUX 3aHATHSIX;

IIOATOTOBKA K npaktuyeckum | 10
3aHATUIM;

MOATOTOBKA K KOHTPOJIIO TeKymux | 12
3HAHMH 10 JUCIUILINHE

Moaynb 2 4-6 W3Yy4YEHUE PA3/ICIIOB JUCITUTUIAHBI 10 10
y4eOHOM UTEpaType, B TOM YHUCIIC
BOIIPOCOB, HE OCBEIIAEMbIX Ha
MPAKTUYECKUX 3aHITHAX,

MOJITOTOBKA K MPAKTUYECKUM 10
3aHATHIM;
IIOJArOTOBKA K KOHTPOJIIO TEKYILIUX 12
3HAHUHU 110 TUCIHILIMHE

Monyns 3 7-9 U3Y4YEHUE pa3/enoB AUcUUIUIMHBI 110 | 10

yueOHOUM nuTepaType, B TOM 4YHUCIE
BOIIPOCOB, HE  OCBEIIAEMBIX  Ha
MPaKTUYECKUX 3aHATHSIX;

MOJrOTOBKA K npaktuueckum | 10
3aHATHAM,
NOATOTOBKAa K KOHTPOJIIO TeKymux | 12
3HAHMH 110 JUCIUILIMHE.

Monyns 4 10-12 | u3ydyeHue pa3nenoB AUCHMILIMHBI 1O | 12
y4yeOHOIl nuTeparype, B TOM 4YHCIE
BOIIPOCOB, HE  OCBEIIAEMBIX Ha

12



http://www.yahoo.com/

MMPAKTUYCCKUX 3aHATHUAX,

IIOATOTOBKA K npakTuyeckum | 12
3aHSITHSIM;
MOJTOTOBKA K KOHTpOJIt0 Tekymux | 10
3HAHUM MO TUCIUIUIMHE.
HTtoro 130
Temvl Oucyuniunsl 051 CAMOCHOSAMENbHO20 U3VYEHUSL.
Pazaean, koa Ne | Copep:xanue TeMbl s camocTositeibHOro | Koa | ®opma
KOMMNETEHI[UHN | Teé | M3YYeHHS U CCHLIKH HA JIUTEPaTypy -BO | KOHTPOJIA
MBI yaco
B
Moaynb 1 1 Management as a science. Purposes of | 30 YcTHBI#H
Management. onpoc
Levels and Areas of Management. JlenoBast urpa
Communication at work. Bompocsr
JIuteparypa: JTUCKYCCUU
Cebiixa Ha Y4ebHO-MemoouyecKyo IIpesenTarms
aumepamypy, ykazannyio 6 n.8(4,5,6,7,8) Tecrnposanue
Monyss 2 2 | The Managerial Skills and Job. 30 | JenoBas urpa
Human behavior. Business Ethics Occe
JIuteparypa: Yerabrid
Ccolika Ha VUeOHO-MemMoOuUUecKyio ompoc
aumepamypy, ykazanuyio 6 n.8(4,5,6,7,8) Ketic-3anaya
Bomnpocsl
JUCKYCCUU
Pedepuposan
Ue CTaTbU
Moayis 3 3 Functions of Leadership. Ingredients of | 30 Bomnpocst
Leadership. JIICKYCCHH
Recruitment training AKageMHUYECK
International business. Uil IepeBo I
Jlutepatypa: Ccbuika Ha yueOHO-METOAUYECKYIO KounTpomibhas
JIUTEpaTypy, yKazanuyio B 1. 8(4,5,6,7,8) pabora

7. ®OoHJ OLIEHOYHBIX CPEACTB JISl IPOBeJAeHNS TEKYIIero KOHTPOJIs
yCIeBaeMOCTH, POMEKYTOYHOM aTTeCTAlMH M0 UTOraM OCBOCHUS
AUCIHUNIHHBI.

7.1. IlepeyeHb KOMIETEHUUI C yKa3aHMeM 3TanoB uUX (opmMHpoOBaHHUS B
npoiuecce 0OCBOCHUs1 00pa30BaTeJIbHON MPOrpaMMBbl.

Koau
HAUMEHOBAHHUE

KOMIICTCHIMM U3

Koa v HamMeHoBaHue
HHAUKATOpA
MOCTHKEHHUSA

Ilnanupyemsie

pe3yabTaTrhbl 00y4eHust

IMpouenypa
OCBOCHUS

o1oIt KOMIIeTeHIIHii (8
coomeemcmeuu ¢ OIIOI1
YK-4. Cnocoben | YK-4.11-1. CocraBnsieT B | 3HaeT: OCHOBHBIE YcTHBIH onpoc,
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IPUMEHSTh
COBPEMEHHBIE
KOMMYHHUKATHBHBI
€ TEXHOJIOTWH, B
TOM  4HCJIE€ Ha
HMHOCTPaHHOM(bIX)
si3bIKe(ax), hia: ¢
aKaJeMHUYECKOT0 U
npoheccuoHaIbHO
ro
B3aUMOJCUCTBUSA

COOTBETCTBUHU C
HOpPMaMH
rOCyJapCTBEHHOTO S3bIKA
P® u uHocTpanHoTO
SI3BIKA JIOKYMEHTBI
(rmcpMa, acce, pedepatsl
U 1p.) Ais
aKaJIEMUYECKOTO H
podeccHoHaTBEHOTO
B3aUMOICUCTBHUS

COBPEMEHHBIE TEXHOJIOTHH
KOMMYHHKAIIUU PA3TUIHOTO
THIIA; METO/IbI U CIIOCOOBI
IPUMEHEHHS
UH(POPMALMOHHO-
KOMMYHHKAIIHOHHBIX
TEXHOJIOTHH 17151 cOopa,
XpaHeHus1, 00paboTKH,
NPECTABJICHUS U TIepeIaun
UHPOPMALIUU B CUTYAIHIX
aKaJIeMHYECKOI0 U
npodeccuoHaIbHOTO
B3aHMOJCUCTBUS;
COBpPEMEHHBIE TIOIXO/IbI K
aBTOMaTH3aIHN
MH(OPMALIMOHHBIX
IPOLIECCOB U3YUECHHUS
MHOCTPAaHHOTO SI3bIKA
npodeccuoHanIbHOro
OOIICHH;

OCHOBHBIE 3Tanbl paboThI C
pa3IMYHBIMU
MH(GOPMALMOHHBIMU
UCTOYHUKAMU; pa3IMyuHbIe
HOCHUTENU MH(OpMaIuH, KakK
TPaJULIMOHHbIE, TAK U
HoOBennre 0a3el JaHHBIX O
BO3MOJKHOCTSIX TOJTy4EHUS
nH(popMaIy B TII00aTBHBIX
KOMIIbIOTEPHBIX CETAX.

VYMeer: cocTaBIATS,
pEAAKTUPOBATh Ha
roCy/1IapCTBEHHOM si3blke PD
U/WIH UHOCTPAHHOM SI3bIKE,
BBITIOJIHATh KOPPEKTHBIN
NepPEeBOJ] C UHOCTPAHHOTO
A3bIKa HA TOCYIapCTBEHHBIN
A3bIK PO u ¢
rOCyJapCTBEHHOTO S3bIKa
P® Ha nHOCTpaHHBIN A3BIK
Pa3IMYHBIX aKaIEMUYECKHX
U Ipo(ecCUOHANBHBIX
TEKCTOB B TOM UYHCJIE U C
MPUMEHEHUEM CIIEIMAIIBHBIX
KOMIIBIOTEPHBIX MIPOTPAMM;
paborarts c I10,
NpeAHa3HAYEHHBIM I
MOJIb30BAHUS
npodeccroHanbHO M
JIEKCUKOM, BKJIIOYAIOIIEH
SKOHOMHUYECKYIO

OUCHMEHHBIN
OIIpOC;

[pe3CHTAIlH,
acce,

YCTHBIM OIIPOC,
JUCIYT,

KOHTPOJIbHAsA

pabora, TecT
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TEPMUHOJIOTHIO;
OPUMEHSATH HU(DPOBBIC
TEXHOJIOTHI B OOIIICHUH,
BEJICHUH TUAJIOTa U JUIS
YCIIEIIHOTO Tpolecca
KOMMYHHKAIIHH C
KOJIJICTaMH;

KOJIJICKTHBHO OCBAaWBAaTh
HOBBIC METO/IBI
UCCIIE0BaHUM C
MPUMEHEHHEM COBPEMEHHBIX
IU(POBBIX HHCTPYMEHTOB;
IPUMEHSTH HU(POBBIE
TEXHOJIOTHH B paboTe C
pEIICHHEeM HOBBIX
MPAKTHYECKUX 3a/1a4 U B
pabote ¢ uHpopManue,
0a3aM¥ JJaHHBIX U UHBIMH
MH(GOPMALMOHHBIMU
CUCTEMaMH TPH
OCYIIECTBIICHUH
npoeCCHOHATBHOU
JeSITeTTbHOCTH.
M0JIb30BaThCS
3JIEKTPOHHBIMHU CJIOBAPSIMH,
CIIPABOYHOM JIUTEPATYPOil
Ut coopa mHGOpPMAITHH 110
YacTsSM U3 pPa3HbIX
MCTOYHUKOB JJIsl YCTHOTO
COOOIIIEHUS WM HAIUCAHUS
JOKJIaJa; yMETh
ucnoJib30Bath MHTEpHET-
opay3sepsl (Google, Yandex,
Firefox, Netscape Navigator,
Opera) ams npocMoTpa,
MOMCKa, PUIbTPALIHH,
OpraHu3aIuK, XpaHEHUS,
W3BJICYCHHS U aHAIH3a
JTaHHBIX, UHOOPMALIUU U
u(pPOBOrO KOHTEHTA;
OTCIICKHUBATh U
aQHAIU3UPOBATH PE3YIIbTATHI
MOJTy4eHUS 3HaHUH
obyuatomuxcs (Moodle,
Miro, Trello, Online Test
Pad)

Brianeer: HaBbIkaMu
CaMOCTOSITEIEHOTO TTOHMCKA
00paboTku uHpOpMaIUH,
HE00X0IMMOM 715t
Ka4eCTBEHHOTO BBITIOJIHEHHS
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AKaACMHUYCCKUX U
npodeccHoHaNbHBIX 33134 U
JIOCTHYKCHUS
npodeccnoHanTbEHO
3HAYUMBIX ueﬂef/i, B T.4. Ha
HHOCTPAHHOM A3BIKC

YK-4.1-2.
[Ipencrasnser
Pe3YIbTaThI
aKaJIeMUYECKOMN U
npodeccunoHaIbHOM
JACATCIIBHOCTH HaA
MEPOIIPUATUAX
pasznuuHoro (opmara,
BKJIXO4ad
MCKIYHAPOAHBIC

3HaeT: OCHOBHbIE
KOHIICTIIINK OpPTaHU3aIlun
MEXJIUYHOCTHOTO
B3aMMOJICHCTBUS B
UHPOPMALMOHHOH cperie
Bnaneer: HaBpikamMu u
YMEHUSIMH YCTAaHOBJICHUS U
Pa3BUTHA aKaIEMHUYECKUX U
poeCCUOHATBHBIX
KOHTAKTOB B COOTBETCTBHH
C LIeJIIMHU, 3aJjauaMu 1
YCJIOBUSIMU COBMECTHOM
JIeSTeTbHOCTH, BKITFOYAs
o0MeH nHpopManuen u
BBIPAOOTKY €AMHOMN
CTpaTeruu B3auMOJACHCTBHS;
MpaBUJIaMU JJIEKTPOHHOTO
JTHKETA, MOJIEJIEHN OOIICHHS,
MIPUHATHIMU B UHOSI3BIYHOU
KYJIbType; HaBbIKAMU
nepeBojia TEKCTOB, CIIOB,
CJIOBOCOYETaHUH C
MTOMOILBIO IPOrPaMM-
nepeBoquukoB (PROMTXT)
U DJIEKTPOHHBIX CIIOBapeit
(AbbyLingvo7.0,
multitran.com); HaBbIKAMHU
WCII0JIb30BaHUs CIOBApEl U
IIPOBEPOYHBIX CEPBUCOB IS
PELEH3UPOBAHMS TEKCTOB
(Online Correction.com,
online-spellcheck.com);
BJIAJIETh HAaBBIKAMU
BBIPa)XKEHUSI CBOMX MBICIIEH U
MHEHHSI B MEXJIMYHOCTHOM
0OIIIeHUN Ha MHOCTPAHHOM
A3bIKE B COOTBETCTBUU C
CUTYyalMeH, ayqUTOPUEH U
KHOEPIIPOCTPAHCTBOM.

7.2. TunioBble KOHTPOJIbHBbIE 3aaHUS

HpI/IMepHLIe 3aJaHus NJId TCKYIIECIro KOHTPOJIs

16




I. Karen Hughes is Marketing Director at a multinational consumer
electronics firm. Choose the correct word from the list below to complete
what she says.

We are one of the world's ............. lin consumer electronics, introducing new

types of product that did not exist previously. However, where we are not first to

the market with a new product-type, we look at the market ............... 2 1f it looks
good, we develop our own versions of the product. We usually test our offerings in
focus ............... Sbefore ............... “them on to the market, or, if there's not
much time, we may just launch them, monitor market reaction and then modify
them accordingly. We try to identify the different market ............... ®: groups of

end-users with particular characteristics. We look at the marketing .............. 6,

This includes the best way of distributing the product, deciding which .............

and retail ................ 8 we are going to use. In the early stages, when the market

is growing fast, it can be quite .................. %: there are a lot of competitors, and
the ‘rules of the game” are not yet established. Later, when everyone who is going
to buy the product has bought it, and the market is essentially one of replacement,
there are usually fewer competitors and conditions are more ................... 0 of
course, we try to be among these surviving companies, preferably number one or

number two in the market.

1 a) beginners b) pioneers C) premiers d) starters

2 a) possible b) potency c) potential d) power

3 a)circles b) classes C) gatherings d) groups

4 a) casting b) lancing c) releasing d) throwing

5 a)sects b) segments c) selections d) sets

6 a) combination b) miscellany C) mixture d) mix

7 a) immediacies b) intermediaries  ¢) intermediates d) intermezzos
8 a) outcomes b) outflows c) outlets d) outpourings
9 a) variety b) various C) vicarious d) volatile

10 a) stability b) stable C) static d) stationary

I1. Use one of the prefixes, out-, over- or under-, with the correct form of the
verb in brackets to complete each of the sentences below.

1 Vickers has a good reputation for buying companies that are ............
(perform), turning them round, and bringing them back to profitability.

2 The Dome's operators ............... (estimate) the number of visitors: they
forecast 10 million, but fewer than 7 million showed up.

3 Metro tried to buy Wertkauf, but was ................ (bid) by Wal-Mart.

4 Under the agreement, NCR will ............... (source) the manufacture of its

computers to Solectron for at least five years.

5 We opened a chain of private nursery schools. We miscalculated our costs and
............... (charge) parents by maybe 25 per cent, which is one reason we
became popular and successful.
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6 There are some companies with big problems because they ............ (extend)
themselves in real estate.

He is a skilful politician who has ................. (manoeuvre) his rivals.

The government has ............ (run) its spending commitments by € 1 billion.

00

I11. You are at a party at a professional conference. For each situation 1-5,
there are two possible responses, a)-j). Match the situations to these
responses, and underline the more appropriate response in each case.

1 You spill a lot of wine on someone's  a) Did he do something stupid?

jacket. b) May I join you?

2 You ask an old friend from another c) | do apologise. Please send me the
company about a colleague of hers dry cleaning bill. Here's my address.
that you know, and she says that he d) I'm sorry to hear that.
has lost his job. e) I'm going to have to go. | have to get

3 You see someone you want to talk to back to my hotel to meet someone.

but they are talking to someone else.  f) I'm not at all interested in football.
4 You are by yourself and someone you @) Does it matter where we met?
don't know comes up to you and starts h) Can | butt in?
talking, but you find them boring. 1) It must have been at this same
5 Someone comes up to you and says conference last year.
that they remember meeting you, but  j) Don't worry. It'll rub off.
can't remember where.

IVV. Match the beginnings of the sentences to their endings a)-g).

1 This mining area was incredibly a) disastrous’, said one bank manager. ‘It
2 Bank deposits are disappearing as couldn’t be worse.’
nervous investors send their money  b) badly hit by the closure of the mines,
abroad. 'The situation is absolutely which cost 10,000 jobs.
3 The organisation's systems have c) stable, secure and hopeful.
been severely d) difficult, but much easier than it was
4 The finance minister said the budget before.
was totally e) criticised by auditors, who found
5 The new management techniques corruption and mismanagement.
were found to be highly f) unrealistic, and a new budget will have
6 Making films in Britain is to be presented to parliament next
unbelievably week.
7 The country's international position g) successful in 30% of companies and
IS now exceptionally moderately successful in 45% of cases.

Ompul8oK npuMepHoOU cmamovid 01 AKA0EMUYECKO20 nepesooa
Taxing the Pollution: A Case for Reducing the Environmental Impacts of Rubber
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Production in Sri Lanka —Jagath C. Edirisinghe
Abstract

Most firms that process rubber in Sri Lanka do not comply with national water
pollution control standards. The present command and control system fails in the
face of a slow enforcement process, and also because of the nature of ‘older’
production units, many of which date back to colonial times. This study seeks to
estimate a pollution tax that could motivate firms to meet these standards. | use
data from 62 rubber-producing firms in Sri Lanka over three years to estimate a
marginal cost function for pollution abatement. | then estimate the taxes that would
bring firms into compliance. The tax rate necessary for environmental compliance
IS 26 Sri Lankan rupees per 100 grams (in 2005 values) of Chemical Oxygen
Demand (COD) per year. While the burden of this pollution tax on the average
firm would be equivalent to 8.6 per cent of annual turnover, it varies with the size
of the firm, which may have adverse consequences for small firms through
closures or layoff of workers. | suggest that the use of this economic instrument
might motivate the Central Environmental Authority (CEA) to monitor effluents
more carefully and firms to make economic use of effluents.

CTpyKTypa 3K3aMeHAIlMOHHOI 0 OMJIeTa
- MIUCbMEHHBIN MEPEBOJI CTAThU HA MPO(ECCHOHATIEHBIE TEMBI;
- pedepupoBaHre HAYYHO-TIOMYJISAPHOM CTaThbU B paMKaX MPOMIEHHBIX TEM;
- IojiiepKaHue O6ecelibl C 9K3aMEHaTOPOM

IIpumMepHBIN CIUCOK TEeM ISl YCTHOM YaCTH IK3aMeHa
Human Capital and HR. HR Functions.
HR Management’s Contributing role.
Recruitment. Selection
Economics and Job Changes.
HR Development
HR Technology
Organization Management and HR
Employee Relations

Nk WDE

7.3. Metoanueckue MaTepHaJibl, ONpeae/sAIINe NPOUeAYPY OUECHUBAHMS
3HAHUM, YMEHU, HABBIKOB U (MJIM) ONBITA JeATeJIbHOCTH, XapPAKTEPU3YIOLIUX
3Tansbl GOPMUPOBAHMA KOMIIETEHIIMH.

OOuuit pe3ynbTaT BBIBOAUTCS KAaK HWHTErpalibHAsl OILICHKA, CKJIAJbIBarOIIasi W3
TEKyIIero KoHTpois - 50 % um mpomexxyTodHoro KoHTpodis - _50_%.

Tekymuii KOHTPOJIb MO TUCUUILIAHE BKIIOYAET:

- mocelenue 3auatuii - 10 6amnos,
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- y4acTHE€ Ha MPAKTUYECKUX 3aHATHIX - 50  0asmios,

- BBITIOJTHEHHE JIOMAIIIHUX (ayIUTOPHBIX) KOHTPOJBHBIX paboT - 40 06aios.
IIpoMeXyTOUHBIM KOHTPOJIb 10 AUCLIUIIIIMHE BKIIKOYAET:

- yCTHBIN onpoc - 40 6amnos,

- IUCbMEHHAsI KOHTPOJIbHAas padoTa (3cce, anHoTauus) - 30 0Oamios,

- TectupoBanue - 30 Oanos.

Texkymui KOHTPOJIb:

- Oecempl ¢ TWapTHepaMd B 3aJaHHOM  CHUTyallud  JI€JIOBOTO U
npodeccuoHaIbHOro  OOIIEHUs; BEACHUE NEPEroBOPOB B  3aJaHHOM
CUTyaluu; MPOBEICHNUE MPE3EHTALIU;

- HamnhcaHWe MEMOPaHAYMOB, O(DHUIMAIBbHBIX W HEOPUIMATbHBIX MHCEM U
AJNIEKTPOHHBIX COOOLIEHUHM, TOBECTOK JIHA U MPOTOKOJIOB COOpaHMii;
JOKJIAJ0B.

OuenuBaercs:

B ycTHbIX 3amaHusix: ¢oHETHMYECKas M TrpaMMaTHdecKas NpPaBUIbLHOCTD
peuH, ee JIEKCMYecKas COCTaBIIAIONIAsl, COOJIOJICHHE HOPM pPEUEBOr0 ATHUKETA,
MOJIHOTA PEUIEHUSI KOMMYHUKAaTUBHOM 3a1a4H;

B nucbMeHHBIX 3aJaHMSIX: TIpaMMaTHYecKas MpPaBUIBHOCTb PpEYH,
COOTBETCTBHE €€ JICKCHUECKOTO HAIOJHCHHsS YpOBHIO pre-intermediate -
intermediate, amekBaTHOCTH OPOPMIICHUS] HCHMEHHBIX IPOU3BEICHUH, MOJIHOTA
peleHnss KOMMYHUKATUBHOM 3a/1a4H.

8. IlepeyeHb OCHOBHOIl M ONOJHHUTEJbLHOW Y4YeOHOH JHMTEPATYPbI,
Heo0X0AMMOi ISl OCBOCHHSI JUCHMILUIUHBI.

a) Azpec caiita Kypca
http://cathedra.dgu.ru/?id=109

0) OcHoBHasi IuTEpaTypa:

1. Imutpenko H.A. Anrnuiickuii s3bIK. [IpakTrueckasi rpaMMaTiKa s
SKOHOMHCTOB M MEHEKEPOB [ DIEKTpOHHBIN pecypc] : yaeOHoe mocoodue /
H.A. JImutpenko, T.A. I'pexoBa. — DJIEKTPOH. TEKCTOBBIC TaHHbBIE. —
CII6. : Yauepcuter UTMO, MHCTHTYT X0JI011a B OMoTeXHOIOrniA, 2014,
— 133 ¢c. — 978-5-9905471-1-7. — Pexxum mocrtyna:
http://www.iprbookshop.ru/65785.htmi
2. VlHocTpaHHBIN S3BIK (aHTTHIUCKUN S3BIK) [ DJIIEKTPOHHBIN pecypc] :

y4e0HO-METOANYECKUN KOMITIEKC 10 HAIPABIICHUIO MTOJATOTOBKH
38.03.02 (080200) «MenemrmeHT, podum: «YIpaBieHHe
YeJI0BEUECKUMH PECYpCaMmy, « Y IpaBiIe€HUE MaJlbiIM OU3HECOM,
KkBaM(HUKaIys (CTENEHb) BRIMMYCKHIKA — «0aKkamaBpy / . — DJIEKTPOH.
TEKCTOBbIE TaHHbIE. — KemepoBo: KeMepoBCckuil rocy1apCTBEHHBIN
WHCTUTYT KyIbTyphl, 2014, — 99 ¢. — 2227-8397. — Pexum moctyma:
http://www.iprbookshop.ru/29659.htmi
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3. Bosxkuna E.}O. I'pammaruka anrnuiickoro a3bika. [loaroroska k
WTOTOBOM aTTeCTAMU [ DIEKTPOHHBIN pecypc| : MPAKTUKYM s
OakanaBpoB, CIIELIUATUCTOB U MAarCTPAHTOB BCEX HAPABICHUN U
cnenuanbHocteit / E.JO. Boskuna, H.A. I'yauna, JI.}O. Koponesa. —
DNEeKTPOH. TEeKCTOBBIC HaHHBIE. — TaMO00B: TamOOBCKHMiA
rocyapcTBeHHbIN TexHuueckuil ynusepeuret, ObC ACB, 2015. — 96
€. — 978-5-8265-1396-5. — Pexum nocrymna:
http://www.iprbookshop.ru/64078.html

B) /lonotHUTEILHAS JIUTEpPaTypa:

1. 3axaposa U.C. Aurnuiickuii si3p1k. CucTemMa noJAroToBKU CTY/I€HTOB
dakynbTeTa 5JKOHOMUKH U yIIpaBiieHus K craue denepaibHOro
WHTEpPHET-IK3aMeHa B cdepe nmpodhecCHOHAIBHOT0 00pa3oBaHus
[DnekTpoHHBIH pecypc] : yuedHOo-MeToaudeckoe nocooue / N.C.
3axapona, }0.C. Kuib4eHKO. — DJIEKTPOH. TEKCTOBBIEC TaHHBIE. —
M. : MocKOBCKUI T'YMaHUTapHBIN yHUBEepcUTeT, 2015. — 38 ¢. —
978-5-906822-09-3. — Pexum noctymna:
http://www.iprbookshop.ru/50664.html

2. Xpuctodopona ['.A. [IpakTukym 1o oOy4eHHIO AUATIOTHYECKOM
peun [DIeKTpOHHBIN pecypc] : COOPHUK TEKCTOB HA aHTITUHCKOM
si3pIKe 7151 cTyneHToB | u Il kypcoB 3aounoro otnenenus / I'.A.
XpucrohopoBa. — DJIEKTPOH. TEKCTOBBIE JaHHbIE. — M. :
MockoBcKas TOCY/IapCTBEHHAs aKkaJIeMusl BOJHOTO TPAHCIIOPTa,
2006. — 43 ¢. — 2227-8397. — Pexxum pocryma:
http://www.iprbookshop.ru/46748.html

3. Anrnumiickuii 36K (MHGOpMAaMOHHEIE CHCTEMBI B YIIPABICHHH.
bakamaBpuar) [DeKkTpoHHBIN pecypc] : yaeOHoe mocodue / A.A
Anamuk [1 1p.]. — DJAEKTPOH. TEKCTOBBIE JaHHbIE. — BOpoHEX:
BopoHexckuii rocy1apCTBEHHBIN YHUBEPCUTET HHAKECHEPHBIX
texHoyorui, 2014, — 116 ¢. — 978-5-00032-071-6. — Pexum
JOCTyTa:

http://www.iprbookshop.ru/47416.htmlumkenepasix Texnonornid, 2014.
— 116 ¢. — 978-5-00032-071-6. — Pexxum mocrtymna:
http://www.iprbookshop.ru/47416.htmi

4. bypkeeBa K.B. Anrnmiickuii s3Ik B chepe IKOHOMUUYECKON
0e30IacHOCTH [ DIICKTPOHHBINA pecypc] : yueOHoe mocodwue / K.B.
Bypkeena, E.A. MemikoBa. — DJIEKTPOH. TEKCTOBbIE JaHHbIE. —
Openbypr: OpeHOyprckuii TocyaapCcTBeHHBIN yHUBEpCUTET, DbC
ACB, 2014. — 109 c. — 2227-8397. — Pexum gocTymna:
http://www.iprbookshop.ru/24338.htmi

5. I'onuapenko E.C. AHIIUMCKHI S3BIK [ DNEKTPOHHBIN pecypc] :
cOopHUK TeKCTOB Ha aHrniickoM s3bike / E.C. 'onuapenko, ['.A.
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XpucrohopoBa. — DJIEKTPOH. TEKCTOBbIE JaHHbIE. — M. :
MockoBcKas TOCyAapCTBEHHAs akaAeMus BOJHOIO TPAHCIIOPTA,
2014. — 60 c. — 2227-8397. — Pexxum pocrtyna:
http://www.iprbookshop.ru/47923.html

9. Ilepeuenb pecypcoB HH(POPMANMOHHO-TEJIEKOMMYHUKAIMOHHOM
cetu «AHTEepHET», HEOOXOAUMBIX [IJIsl OCBOEHHSI JUCIUILTUHBI.
HNuTepHer-pecypcebl

1. Onektponnbit katanor HB JII'Y [DnextponHbi pecypc]: 0aza
JTAHHBIX COJACPKHUT CBEACHHUS O BCEX BHUAAX JUTEPATypbl, MOCTYMAIOUUX B (OH
Hb AI'Y/[arecranckuii roc. yH-T. — Maxaukana, 2018. — URL.: http://elib.dqu.ru
(mara ob6pamenus 21.03.2018).

2. eLIBRARY.RU[DnekTponnbiii pecypc]: anekTpoHHas Oubnuorexa /
Hayu. snektpon. 0-ka. — Mocksa. — URL.: http://elibrary.ru/defaultx.asp (nara
obpamenust 05.02.2018).

3. Moodle [DnexTpoHHBIH pecypc]: cucTeMa BUPTYalIbHOTO O0yUCHHUS:
[6a3a mannbIX] / Jlar. roc. yH-T. — T. Maxaukana. — Jloctym u3 cetu AI'Y wiu,
MIOCJIE PETUCTPAIlUU U3 CETH YH-Ta, U3 JII000H TOYKHU, UMEIOIICH JOCTYII B
uarepHeT. — URL: http://moodle.dgu.ru/ (mara ob6pamenus 21.03.2018).

4, O6pa3zoBarenbHbIl opTan AkagemMus XaHa[ DIeKTPOHHBIN pecypc:
URL.: https://www.khanacademy.org. (nara ooparenus 05.03.2018).
5. OO6pazoBarenbHblli caiT  Pycckoir ciayx06p1 BBC [DnexrpoHHBII

pecypc]: URL: www.bbclearningenglish/com (section “Business English”).
(mata ooparenus 05.03.2018)

6. OdurmanbHblii caiit razetsl The Economist [DaekTpoHHbIi pecypc]:
URL.: https://www.economist.com/ (gara ooparnieuus 02.02.2018)

7. Oc¢unmaneHblii calT Tasersl The Times [DaekTpoHHBIH pecypc]:
URL.: https://thetimes.co.uk (mata obparenus 25.04.2018)

8.  OOpasoBatenbHblii Oyior [DaekTponHbIi pecypc]: URL: https://
zulrief.blogspot.com (mara obOpamenus - 19.04.2018)

10. MeToanuyeckue yKazaHus JJ151 00y4aloIMXCcsl M0 0CBOEHUIO JUCHUIJINHBI.

CtpykTypa mnOporpaMmbl OTpPaXaeT OCHOBHBIE JHIAKTUYECKUE TPUHIIUIIBI
OoOyd4eHHsI: OT MPOCTOrO0 K CIOXKHOMY, TOCIE0BATEIbHOCTh, MOBTOPSEMOCTD,
KOHTPOJIb; W BEIET K JOCTIKCHHIO KOHEYHOW IeTH OOyYeHHS - BBIPAOOTKE Y
CTYZAEHTOB HABBIKOB M YMEHHMHI MNPAKTHUYECKOTO BIAJACHUS AHTIIMMCKUM SI3BIKOM B
YCTHOHM U MUCbMEHHOW (pOopMe /Jisi TOBCEJHEBHOTO U JEJI0BOr0 OOIIEHUS B paMKax
JESTENBHOCTH, OTPEACISIEMON criennalbHOCTRI0 «bu3nec-undopmaTtuka». Pabora
HaJl TMPOU3HOCUTEIIBHOM CTOPOHOW PEYM OCYIIECTBIAETCS B TECHOM CBSA3U C
paboToii Ham  JEKCMKOM W rpamMmartukoil. @DOopMHUpOBAHHE  PEUEBBIX
rpaMMaTUYECKUX HABBIKOB CJEAYET IMPOBOJAMTH IO3TAIHO C YYETOM YCIIOBUU
(GYHKIIMOHUPOBAHUSI TPaMMATHUYECKUX CTPYKTYp B pEUYU: O3HAKOMJIEHUE W
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MEpPBUYHOE 3aKperyieHue, TpeHupoBka, npumenenue. K xonny II cemecrtpa
3aBEpIIAETCS M3YYEHHE U IOBTOPEHUE OCHOBHBIX TI'PAaMMAaTUYECKUX SIBICHHI,
XapaKTEePHBIX JJI1 YCTHOM M NMUCBMEHHOH pe4H, U COBEPIICHCTBOBAHME HABBIKOB
uX npuMeHeHus. B mpouecce popMHpoBaHHS rpaMMaTUYECKUX HABBIKOB CIIEYET
OMUPAThCSl HA WHTEPAKTUBHBIE M KOMMYHUKATHUBHBIE (OpMBI OOYUYEHHUS, UTO
CIOCOOCTBYET  YCKOPEHHOMY  (OPMHPOBAHHUIO  MPAKTUYECKUX  HABBIKOB.
HeoOxonumo coyetath (ppOHTANIbHYIO0, HUHANBUAYAIBHYIO, MAPHYIO U TPYNIOBYIO
dbopmbl pabOTHI ¢ TeM, YTOOBI KaX bl CTYJEHT ObUT BOBJICUYEH B PA3IMUHbBIC BUIBI
A3BIKOBOM AesiTenbHOCTU. Bo Bpemst o0yuenus B BY3e 3HaunTenbHO MOBBIIIAETCS
pOJIb  CaMOCTOSATEILHOM TBOPYECKOM pabOThl CTYJAEHTOB, OoJibllleeé MECTO Ha
3aHATHSIX OTBOJUTCS TBOpPYECKUM (opMaM pedyeBOoro OOIICHHs: Jguajnoram,
POJIEBBIM UTpaM, JIEJOBBIM JUCIyTaM. MIHTepaKTUBHBIE UTPbI 00JIaJJal0T BHICOKOM
CTENEHbIO HAIJISIIHOCTH W TO3BOJISIIOT AKTHUBU3UPOBATh HM3Y4YaeMblil SI3bIKOBOM
Marepuaig B PEUYEBBIX CUTYaIUAX, MOJCIUPYIONUX U UMUTHPYIOIMINX PEATbHBIN
nporecc  npodeccuoHanbHOro  oOmeHus. TemaTtuka  Kypca  OTpaykaer
OTIpEJICTICHHbIE BOMPOCHl KOMMYHUKATHUBHOW cdepbl, B KOTOpOW Oymymiue
CHEIUANIUCTBl OyAyT BBHINOJHATH CBOM MpO(EecCHOHANbHBIE 3aJayl MyTeM
peanu3anuy HaBBIKOB M YMEHHUH, MPUOOPETEHHBIX B Mporecce oOyuyeHus. B
nporecce OOydeHHs 1EeNH COBEPIICHCTBOBAHHUS  SI3bIKOBOM  KOMIETEHIIMHU
COUETAIOTCA C 33Ja4aMM COBEPIIEHCTBOBAHMS JMYHOCTHBIX KAa4YECTB CTYACHTOB.
Martepuaibl, cocTaBisitole yueOHble Mocoous, MoJo0paHbl TaKUM 00pa3oM, 4To
OHM CIIOCOOCTBYIOT PAa3BUTHUIO MBICIHUTENBHBIX CIIOCOOHOCTEH CTYACHTOB,
dbopMHUpOBaHUIO Y HUX HABBIKOB camMoo0OpazoBaHus. [[ns obecrnedueHus BBICOKOTO
YPOBHSI OBJAJECHUSA HM3y4a€MbIM MAaTE€pUAIOM U 3aKPEIUICHHS] €ro Ha MPAKTUKE
UCIIOJIb3YIOTCSI HMHTEPAKTUBHBIE METOJbI 00yudeHus. B OCHOBY mocTpoeHus
JAHHOTO Kypca TOJOKE€HAa CUTyaTHBHO-TEMaTHYecKas OpraHu3alus ydeOHOTro
Marepuaiga, 4ro NpPeArnojiaraeT MAaKCUMaJIbHOE BKJIIOUYEHHE CTYJEHTOB B
€CTECTBEHHBIM TMPOIECC B3aUMOJCWUCTBUS B BHjE Oecenbl, auanora, oomeHa
MHeHusiMH, uHpopManuend. Haubonee MHUPOKO UCMONB3YIOTCS —CIEAYIOIINE
WHTEPAKTUBHBIE METOJNIbI: TPEHHWHIH, POJICBBIC/JENOBBIE WIPHI, JAUCKYCCHH,
HalpaBJCHHbIE Ha MOJEIUMPOBAHUE U BOCIPOU3BEACHHE MPO(HECCHOHATBHO
OpPUECHTHPOBAHHBIX CHUTYyallMi, BOBJIECYEHHE B MBICIUTEIbHBI MOUCK U
KOMMYHHUKAIIMIO BceX oOyuaromuxcs. VHTepakTHBHBIE METOJABI CIIOCOOCTBYIOT
NOBBIIIEHUIO  MOTHBAalUMM  CTYJIEHTOB,  CO3JAalOT  BO3MOXXHOCTH  JUIS
CaMOBBIpa)XEHUs, OBJIAJACHUS M3y4yaeMbIM MaTEpPUAJIOM Ha MPAKTHKE U BEAYT K
MTOBBIIICHUIO YPOBHS KOMIIETCHTHOCTH B TTpo(eCcCHOHATBLHOM cepe.

11. Ilepeyenr WHPOPMALMOHHBIX TEXHOJOIWH, MCIOJb3yeMbIX IPH
OCYHIeCTBJIEHHUH 00pPa30BaTeJbHOI0 Mponecca MO JAHCHMILVIMHE, BKJIOYasf
nepeyeHb MPOrPAMMHOrO obOecneveHrsi U MHGOPMANUMOHHBIX CHPaBOYHBIX
cUCcTeM

B npouecce npenogaBaHus NUCUUILUTUHBI TPEANONIAraeTcss UCIOIb30BaHUE
COBPEMEHHBIX TEXHOJOTHI BU3yalHu3alnuu y4yeOHOW uHpoOpMaluu (co3gaHue u
JEMOHCTpAIUs TMPe3eHTalui), HCIIOJIb30BAHUE PECYPCOB  BJIEKTPOHHOM
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MH(OPMaLIMOHHO-00pa30BaTENbHON CpE/ibl YHUBEPCUTETA, B TOM YHUCIE YU€OHOTO
Kypca  «®PuHaHCB», pa3MelleHHoro Ha maatpopme  Moodle JAI'Y
http://moodle.dgu.ru/ (aBrop-paspadoruuk Aliryoosa C.C.), a Takke MaTepHalioB,
pa3MeIleHHbIX ~Ha  oOpa3oBarenbHbIX  Osorax  AOaynkaablpoBoil  A.b.
https://asiaab.blogspot.com, bunamosoit  X.A.  https://bilaloff.blogspot.com,
JlxakaeBori ~ A.A.  https://dzhakaeva.blogspot.com;  TI'yceiixanosoii  3.C.
https://gszarema.blogspot.com, A¥iry6oBoi C.C.
https://soullessdianal?.blogspot.ru, AOnynnaeBoi M.
https://talifasacademia.blogspot.ru

HpOBeIIeHI/Ie I[aHHOfI JUCHUINIMHBLI HE Mpearojaract HMCIIOJIb30BAHHUC
CIICOHUAJIBHOI'O nporpaMmMHOT O oOecrneyeHusl. HCHOHBByeTCH cJIcayromiee
JIMIICH3UMOHHOC nporpaMMHOC oOecreueHue 06H1€F0 Ha3HaA4YCHU n
I/IH(I)OpMaI_II/IOHHBIe CIIPABOYHBIC CHUCTCMBI: IIPUKIIAAHBIC TIPOTrpaAMMBI IIAKCTa
OfficeStd 2016 RUS OLP NL Acdmc (Microsoft Office Word; Microsoft Office
Excel; Microsoft Office PowerPoint.

12. Onmucanue MaTepuAJbHO-TEXHUYECKOW 0a3bl, HeOOXOAMMOW JJs
OCyIIeCTBJIEHHUS 00pa30BaTeJIbHOI0 MPoLecca Mo JUCIUIJINHE

Jlns  mpoBeneHMs] 3aHATAW 1O JAUCHUIUIMHE HEOOXOIUMBI yueOHbIE
ayIUTOPUU I8 TMPOBEICHHMS  MPAKTHUYECKUX  3aHATUW, TPYNIOBBIX H
UHAUBUAYAIbHBIX KOHCYJIbTAIMM, TEKYIIEro KOHTPOJS U IPOMEKYTOYHOM
aTTecTallu C JIOCTATOYHBIM KOJMYECTBOM TIOCAJIOYHBIX MECT. YueOHbIe
ayIUTOpUM JJIi TPOBEACHUS 3aHATHI JIEKIMOHHOIO THIMA JOJDKHBI OBIThH
OCHAIIICHBI COBPEMEHHBIM JEMOHCTPAIMOHHBIM (MyIBTUMEIUITHBIM )
000pyAOBaHUEM JIJIs TTOKa3a Mpe3eHTAIIHA.

[TomeneHust AJIsi CaMOCTOSTEIBLHON PabOTHl O0O0YUYAIOIIUXCS JOJDKHBI OBITh
OCHAIIIEHbI KOMITBIOTEPHOW TEXHUKOW C BO3MOXKHOCTBHIO TIOJIKIIFOUEHHS K CETH
"UntepHer" wu oOecrmedyeHWEM JOCTyma B D3JEKTPOHHYIO HWH(OPMAIMOHHO-
o0pa3oBaTeIbHYIO CPEly YHUBEPCUTETA.
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