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PaGouas mporpaMMa JTHCHHMILTHHE! «SI3bIK eq0BOro OOLIEHHS» COCTABIEHA B
2020 romxy B coorserctBuu ¢ Ttpebopanmamu OI'OC BO mo wampasnemmio
noarotoBky 45.04.02 Jnureucrika (ypoBeHb MarucTparypsl) ot 1 mrons 2016 Ne
783

Paspaborauku: k.§.H., goueHT Anypbexosa T.J.,
K.Q.H., fouent [lapbumena X.A.

Pa6ovas mporpamma IHCIMILTHHEL 0100peHa:
Ha 3acefjaHu kaeps! anruickoit dumonornu ot «10» mapra 2020 r., mpotoko:
Ne 6

3aB. Kadempoit M Kapauuesa X.M.

(moamucs)

Ha 3acefaHkd MeToguueckoil KoMuccHH (aKyTbTeTa MHOCTPaHHBIX S3BIKOB OT
«10» mapra 2020 r., mpotokon Ned,

[Ipencenarens (/WXaﬁﬁynaeBa AM.

(momuch)

Pabouas nporpaMmMa  TUCHHUIUIMHEL ~ COrlTaCOBaHa C/;)"ICGHO-MGTOI[H‘IECKHM
/

YIpaBIeHHEM « L3 » Am/}u{a. 2020 1. (A~

(mopmHch)




PabGouas mporpamma AuCIMIUTMHBI «SI3bIK /1€J10BOr0 OOIEHUsD» COCTABJICHA B
2020 rogy B cootBerctBUU ¢ TpeboBanusmu DI'OC BO mo HampaBieHHIO
noArotroBku 45.04.02 JIuareuctuka (ypoBeHb Maructparypbl) oT 1 uroms 2016 No
783

Pa3zpaboTuuku: k.(.H., noueHt Amypo6ekosa T.H.,

PaGouast mporpaMma JUCITUTUIMHBI 0100pEHA:

Ha 3acenanuu kadeapsl anrmiickon gunosioruu ot «10» mapta 2020 r., mpoToko
Ne 6

3aB. kadeapoit Kanaunera X.M.
(moanucek)

Ha 3aceaHuu MeToau4ecKoil KOMHCCHHM (PaKyJIbTeTa MHOCTPAHHBIX S3BIKOB OT
«10» mapta 2020 r., npotokos Ne4.

[Ipencenarens XaitbynaeBa A.M.
(moamucek)

PabGouass mporpamMma JHUCHUIUIMHBI COTJIACOBaHA C  y4eOHO-METOJUYECKUM
YIPaBIECHUEM « » 2020 r.

(moanucs)



AHHOTanuA padoyeil MPOrpaMmbl AUCHUNIMHBI

JucuumumHa «SI3bIK 1e710BOr0 OOLICHUS» BXOAUT B YacTh 00pa30BaTEIbHOM MPOrpaMMBbl
MarucTparypsl 1mo HampaBiaeHuto 45.04.02 JlunarBuctuka (mpoduias  «IllepeBon u
HepeBOJIOBEICHHEY), (OPMHUPYEMYIO YJaCTHUKAMU 0Opa30BaTENIbHBIX OTHOIICHUH, U SBISETCA
00s3aTeNbHOM ISl U3yUEHUSI.

JucruniauHa peanusyeTrcs Ha GakyIbTeTe HHOCTPAHHBIX S3BIKOB Kadenpoil aHTIMiHCKON

bunosorum.

CopepxaHue TUCHUIUIMHBI OXBaThIBAET KPYT BOIPOCOB, CBA3AHHBIX C Pa3BUTHEM YMEHUI
B O6HaCTI/I YCTHBIX U TMCbMCHHBIX 6H3H€C KOMMYHI/IKaI_II/Iﬁ Ha aHTJIUHUCKOM SI3BIKE.

JlucuumninuHa HameneHa Ha (QOpPMHUpPOBAaHUE CIEAYIOIIUX KOMIIETEHIUN BBITYCKHUKA:
OIIK-5, OIIK-9, OIIK-11, OITK-28, I1K-34, T1K-38, T1K-40.

[IpenogaBanne AMCHUIUIMHBI IpeIycMaTpUBAaET IMPOBEJIEHUE CIEAYIOIIUX BHIOB
y4eOHBIX 3aHATHIA: npakmuueckue 3aHAmusl.

PaGouass mporpaMma IUCHUIUIMHBI TPEIyCMaTPUBAET CIIEAYIOIIME BHJbI KOHTPOJIS
yCIIEBAEMOCTH:  OINPOC, TECTUpPOBaHWE, pazbop cHTyaluii, MTyOJIMYHOE BBICTYIUICHHE,
Ipe3eHTAIMs, eJIOBast U poJieBast urpa, mNopTdonno (MuchMeHHbIe paboThl), B3aMHasi OIICHKA,
a Tak)Ke TPOMEKYTOUHBIN KOHTPOJIb B (hopme 3auera B 11 cemectpe.

OG’bGM JUCHUTTIIIMHBI 2 3a4eTHELIE CAMHUIIBI, B TOM YHCJIC B AaKaJCMHYCCKHX 4Yacax IIO
BUJaM Y4eOHBIX 3aHATUH:

VYueOHble 3aHTUS ®opma
B TOM YHCJIE: IIPOMEKYTOUHOH
% KonraktHas pabota oby4atoniuxcs ¢ npenogasatenem | CPC aTTecTaluu
S o 13 HUX (3auer,
3 S | 2 | Jlexu | JlaGopar | Ipakrua | KCP | koHCYmbT nudepenumpos
S uu OpHEIE ecKue anuu AHHBIA 3aYerT,
3aHATHS | 3aHITHA 9K3aMCH
11 | 72 | 20 16 56 3a4eT

1. Ilesin ocBOEHHUSA AU CIUTLIHHBI

HQHBIO OCBOCHHUA JUCHUIIJINHBI «SI3BIK JACJIIOBOI'O O6H_[€HI/I}I» SABJISIFOTCA  PAa3BUTUC Y
00yJaronuxcsi CIoOCOOHOCTH OCYIIECTBIATh d()(PEKTUBHBIA MEKKYIBTYPHBIN THAIIOT B JEIOBON
cpexe.

2. Mecto aucuuminHel «S3bIk nejoBoro odmenus» B crpykrype OIIOII marucrparypsl

Jannas ydeOHas IUCHMIUIMHA BXOAWT B BapuaTuBHy0 4acth ®I'OC BO mo HampaieHHIo
noarotroBku BO 45.04.02 — «JIunrsuctuka» (npoduns «llepeBox M mepeBomoBeneHUE» U
ABJISIETCS 0053aTE€IBHON I U3YUECHHUS.

Jlis u3yyeHus AMCUUIUIMHBI HEOOXOIUMBI KOMIIETEHIIUH, C(HOPMUPOBAHHbIE Y 00YUYaIOIINXCS B
pe3yapTaTe OCBOEHUS IUCHMIUIMH: <«[IpakTMKyM KyJabTypbl pedd IEPBOIO HHOCTPAHHOTO
(anrmuiickoro) s3bikay, «SI3pik CMU», «BBeneHne B MEXKYIbTYPHYIO KOMMYHHUKAITUION,
«CTHIMCTHKA TIEPBOI0 HHOCTPAHHOT'O (aHTIIMICKOT0) sI3bIKa» B paMKax HarpasieHus 45.03.02 —
Jluareuctuka (OakanaBpuar). OCBOCHHE NAHHOW IUCIMILIMHBI HEOOXOAMMO Ui YCHEIIHOTO
OCBOEHUS AUCUUILTUHBI «[IpakTUKyM 10 YCTHOMY OOIII€CTBEHHO-TIOIUTUYECKOMY TIEPEBOIY.




3. Komnerenuun ody4arouierocsi, popmupyemsoie B pe3yJjabTaTe 0CBOCHUS AN CIMIIIMHBI

(mepe4yeHb MJIAHUPYEMbIX Pe3yJIbTATOB 00y4YeHUsl).

KoMmnereninu

DopMyIMPOBKA KOMIIETEHINH U3
oI'0C BO

[Tnarupyemsbie pe3yabTaThl 00yYCHHS
(Tokazarenu TOCTHKEHHS 3aJaHHOTO YPOBHS
OCBOCHMSI KOMIICTCHIIHI)

OIIK-5

BJIaJIcHUE O(DUIINATBHEIM,
HEUTPAIBHBIM U HEOPHUIIUATHEHBIM
perucTpaMu o0IeHUS

3HaeT: JICKCUKO-TPAMMATUICCKHUE
0c00EHHOCTH O(QUITUATTBHOTO, HEUTPATHHOTO
1 HeOPHUITHATHHOTO PETUCTPOB OOIICHUS,

YMeeT: 01630BaTHCA OPHUIAATHHBIM,
HEHTPaTbHBIM ¥ HEOPUITHATHHBIMHU
peructpamu oOIICHHS B YCTHOW U
MUCBMEHHOHN (OopMax B CUTYAIHSIX,
TUTTUYHBIX 111 OM3HEC KOMMYHUKAIIWH,

Baajeer: crparerusamMu paBHOCTaTyCHOM U
Pa3HOCTAaTyCHOM MEXKYJIbTYPHOMR
KOMMYHHKAIIAWA C COOIOACHUEM
odunHMaILHOrO, HEUTPAITHFHOTO U
HEO(UIINATBHOTO PETUCTPOB OOIICHNS,
TEXHOJOTHSIMH KOHTAaKTHOTO M TUCTAHTHOTO
B3aUMOJICUCTBUSL.

OIIK -9

TOTOBHOCTH IIPEO/I0JIEBATh
BIIMSTHAE CTEPEOTHUIIOB H
OCYIIECTBIISATH MEXKKYJIBTYPHBII
JIMAJIOT B OOIIIEH U
npodeccuoHansHOU chepe
o0rmIeHus

3HaeT: 0COOCHHOCTH  BepOATBHOTO W
HEBepOATBHOTO MOBEJCHUS MPEICTABUTEICH
Pa3INIHBIX KYIBTYD, TPUYHHBI
BO3HUKHOBCHHS KOMMYHHUKATHBHBIX COOCB
MPU MEKKYJIBTYPHOW KOMMYHUKAITUH;

Ywmeer: PeoI0JIeBATh BIIMSIHUC
CTEpPEOTHIIOB u OCYIIECTBIISITh
MEKKYJIbTYPHBIH JIHaIor B
npodeccuoHaIbHOMN cepe OOIICHNS,

Bnaneer: CTpaTerusiMu pasperieHus
KOMMYHHKATHBHBIX KOH(ITUKTOB npu
MEXKKYJIBTYPHON KOMMYHHKAIUH B JCIOBOM

cepe.

OIIK -11

CIIOCOOHOCTH CO3/aBaTh U
PENaKTUPOBATH TEKCTHI
nmpodeccuoHaILHOTO
Ha3HAYCHUS

3HaeT: NTEKCUKO-TPaMMAaTUYECKHUE,
CTHIIMUCTUYECKUE U JKAaHPOBBIC 0COOCHHOCTH
YCTHBIX U TUICHbMEHHBIX JETIOBBIX
KOMMYHUKAITUH;

YMeeT: co31aBaTh U PEIAKTUPOBATH TEKCTHI
Pa3IUYHBIX )KAHPOB YCTHOT'O U MUCBMEHHOTO
MEXIIMIHOCTHOTO ¥ IyOJIUIHOTO JIEIIOBOTO
00IIeHNS,

Baaneer: HaBbIKaMM CO3JIaHUS TEKCTOB
JIEJIOBO HAIPABJIEHHOCTH C YUETOM €€
SI3BIKOBOM, MPEIMETHOM U JIEATEIIbHOCTHOM
(hopM, IpuHUMAs BO BHUMAHHE CTEPEOTHITBI
MBIIIJICHAS U PEYEBOTO MOBEICHUS B
KyJbType HOCHUTENEH HHOCTPAHHOTO SI3BIKA.

OIIK-28

CriocoOHOCTh OpUEHTUPOBATHCS
Ha PBIHKE TPYAA U 3aHATOCTH B

3HaeT: 0COOEHHOCTH PHIHKA TPY/a 10
n30paHHOMY HaIlPaBJICHUIO OATOTOBKH,




YacTH, KaCaroIIeHcs cCBoeH
npodeccHoHaTLHOM
JIESATEIILHOCTH, O0JIalaHme
CHCTEMOU HaBHIKOB
9K3UCTEHIINAIBHON KOMITETCHIINN
(n3ydeHne peIHKA TPyAa,
MIpOBeJICHHE COOECeIOBAHUS U
MIEPETOBOPOB C TIOTEHIMATHLHBIM
paboToaaresiem)

MpaBUJIa COCTABJICHUS MPOPECCHOHAITEHOTO
pe3oMe U BeICHHsI EPEUCKH 110
TPYJIOYCTPOMCTBY, MPaBHiia IOBEICHUS Ha
cobeceI0BaHNH;

YMeeT: HaXOIUTh UCTOYHHKH HH(POpPMAIIUU
o TPY/IOYCTPOWCTRY, OCYIIECTBISITh
Mpo(eCCHOHATBPHYI0  CaMOINPE3CHTAINI0 U
BECTH KOHCTPYKTHBHBIH  JHANOT  C
MOTEHIIMATBHBIM pa0OTOAATENIEM;

Bnapeer: cTparerusiMu pa3HOCTaTyCHOM
KOMMYHUKAIIUUA C COOJIOCHUEM
oumansHOro, HEHTPAITHLHOTO
HeO(HUIINATHFHOTO PETUCTPOB OOIICHUS,
TEXHOJOTHSIMH KOHTAaKTHOTO ¥ TUCTAHTHOTO
B3aUMO/ICHCTBUS, METOIAMH YOCKICHHSI
cobecemHrKa.

MK-34 Brnagenue coBpeMeHHBIMU 3HaeT: TEpPMUHOJIOTMUYECKUI anmapar u
METOANKAaMH MOUCKa, aHAIN3a 1 COBpPEMEHHBIE METOBI MOMCKA U aHAIIN3a
00paboTKM MaTepraa MaTrepuaia UCCiaea0BaHms B cepe
UCCIICIOBAHUS U IPOBENICHUS MEXKYJIbTYpHOI KOMMYHHUKAIIUY,
SMIUPHYECKUX HCCIEIOBAHUN YMeer: UCIIONB30BATH 3HAHNE
NPOOJIEMHBIX CUTYaIHH 1 TEPMUHOJIOIMYECKOTr0 amnmapara 1
JIFCCOHAHCOB B c(epe COBPEMEHHBIX METO/IOB IIOMCKA U aHAJIN3a
MEKKYJIBTYPHOI KOMMYHHKALUN MaTepHaia Ui IpOBEJCHHUS HCCIEI0BAHUH B

cdepe MEeKKYIbTYpHOH KOMMYHHKAIINY,
Baaneer: HaBbIKaMU IIPOBEJCHUS
SMIIUPUYECKOTO HCCIIE0BAaHHA B chepe
MEXKYJIbTYPHOH KOMMYHHKAIIHH.

IK-38 CriocoGHOCTE TTOTH30BATHCS 3HaeT: o0meeBponeiickre KOMITETEHITNN
3HaHUEM OOIIEEBPOIEHCKUX BJIaJICHUS HHOCTPAHHBIMU SI3bIKAMU;
KOMIIETEHLIMH BIaJICHUS YmMmeet: onpeaensaTh ypOBEHb BIaJACHUS
MHOCTPAHHBIMHU SI3bIKAMU JUISL WHOCTPaHHBIM S3bIKOM U OLICHUBATh
OTIMCaHHUs CHCTEMBI YPOBHEH H pe3yAbTaThl COOCTBEHHOTO OOYUCHHS;
KOHKPETH3al1H Lelel 1 Baaneer: coBpeMEHHBIMH METOJAMH U
comepaHus 00y4deHus, Ui [IpreMaMy OpraHu3aLud CBOETO
pa3paboTKH YUeOHBIX MPOrPaMM, 00pa3oBaTeIbHOrO MPOLECCa U CAMOOLICHKH
yueOHUKOB, y4eOHBIX TOCOOMit, @ | TOCTHIKEHHH.

TaKXe JJIsl ONpeIeIICHUs] YPOBHS
BJIAJICHHS SI3IKOM H OLICHKH

JOCTUTHYTHIX PE3YNbTaTOB,

TOTOBHOCTH K BHEJPEHHIO

«EBpONENCcKOro s3pIKOBOTO

noptders» Kak cpescTa

CaMOOLIEHKH 00yUaromuxcs

MK-40 CriocobHOCTE pa3pabaThiBaTh 3HaeT: INHIBUCTUYECKHUE U

METOAUKHU IPEOJIONEHUS
KOH(JIUKTHBIX CUTyalllii B
MEKKYJIBTYPHOI KOMMYHHUKAIUN

MapaJTuHTBUCTUYECKHE CPEICTBA
MPEO0JICHHUS KOH(MIMKTHBIX CUTYAIUi B
MEXKYJITYPHOU JEITOBON KOMMYHHUKAITUH;
YMeeT: UCTIONB30BATh 3HAHUS B 00JIACTH
MEXKYJIbTypHOH KOMMYHHUKAIIUU B IPAKTHUKE
peueBoro oOIIEHHS AJISl PEOAOICHHS
KOH(MJIUKTHBIX CUTYaIlnH;

Bnapeer: cTparerusiMu v TaKTHKAMHU
pE4eBOro NOBEJEHUSI B CUTYaIlUN
KOMMYHHUKATHUBHOTO TUCCOHAHCA MPHU
OCYIIECTBICHUH MEXKYJIBTYPHOTO I€JIOBOTO
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4. O0bem, CTPYKTYypa U codepsKaHue TUCHUIIIHHBI.
4.1. O0BeM OUCIUIUIMHEI COCTABISAET 2 3aYeTHBIC SAUHHUIE, /2 aKaJeMHUYECKUX YacoB.
4.2. CTpykTypa JUCLUIUINHEI.

Pa3zngenanl u TeMBI

Buabl yueOHoit
padoThl, BKIKOYAS

DopMBbI TEKYLLET0
KOHTPOJIsA

«
[
Ne JUCHUTIJINHBI = CaAaMOCTOATEIbHYIO L§ ycneBaemMocCTH (no
n/n = padoTy CTYIeHTOB H =" Hedenam cemecmpa)
a | 2 TPYA0EMKOCTS (B = ®opma
§ § yacax) E MPOMEKYTOYHOM
E o= S aTTecTanuu (no
o ) Z Z = lg S cemecmpam)
S S| SEl B85
T | | £EE| 28| €| &
= B R &3 E 2 §
Z| 52/ 82|52 O
CRNC I = 5
ElE o
Mooyne 1. Ycmuste 6uznec Kommynuxayuu

1 MeXKyIbTypHbIE 2 10 Ompoc, paszbop
pa3Inius U PETHCTPHI B CUTYyalui,

JIEIIOBOM OOIIECHHH. TECTHPOBaHHE
IIpeononenue

KOMMYHHKAaTHBHOTO

JIICCOHAHCA.

2 [Tyonuunoe 2 4 [pe3enTanus,
BEICTYIUICHUE c TECTHPOBaHHE
Mpe3eHTaluen

3 ITeperosopsl 2 4 JlenoBas urpa

4 WHTepBBIO NpU TpHemMe 2 4 Ponesas urpa
Ha paboTy

5 CoOpanue 2 4 JlenoBas urpa
Hmoeo no moodynio 1: 10 26
Mooy 2. ITucomennvie bu3HeC KOMMYHUKAUUU

1 Memopauaym 2 4 [Moprdonuno, onpoc

2 JenoBoe muceMo 2 18 [optdomnmuo,

TECTHPOBAHUE

3 Pesrome u 2 8 [Moprdonuo, pazbop
COIIPOBOIUTEIBHOE CUTyanuit
MUCHMO
Hmoeo no mooymo 2: 6 30
UTOTO: 72 16 56 3auer

4.3. Copep:xanue TUCUMILVIMHBI, CTPYKTYPUPOBAaHHOE 110 TeMaM (pa3aesiam).

Pa3nea (MoayJib) 1. YcTHbIe OM3HEC KOMMYHUKALUH
MeoickynemypHole pasnuyus u pecucmpsl 8 0e1080om obujenuu. Ilpeodonenue KOMMYHUKAMUBHO20
oucconanca. DopMaTel yCTHOTO nenoBoro oOmieHus. COCTaBISIIONIME YCIEUTHOTO YCTHOTO
JIEIOBOTO O0IIeHUs. MeXKyIbTypHBIC Pa3Huds B YCTHOM JieJI0BOM oOmieHnn. OcoOeHHOCTH
JieloBoro oOmeHus B opuIualbHOW B HeopuImaabHO ob6ctaHoBKe. PeueBoit sTuker. COou B




MEXKYJITYPHOM JIe10BOM oO0mmieHuu. [lyTh mpeomosieHusi KOMMYHUKATHBHOTO JHCCOHAHCA.
PernonanpHOe BapbUpOBaHUE B 1€JI0BOM OOIIIEHUH HA aHTJIUHCKOM SI3bIKE.

Ilybnuunoe evicmynienue c¢ npeszenmayueii. MEXKyIbTypHas COCTaBISIONIAas IMyOIUYHOTO
BBICTYIUIGHHUA.  OJTambl  [MOATOTOBKM M TPOBEACHHS]  MYOJIMYHOTO  BBICTYIUICHUS.
JIOKOMMYHUKATUBHBIM 3Tall: OMpEAE/ICHUE TEMbl U IENH BBICTYIUICHUS, OLICHKA ayJIUTOPUU U
0o0CTaHOBKHM, MOAOOp MaTepuaia, CO3/laHHWe TeKcTa M mpe3eHTauuu. [IpaBuia MOAroTOBKHU
NPE3CHTAIlMMU: KOJMYECTBO U O(GOpMIIGHHE CIIalJ0oB, BBIOOp UIpU(PTA, CHHTAKCUYECKHE
OCOOEHHOCTH TEKCTa, CTPYKTypa Tmpe3eHTanuu. Pemerunus. KoMMyHMKaTHBHBIA —OTarl:
BBICTYIUIGHHE, OTBETHl Ha BOIPOCHI, BEACHUE IMOJIEMUKHU. YCTAaHOBJICHHE KOHTaKTa C
ayIUTOPUEHN, €ro NPHEMBL: BONPOCHO-OTBETHBIM NIpPHEM, MEPEXOJ OT MOHOJIOra K AUANIOTry,
MpPUEM CO3/IaHUS TPOOJIEMHOW CUTyallud, MPUEM HOBU3HBI WH(GOpMAIMU, OMOpa Ha JIMYHBINA
OTBIT, HCIIOJIb30BAHHE IOMOpA, KpaTKoe OTCTymjeHue OoT TeMbl. CpeactBa HeBepOanbHOU
KoMMyHUKaiuu. [lo3a, ®ecTbl, MUMHKA BhICTyNamero. [IocTKOMMYHUKAaTUBHBIN 3Tall: aHAIU3
myOIMYHOro BhICTyIJIeHUS. CXxeMa aHanu3a myOaudHOro BeIcTymieHUs. KomuekTuBHBIN pa3dop
BBICTYIUICHUN COKYPCHUKOB. [IMChMEHHBIE OT3BIBBI O BBICTYIUICHUSAX. B3anMHas oreHka /
CaMOOIIEHKA YPOBHS BJIAJICHUS S3bIKOM JIEJIOBOTO OOIICHHUS.

Buowr nepezoeopos, npasuna ux 6edenus. ITanbl NOATOTOBKM W TPOBEICHHS IEPETOBOPOB.
JIOKOMMYHUKAaTUBHBIM dTam: cOop umHMOpMAIMU, ONMpeaesieHue Iee U 3aaad, ONpeiciICHHE
BPEMEHU M MECTa BCTPEYM, YYACTHUKOB Jenerauuu. KoMMyHUKAaTUBHBIA 3Tall: MPeICTaBICHUE
CTOPOH JIpyT APYTY, U3JOKEHUE NpobiieM U Lesei, aHaau3 npoOjiaemMbl, JUAOT YYaCTHUKOB,
apryMeHTalllsl BApUAHTOB PEIICHUM, MOABEJICHUE UTOrOB U MPHUHITHE PEUICHUM, COCTaBIICHUE
MPOEKTOB JOKYMEHTOB. I[IOCTKOMMYHMKATUBHBIA 3Tal: aHalnd3 IEPEroBOpOB. SI3bIKOBas
COCTaBISIONIAsl YCHEIIHBIX TEPErOBOPOB: CIOCOOBI TIPUBIICYCHHUS BHUMAHUS, MPOBEpKa
aJICKBaTHOCTH TTOHMMAaHHUS, MOJBITOKUBAHUE JOCTUTHYTBIX IJOTOBOPEHHOCTEH, — CMSTYEHUE
BBICKA3bIBaHUS. YUET KYJbTYPHBIX pa3JIMUMi MpPU MOJATOTOBKE U BEAEHUU rneperoBopoB. [lytu
MPEeoAO0ICHUs] KOMMYHUKATUBHOIO JUCCOHaHCa. B3anMHas oreHka / caMOOIEHKa YpOBHS
BJIAJICHUS SI3BIKOM JICJIOBOTO OOIICHUSI.

Humepesvio npu npueme na pabomy. llogroroBka k uHTepBblo. [IpaBuia mnoBeneHuss Ha
cobecenoBanuu. CamonpesenTtanus. Buemnuii Bua. B3anMHuas oneHka / caMOOIEHKA YPOBHS
BJIQ/ICHUS S3BIKOM JIETIOBOTO OOILIEHUSI.

Cobpanue (cosewanue), oucxkyccus. CoBeIIaHHE KaK BUJ OPTaHU3AIHMH JEJIOBOTO OOIICHHUS
TpYIIBL. JTambl TOATOTOBKM W TpoBeAcHUs coOpanusa. IloBectka aHs. MecTo, Bpems
IIPOBEJEHUS U COCTaB y4yacTHUKOB. BcrynutenbHoe cinoBo Beayuiero. [IpuHsaTHE periameHrTa.
Opranusymronige peyeBble JEWCTBUS BEAYIIEr0 B Xoae auanora. llpuHsithe peuieHwuil.
Oxonuanne coOpanus. IIporokon coGpanus. [IpaBuiia BeaeHUsT JUCKYCCHH. YUET KYJIbTYPHBIX
pa3uuuii TpU TOJATOTOBKE M TPOBEIECHWU coOpaHus / aucKkyccuu. B3ammHas oreHka /
CaMOOLIEHKA YPOBHSI BIIAJICHHS S3BIKOM JICIOBOTO OOILEHHUSI.

Pa3znen (Mmoayib) 2. [lncbMeHHbIe OM3HEC-KOMMYHHUKAIIUA

Dopmamol, npasuila NUCbMEHHO20 0€N108020 0bUeHUsA. SI3bIK TMCHBMEHHOTO JEJI0BOT0 OOIIEHUSI.
MemopaHayM: CTPYKTypa U S3BIK.

Buowi Oenosvix nucem. CTpykTypa AENOBOro NHCbMa. S3bIK M CTWJIb JI€JIOBOrO IMHCHMA,
Tunuunple xknume. [IucbMmo-3ampoc M OTBET Ha 3ampoc, PEKIaMalus U OTBET Ha HEE,
OJlaroJapCcTBEHHOE MUCHMO. DJIEKTpOHHAsi mouTa: (opMaT, CTWIb, TUIHWYHBbIE KIHIIE. YUeT
KYJBTYPHBIX Pa3UYMil MpH BEACHUU JENOBOM MEpenucKu. B3anMHas omeHka / camooleHKa
YPOBHS BJIaJICHUS SA3bIKOM JIEJIOBOTO OOIIEHUSI.

Peztome. Conposooumenvroe nucbmo. llenb cocraBieHuss pe3roMe, €ro CTPYKTypa U S3BIK.
Pestome nepeBoaunka. CTpyKTypa, COEpKaHUE U SI3bIK COITPOBOAUTENBHOTO NMUChMa. B3auMuas
OLIEHKa / CAMOOIICHKA YPOBHS BJIQJICHUS S3bIKOM JIETIOBOTO OOIICHHUS.

5. Obpa3oBaTeIbHbIE TEXHOJIOTHH



Crenuduka IUCIMIUTUHBI <SI3BIK JIETOBOTO OOIIEHUs» MpEeroiaraeT NpeodiagaHme
pOOJIEMHO-PEUEBbIX, TBOPUYECKUX YINPAKHEHUW M 3aJaHUi HaJ YUCTO JIMHTBUCTHYECKUMH,
PENpPOAYKTUBHO-TPEHUPOBOYHBIMHU,  HCIIOJIb30BAaHWE AYTEHTHYHBIX CHTyallii  OOIIeHMUS,
pa3BUTHE YMEHHMM CIIOHTAHHOT'O pearupoBaHUs B Ipoliecce KOMMYHHUKAIMH, (opMupoBaHUE
MICUXOJIOTHYECKON TOTOBHOCTH K PEATbHOMY HHOS3BIYHOMY OOIIEHUIO B Pa3IUYHBIX CHUTYAIUSIX
nenoBoro oOumieHus. Ilpeamonaraercs MIMPOKOE HCHOJIB30BaHWE HHTEPAKTUBHBIX (HOpM
NPOBE/ICHUS 3aHATUIN: JUCKYCCUM, NIEIOBBIX M POJIEBBIX WP, pa3bopa cutyaruii (case study),
MO3TOBOTO IITypMa M JPYrUX WHHOBAIMOHHBIX (opM oOyudeHus. HeoOxomumocTeio sBiseTcs
BHenpenue texHoiorud Web 2.0 B cuctemy aymuTOpHOW W CaMOCTOATENBLHOW PabOTHI
MarucTpaHToB: paboTa ¢ 00pa3oBaTENbHBIM OJIOTOM TIPENOJaBaTessi, BEJICHHE COBMECTHOTO
Osiora 0Oy4aromuxcs, MOJAKACTHHT, BEO-KBECTHI  JIp.

6. YueOHO-MeTOANYECKOE 00ecIIeYeHrne CAMOCTOSITeIbHOI Pa0oThI CTYICHTOB.

Oco0oe MecTo B OCBOCHHMH JaHHOM JWMCHUUIUIMHBI 3aHHMaeT CaMOCTOsITeNIbHasg paboTa
ctyneHToB (CPC) obmum o6bemom 52 gaca.

Ha camoctositenpHyto paboty mo Pazmeny (Momymto) 1 BBIHOCSTCS TEOPETUUYECKHE
ACTEKThI TpEJIaraeéMbIX TEeM, KOTOpPBIE CIEIYyeT H3y4UTh IO HCTOYHHKAM Ha PYCCKOM U
AQHTTIMHCKOM SI3bIKaX, 3HAKOMCTBO C OOpa3llaMM YCTHBIX JI€JIOBBIX KOMMYHHKAIUH, a TakKxke
MOJITOTOBKA MyOJIMYHOTO BBICTYIUICHUS C TPE3CHTALIUEH.

Ha camocrostenpHyro paboty mo Pazmeny (Moaymto) 2 BBIHOCSTCS TEOPETHUECKHE
ACTIEKThI TPEIJIaraeMbIX TEM, KOTOpBIC CIIEyeT H3YyYUTh 1O HCTOYHHKAM Ha PYCCKOM H
AQHTTIMHCKOM f3bIKAaX, 3HAKOMCTBO C 00pasllaMH MNHCbMEHHBIX JEJOBBIX KOMMYHHUKAIUH, a
TaK)kKe MHUCbMEHHBbIE 3aJaHus: 1) COCTaBlIeHHE MEMOpaHIyma; 2) COCTABJIICHHE pe3loMe U
COMPOBOAUTEILHOTO MUChMa IIPU TIPUEMe Ha paboTy; 3) COCTaBJICHHUE JICIOBBIX MHCEM (3aIpoc,
pekIaMarusi, 6J1aroapcTBEHHOE MUCHMO).

Ne | Buabl u copep:xxkaHue Bun YyedoHo-MeTOoaNYECKOE 00ecneueHue
n/ | CaMOCTOSTeIbLHOI KOHTPOJIA
n | padoTsl
1. | UsyueHne TeopeTHUECKUX Omnpoc, 1 Amyp6ekoBa T.M. Business English [Tekcr]:
aCIIEKTOB MpEIaraéMbIxX pazoop yuebnoe mnocobue. — T.M. AmypOGekosa. -
TEM M0 UCTOYHMKAM Ha CUTYyaLHi, Maxaukasa: ML JAT'Y. - 2018.
DYCCKOM 7 AHTTEHCKOM npeserTa- 2 ASI/ISOBa. M.A. Types of speeches and
presentations [Tekct]: yueOHOe mocobue. — MLA.
JI3BIKAX, SHAKOMCTBO C 1u, A3suzoBa. - Maxaukana: UIIL AI'Y, 2005.
00pa3sLaMu yCTHBIX TCCTUpOBA- 3 T'ymoBckas, I'H. AHrIIMicKuit A3BIK
JIENIOBbIX KOMMYHHKAIHH. HUC, eN0Bas npodeccuonansHoro oomeHns=LSP: English for
IToaroroBka myGIMYHOTO 1 poJieBas professional communication : yueOHOe TTocOOME
BBICTYIUICHHS U urpa / T.H.T'ymoBckas. - MockBa : M3nmatenbcTBo
npesenTamy [I0ATOTOBKA K «@DnuHTay, 2016. - 218 c. - bubauorp. B KH. -
HHTEPBHIO TIpH NIpHEME Ha ISBN 978-v5-9765-2846-8 ; To  xe
[DneKTpOHHBIH pecypcl]. - URL:
pabory, neperopopau. http://biblioclub.ru/index.php?page=book&id=4
Pabora c moagkactamu, BeO- 82145 (21.09.2018).
KBECT. 4 T'ycnsxosa, A.B. Business English in the New
Millennium : yaeOHoe mocooue /

A.B. T'ycnskoBa ; MuHHCTEpCTBO 00pa3zoBaHuUs
n Hayku Poccuiickoil denepanuu, MockoBckuit
Me1aroruaecKui roCy1apCTBEHHBIN
yHuBepcuTeT. - Mocksa : MIII'Y, 2016. - 180 c.
: un. - bubmmorp. B kH. - ISBN 978-5-4263-
0358-4 ; To xe [DnexTponHsiii pecype]. - URL:
http://biblioclub.ru/index.php?page=book&id=4
72847 (21.09.2018).



http://biblioclub.ru/index.php?page=book&id=482145
http://biblioclub.ru/index.php?page=book&id=482145
http://biblioclub.ru/index.php?page=book&id=472847
http://biblioclub.ru/index.php?page=book&id=472847

Camoxwuna, T.C. Mind the Gap. Ot KynbTypHI K
KyJbType: yueOHOe I0Cco0re 0 MEKKYIbTYPHOMH

KOMMYHUKalUU / T.C. CamoxuHa;
MuHucTEpCTBO oOpa3oBaHuUs W  HAyKH
Poccuiickoi ®denepanuu, ®denepanbHoe

rOCyJapCTBEHHOE OIOJKETHOE 00pa3oBaTeiIbHOE
YUpPESXKIIEHUE  BBICHIETO  MPO(ECCHOHATHHOTO
oOpa3oBanus «MOCKOBCKUH IeNarormyecKuit
rOCyIapCTBEHHBIN yHHBEpCUTET». - MoCKBa :
MIII'Y, 2016. - 112 c. - bubauorp. B kH. - ISBN
978-5-4263-0470-3 ; To xe [DneKTPOHHBIH
pecypc]. - URL:
http://biblioclub.ru/index.php?page=book&id=4
71218 (15.10.2018).

AHTIK [DnexTpoHHbIH pecypcl:
OOpasoBaTenbHblii  Oj0r. — PexuMm mocryma:
www.tiashija.blogspot.ru

St. Jerome’s Team [DnekTpoHHBIH pecypc]:
OO6pasoBatenbHblii  Ojior. — PekuM  jmoctyna:
www.stjeromesteam.blogspot.ru

2. Nzyuenue IMoprdonuo
TCOPETUYECKUX ~ ACTIEKTOB | pazGop
mpeiaraeMbpIX  TEM, TI0
WCTOYHHKAM Ha PYCCKOM H
AHTIUICKOM SI3BIKAX,
3HAKOMCTBO C OOpasiamu
MUCHMEHHBIX JIEJTIOBBIX
KOMMYHUKAIUH.
[Mucemennsie 3amanvst: 1)
COCTaBIICHHE
MEMOpPaHIyMa,; 2)
COCTaBJICHHE pE3IOME W
COIPOBOUTEIHLHOTO
mUchMa TpH TIpHEME Ha
paboty; 3) cocraBieHne
JISIOBBIX THceM (3arpoc,
pexIamanus,
OyraromapcTBEHHOE
MHCHEMO).

CUTYyallUH,
TECTUPOBAHU
e

Amrypoexoa T.W. Business English [Texkcr]:
yuebnoe mocobme. — T.M. AmypOexoBa. —
Maxauxamna: UIIL Y. — 2018.

AsmzoBa M.A. Types of speeches and
presentations [Tekcr]: yue6HOe mnocobue. —
M.A. AswmzoBa. - Maxaukana: UIIL JAT'Y,
2005.

OsuunnukoBa, .M. The course of business
English for the linguistic department
yuebnoe mocobue / W.M. OBUHHHHKOBA,
B.A. JlebeneBa ; pen. C.C. Xpomosa. -
MockBa EBpazuiickuii  OTKpBITHIN
uHCTUTYT, 2010. - 301 c. - ISBN 978-5-374-
00361-1 ; To xe [DnmekTpoHHBIN pecypc]. -
URL:
http://biblioclub.ru/index.php?page=book&i
d=90921 (21.09.2018).

AHTIK [DnexTpoHHBI pecypcl:
OOpazoBaTenbHblii  Onor. — Pexum mocryma:
www.tiashija.blogspot.ru

St. Jerome’s Team [DaekTpoHHBIH pecypc]:
OO0pa3oBatenbHblii  Omor. — PexkuM jmoctyna:
www.stjeromesteam.blogspot.ru

7. ®oHA OLEHOYHBIX CPEICTB AJIsl POBEICHUN TEKYIIEro KOHTPOJIS YCIeBAeMOCTH,
MPOMEKYTOYHOM aTTECTALMHU M0 UTOraM OCBOCHM S AUCUMILJIMHBI.
7.1. IlepeyeHb KOMIIETEHHHMH ¢ YyKa3aHHWeM JTAanoB HX (opmMupoBaHHsA B mpouecce

0CBOeHHsI 00pa30BaTeJIbHOI MPOrpaMMBbl.



http://biblioclub.ru/index.php?page=book&id=471218
http://biblioclub.ru/index.php?page=book&id=471218
http://www.tiashija.blogspot.ru/
http://www.stjeromesteam.blogspot.ru/
http://biblioclub.ru/index.php?page=book&id=90921
http://biblioclub.ru/index.php?page=book&id=90921
http://www.tiashija.blogspot.ru/
http://www.stjeromesteam.blogspot.ru/

[lepeyeHbp KOMIETEHLMI C yKa3aHWEM O3TamoB HMX (HOPMUPOBAHMS TNPHUBEIEH B OMHMCAHUH

00pa3zoBaTeNbHON MTPOTPaAMMBI.

Kon u Kon u IL1annpyeMsble pe3yibTaThl IIpoueaypa
HAMMEHOB | HAMMEHOBaHHe 00y4eHust 0CBOEHUS
aHue HHANKATOPA
KOMIIETeHL | JOCTUKEHU A
MU U3 KOMIIEeTeHII Ui
dI'oC BO
OIIK-5 3HaeT: TEKCUKO-TPaMMAaTHICCKHEC OcymecTBieHne
0co0eHHOCTH O(UIHATIBHOTO, (cuMymsIMs)  YCTHBIX
HEHTPaIbHOTO U HEOPUIHMATHEHOTO Y MMUCHMEHHBIX PaBHO-
pPEruCTPOB OOIICHUS u Pa3HOCTATyCHBIX
KOHTaKTHBIX u
‘YMeeT: MoJIL30BaThCs O(bI/IuHaJILHHM, AUCTAHTHBIX OCJIIOBBIX
HEHTpaTbHBIM B HEO(PUIIUATEHBIM KOMMYHHKAIHH Y
peructpamu OOIIEHHS B YCTHOH 1 y4deToM peructpa
MMICbMEHHON (hOpMax B CUTYyaIlHsIX, o0I1eHHs
TUTTUYHBIX U1 OM3HEC
KOMMYHUKAaIUH
Bnaneer: crparerusmu
PaBHOCTaTYCHOU U Pa3HOCTATYCHOMN
MEXKYJIbTYPHOH KOMMYHUKAIIUU C
co0uoieHneM 0UIUAIBHOTO,
HEHTPaIbHOTO U HEOPUIHATHEHOTO
PETUCTPOB OOIIEHHSI, TEXHOJIOTUSIMH
KOHTAKTHOI'O U JIUCTAHTHOI'O
B3aMMOJICHCTBHS
OIIK-9 3HaeT: 0cOOCHHOCTH BepOanbHOTO U | OCyIlecTBICHNS
HeBepOaTHHOTO TTOBEICHUS | (CUMYJISAINSA) YCTHBIX
MpeICTaBUTENIel Pa3IUYHbIX KYJBTYp, | ¥ MHCEMEHHBIX PABHO-
MPUYUHBI BO3HUKHOBCHUS | Pa3HOCTATyCHBIX
KOMMYHHKAaTHBHBIX cboeB NP | KOHTAKTHBIX u
MEXKYJTbTYPHOH KOMMYHUKAIIUU JUCTAHTHBIX JIEIOBBIX
Ywmeer: MIPEOI0JICBATh BIIMSHUE | KOMMYHHUKAIUI c
CTEpEOTHUITOB u OCYIIECTBIIATh | Y9€TOM
MEXKYIbTYypPHBIN JTAAIIOT B | MEXKYJIbTYPHBIX
npodeccuoHanbHOM cepe oOIIeHus paznuuuit
Baaneer: crparerusiMu paspenieHUs
KOMMYHHKATUBHBIX KOH(DIMKTOB MpH
MEXKYJIbTYpHOH KOMMYHHKAIIMH B
JIEIIOBO chepe
OIIK-11 3HaeT: TEKCUKO-TPaMMaTHICCKHE, OcymecTBieHne
CTHJIUCTUYECKUE U KAHPOBBIC (cumysnms)
O0COOCHHOCTH YCTHBIX M MMUChbMEHHBIX | MMCHMEHHBIX JICTIOBBIX
JIETTOBBIX KOMMYHHUKAIIUN KOMMYHUKaIun B
YmMeet: co3qaBaTh U peJaKTHPOBAThH pPa3IMYHBIX  KaHpaX
TEKCTHI Pa3JIMYHBIX )KAHPOB YCTHOTO U | PEUYU
MMCEMEHHOTO MEKIMYHOCTHOTO U (pyHKIIOHATTBHBIX
ITyOJIMIHOTO IETTOBOTO OOIICHMS. CTWISIX) C  yYeTOM
Bnaneer: HaBBIKAMU CO3TaHHS MEXKYJIbTYPHBIX
TEKCTOB JICJIOBOM HAIPABIICHHOCTU C | pa3iu4uid

YUYETOM €€ A3BIKOBOM, IPEAMETHOMN U
JESATSILHOCTHOM (DOpM, IPUHUMASI BO




BHUMaHUE CTCPCOTHUIIBI MBIIUICHUS H
pEeYeBOro MOBEEHHS B KYJIbType
HOCHUTEJICH HHOCTPAHHOTO SI3BIKA.

OIIK-28 3Haet: ocoOeHHOCTH phIHKaA Tpyda o | OcyiecTBieHue
M30paHHOMY HaIIPaBJICHHUIO (cuMynAInsA) YCTHBIX
MOJITOTOBKH, MPaBHJIa COCTABICHHUS 17§ MUCHMEHHBIX
po¢eCCHOHANBEHOTO PE3IOMe JIeTTOBBIX
BEZCHUS TIEPETIUCKH TI0 Pa3HOCTAaTyCHBIX
TPYAOYCTPOHCTRY, MpaBuiia KOHTaKTHBIX u
MOBEJICHUSI Ha COOECEI0BAaHHN; JICTAHTHBIX

Ywmeer: HAaXOMUTh  HCTOYHHMKH | KOMMYHUKAIHIT B

HHPOpPMALIUK TI0 TPYIOYCTPOMCTBY, | chepe
OCYIIECTBJIATh  MPO(PECCHOHATBHYIO | MPO(HECCHOHATBHOIO
CaMOTIPE3CHTAINIO u BECTH | TPYIOYCTPOHCTBa
KOHCTPYKTHUBHBIH JIHAJIOT c
MOTEHIIMATBHBIM pa0OTOAATENIEM;
Baaneer: CTpaTerusiMu
pPa3HOCTaTyCHOM KOMMYHHKALUH C
cobJTroIeHneM oHUITHATHHOTO,
HEHTpambHOrO ®  HEO(UIHATBHOTO
PETUCTPOB OOIIECHHUS, TEXHOIOTUAMHU
KOHTaKTHOT'O u JIMCTAaHTHOTO
BSaI/IMOlIeI\/’ICTBI/ISI, METOAaMU
yOexeHus cCoOeCeTHHKA.

[1K-34 3HaeT: TepMuHOIOrHUeckuii anmnapar | Ilogroroska
W COBPEMEHHBIE METO/IbI TTOUCKA H Mpe3eHTaIni 17§
aHaJ3a MaTepraa UCCIeIOBaHus B JIOKJIaJIOB o
cdepe MEeKKYIbTYpHOR TEMaTHKe
KOMMYHHKAIINH,; MEXKKYJIBTYpHON
YMeer: UcnOIb30BaTh 3HAHHUE JI€I10BOM
TEPMUHOJIOTMYECKOTO arnmnapara u KOMMYHHKAIUH
COBPEMEHHBIX METO/IOB MOUCKA U
aHaJM3a MaTepuana Juis POBEICHUS
WCCIIeIOBaHUN B chepe
MEXKYJIBTYPHON KOMMYHHUKAIWH,

B.]'lal]eeT: HaBbIKaMH ITPOBEACHUA
OMITUPHUYECKOT'O UCCIICAOBAHUSA B
cdepe MEeKKYIbTYpHOR
KOMMYHUKAIUH.

I1K-38 3HaeT: o01meeBporneiickue OO6cyxnenue
KOMITCTCHIIUY BIIaJICHUS pe3yJIbTaToB
WHOCTPAHHBIMH SI3bIKAMU; OCYIIECTBIICHUS
YMeet: onpenensaTh ypOBEHb (CUMyJAIAN)  YCTHBIX
BJIa/ICHUS HHOCTPAHHBIM S3BIKOM U " MUCHMEHHBIX
OLIEHUBATH PE3yJIbTaThl O0yUCHNUS; JEJOBBIX PaBHO- U
Baaneer: coBpeMEHHBIMU METOJIAMH U | PA3HOCTATYCHBIX
MpUeMaMy OpTraHu3aInuu KOHTAKTHBIX "
00pa3zoBaTeIbHOrO MPOLECcca U OLEHKH | TUCTaHTHBIX
|/ caMOOIIEHKH TOCTHIKEHHH. KOMMYHHKAIHit B

chepe JICJIOBOTO
o0IIeHUs

[1K-40 3HaeT: INHIBUCTUYECKHUE U OcymiecTBieHue

HapaJIMHIBUCTHUECKUE CPEACTBA
Mpeo1oyieHNs] KOHMIUKTHBIX CUTYaIUN
B MEXKYJIBTYPHOH JETOBON
KOMMYHHMKAaLIUHY,

(cuMymAInsA) YCTHBIX
Y MMUChMEHHBIX PaBHO-
U pa3HOCTaTyCHBIX
KOHTaKTHBIX "




YMeeT: UCIONB30BaTh 3HAHUS B JTUCTAHTHBIX
00J1acTH MEXKYIBTYPHOM MEXKYITbTYPHBIX
KOMMYHUKAIIUY B IPAKTUKE PEUYCBOTO | JIEIOBBIX

OOIICHHS JTS IPEOI0JICHUS KOMMYHHUKAIIHHA B
KOH(JIMKTHBIX CUTYaITUi; CMOJICTTUPOBAHHBIX
Baaneer: cTpaTerusimMu U TaKTHKAMHU CUTYaIHASIX

pPEYEBOro MOBEICHUS B CUTyaIlUHl KOMMYHHUKAaTHBHOTO
KOMMYHHUKATHUBHOTO TUCCOHAHCA MPHU JIMCCOHAHCcA.

OCYIIECTBICHUH MEKKYIIBTYPHOTO
JIEJIOBOT'O OOILIEHNS.

7.2. TunOBbIE KOHTPOJIbHbIE 32IaHUS

1. The ability to give a speech is one of the most valued business skills today. And yet most
people say that giving a speech is their greatest fear. Below are 10 tips on how to
overcome fear of public speaking. Match the tips with their explanations.

1. Expect to be nervous.

a. Know what you are going to say — and why you want to say it.

2. Prepare.

b. In the thirty seconds before you begin speaking, take three slow,
deep breaths through your nose, filling your belly. As you breathe
out, say silently to yourself, “Relax.”

3. Practice.

c. Make the audience your allies. Talk to individuals before your
presentation to get to know them. Look them in the eye as you
speak to them, one person at a time. When your audience sides with
you, your job as a speaker becomes easier.

4. Breathe.

d. Even experienced speakers get nervous. Don't try to eliminate
your jitters. Turn them into energy you can use to boost your
delivery.

5. Rehearse.

e. Most speakers try to do too much in a speech. Then they worry
about leaving something out or losing their train of thought. Aim,
instead, to communicate one basic idea. Keep it short and simple.

6. Focus on your

f. People won’t see how nervous you are. (They can’t tell if your

audience. palms are sweating or your knees are knocking or your heart is
pounding.) So don’t tell them. Smile. Stick your chest out. Look
confident, even if you don’t feel it.

7. Simplify. g. Practice relaxation techniques in the days before your

presentation. Lie down or sit comfortably in a quiet place. Breathe
slowly. Close your eyes. Imagine your upcoming speaking
engagement. Picture yourself speaking with confidence.

8. Visualize success.

h. Stand up and walk around as you practice out loud. Don’t
memorize your speech or practice it word for word. Talk it through,
point by point. Imagine you’re explaining your main ideas to a
friend.

9. Connect with your
audience.

i. Speak to supportive audiences in small forums where less is at
stake — at a staff meeting or a PTA meeting. Join Toastmasters or




take a Dale Carnegie course. Work with a coach.

10. Act confident. J. Stage fright is rooted in self-preoccupation. (“How am | doing?”
“Am | making any sense?”) Stop focusing on yourself. Focus,
instead, on your audience. (“How are you?” “Are you getting this?”
“Can you hear me?”)

2. Which of the following is NOT good advice?
If your equipment breaks down when you are making a speech...
A If at all possible, be prepared to replace key equipment on the spot.

B Focus on the audience and on your message, not on the problem. As you work on a
solution, keep your audience involved. If you can’t quickly resolve the problem, go on
with your presentation as best you can.

C Bring handouts. Make copies of your slides to distribute as you speak, if necessary.

D Use humor to relieve audience tension. When her computer crashes, one speaker says,
“A TV can insult your intelligence, but it takes a computer to make you feel like a total
idiot.” Direct your humor at the situation or at yourself, never at another person.

E Ask someone to fix it and wait patiently.
3. Which of the following is NOT a good tip on how to handle questions and answers?

a. Talk to the person asking the question.

b.  When answering a question begin by addressing the questioner, then turn to

others in the audience. When you finish, look to some other part of the room and

ask, “Who else has a question?”

Be respectful: avoid sarcasm, criticism, or arrogance.

Keep your sense of humor.

Answer the question as directly and briefly as possible without being abrupt.

Use your answers to reinforce your main points. Avoid making a presentation

about a whole new subject.

g. Don’t be afraid to say, “I don’t know.” Ask for the person’s business card and
promise to get back to him or her with the answer.

h. Postpone questions that require lengthy answers. Give a brief answer, admit that
there’s more to be said, and offer to discuss it more fully in private.

i. Turn certain questions back on your audience, asking for their input.

j.  Retain control of the situation, deciding when to move on.

h® o o0

4. Complete the following passage:

In formal 1... or larger meetings it's often | A introduction
necessary — and helpful — to introduce the
main speaker. With the right 2 ... , you can | B transition
make the event more successful and establish
yourown 3 ... . C preparation




An 4 ... serves two purposes: D anticipation

1. Itactsasabridge, a5 ... from one part | E gatherings
of a meeting to another. It gives the
audience time to make a mental and | F professionalism
emotional 6 ... .

2. It prepares people for the speaker, | G shift
heightening their sense of openness and
7.... H spotlight

Your task is to introduce the speaker, not to
take center stage. The 8 ... is on you only for a
moment so that you can shine it where it
belongs: on the speaker.

5. There are times — especially for leaders — when using PowerPoint in a speech makes
little sense and may even be counterproductive. Here are seven times when it’s better NOT to use
PowerPoint:

1. When you want to project a sense of leadership.

2. When you want to engage your audience’s emotions and imaginations.
3. When you want (primarily) to connect with your audience.

4. When you want (primarily) to engage your audience’s participation.

5. When you have limited preparation time.

6. When you have limited time to deliver your presentation.

7. When your audience suffers from PowerPoint fatigue.

To which from 1 -7 are A — G a comment?

A Booting up your computer, loading PowerPoint, opening your file, connecting the projector,
and troubleshooting the inevitable problems can take a lot of time.

B Using PowerPoint cues the audience to think of you as an instructor or a trainer — as
someone whose primary goal is to convey information.

C The novelty of PowerPoint has worn off. People have been subjected to too many mediocre
PowerPoint presentations. Slide after slide of bullet points. Cheesy graphics. Annoying special
effects.

D Sometimes you’re caught last minute with only a short time to pull together a presentation.
You need to use what time you have to analyze your audience, strategize your presentation, and
sketch out a rough outline.

E Once you start a PowerPoint presentation, your audience knows that you are planning to cover
a predetermined amount of material. You have already set the content, scope, direction, and
sequence of your presentation. They know their part is to sit back and observe.




F You want to look your audience in the eye and to say, in effect: “This is me. This is what |
value. This is what | want of you.”

G PowerPoint is best at displaying information, which appeals to people’s rational minds.

6. Complete the following passage with the words provided:

Resolving Conflict Made Quick and Easy!

That’s a contradiction in terms. When | was a boy, my brother and | would get into arguments
over some dumb thing or another. Rather than having us talk the 1 ... out, our Dad would make
us put on boxing gloves, then take us out in the backyard where we would duke it out. Since |
was three years older than my brother, 1 won every 2 ... .

In retrospect, | see that this was an absurd way to resolve a conflict. All we did was beat each
other to a pulp with the last one standing being declared the “winner.” Unfortunately, this is
often how conflicts are resolved. The person with the bigger 3 ... wins, or the person who wants
to avoid the perception of being on the receiving end of the “bigger punch” gives in or goes

along to avoid the 4 ... . In either case, nothing is really resolved. There is no mutual 5 ... of
ideas, no contribution, 6 ... , cooperation, or learning. There is only contention, confrontation,
and 7 ... . In reality, both parties lose something.

We should realize that conflict is often the byproduct of being uniquely different—and we are all
unique. We have different values, different experiences, different perceptions, likes and dislikes,
tastes, and 8 ... . In essence, our differences present an opportunity to expand our perspective
and our 9 ... . Unfortunately, we usually have a difficult time considering points of view that are
not our own or that are outside the realm of our own experience. That’s when the conflict shows
up. The 10 ... you face when you encounter conflict is to accelerate through it. Only then you
have an opportunity to resolve it.

A punch

B consequences.
C issue

D understanding
E argument

F biases

G challenge

H collaboration
I compulsion

J sharing

Read the passage above again. According to the author, which of the following is true?

Conflicts are unavoidable.

Resolving a conflict may be quick and easy.

People tend to be self-centered in dealing with others.
People can learn from conflicts.

oo o

7. Supply the following text with subheadings.



A. Awareness B. The magic of dialogue C. Listening D. Suspension
E. Honesty and sincerity F. Mutuality G. Inquiry and Reflection
H. A Safe Space |. Growth through crisis J. Identifying Assumptions

General Guidelines for Dialogue

1......: How do you listen? What does it mean to you to hear someone? In Dialogue you should
listen to hear meaning emerge both from individuals and from the group. You need to listen for
common assumptions and for the voices that question those assumptions.

In listening you let meaning unfold in the conversation as a whole. You will then hear the shared
meaning that can evolve only when many individual meanings are shared and heard.

The Chinese character for listen contains the sub characters one heart, eye and ear- all of which
you must use to truly listen. Listening is the first step in making dialogue effective.

2 ....... In dialogue you must speak the truth as you see it, be sincere. You have to assume that
the other person is also sincere and telling the truth. This develops trust. You can then engage in
dialogue with confidence.

3 ......: The capacity to see the living processes that underlies all things. It is to become aware of
yourself and the impact you have - right in the moment it occurs. It includes letting go, or
"suspending™ your certainty, to see things from another point of view.

With awareness you can entertain multiple points of view at once, even if they are opposed or in
contradiction with one another.

4 .....: Means that you stop your assumptions from interfering with your listening. You neither
suppress what you think nor advocate it. In the words of Isaacs, you “change directions, stop,
step back, see things with new eyes.”

You allow differences to be present — not moving immediately to agreement or debate, but
developing the skill for bridging across the diversity of opinions, assumptions, backgrounds and
ideas.

The word suspend comes from the Latin root suspendere, which means "to hang below." It has to
do with drawing out, or stretching. It refers to displaying your thinking in a way that lets you and
others see and understand.

When you practice suspending your judgments, you learn to hold your opinions lightly. You
consciously open yourself to hearing and understanding each person's point of view. You create
a space between your judgments and your reactions so that you can hear the other person in a
new way. This is key to building a climate of trust and safety in a group.

5 ......2 Your assumptions play a large part in how you view the world and behave towards
others. Yet assumptions are often invisible. Your assumptions are so habituated that you "know
the world agrees with them.

intent of questions is twofold. One purpose is to draw the other out in a safe and supportive way.
More importantly, questions allow for digging deeply into ideas and perspectives that are novel.



Questions can give room for reflection and develop the understanding of the entire group.
Questions should never belittle or criticize. They are instead a way to learn and understand.

Learning to identify our assumptions allows us to see the world in a new light. By identifying
your assumptions you learn to build common ground and consensus. You learn to respect others
and their contributions, regardless of the fact that these contributions may contradict things you
have long held to be true.

7 ....... In dialogue, there is a mutual search for understanding. Each regards the other as a
partner in a shared inquiry. You see your partner in conversation as someone whose point of
view is valued, someone with whom to explore the familiar and develop the new.

You are open to the possibility that the meanings of one may cause those of the other to be
revised or changed. The conversation develops together. Yet, everyone is individually
responsible for whatever they feel is needed and relevant.

8 ......: You can’t change human behavior by command, resolve, or even good intentions. But
you can create a safe, holding environment for a group of people. When people feel safe, they
can be more aware of their thinking, their conversations, their interrelationships, and their
potential for better action. This is what Isaacs calls "a strong container."

9...... 1 Asyou address difficult issues, the crises that break out are essential parts of your
development. You learn from them and build with them. You need to stay with the dialogue until
a new level of understanding develops.

10 ......: occurs when a group wanders into new territory - discovers new meaning - that can
only be discovered by the entire group. This is meaning that no individual formed alone - rather
it flows from the group as a whole. For the group, this can be a powerful experience because it is
the creation of shared meaning. Creating shared meaning is a step toward creating community
and working collaboratively.

8. Complete the following passage:

Giving unsolicited advice is what causes problems. Advice is necessarily preceded by a
judgment or evaluation—which is based on our interpretation of the situation. Although you may
sincerely intend to help or assist someone, giving unsolicited advice sends a variety of
underlying messages which are all based on assumptions, and which are almost always perceived
as negative. As a result, advice often comes across as judgmental, authoritative, or self-serving:

e When we give unsolicited advice, the judgmental assumption is, 1 ......
e The authoritative assumption is, 2 ......
e The self-serving assumption s, 3 ......

I once worked in an office where one of our co-workers took it upon herself to give us advice
about every aspect of our lives. In an attempt to silence her once and for all, we decided to go out
of our way to solicit her advice on absolutely everything. About a month later, she had in fact
stopped giving unsolicited advice. Asking her for advice clearly communicated to her that she
and her opinions were valued. Once she recognized that, she no longer felt the need to constantly
offer unsolicited advice.

A “I know better than you,” or “I know and you don’t, so | have to tell you.”



B “I need to give you the benefit of my advice to validate or to prove to myself how
smart | am.”

C *“You can’t figure this out on your own,” or “I don’t trust you to figure it out.”
9. Which of the following is NOT a good suggestion?

Here are some suggestions for making your advice work.

A Don’t interpret rhetorical questions as a request for advice.

B Ask for permission to give advice.

C If you sincerely intend to help or assist someone, do not hesitate to give advice.
D Listen, listen, and listen! *

E Be honest.

F Offer to assist, not insist.

G Allow people decide for themselves.

N S

b)

d)

10. Choose the best title for each paragraph about negotiations:

Look for ways of “expanding the pie”.

Be ready to explore as many variables as possible.

Know your minimum acceptable offer.

Start with easier points and leave the difficult ones for last.

You must know how much you can give up and what conditions you can accept. It is
essential that you examine many various combinations of variables to be dealt with in the
negotiation process. These variables may include price, delivery conditions, quantity,
credit terms or date.

Creative negotiators can work out new opportunities that benefit both parties. In the ideal
situation the opponents achieve their objectives and none of them has to make a
considerable concession. You can argue about how to divide the market or you can work
together and expand it in such a way that each party has a substantial share.

Having dealt with the easier issues in a successful way negotiators are more optimistic.
This positive attitude makes it easier to deal with the harder matters.

Increasing the number of variables makes it easier to work out a compromise. Whenever
a car dealer does not want to give up the price of a car, he will think about alternative
incentives for the client, such as equipping the car with a better radio or tyres.

11 . Decide which sentences match each negotiation style.
a) Small business owners had no choice but to accept the

price quoted by the large corporation.
b) The question of price proved to be a stumbling block

1) Win-win negotiation and both parties came back from the negotiations

empty-handed.

2) Win-lose negotiation c) After some haggling both parties achieved their most

important objectives.

3) Lose-lose negotiation d) Neither negotiator knew the needs of the other party

and ended up making unnecessary concessions.

e) Having worked out this creative solution neither party
had to make any unwelcome concessions.

f) There was no room for bargaining — we had to accept



the conditions dictated by the owners of the platinum
mine.

11. Match the tips for people doing business abroad and the names of countries they

apply to.
1) Singapore a) Punctuality is very important. Arriving a few minutes early is
2) China advisable. Talking with hands in pockets is considered rude.
3) Saudi Arabia b) Strong and direct eye contact can be misinterpreted as an attempt
4) USA to intimidate the speaker.
5) Spain ¢) Remember that the O.K. gesture is considered obscene.
6) Germany d) Give your host a firm handshake and maintain direct eye contact.

e) Present your business card with your right hand only because the
left hand is considered unclean. Remember that showing the
bottom of the foot is very impolite.

f) Remember about Guanxi, which means ‘relationships’. Build a
relationship before talking business.

12. Choose the request which is more appropriate for each situation.

1. Ask a close colleague to give you the phone number of a hotel he knows.
a) Can you give me the phone number?
b) I wonder if you could give me the phone number?
2. Ask your manager to read a report you wrote before you send it to a client.
a) Would you mind reading this report before | send it?
b) Can you read this report before I send it?
3. Ask the sales representative from the supplier to send you a brochure.
a) Could you send me a brochure?
b) Would you mind sending me a brochure?
4. Ask a client to return a document to you — unfortunately there is a mistake in it.
a) Please return the document to us as soon as possible.
b) Could you please return the document to us so that we can correct it? Many thanks.
5. You are going to visit a new client; ask them to send you directions to their office.
a) | wonder if you could send me some directions to your office?
b) Can you send me the directions to your office?
6. You want to attend a conference in the US. Ask a senior manager to authorize the
expenditure.
a) Would you please authorize the expenditure?
b) I’d really appreciate it if you could authorize this expenditure.

7.3. Meroauyeckne MaTepHaJibl, ONpeJeJsilOIMe TPOUeIYPY OLEHUBAHMS 3HAHMIM,
YMeHHIi, HaBBIKOB U (MJIH) ONBITA /IeATEJbHOCTH, XAPAKTEPU3YOIIMX ITAMNbI
¢dopmMupoBaHus KOMIIETEH M.

Texywut koHmponw
OueHuBaercs:

B ycrHbIX 3agaHusix: ¢GoHETHYECKas M TrpaMMaThyecKash MpPaBUIBHOCTh pEuHd, e€e
nexcudeckas coctasisiromias (yposeab Cl mo OOmieeBporielickoil 1mkaie), coOIoeHIe HOpM
pEYEBOr0 3THUKETA, PErUCTPOB KOMMYHHUKALIMM, YY€T €€ MEKKYJIbTYpHOW U JKaHPOBOM
COCTABJISIOLIEH, TIOJIHOTA PEIIEHNUss KOMMYHUKAaTUBHOM 3a/1a4y;



B nucbMeHHBIX 3aJaHUAIX: T'paMMAaTUuYeCKas MPAaBUIBHOCTb PEUYU, COOTBETCTBUE €€
nexkcuueckoro HamosHeHHs ypoBHIO Cl mo OOmeeBpomneickoi IIKanae ypOBHEH BIIaJICHHS
HHOCTpAaHHBIMU SA3BIKAMH, COG.HIO,Z[GHI/IG HOPpM pPCUYCBOI'0 3THUKETA, PCTUCTPOB KOMMYHHUKAIIUHU,
yUeT ee MEXKKYJIbTYPHOU U KaHPOBOM COCTaBIAIONIEH, aIeKBATHOCTh O(OPMIICHUS MUCbMEHHBIX
HpOH3B€,Z[€HHfI, IMOJIHOTA PCIICHUA KOMMYHHKaTHBHOﬁ 3aa4n.

N3ydenue kypca si3bIKa JEJIOBOTO OOIIEHHUS 3aBEPIIAECTCS 3aYETOM.

8. IlepeuyeHb OCHOBHOW W JAONMOJHHUTENbHOH Y4YeOHOW JHMTEpPaTypbl, HEOOXOAMMOM 1JIs1
OCBOECHUS TUCHMILINHBI.

OcHoenas rumepamypa

1. Amypb6exosa T.W. Business English [Tekcr]: yue6Hoe mocobue. — T.W. AnrypOekoBa. —
Maxaukamna: UIII JIT'Y. — 2018.

2. TI'ycmskoa, A.B. Business English in the New Millennium: y4e6Hoe mocobue /
A.B.T'ycnaxoBa ; MunHCcTepcTBO OoOpa3zoBanus u Hayku Poccuiickoit ®Deaepanuw,
MOCKOBCKMI MENAarorMu4eckuil rocylapCTBEHHBINM yHuBepcurer. - Mocksa : MIITY,
2016. - 180 c. : w1 - bubmuorp. B kH. - ISBN 978-5-4263-0358-4 ; To >xe [DneKTpOHHBIN
pecypce]. - URL: http://biblioclub.ru/index.php?page=book&id=472847 (21.09.2018).

3. OsumnanamkoBa, .M. The course of business English for the linguistic department :
ydueOHoe nocobue / 1.M. OBunnHuKOBa, B.A. JleGenena ; pex. C.C. Xpomona. - Mocksa
: EBpaswmiickuii oTkpeIThIil HHCTHTYT, 2010. - 301 c. - ISBN 978-5-374-00361-1 ; To xe
[Dnexrponnsiii pecype]. - URL: http://biblioclub.ru/index.php?page=book&id=90921
(21.09.2018).

4. Camoxwmna, T.C. Mind the Gap. Ot kynbTypbl K KyJIbType: ydeOHOE MOCOOHE IO
MeXKyIbTypHOH KoMMyHuKamuu / T.C.Camoxuna, MUHHCTEpCTBO OOpa30BaHUs W
Haykn Poccuiickoit @enepammn, DenepanbHOe TOCYIAapCTBEHHOE  OIOKETHOE
oOpa3zoBaTelbHOE  YUpeXACHHE  BBICHIETO  NPO(ECCHOHATBHOTO  00pa3oBaHUS
«MOCKOBCKMI MENaroruyecKuii ToCy1apCTBEHHbIN yHUBepcuTeT». - Mocksa : MIIT'Y,
2016. - 112 c. - bubnuorp. B kH. - ISBN 978-5-4263-0470-3 ; To xe [DNEeKTpOHHBIN
pecypce]. - URL: http://biblioclub.ru/index.php?page=book&id=471218 (15.10.2018).

Lononnumenvnasn rumepamypa

1. Asuzoa M.A. Types of speeches and presentations [Tekct]: yueOHoe mocodue. — M.A.
Asm3zoBa. - Maxauxkama: UIIL AI'Y, 2005

2. T'ymosckas, [.H. Anrnwmiickuii s3p1k npogeccnonansHoro oomenus=LSP: English for
professional communication : yae6HOe mocobue / I'.H. ['ymoBckas. - Mockaa :
WznarensctBo «@auHTa», 2016. - 218 ¢. - bubauorp. B kH. - ISBN 978-5-9765-2846-8 ;
To xe [DnextponHsIi pecypce]. - URL:
http://biblioclub.ru/index.php?page=book&id=482145 (21.09.2018).

3. IlesenéBa, C.A. JlemoBoii anrnuiickuii : yueoHoe nmocoodue / C.A. llleBenéra. - 2-e usm.,
nepepad. u gor. - Mocksa : FOauTn-Jlana, 2015. - 382 c. - ISBN 978-5-238-01128-8 ; To
ke [DnextpoHHsIi pecype]. - URL:
http://biblioclub.ru/index.php?page=book&id=436816 (21.09.2018).

9. Ilepeuenb pecypcoB HMH(OPMANMOHHO-TEJEKOMMYHMKANUOHHON ceTu «UHTepHET»,
HEO0XO0AUMBIX VIS OCBOCHMS AUCHUIIIMHBI.

1. Anrmk [Onextponssiii pecypc]|: OOpaszoBarenbhblii Onor. — Pexum npocryma:
www.tiashija.blogspot.ru (JIata o6pamenus: 16.07.2018).



http://biblioclub.ru/index.php?page=book&id=472847
http://biblioclub.ru/index.php?page=book&id=90921
http://biblioclub.ru/index.php?page=book&id=471218
http://biblioclub.ru/index.php?page=book&id=482145
http://biblioclub.ru/index.php?page=book&id=436816
http://www.tiashija.blogspot.ru/

2. Amyp6exoBa T.M. JIucCTaHIIMOHHBIA KypC «AHTIUHCKUN S3BIK JETOBOTO OOIIECHUSDY
(mpoABMHYTHIH  ypoBeHB). - [DmekTpoHHBIi pecypc]. Pexum  mocryma:
www.edu.dgu.ru ([lara obpamienus: 16.07.2018).

3. EBpomeiickas cuctema ypoBHEH  BIIaJicHUS WHOCTPAHHBIMU  SI3BIKAMH. —

[D51eKTpOHHBIH pecypcl. Pexum JOCTyma:
http://www.anglikana.ru/images/docs/article091202.pdf (Hata obpareHus:
16.07.2018).

4. BBC Learning English - [Dnekrponnsii pecypc]. Pexum  mocryma:

http://www.bbc.co.uk/worldservice/learningenglish/general/  (Jlara  oOpamenus:
16.07.2018) - oGpasoBatenbHbIii caiit BBC, comepkuT mombOpKy MOAKACTOB IO
Business English.

5. Business English (free resources) — [Dnektponnsiii pecypc]. Pexxum mocryma:
http://www.businessenglishresources.com/ ([lata oOpamenus: 16.07.2018) - 6oraras
moa00OpKa MaTepuanoB (JECHYECKHUX, TPAMMATHUYECKHUX M HWHBIX) I HM3y4YarolInX
JIEJIOBOM aHTJIUMUCKUHN SI3bIK

6. Top 10 websites for Business English teachers. — [Dnextponnsiii pecypc]. Pexum
JOCTyTa! http://busyteacher.org/7275-business-english-teachers-top-10-sites.html
([lara obpamenus: 16.07.2018) - gecarp nydimmx 00pa30BaTCIbHBIX CAWTOB IS
npenoxasateneir Business English. Muorue u3 HuX comepar MOJE3HBI MaTepHal
JUISL CAMOCTOSTEILHON PabOThI CTYACHTOB 1O KYpPCYy.

7. St. Jerome’s Team [OnextponHsblii pecypc]: OOpa3oBarenbHblii O70r. — Pexum
noctyma: Www.stjeromesteam.blogspot.ru ([lata oopamenus: 16.07.2018).

10. MeTonnyeckue yKazaHusi CTyJeHTaM MarucTpaTypbl

Jlns yCHemHoro OCBOEHHUSI MaTrepuana Kypca M MPHOOPETeHHS COOTBETCTBYIOLIMX
HAaBHIKOB M YMEHHMH PEKOMEHIYETCS 3HAKOMCTBO C OOJIBIIMM KOJIMYECTBOM AayTE€HTHYHBIX
06pa3u013 YCTHBIX W TIMCBMCHHBIX IOCJIIOBBIX U HpO(bGCCI/IOHa.HBHBIX KOMMyHHKaHHﬁ, Hux
NOAPOOHBIA S3BIKOBOM aHanmu3. [l pemeHuss STOW 3agaud PEKOMEHAYETCS HE TOJBKO
UCTIOJIb30BaHUE COOTBETCTBYIOIICH JIUTEPATYPHL, HO U PECYPCOB HHTEPHETA, B OCOOCHHOCTH TeX,
KOTOpbIE pa3paboTaHbl (M TOCTOSTHHO OOHOBIISIOTCSI) CIEUHUAIBHO [JIi OOYYEHHUS SI3BIKY
JIeNoBOro | npogeccruoHansHoro obmienus. Ocoboe BHUMaHKE CleyeT 0OpaTUTh Ha TO, KaK B
YCTHOM M TUCBMEHHOM JIEJIOBOM OOIIEHHWU MPOSBISIOTCS MEXKKYJIbTYPHBIE pa3Iuuus
KOMMYHUKAHTOB.

11. IlepeyeHr HHMOPMANMOHHBLIX TEXHOJIOTHIl, HCHOJb3YyeMbIX MPH OCYIIECTBJIEHUH
00pa3oBaTeIbHOIO Tpolecca MO AUCHHUILVIAHE, BKJIOYas TMepeYyeHb MPOrpaMMHOI0
obecrieyeHusi 1 MHPOPMAIMOHHBIX CIPABOYHBIX CHCTEM.

- “H(GOPMAIIMOHHO-TIONCKOBBIE U CIIPAaBOYHBIE ccTeMbl HTEpHEeTA;

- MHTEpHET IUIaT(GOpMBI IJI pa3MEUICHHs] COOCTBEHHOTO 00pa30BaTEIBLHOTO KOHTEHTA
(Web 2.0);

- DJICKTPOHHBIE CIIOBAPH;

- Microsoft Office.

12. Onmucanme MaTepuaIbHO-TeXHUYECKOH 0a3bl, HEOOXOAUMOW /Jsl OCYLIECTBJICHHUS
00pa30BaTeILHOIO MpoIecca Mo JUCIUIJIHHE.

HpI/I OCYLICCTBJIICHUU 06pa30BaTeJ'H>HOFO nponecca no AUCIUINIMHE UCITIOJIb3YOTCA:

- KOMIIBIOTEPHBIE KJIAcChl (PaKynbTeTa HMHOCTPAHHBIX S3BIKOB (36 paboumx Mecrt),
MOAKJIIFOYCHHBIC K CCTU MHTCPHCT,

- yueOHBbIE ayIUTOPUH C MPE3EHTALMOHHBIM 000pPYI0BaHUEM;

- yueOHbIC KHUTU: yUYCOHUKH, Y4COHO-METOAMYECKHE MMOCOOMS, CIOBapH, CIPABOYHUKH;


http://www.edu.dgu.ru/
http://www.anglikana.ru/images/docs/article091202.pdf
http://www.bbc.co.uk/worldservice/learningenglish/general/
http://www.businessenglishresources.com/
http://busyteacher.org/7275-business-english-teachers-top-10-sites.html
http://www.stjeromesteam.blogspot.ru/

NEPUOIUKA;
- HarJIAJHbIE TOCOOMS: KapThl;
- yueOHast Me0Oenb U IPUCTIOCOOIECHUSI.
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