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PaGoyass mporpamMma JHCHHIUIAHEI «ITpodeccHoHaIBHBIH HHOCTPaHHBIH
4351K» cocTapieHa B 2019 roay B COOTBETCTBHH C tpe6osanmsimu PI'OC BO mo
HaIIPaBJIEHHIO  TMOATOTOBKH 38.04.03YnpasieHue  IepcoHanioM  (ypOBEHB
MarucTpaTryphbl), YTBEPIKIACHHOIO [TpukasoM MuHOOpHAyKH Poccwiickoi
®enepaumu ot «8» ampens 2015, Ne 367.

Pa3paboTumK: Kadenapa HHOCTPAHHBIX A3BIKOB KOHOMHYECKOro (haKynbTeTa,
ABTOp-cOCTaBHTENb:  K.(.H., JOUEHT I'yceiixanopa 3.C., K.Q.H., JOLEHT
V6aiaynaesa 1. A.

PaGouas porpaMMa TUCLHMILTHHbL 0100peHa:
Ha 3acefaHuu Kadeapbl W\ Pl oT « | [, » Wwiwn 2019 r., TPOTOKOI Ne /7.

A
3aB. kKadeapon a ['yceiixanosa 3.C.

Ha 3ace1aHHH MeTOIMYECKOH KOMUCCHH SKOHOMHYECKOro dakynsTeTa
oT «db » L ioud 2019 r., mpotokon Ne (0 .

[pencenareib @ﬂ Cyaneitmatosa JI.A.
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PaGouas mporpaMMa TUCLHIIIHHEBL COTacoBaHa ¢ y4eOHO-MEFO AU IECKHM
yIpaBJIeHHEM « L » _DHUoKS 2019 r. T —




Pabouass mporpamma nucuuruinsabl «lIpodeccruoHanbHBIE WHOCTPAHHBIN
s3bIk» coctaBiieHa B 2019 roxy B coorBercTBuuM ¢ TpedoBanusmMu ®I'OC BO no
HanpaByieHuto  moArotoBku  38.04.03Vmpasnenue  mepcoHaioM  (ypOBEHb
MarucTparypsl), yTBepxkiaeHHoro Ilpukazom MuHoOpHayku  Poccuiickoi
Oenepanyu oT «8» anpeinst 2015r., Ne 367.

Pazpabotuuk: kadeapa HMHOCTPAHHBIX S3BIKOB JIKOHOMUYECKOTO (haKyJbTeTa,
ABTop-coctaButens: K.(p.H., poueHt ['yceiixanosa 3.C., k.(Q.H., OIEHT
VYo6aiinynaena L. A.

Pabouas mporpamMma quCIUTITUHBI O00pEHa:
Ha 3ace/laHnu Kadeapbl OT «__ » 2019 r., mpotokon Ne

3aB. xkadenpoit ['ycetixanona 3.C.

Ha 3acelaHni MeToAnueCcKO KOMUCCHHM 3KOHOMUYECKOTO (paKyibTeTa
OT«___ » 2019 r., mpotokonm No_ .
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(moamuchk)

Pabouas nporpaMMa JUCIUIIIIMHBI COTJIACOBAaHA C y4€OHO-METOIUYECKUM
YIIPABJIIEHUEM « » 2019r.




AHHOTaUMs padoyeil NPOrpaMMbl JTUCHHUILIHMHBI

Hucuumnuna «[IpodeccrnoHanbHbIil HHOCTPAHHBIN S3BIK» SBISETCS TUCIUILIMHON
no BbIOOpPY 00pa3oBaTeNbHONM MPOTrpamMMbl MarucTpaTypbl IO HaMpPaBIICHUIO
38.04.03 YmpaBieHue nepcoHaIOM.

JucuuninHa peanusyercs Ha (pakynbTeTe ynpaBieHus Kageapoil MHOCTPaHHBIX
S3BIKOB DKOHOMHUYECKOTO (paKyibTeTa.

Conepxxanue  JUCHUIUIMHBI ~ HAMpPaBJICHO  HA  MPAKTUYECKOE  BJIAJCHUE
00111epa3roBOPHON TEMAaTUKOM JJIT aKTUBHOTO NMPUMEHEHUS MHOCTPAHHOTO SI3bIKa
B TIOBCEJHEBHOM U mpodeccuoHaabHOM oO0meHun. bynymme Maructpsb
npUOOpETAIOT yYMEHHS M HaBBIKM BO BCEX BHJIAX PEUYEBOM JIEATEIBHOCTH —
rOBOpeHHE, IHChMO, ayaupoBaHue. IlapamiensHo ¢ QopMmHpoBaHHEM W
3aKpPEIUICHUEM YMEHMH ¢ HABBIKOB MPOUCXOJUT H3YYCHUE CHUCTEMHBIX
3aKOHOMEPHOCTEH SI3bIKA.

JucuumuiiHa  HaneneHa Ha  (QOpMUpPOBaHHME — CICAYIOIIUX  KOMIIETEHIIUMA
BBINTyCKHUKA: obuienpodeccuonanbubix — OIIKI.

Hpenoz[aBaHHe AUCHUIUIMHBI IIPCAYCMATPUBACT ITPOBCACHHC CIICAYIOIINX BHUIOB
yUIe6HBIX 3aHATHH: npakmuiecKkue 3aHAmus, camocmosimelbHaAd pa6oma, JeKyuu.

PabGouass mporpamMma AMCHUIUIMHBI TPEIyCMATPUBAET MPOBEIACHUE CIIECTYIONINX
BUJIOB KOHTPOJIS YCIEBAEMOCTH: TEKYIIMI KOHTpOJIb B (hOpMe Ompoca, TECTOB,
aCcCe, KOHTPOJIBHBIX pa0OT HUIPOMEKYTOUHBIM KOHTPOJIb B (popMme 3aueTa.

O0beM JUCIIHUITIMHBI _4_3&‘-ICTHBIX CAMHUIIBI, B TOM YHCJIC B aKaACMHNYCCKHUX
Jacax I10 BuaamM y‘-IC6HI>IX 3aHATUN

Ceme YueOHble 3aHATUS dopma
CTp B TOM YHCJIIE IPOMEKYTOUH
KonrtakTHas paboTa 00y4aromumxcs ¢ CPC, B | o#i arTecTauuu
perno/iaBaTesieM TOM (3auer,
Bce 13 HUX yucne | auddepeHuup
ro | Jlex | Jlabopar | [Ipaktu | KC | koHCy | 9K3aMeH OBaHHBIN
117070 OpHBIC YECKUe P | mpran 3a4CT, 5K3aMCH
3aHATUS | 3aHSATH uu
s
9 144, - 18 90+36 IK3aMeH
(9K3)




1. Ileau ocBOeHMSI TUCIUIIJIMHBI

OcHoBHOM 1enbI0 nuctuIuInHbl «IIpodeccnoHanbHbIii THOCTPAHHBIN S3BIK»
ABIIACTCS  pa3BUTHE  CIOCOOHOCTM K  CAMOOpraHHW3aluH, JCIOBOMY H
MEXKYJIbTypHOMY oOmenuto [Ipeanaraemblii Kypc HampaBjieH Ha OBJaJCHUE
CTYJCHTAaMM  HEOOXOIMMBIM  YPOBHEM  HMHOS3BIYHOW  KOMMYHHMKaTHUBHOU
KOMIIETEHIIMH JJIS1 PELIEHHs COLIMAIbHO-KOMMYHUKATUBHBIX U IIPO(ECCHOHATIBHO-
OpPUEHTUPOBAaHHBIX  3aJady B  OOJacTH  aKaJAEeMUYECKOM U  TpyAOBOMU
caMopeaTM3alyi.

WuocTpaHHBId  S3BIK B MarucTparype M3ydaercs KakK MpUKIaJHas
muctumirHa. OOydeHue sI3bIKY TMPOBOJUTCS B CBSI3M C M3yYaeMBIMH CTYACHTAMHU
OCHOBHBIMM M CHELMaJbHBIMU JTUCHUIUIMHAMHU, a TaKXe C Y4eToM Oynayien
npodecCuoHaNbHON JAesTeNbHOCTH. JlaHHas CBs3p HallIa OTpa)KeHHE, KaK B
CTPYKTYpE MpOrpaMMbl, TaK U TI0100pe y4eOHOro MaTepraia. Y 4eOHbI MaTepual
COOTBETCTBYET TEMAaTHKE OCHOBHBIX U CIIEHHAJbHBIX KypCOB MPOTpaMMbI
MOJATOTOBKM MAarucTpoB. DTO MPHU3BAaHO oOecneuuTh OoJbinyio 3(h(PEeKTUBHOCTD
(GopMUpOBaHUS U Pa3BUTUSI OCHOBHBIX KOMIIETEHIIUI BBIMTYCKHUKA MarucTepCKOn
IporpaMMbl B paMKax BCEX OCHOBHBIX M CHEUHUANbHBIX AUCHUIUIMH. OOydeHue
npo(ecCHOHATIbHOMY TIEPEBOJY CTPOUTCA Ha JOKYMEHTaX M HMCTOYHHUKAX,
U3y4aeMbIX B paMKax NapajuieibHO MPENo1aBaeMbIX IPABOBBIX AUCIUIUIMH.

Kypc B nepByro ouepear OpUEHTHPOBAaH Ha (POPMHUPOBAHUE Y MATUCTPAHTOB
CUCTEMHBIX (CIOCOOHOCTH MCHOJb30BATh TEOPETUUECKUI SA3bIK 3HAHUN K aHAIU3Y
KOHKPETHBIX CHTYyalllil; yMEHNE OpraHN30BBIBATh OECe/Ibl, BKIIOYas IEPErOBOPHI B
MHOTOSI3bIYHOM Cpeie; CIOCOOHOCTh K padoTe B MEXIyHApPOJHBIX OpraHHU3alusl);
U KOMMYHHUKAIlMOHHBIX KOMIIETEHUUH (NOJydyeHUEe, NOHMMAaHHWE U AaHaIu3
uHpopMaluu Npo(EeCcCHOHATBHOIO  XapakTepa; CIOCOOHOCTh OCYLIECTBIIATH
NEepeBOJ] JEJIOBOM Oecelpl C MCIOJb30BaHUEM IMOHATHUIHOIO ammapara);nepeBo.l
CHELMANIbHBIX TEKCTOB MPO(eCcCHOHAIbHON HAaNpPaBIEHHOCTU C PYCCKOTO SI3bIKa Ha
AHTJIMICKUM; MCIONb30BAaHUE WHOCTPAHHOTO f3bIKA KAaK MHCTPYMEHTa s
Ipo(heCCHOHATIBHOTO Pa3BUTHUS; MyOJINYHBIE BBICTYIUIEHHE HA IPO(ECCHOHATIBHBIE
TEMBI.

2.MecTto qucuuniauebl B cTpykrype OIIOII 6akanaBpuara

JlucumiiuHa BXOJUT B BapUAaTUBHYIO YacTh 0Opa30BaTENbHOM MPOTpaMMbI
MarucTparypsl o HampasieHuto 38.04.03 — YnpapineHue nepcoHaIoM.

N3yuenne mucnurmmuabl  «lIpodeccuoHanbHBIi  WHOCTPAHHBIN  SI3BIK»
OCHOBBIBAE€TCSI HAa 3HAHUSAX, IMOJYYEHHBIX CIyHIaTeNIIMH TMPU H3YYEHUH Kypca
«MHOCcTpaHHBIM  s13bIK» (0a30BBIA W OOLIEPOPECCHOHAIBHBIA  YPOBHU) U
«/lenoBoii MHOCTpaHHBIN A3BIK) OaKallaBpuara.

3HaHus, IPUOOPETEHHBIE HABBIKK U YMEHHUS, CIIOCOOHOCTU U KOMIIETEHIUH,
chopMUpOBaHHBIE B Kypce OyAyT MCHOJB30BAHbI MPU HANUCAHUU BBITYCKHOU
MarucTepcko  paboThl, TIpu pabOTE C AYTEHTHYHBIMH HCTOYHHUKAMU
npodecCHOHAbHON HAaNIPaBIEHHOCTH.



3. Komnerenuuu odyuarwierocsi, Gopmupyemsbie B pe3yJbTaTe 0CBOCHMS
AMCIHUIIMHBI (MepeYyeHb IJIAHUPYEMbIX Pe3yJibTATOB 00y4eHMSsI).

Kon HanmenoBanue [Inanupyemble pe3ynbTaThl OOyUeHUS
koMmIieTeH | komrereHmu n3 ®IOC

IIUH U3 BO

dIrocC

BO

OIIK-1 TOTOBHOCTb K 3HaeT: JeKCUKy MpodeccuoHaNbHON

KOMMYHUKAIIMU B YCTHOMN
¥ TUCBMEHHOU (hopmax
Ha PYCCKOM U
WHOCTPAHHOM SI3bIKaxX
JUTSL peLIeHust 3a/1a4
npodecCUOHATILHON 1
HAY4YHOM JESITEIIbHOCTH

cthepst B 00peme 1500-1700 mekcrmaeckux
CIMHMIL; JICKCUKO-TPAMMATHUUECKHE
SIBIICHUS XapaKTEPHBIE JIJIS S3bIKa
CHEIMATBHOCTH, 0COOCHHOCTH
yHOTpeOJICHUS] CBOOOIHBIX U YCTOMYMBBIX
CJIOBOCOYETAHUH B MPOhEeCCHOHAITBHOM
chepe oO1IeHNS; TpaBUiIa COCTaBICHUS
KOPPECTIOHCHITUN B paMKax U3y4acMOro
MaTepuana; CTPyKTypy COOOIIEeHNUH,
JIOKJIAIOB, TPE3EHTALINM O
poeCCHOHAILHOM ITHKE B Pa3HbIX
KYJIBTYpax; O BIUSHUHU KYJbTYPHBIX
0COOEHHOCTEN Ha BeJcHHE OM3HECa; O
mpaBujIax JeJI0BOr0 dTUKETA.

¥Ymeet: o01IaTHCS CIOHTAHHO B
JTUATIOTHICCKUX ¥ ITOJTMIOTHICCKUX
poeCCHOHANTLHBIX CUTYAITUAX Ha
WHOCTPAHHOM SI3BIKE; TIOJIb30BAThCS
npodeCCUOHAIBHON JIEKCUKOM,
BKJIFOYAIOIIEH SJKOHOMUYECKYIO U
(bMHAHCOBYIO TEPMHUHOJIOTHIO;

Baaneer: HaBBIKOM pabOTBI C MOHO-,
OWJIMHTBAJILHBIMU CJIOBAPSIMU TIO SI3BIKY
CHEIUATBHOCTH;

HABBIKAMH BCEX BUJIOB UYTCHUS;

HABBIKOM HaIlMCAaHUS AaHHOTAIIUU CTaTel
Ha poeccruoHanbHbIe

TEMBI;

HaBBIKOM pedepupoBaHUs cTaTell Ha
po(hecCHOHATTbHBIC TEMBI

4. O0beM, CTPYKTYpPA U COJiepP:KaHMe JUCHUIIJINHBI.
4.1. O0beM DUCHMILIMHBI COCTaBIIIeT 4 3aueTHBRIX €auHUIl, 18 akageMHUUecKux

9aCoOB.




4.2. CTpyKTYypa 1M CUMILUINHBI.

Buasbi yueonoii ®opMbI TEKYLIETO
Pa3nesibl U TeMBbI PaGoThI, BKJIIOYAs E KOHTPOJIs
Ne JAucuunimHbl « CaAaMOCTOSITEJIbHYIO < ycreBaemMocTu (no
n/ ? padoTy CTyIeHTOB U :‘ Heldenam cemecmpa)
n = 2 TPYA10eMKOCTb (B g dopma
2| 8 Jacax) 2 NPOMEKYTOYHOM
= )
8 E o gl & aTrecTaluu (no
& < 2 A8 S cemecmpam)
= 2 |3 | ¢ ¢
S| EE| 2 | Eg| £
S| Sg| % | ES
1 |Mogynm 1. HR AS|9|1-3 6 30 YcTHbIi onpoc
ORGANIZATIONAL JenoBas urpa
CORE COMPETENCY Bomnpocs! quckyccun
(ROLES AND [Tpe3enTarust
FUNCTIONS) TectupoBanue
2 | Moayns 2. HR | 9| 4-6 6 30 JlenoBas urpa
CHALLENGES. Occe
YcrHbIi onpoc
Keitic-3amaua
Bonpocs! guckyccuun
PedepupoBanue crarbu
3 | Moayns 3. MANAGING 9| 7-9 6 30 Bompocsl auckyccun
HR IN ORGANIZATIONS. AxageMudecKkui
epeBo/]
KontponbHas pabora
4 | IlogroroBka K 3K3aMeHy 36 DK3aMeH
HTtoro 18 36 90

4.3. Conep:xanue JTUCHUILIMHBI, CTPYKTYPHMPOBAaHHOE 110 TeMaM (pa3aejiam).

Tema 1. Human Capital and HR. HR Functions.
Strategic HR Management
Equal Employment Opportunity

Staffing

Talent Management and Developing

Total Rewards
Risk Management

Cceblika Ha yuebHylo tumepamypy, VKazamuyro 6 n.8.:

1,25,7,8,10

Tema 2. HR Management’s Contributing role.
Organizational Structure and HR

Social Responsibilities and HR
Organizational Ethics and HR Management

Ccvunka Ha yuebHyo 1umepamypy, yKa3anuyio 6 n.8:

2,5,7,8,10,11




Tema 3. Recruitment. Selection

Job Description

Person Specification

Recruitment Sources and Advertising
Job Advertisements

A Curriculum Vitae

Job Interview

Ageism

Ccovinka Ha yuebHyro tumepamypy, yKa3aHuyio @ n.8:
1,2,5,7,8,10

Tema 4. Economics and Job Changes.
Occupational Shifts

Workforce Availability and Quality Concerns
Talent Management and Development
Growth in Contingent Workforce
Globalization of Organizations and HR
Workforce Demographics and Diversity
Ceovinka Ha yuebHyro tumepamypy, yKa3aHuyio @ n.8:

3,6,7,9,10

Tema 5.HR Development

HR Development Practices

Dealing with staff problems
Appraisal Interviews and Reports
Training Courses

Equal Opportunities and Diversity
Cceblika Ha yuebHylo tumepamypy, VKa3aHuyro 6 n.8.:
3,6,7,9,10

Tema 6. HR Technology

Purposes for Expanding HR Technology
Greater Uses of HR Technology.

Wikis, Blogs, Twitters, and HR

Ceovinka Ha yuebHyro 1umepamypy, yKa3auuyio @ n.8:
3,6,7,9,10

Tema 7. Organization Management and HR
Smaller Organizations and HR Management

HR Cooperation with Operating and Line Managers
How HR is Seen in Organizations

HR Management Roles

Ceovinka Ha yuebHyro numepamypy, yKa3auuyio @ n.8:

3,6,7,9,10

Tema 8. Employee Relations
Employment Contracts



Disciplinary and Grievance Procedures
Health and Safety at work

Cceblika Ha yuebHylo tumepamypy, VKa3aHuyro 6 n.8.:
3,6,7,9,10

KoHCynpTanmm no AUCUUIUIMHE HE 3aIUIAHUPOBAHBI M TPOBOMSITCS MO Mepe
HeoOxoauMocTu. HauBUyallbHbIE KOHCYJIBTALMKM TPOBOASTCS MPU MOATOTOBKE
JIOKJIaJIOB 1O BBIOpaHHBIM CTyJeHTamMu TeMaM. OHU MPOBOJATCS B ayJIUTOPHON U
BHEAYJIUTOPHOM (110 3JeKTpoHHOU TouTe) Gopme. KostekTruBHAS KOHCYIbTAIIUS B
ayJUTOpHOU (popMe MPOBOIUTCS MPHU MOATOTOBKE K cAaue AUPPEpeHInPOBAHHOTO
3ayera.

5. O0pa3oBaTe/ibHbIE TEXHOJIOT U

B pamkax mucuumumabel « THOCTpaHHBINM A3BIK B MEHEIXKMEHTE» IMPEIYCMOTPEHO
IIPOBEJICHUE MPAKTUYECKUX 3aHSATHUM, BBINOJHEHUE CAMOCTOSTEIbHBIX 33JaHUM, a
Tak)K€ MHTEPAKTUBHBIX (POPM MPOBEACHUS 3aHATHI (KOMITBIOTEPHBIX CHUMYJISIIHM,
JICNIOBBIX M POJIEBBIX WIP, Pa300p KOHKPETHBIX CUTYyallMid, MCHUXOJOTHUYECKUE U
WHbIE TPEHUHTY) B COYETAHUH C BHEAYAUTOPHON pabOTOM ¢ 1eNnbi0 (OPMUPOBAHUS
U pa3BUTHS MPoEeCCHOHANBHBIX HABBIKOB oOydaronuxcs. B mporecce o0yuenus
CTYJICHTOB JJAHHOW JHMCLUIUIMHE MOKHO MPOBECTH MACTEP-KJIACCH M MTPE3EHTALUN
IPOEKTOB MO OTIEIbHBIM TEeMaM, KPYIJble CTOJbl, BCTPEUU C 3apyOeKHBIMU
rpaKIaHaMd  —  HOCHUTEJSIMM  M3y4aeMOro  si3blKa,  4YTO  ITO3BOJIAT
UHTEHCU(UIIMPOBATh  MpPOIIECC oOy4eHwusl. Crneunduka  JUCHUIUIMHBI
«MHOCTpaHHBIN SA3bIK B MEHEIKMEHTE» MpeAroaraeT npeodiaianue npooieMHO-
pEYEBBbIX, TBOPUYECKHUX YNPAXKHEHUH M 3aJaHUN HAJl YUCTO JIMHTBUCTUYECKUMH,
PENpOyKTUBHO-TPEHUPOBOYHBIMH,  MCIOJB30BAHUE AYyTEHTHYHBIX CHUTYallHi
oOlIeHMs, pa3BUTHE YMEHHMM CIIOHTAaHHOTO pearupoBaHHUs B  Ipoliecce
KOMMYHHKAIMHM, (HOPMHUPOBAHHE TMCUXOJIOTMUYECKOH TOTOBHOCTH K pEallbHOMY
MHOSI3bIYHOMY OOIIEHMIO B PA3IMYHBIX CUTyalUsx. B 3Toil cBsi3u pekoMmeHayercs
LIMPE MCHOJb30BaTh I'PYNIOBBIE, MPOEKTHHIE 3a/JaHUsSI B YCTHOM M NHCBMEHHOU
peun, IUCHYThI, KpPYIJIbIE€ CTOJbl, MHUHHU-KOH(EpEHLUH, AUCKYCCUH, pPa3doop
cutyanuii (casestudy), MO3roBoil MmMTypM U JpPyrde HHHOBAIMOHHBIC (HOPMBI
o0yuenus, a Taxxe BHeAPITh KT u coBpemeHHbIe IUPPOBBIE PECYPCHI B CUCTEMY
ayJIMTOPHON U CAMOCTOATEIbHON paOOTHI.

6. YueOHO-MeTOAMUYECKOE 00eceYeHre CAMOCTOATEILHOM padoThl CTYICHTOB.

Paboueit mnporpammoi guctumiauHbl  «VHOCTpaHHBIA SI3BIK  (QHTJIMHACKU )»
OpeyCMOTPEHa CaMOCTOsiITeNIbHAass padoTa CTyIEHTOB B o0beme 72 wdaca.
CamocTosTenbHass padoTa MPOBOAUTCSA C IENIbI0 YIUIyOJIGHUS M PaCHIMpPEHUs
3HAHUW MO AUCUUIUIMHE U MPEIyCMATPUBAET CIEAYIOIINE BUIbI BHEAYIUTOPHOU
pabOThI CTYJICHTOB:



- paboTa ¢ pPEKOMEHJOBAHHON CIPAaBOYHON JUTEPaTypoll Ha PYCCKOM U
UHOCTPAHHOM s3bIKE M C VIHTEpHET-UCTOYHMKAMU C LEJIbI0 YCBOEHUS
TEOPETUUYECKOr0 MaTeprasa JUCIUILIUHBI;

- TIOJIFOTOBKA K MPAKTUYECKUM 3aHATHUSIM (BBIMOJHEHUE 3aJaHUIl MO JOMAIIHEMY
YTEHUIO);

- MOJTOTOBKA K KOHTPOJIbHBIM paboTam;

— MOJITOTOBKA K 3a4eTy.

Jnga  pacmmpeHuss 3HAHMW 10 JUCHMIUIMHE PEKOMEHIYETCS HCIIOJIb30BaTh
HuTepHeT-pecypchbl: MPOBOAUTH MOUCK B PA3IMYHBIX MOMCKOBBIX CHCTEMaX, TAKHX
Kak www.rambler.ru, www.yandex.ru, www.google.ru, www.yahoo.com.

Camocmosmenvras paboma (90 uacos) npedycmampusaem:

Paznen, KO z 2 Bua padorsl Hopma BpemeHu Ha
1°
KOMMeTeHIUH = BBINOJTHEHHE (B
= yacax)
Moayis 1 (OITK-1) 1-3 M3Yy4YEHUE pa3lesioB AUCHMILUIMHBL 10 | 10

y4yeOHOIl nuTeparype, B TOM 4YHCIE
BOIIPOCOB, HE  OCBEIAEMBIX  Ha
IIPAKTHUYECKUX 3aHATUSAX,

IIOATOTOBKA K npaktuyeckum | 10
3aHATHSAM,;

MOATOTOBKA K KOHTpoyo Tekymux | 10
3HAHUU MO TUCHUTIINHE

Moayis 2 (OITK-1) 4-6 W3Yy4YEHUE PA3IEIIOB JUCHUIIIIMHBI 10 10
y4eOHOi1 TuTeparype, B TOM 4HCIe
BOIIPOCOB, HE OCBEIIAEMBIX Ha
MPAKTUYECKHUX 3aHSATHUSX;

MOATrOTOBKA K MPaKTHYECKUM 10
3aHSITHSIM;
IIOArOTOBKA K KOHTPOJIIO TEKYIIUX 10
3HAHUU MO TUCHUTIINHE

Moayis 3 (OITK-1) 7-9 M3Yy4YEHUE pa3iesoB AucHMIUIMHBL 110 | 10

y4yeOHO#l nuTeparype, B TOM 4YHCIE
BOIPOCOB, HE  OCBENIAEMBIX  Ha
MPaKTUYECKHUX 3aHATHUSAX;

IIOATOTOBKA K npaktuyeckum | 10
3aHATHSIM;

MOArOTOBKA K KOHTPOJIO TEKYIIHNX
3HAHUM 110 JUCHUILINHE.

HUroro 90

Temuvl ducuunﬂqul 0151 CAMOCMOSIMENIbHO20 U3YUEHUA.

Pasnen, xox Ne | Copepxxanue TeMmbl 1Jsi camocTosiTebHOro | Koa | ®opma
KOMIIETCHIIMH | T€ | M3YYEHHH M CCBLJIKH HA JIUTEPaTypy -BO | KOHTPOJIA
MBI 4yaco
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http://www.yahoo.com/

B
Monaynb 1 1 Management as a science. Purposes of | 30 VYcTHbIH
(OIIK-1) Management. orpoc
Levels and Areas of Management. JlenoBas urpa
Communication at work. Bompocsr
JIureparypa: JUCKYCCUHU
Cceviixa Ha V4eOHO-MemoouUsecKyio IIpesenTarus
aumepamypy, ykazannyio 6 n.8(4,5,6,7,8) Tectuposanue
Monyns 2 2 | The Managerial Skills and Job. 30 | JlenoBsas urpa
(OIIK-1) Human behavior. Business Ethics Dcce
JIureparypa: YcrHbIi
Ccolnka Ha YUEOHO-MEeMOOUUECK)IO ompoc
aumepamypy, ykazanuyio 6 n.8(4,5,6,7,8) Keiic-sanaya
Bonpocst
TUCKYCCUH
Pedepuposan
Ue CTaTbU
Monyms 3 3 Functions of Leadership. Ingredients of | 30 Bompocsr
(OIIK-1) Leadership. JCKYCCHH
Recruitment training AkaeMu4eck
International business. Uil mepeBoa
Jluteparypa: Ccpuika Ha y4eOHO-METOAMYECKYIO KonTponbHas
TUTEpaTypy, yKazaHuyio B 1. 8(4,5,6,7,8) pabora

7. ®oH/1 OLIEHOYHBIX CPEACTB VISl MPOBEAEHHsI TEKYIIEro KOHTPOJIsI
yCIeBaeMOCTH, IPOMEKYTOYHOM aTTECTAIUM 110 HTOTaM OCBOEHMSI

JTUCHHUIINHEBIL.

7.1. IlepeyeHb KOMIETEHLUHI € yKa3aHMeM 3JTanoB HX (GopMHPOBaHHMSA B
npouecce 0CBOCHHS 00pa3oBaTeIbHOM NIPOrPaMMBbl.

Kon HaumenoBanue Ilnanupyemble Ipouenypa
KOMIIETEHIIUM U3 | KOMIIETEHIIMU U3 pe3yabTaThl OCBOEHUS
oI'oC BO oI'oC BO o0yueHust
OIIK-1 TOTOBHOCTh K | 3Haer: JICKCUKY | YCTHBIH onpoc
KOMMYHHUKAIIMH B | MpoheCCUOHAIBHOM Henosast urpa
YCTHOM ) u | chepol B 00beme 1500- g;gfg;;’;éf?yccm
nucbMeHHon ¢opmax | 1700 JIEKCUHECKUX | Toorynopanme
Ha pyccKoM U | €IVHMII; JEKCHUKO- | Dcce
AQHTJIMACKOM  SI3bIKaX | rpaMMaTHYCCKUC Keiic-3anaya
JUIs peIliCHUsl 3a/1ad | sIBIICHHWs XapakTepHbie | Pedepupoanne
poeCCUOHATILHOM U | ISt sA3pIKa | AKAIEMHUECKUH
HAY4YHOU CIIELIAJIBHOCTH, HCpeBO
KontponbHas padota
NEATEIILHOCTHU 0COOEHHOCTH
ynotpeoaeHus
CBOOOTHBIX u
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YCTOWYMBBIX

CJIOBOCOYETAHHUN B
npodeccuoHaIbHON
chepe oO11IeHHUST;

IpaBUJIa COCTAaBJICHHUS
KOPPECIOH/JICHIIUK B
paMKax u3y4aeMoro

MaTepuaia; CTPYKTYpy
COOOIIIEHNH, JTOK/IaJ0B,

IIpe3eHTalun 0
podecCHOHATEHOM
ITUKE B Pa3HBIX
KyJIbTypax; O BIMSHHUH
KYJIbTYPHBIX
0COOEHHOCTEM Ha

BeJleHHe OusHeca;, o
mpaBuIax JIEJIOBOTO
JTHKETA.

Ymeer: oOmaTecs
CIIOHTaHHO B
TTUAJIOTHYECKUX U
MTOJTMJIOTHYECKUX
poheCCHOHATBHBIX
CUTYaIHIX Ha
WHOCTPAHHOM  SI3BIKE;
ITOJIb30BATHCS
npo¢hecCUOHAIBHOM
JICKCUKOM,
BKJIFOYAIOIIICH
AKOHOMHUYECKYTO u
(GbuHAHCOBYIO
TEPMUHOJIOTHIO;
Baaneer: HaBBIKOM
paboTel C MOHO- U
OMJIMHTBaJIbHBIMU
CIIOBapsIMU TI0 SI3BIKY
CIICIMATPHOCTH;

HaBBIKAMHU BCEX BHJIOB
YTECHHS,

HaBLIKOM  HAaIlMCaHUS
aHHOTAIlUM CTaTell Ha
npodeccuoHaNbHbIC
TEMBI;

HaBBIKOM
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pedepupoBaHus cTaTeit
Ha nipodeccruoHaIbHbIE
TEMBbI

7.2. TunmoBble KOHTPOJIbHbIE 32 IAHUSA
IIpumepHbIe 3a1aHus AJI51 TEKYIIET0 KOHTPOJIA

I. Karen Hughes is Marketing Director at a multinational consumer
electronics firm. Choose the correct word from the list below to complete
what she says.

We are one of the world's ............. 'in consumer electronics, introducing new
types of product that did not exist previously. However, where we are not first to
the market with a new product-type, we look at the market ............... 2 If it looks
good, we develop our own versions of the product. We usually test our offerings in
focus ............... Shefore .....ooovue... “them on to the market, or, if there's not
much time, we may just launch them, monitor market reaction and then modify
them accordingly. We try to identify the different market ............... >: groups of
end-users with particular characteristics. We look at the marketing .............. °
This includes the best way of distributing the product, deciding which .............
andretail ................ ® we are going to use. In the early stages, when the market
IS growing fast, it can be quite .................. ®: there are a lot of competitors, and
the ‘rules of the game’ are not yet established. Later, when everyone who is going
to buy the product has bought it, and the market is essentially one of replacement,
there are usually fewer competitors and conditions are more ................... 1 of
course, we try to be among these surviving companies, preferably number one or
number two in the market.

1 a) beginners b) pioneers C) premiers d) starters

2 a) possible b) potency C) potential d) power

3 a)circles b) classes C) gatherings d) groups

4 a) casting b) lancing c) releasing d) throwing

5 a)sects b) segments c) selections d) sets

6 a) combination b) miscellany C) mixture d) mix

7 a) immediacies b) intermediaries  ¢) intermediates d) intermezzos
8 a) outcomes b) outflows C) outlets d) outpourings
9 a)variety b) various C) vicarious d) volatile

10 a) stability b) stable C) static d) stationary

I1. Use one of the prefixes, out-, over- or under-, with the correct form of the
verb in brackets to complete each of the sentences below.

1 Vickers has a good reputation for buying companies that are ............
(perform), turning them round, and bringing them back to profitability.
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2 The Dome's operators ...............

(estimate) the number of visitors: they

forecast 10 million, but fewer than 7 million showed up.

w

Metro tried to buy Wertkauf, but was
4 Under the agreement, NCR will

............... (bid) by Wal-Mart.

(source) the manufacture of its

computers to Solectron for at least five years.
5 We opened a chain of private nursery schools. We miscalculated our costs and

became popular and successful.

(charge) parents by maybe 25 per cent, which is one reason we

6 There are some companies with big problems because they ............ (extend)

themselves in real estate.

\l

8 The governmenthas ............

He is a skilful politician who has ......

........... (manoeuvre) his rivals.
(run) its spending commitments by € 1 billion.

I1l. You are at a party at a professional conference. For each situation 1-5,
there are two possible responses, a)-j). Match the situations to these
responses, and underline the more appropriate response in each case.

1 You spill a lot of wine on someone's
jacket.

2 You ask an old friend from another
company about a colleague of hers
that you know, and she says that he
has lost his job.

3 You see someone you want to talk to
but they are talking to someone else.

4 You are by yourself and someone you
don't know comes up to you and starts
talking, but you find them boring.

5 Someone comes up to you and says
that they remember meeting you, but
can't remember where.

a) Did he do something stupid?

b) May I join you?

c) | do apologise. Please send me the
dry cleaning bill. Here's my address.

d) I'msorry to hear that.

e) I'mgoing to have to go. | have to get
back to my hotel to meet someone.

f) I'mnot at all interested in football.

g) Does it matter where we met?

h) Can I butt in?

1) It must have been at this same
conference last year.

J) Don't worry. It'll rub off.

IVV. Match the beginnings of the sentences to their endings a)-g).

1 This mining area was incredibly
2 Bank deposits are disappearing as

a) disastrous’, said one bank manager. ‘It

couldn’t be worse.’

nervous investors send their money  b) badly hit by the closure of the mines,

abroad. 'The situation is absolutely

3 The organisation's systems have
been severely

4 The finance minister said the budget
was totally

5 The new management techniques
were found to be highly

which cost 10,000 jobs.

c) stable, secure and hopeful.
d) difficult, but much easier than it was

before.

e) criticised by auditors, who found

corruption and mismanagement.

f) unrealistic, and a new budget will have
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6 Making films in Britain is to be presented to parliament next

unbelievably week.
7 The country's international position g) successful in 30% of companies and
IS now exceptionally moderately successful in 45% of cases.

Ompuvl6oK npumepHou cmambou OJisl aKadeMuyecko20 nepesooa

Taxing the Pollution: A Case for Reducing the Environmental Impacts of Rubber
Production in Sri Lanka —Jagath C. Edirisinghe

Abstract

Most firms that process rubber in Sri Lanka do not comply with national water
pollution control standards. The present command and control system fails in the
face of a slow enforcement process, and also because of the nature of ‘older’
production units, many of which date back to colonial times. This study seeks to
estimate a pollution tax that could motivate firms to meet these standards. | use
data from 62 rubber-producing firms in Sri Lanka over three years to estimate a
marginal cost function for pollution abatement. | then estimate the taxes that would
bring firms into compliance. The tax rate necessary for environmental compliance
IS 26 Sri Lankan rupees per 100 grams (in 2005 values) of Chemical Oxygen
Demand (COD) per year. While the burden of this pollution tax on the average
firm would be equivalent to 8.6 per cent of annual turnover, it varies with the size
of the firm, which may have adverse consequences for small firms through
closures or layoff of workers. | suggest that the use of this economic instrument
might motivate the Central Environmental Authority (CEA) to monitor effluents
more carefully and firms to make economic use of effluents.

CTpyKTypa 3K3aMEeHALMOHHOI0 O1JIeTa
- MUCbMEHHBIN MEPEBOJ] CTATbH HA MPOPECCUOHAIBHBIE TEMBI;
- pedeprpoBaHHE HAYYHO-TIONYJISIPHON CTaThbU B paMKax MPOHUJIEHHBIX TEM;
- moziepkaHue 0eceibl ¢ IK3aMEHAaTOPOM

IIpuMepHBIN CIMCOK TeM ISl YCTHOM YaCTH IK3aMeHa
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Human Capital and HR. HR Functions.
HR Management’s Contributing role.
Recruitment. Selection

Economics and Job Changes.

HR Development

HR Technology

Organization Management and HR
Employee Relations

NGk wdE

7.3. MeToanueckne MaTepHaJibl, OMNpeHessilONIde MPOUeAYPY OLEHHMBAHUS
3HAHMI, YMEHHIl, HABBIKOB M (WJIN) ONbITA AEATEJIbHOCTH, XapaAKTEePHU3YOIIHNX
3Tanbl (OPMHUPOBAHUS KOMIIETECHIMH.

OOwuit pe3ynbTaT BBIBOAUTCS Kak HHTErpajbHas OICHKA, CKJIAJbIBaloOIias M3
TeKyImero KoHTpois - 50 % u mpomexyTouHoro koHTpos - _50_%.

Texymuii KOHTPOIb MO JUCHUIUIMHE BKIIOYAET:

- mocetienue 3ausatuit - 10 Gamios,

- y4acTHe Ha MPaKTHYeCKUX 3aHATusAX - 50 0amios,

- BBITIOJIHEHHE JIOMAIIIHUX (ayJUTOPHBIX) KOHTPOJIbHBIX padoT - 40 06aios.
[IpomMexyTOUHBIM KOHTPOJIb IO AUCHUILINHE BKIIIOYAECT:

- ycTHBIU onpoc - 40 6amios,

- MUChbMEHHAs! KOHTPOJbHas pabora (3cce, anHoTarus) - 30  6anios,

- rectupoBanue - 30 Oaos.

Texkymuii KOHTPOJIb:

- Oecempl ¢ TmapTHEpaMd B 33JlaHHOM  CUTyallud  JIEJIOBOTO |
npo(ecCHOHANBPHOrO  OOILEHHUs; BEJEHHE TEPEeroBOpPOB B  3a/1aHHOM
CUTYyAallMH; IPOBEACHUE MPE3EeHTALINN];

- HamMCaHHWe MEMOpPAHIyMOB, OQHUIMATILHBIX M HEO(UIUAIBHBIX MUCEM U
ANIEKTPOHHBIX COOOILICHM, TOBECTOK JHS M MPOTOKOJIOB COOpaHMIi;
JIOKJIa/I0B.

OuenuBaercs:

B ycTHbIX 3amaHusX: QoHeTHyeckas M TpaMMaTHyecKas MPaBUIBHOCTh
peun, ee JIeKCHMYecKas COCTaBIIAIONIAsi, COONIOJIEHHE HOPM PEUeBOro ATHUKETa,
MIOJTHOTA PEIICHUS] KOMMYHHKATUBHOM 3a]1a4H;

B nucbMeHHBIX 3aJaHUSIX: TpaMMaTH4YeCcKas MPaBHIBHOCTh PEYH,
COOTBETCTBHE €€ JIEKCHYECKOTO HANOJHEHUs YypOBHIO pre-intermediate -
intermediate, agekBaTHOCTh O(OPMIICHUSI MUCHMEHHBIX MPOU3BEICHHIA, MOIHOTA
peleHrsi KOMMYHUKATUBHOW 3a]1a4u.

8. IlepeyeHb OCHOBHOIl ¥ [ONOJHUTEJBHON Y4eOHOIl JIHTEpPATYpPBHI,
He00X0AUMOi 115l 0CBOCHUSI TUCHHUILJIMHBI.

A) OcHoBHasIUTEpaTYypa:
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1. Imutpenko H.A. Anrnuiickuii s3bIK. [IpakTyeckas rpaMMaTHKa JJIs
HSKOHOMHUCTOB M MEHEIXKEPOB [ DNEKTPOHHBIN pecypc] : yueOHoe nocodue /
H.A. Imutpenko, T.A. ['pexoBa. — DJIEKTPOH. TEKCTOBBIEC JaHHbBIC. —
CII6. : YauBepcurer U'TMO, UucTutyT X0s1071a 1 OMoTexHosorui, 2014.
— 133 ¢c. — 978-5-9905471-1-7. — Pexxum nocryna:
http://www.iprbookshop.ru/65785.html
2. VIHOCTpaHHBIN S3bIK (AaHTJIMUCKUHN A3BIK) [ DJIEKTPOHHBIN pecypc] :
y4eO0HO-METOIMYECKUI KOMIUIEKC TI0 HAMPABIEHUIO MOATOTOBKH
38.03.02 (080200) «MenemxMeHT», TpoGHIH: «YIpaBICHUE
YEJIOBEUECKUMH Pecypcammy, « Y IPaBICHUE MAITLIM OU3HECOM,
KBaM(pUKaIusl (CTETIEHb) BBITyCKHUKA — «0aKkanaBpy / . — DJIEKTPOH.
TEKCTOBBIE AaHHbIE. — KeMepoBo: KemepoBCkuii rocy1apCTBEHHBIN
UHCTHUTYT KynbTypsl, 2014. — 99 c. — 2227-8397. — Pexxum noctymna:
http://www.iprbookshop.ru/29659.html

3. Boskuna E.}O. I'pamMmmartuka anrimuiickoro si3bika. [ToaroroBka k
UTOTOBOM arTecTauuu [ DJIEKTPOHHBIN pecypc| : MPaKTUKYM JJIs
0akanaBpoB, CIIEIIMAIMCTOB U MAarCTPAHTOB BCEX HAIpaBJICHUH U
cnennanbHocTel / E.YO. Bosikuna, H.A. I'yauna, JI.FO. KoponeBa. —
DJIeKTPOH. TEKCTOBbIE JaHHbIE. — TaM00B: TamMOOBCKHUIA
rocyJlapcTBeHHbIN TexHuyeckut yuusepcutet, 9bC ACB, 2015. — 96
c. — 978-5-8265-1396-5. — Pexxum nocrtyma:
http://www.iprbookshop.ru/64078.html

B) lonoHuTeIbHASIIUTEPATYpA:

4. 3axaposa 1.C. Aurnuiickuii si3piKk. CHCTEMa MOATOTOBKHU CTYACHTOB
(dakynpTeTa 3KOHOMHUKHU U yHpaBiieHus K ciade DeaepanbHOTro
WHTEpPHET-7K3aMeHa B cpepe npodeccnoHaabHOro 00pa3oBaHus
[DnekTpoHHBIN pecypc] : yueOHo-MeToaudeckoe nmocooue / N.C.
3axapona, I0.C. Kuib4eHKo. — DJIEKTPOH. TEKCTOBBIE AaHHbIE. — M. :
MockoBckuii ryMaHUTapHbIA yHUBEpcUTeT, 2015. — 38 ¢. — 978-5-
906822-09-3. — Pexum nocrymna:
http://www.iprbookshop.ru/50664.html

5. Xpucrodopona I'.A. IIpakTrkym 1o 00y4eHUIO TUATOTUYECKON pedn
[DmekTpoHHBIH pecypc] : COOPHUK TEKCTOB HA aHTJIIMICKOM SI3BIKE JJIS
ctyaeHToB I u Il kypcos 3aounoro otaenenus / I'.A. Xpuctodoposa. —
DNEeKTPOH. TEKCTOBBIC JaHHBIE. — M. : MOCKOBCKasi TOCy/1apCTBEHHAS
aKameMust BOJHOTO TpaHcmopTa, 2006. — 43 ¢. — 2227-8397. —
Pexxum nocryna: http://www.iprbookshop.ru/46748.html

6. Aurnuiickuii a3k (MHPOpMaLIMOHHBIE CUCTEMBI B YIIPABJICHUH.
bakanaBpuat) [DneKkTpoHHBIN pecypc] : yueOHoe mocooue / A.A
Anamuk [u ap.]. — DAEKTPOH. TEKCTOBBIE JaHHbIE. — BopoHex:
Boponexckuit rocy1apCTBEHHbI YHUBEPCUTET MHKEHEPHBIX
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texnoaorui, 2014. — 116 ¢. — 978-5-00032-071-6. — Pexum
J0CTyTA:
http://www.iprbookshop.ru/47416.htmlumkeHnepHbIX TexHOMOTH, 2014,
— 116 ¢. — 978-5-00032-071-6. — Pexxum nocryna:
http://www.iprbookshop.ru/47416.html

7. bypxeeBa K.B. Aurnmiickuii si3bik B chepe SKOHOMUUECKOM
0e30IMacHOCTH [ DNEKTPOHHBIN pecypce] : yaebHoe mocooue / K.B.
Bypkeesa, E.A. MemkoBa. — DJIEKTPOH. TEKCTOBbIE JaHHbIE. —
Opendypr: OpenOyprckuii rocyaapcTBeHHbI yauepcuret, ObC ACB,
2014. — 109 c. — 2227-8397. — Pexum nmocTyma:
http://www.iprbookshop.ru/24338.html

8. I'onuapenko E.C. AHrumiACKuii A3bIK [ DIEKTPOHHBIN pecypc] : COOPHUK
TekcToB Ha aHriuiickom si3bike / E.C. ['onuapenko, . A.
XpuctopopoBa. — DIEKTPOH. TEKCTOBBIE JaHHbIE. — M. : MockoBckas
rocyJlapCTBeHHas akaJeMus BOJHOTo TpaHcmnopta, 2014. — 60 ¢. —
2227-8397. — Pexxum noctyma: http://www.iprbookshop.ru/47923.html

9. Ilepeyenb pecypcoB HHGPOPMALMOHHO-TEJIEKOMMYHUKANMOHHON CeTH
«HTEpHET», HEOOXOTUMBIX /IJI1 OCBOCHMS IMCUMILIUHBI.
HNHuTepHer-pecypcsl

1. Onextponnsii katamor Hb JII'Y [Dnextponssiii pecypc]: 6aza
JAHHBIX COJIEPKUT CBEICHMSI O BCEX BHJAX JIUTEPATYPhI, TOCTYMAIOMUX B (OH]
Hb JI'Y/[larectanckumii roc. yH-T. — Maxaukama, 2018. — URL: http://elib.dgu.ru
(mata obpamenus 21.03.2018).

2.  eLIBRARY.RU[DnektponHslii pecypc]: 3iekTpoHHass Oubmuoreka /
Hayu. snmekrpon. 0-ka. — Mocksa. — URL: http://elibrary.ru/defaultx.asp (mara
obpamenus 05.02.2018).

3. Moodle [DnekTpoHHBIN pecypc]: cuCTeMa BUPTYaIbHOTO O0yUYCHHUS:
[6a3a mannbix] / [lar. roc. yH-T. — T. Maxaukaina. — Jloctyn u3 cetu AI'Y win,
MOCJI€ PETUCTPALIMU U3 CETU YH-TA, U3 JIIOOON TOUKH, UMEIONIEH TOCTYM B
untepHet. — URL: http://moodle.dgu.ru/ (nara oopamenus 21.03.2018).

4, Oo6pa3zoBarenbHbIN mopTan Akagaemus XaHa[ DJIeKTPOHHBIN pecypcl]:
URL.: https://www.khanacademy.org. (nata oopamienns 05.03.2018).
S. OOpazoBatenbHbiil calT  Pycckoii ciy:x0p1 BBC [Dnexkrponnsiit

pecypc]: URL: www.bbclearningenglish/com (section “Business English”).
(maTa oopamenus 05.03.2018)

6. OdurmanbHbIi caT razersl The Economist [DnexTpoHHBIN pecypc]:
URL.: https://www.economist.com/ (nata oopamenus 02.02.2018)

7. OdurmanbHpiii caliT rasersl The Times [DaekTpoHHBIA pecypc:
URL.: https://thetimes.co.uk (mata oopamienus 25.04.2018)

8. OOpazoBatenbHbIll  Oor [DiekTponnHbiii  pecypc]: URL: https://
zulrief.blogspot.com (mara ooparenus - 19.04.2018)
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9. OOpasoBarenbHblii  Onor [Onekrponnsii pecype]: URL:  https://
gszarema.blogspot.com (mara ooparenus - 19.04.2018)

10. OoOpazoBarenbHbli  OJOT [DnekTpoHHBI  pecypc]: URL:
https://talifasacademia.blogspot.ru (mara odparenus - 19.04.2018)

11. OoOpa3zoBarenbHbli  OJOT [DnekTpoHHBI  pecypc]: URL:
https://dzhakaeva.blogspot.com (mata obpamienus - 19.04.2018)

12. OOpazoBarenbHblli  OJOT [DnekTpoHHBI  pecypc]: URL:
https://asiaabbag.blogspot.com (marta o6pamenus - 19.04.2018)

13. OOGpa3zoBaTeabHBIHI oJsior [OnekTpoHHBI  pecypc]: URL:

https://bilaloff.blogspot.com (mata o6pamenus - 19.04.2018)

10. MeToanueckne YKazanud 1Jisd oﬁyqamumxca M0 OCBOCHUI0 JUCIIUITJIMHBI.

CrpykTypa mnOporpamMMbl OTpPa)xa€T OCHOBHBIE JUJAKTUYECKHE ITPUHLIMIIBI
0o0y4eHHsi: OT MPOCTOr0 K CIOKHOMY, IOCJEI0BATEIbHOCTb, MOBTOPSIEMOCTb,
KOHTPOJIb; U BENET K JOCTH)KCHHMIO KOHEYHOW L€ OOy4eHHs - BbIpaOOTKE Yy
CTYJICHTOB HAaBBIKOB M YMEHUN MPAKTUYECKOTO BIIAJICHUSI aHTJIMHCKHAM SA3bIKOM B
YCTHOM Y MUCHbMEHHOU (popMe IJIsl TOBCETHEBHOTO U JIEJIOBOTO OOIIEHUS B paMKax
NeATEIIbHOCTH, OTpeesieMo crennanbHOCThI0 «busznec-undopmarukay. Pabora
HaJ NPOU3HOCUTEIBHOM CTOPOHOW pPEYM OCYIIECTBIAETCS B TECHOM CBS3U C
paboToii  Ham  JIGKCMKOW W  rpamMMatukoi. @DopMUpOBaHUE  PEUEBBIX
rpaMMaTUYECKUX HABBIKOB CIJIEAYET NPOBOAUTH IOATAIHO C YYETOM YCJIOBHM
GYyHKIMOHUPOBAHUSI TPAMMAaTUYECKUX CTPYKTYp B pEUYU: O3HAKOMJICHHWE U
IIEPBUYHOE 3aKpeIUIeHuEe, TpeHupoBka, npumeHeHue. K konmy II cemectpa
3aBEPUIACTCA HU3YYEHHE W IOBTOPEHHUE OCHOBHBIX TI'PAMMATHUYECKUX SIBJICHHM,
XapaKTEPHBIX I YCTHOW UM NMMCBMEHHOM pE4YH, U COBEPILICHCTBOBAHUE HABBIKOB
uxX puMeHeHus. B nmponecce popMUpOBaHUS rPaMMaTUUECKUX HABBIKOB CIEAYET
ONUpaThCd Ha WHTEPAKTUBHBIC U KOMMYHUKATHBHBIE (POpMBI OOy4YEHHUS, YTO
CIIOCOOCTBYET  YCKOPEHHOMY  (DOPMHUPOBAHHMIO  MPAKTUYECKUX  HABBIKOB.
Heo6xonumo codetath (PpOHTaNbHYIO, HHIUBUAYAJIbHYIO, TAPHYIO U TPYHIOBYIO
dbopMBbI pabOTHI C TEM, UTOOBI KXKIbIA CTYJICHT ObLT BOBJICYEH B Pa3JIMYHBIC BUbI
SA3bIKOBOM JesTebHOCTU. Bo BpeMst o0ydenust B BY3e 3HaUUTENbHO MOBBIIIACTCS
pOJIb  CaMOCTOSITEILHOM TBOPYECKOM pabOThl CTYAEHTOB, OOJbIlIEE MECTO Ha
3aHATUSX OTBOJMUTCS TBOPUYECKUM (QopMaM peueBOro OOIIEHUsS: JaHalioram,
POJIEBBIM UTPaM, JIETOBBIM JuciyTaM. IHTEepaKkTUBHBIE UTPHI 00Jaal0T BBHICOKOM
CTENEHBI HATIAHOCTA U TMO3BOJIIIOT AKTUBU3UPOBATh W3Y4YaEMbIM S3BIKOBOU
MaTepuall B PEUYEBBIX CHUTYALUSAX, MOJACIUPYIOIIMX U UMUTHUPYIOLIUX pPEAIbHBIN
npouiecc  npodeccruoHanpHOTO — OOmIeHHMs.  TemaTuka  Kypca  OTpakaer
OTpeICJICHHbIE BOMPOCHl KOMMYHHMKAaTUBHOM cdepbl, B KOTOpOH Oymyiue
CHEIUATUCTBI  OyAYT BBIMOJHATHE CBOM MNPOGECCHOHANBHBIC 3a7a4d ITyTeM
peanu3alii HAaBBIKOB W YMEHHUH, MPUOOpPETEHHBIX B Tmporecce oOydeHus. B
nporiecce OOy4YeHUs 1IeJId COBEPIICHCTBOBAHUSA  SA3BIKOBOM  KOMIIETEHIUU
COYETAIOTCS C 3aJa4yaMH COBEPIIECHCTBOBAHUS JIMYHOCTHBIX KA4E€CTB CTYICHTOB.
Marepuabl, COCTaBJIAIONINE YIeOHBIC TTOCOOHS, TTOT00PaHBl TAKUM 00pa3oM, YTO
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OHM CIIOCOOCTBYIOT Pa3BUTHIO MBICIUTEIBHBIX CIHOCOOHOCTEH CTYIEHTOB,
(GOpMHUPOBAHUIO Y HUX HAaBBIKOB caMooOpa3oBaHms. [ oOecriedeHnst BHICOKOTO
YPOBHSI OBJIAJICHUS M3y4yaeMbIM MAaTE€pPHAJIOM M 3aKPEIUICHUS €r0 Ha IMPaKTHUKE
UCTIONB3YIOTCSl HMHTEPAKTUBHBIE METOAbl OO0yueHUs. B OCHOBYy mOCTpoeHHUs
JAHHOTO Kypca TIOJOXKEHA CUTYyaTHBHO-TEMAaTHUYECKas OpTraHu3alus ydeOHOTO
MaTepuanga, 4TO TMPEANojaraeT MaKCUMajlbHOE BKIIOYEHHE CTYJECHTOB B
€CTECTBEHHBII TpoIlecC B3aUMOJICHCTBUS B BUIE Oecenpl, auaiora, oOMeHa
MHEHUsIMH, WHpopmanueil. Haubosee MIMPOKO MCTOMB3YIOTCS — CICAYIONINE
WHTEPAKTUBHBIE METOJABl: TPEHUHTH, POJICBBIC/IETIOBBIC WIPHI, JUCKYCCHUH,
HalpaBJCHHbIE HAa MOJICTUPOBAHUE U BOCIpOU3BEIEHHE MPOPECCUOHATBHO
OPUCHTUPOBAHHBIX CUTyallud, BOBJICUCHHE B MBICIUTEIbHBIA TOUCK U
KOMMYHUKAIMIO BCeX oOydarommxcs. VHTepakTUBHBIE METOABI CIOCOOCTBYIOT
MOBBIMICHUIO ~ MOTHBAllMA  CTYACHTOB,  CO3/JalOT  BO3MOXHOCTH  JIJIA
CaMOBBIPKCHHUS, OBJIAJICHUS W3y4aeMbIM MaTepuajoM Ha TPAKTUKE W BEAYT K
MOBBIIIIEHUIO YPOBHSI KOMIIETEHTHOCTH B TIpodeccroHanbHOM cdepe.

11. Ilepeyenb HHPOPMAIMOHHBIX TEXHOJOIMHA, WCHOJb3yeMbIX MPH
OCYIIeCTBJIECHMH 00pa30BaTeJIbHOI0 Mpolecca MO IMCIHUIJIMHE, BKJIIOYAs
nepeyeHb MPOrPpaMMHOr0 ofecrniedyeHUsi U MH(OPMAINUOHHBIX CHPABOYHBIX
CUCTEM

B mpouecce npenonaBanus AUCUUILUIMHBI MPEANOIAraeTcsl UCIOJIb30BaHUE
COBPEMEHHBIX TEXHOJIOTUW BHU3yajdu3aluu y4ueOHoi mHbopmanuu (co3aaHue u
JIEMOHCTpaIUs  Ipe3eHTaIUi ), UCIIOJIb30BAHUE PECYPCOB  BJIEKTPOHHOM
UH()OPMaIIMOHHO-00pa30BaTEIbHON CpeJibl YHUBEPCUTETA, B TOM YHKCIIE Y4eOHOTO
kypca «®uHaHCB», pasMmemeHHoro Ha  miatrgopme  Moodle ATI'Y
http://moodle.dgu.ru/ (aBTop-paspadorumk Aiiryoosa C.C.), a Tak:xe MaTepHUaios,
pa3MeIIeHHbIX  Ha  oOpa3oBaTelbHBIX  Onorax  AOaynkaasipoBoit  A.bB.
https://asiaab.blogspot.com, Bumanosoir X.A. https://bilaloff.blogspot.com,
JlxakaeBoir  A.A.  https://dzhakaeva.blogspot.com;  I'yceiixanosoit  3.C.
https://gszarema.blogspot.com, AtiryooBoi C.C.
https://soullessdianal?.blogspot.ru, AOnynnaeBoit M.I.
https://talifasacademia.blogspot.ru

[IpoBeneHre nMaHHOW AUCHUIIMHBI HE MPEIojiaraer HCHIoJIb30BaHHUE
CIelMaIbHOr0 mOporpaMmMHOro oOecnedyeHus. Mcnonb3yeTcs — cleayroniee
JUIEH3UOHHOE  TMpOTpaMMHOE  oOecmedeHue  OOmero  Ha3HAYEHUS U
WH()OPMAITMOHHBIC CIPABOYHBIC CHUCTEMBI: MPHUKIAIHBIE TPOTPAMMbl IaKeTa
OfficeStd 2016 RUS OLP NL Acdmc (Microsoft Office Word; Microsoft Office
Excel; Microsoft Office PowerPoint.

12. Onucanue MaTepHAJbHO-TEXHUYECKOW 0a3bl, HeEOOXOAUMOM ISt
OCyIIeCTBJIEHHsI 00PA30BATEILHOIO MpoLecca Mo AUCIUIIINHE

Jlns  mpoBeneHUs] 3aHATHA MO JAUCIUIIMHE HEOOXOAUMBI  y4eOHbIC
ayIUTOpUM IS  TPOBEACHUS  MPAKTUYECKUX  3aHSITUH, TPYIIOBBIX U
WHJVBUAYAJIbHBIX KOHCYJbTAlMM, TEKYIIEro KOHTPOJS W MPOMEKYTOUHOU
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aTTeCTAallMd C JOCTATOYHBIM KOJHWYECTBOM ITOCAJOYHBIX MECT. YUeOHBIe
ayIUTOPUU IS TIPOBEACHUSA 3aHATUH JISKIIMOHHOTO THMA JOJDKHBI OBITh
OCHAIIICHBI COBPEMEHHBIM J€MOHCTPALIMOHHBIM (MyJTBTUMEIUHHBIM)
000pyIoBaHUEM JIJIs TTOKa3a Mpe3eHTAIUH.

[ToMemenus yisi caMOCTOSITENILHOM PabOThl OOyJarOUTUXCS JTOJKHBI OBITh
OCHAII[EHbl KOMITBIOTEPHOM TEXHUKOM € BO3MOXKHOCTBIO MOJKIIOYEHUS K CETU
"UntepHer" u obecnedyeHUEM JOCTyNa B JJIEKTPOHHYIO HWHGOPMAIMOHHO-
0o0pa3oBaTeIbHYIO CPEey YHUBEPCHUTETA.
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